e kel kot ae1 A NrE PAY OPENaACCESS
The Korean Journal of Health Psychology
2025. Vol. 30, No. 6, 1107 - 1125

[e]
AR #d & 2= WpEsy
Ll o] & off
At e s FYPARFT APopizen
Z35 Zus

B AT 44 ) sadolde] 24 749 4 A% ML 9e Bl A% &7
F3o] olgfa WA tiploR 43N AFsuA Sk olF e T ekl
A9 1092 PR ARRAE ANy, TR R3S BEsel BAL A
B4 A%, A% ) el fed F30E felna e MAA egked, WA F
0 A8 FEE Vs AaATIE AoR vEith el WA S50 A S5
FHA hd7hs TTMTIE BAl, % 9 BehS TaAlTlE 29E Btk wislan 4
M A Ul Tkstel®o]l A HE A S IR FA hEtks AAATIE 1
HaI} frofmletA velgon, 53 A F5L 923 Eohs AT a8 mpvid
Qo2 Agsh= AoE Yesth & A7 A A Ul shaefol”o] A AN 1S
AN glomH, o]F 4Fs] A Ay AN WAL S HEsE 244 A
do] s AsL olyek AT AAE vigoR 24 Ul MEY 49 9 2249 44
A F21s 913k AH ks =ofsktt

F0f: 2z 4 JtaziolE, ™Al AL, FEN oidZt 28 = 2R Ie 5

Too] =2 202572026 A Ae AT A APem i A7Ad

¥ A A 2 Corresponding author): ©]&¢}, (51140) 7A3d% FUA o3+ FLUgz 20, H3-Gghun
Abgohd A8k Z w4 Tel: 055-213-3053, E-mail: seulah.lee@cwnu.ac.kr

Copyright (€2025, The Korean Health Psychological Association. This is an Open Access article distributed under the terms of the Creative

Commons Attribution Non-Commercial License (http:,creativecommons.org/licenses/by-nc/4.0/) which permits unrestricted non-commercial use,
distribution, and reproduction in any medium, provided the original work is properly cited.

- 1107 -



A2 ) 53 (workplace bullying)S 749
o] AN A7 AR =)o Alzkel BAA st
& zifete ARA EAE AR vk AA
2 FH oA A=t 194 o] 2171 1,0009
S oo ® Zaeh AEzatel] mEd, 2491 3
B % 198(30.9%)°] A a7t A53s A3
aL o] F 228%+ Aeluh ek ez aml
gk 210 % UERITHC A, 2025). ZeAbel] whEw
R8-vg o #1(235%), FF AA(196%), F-Z
A(191%) ol tEAl oz A2 om,
g FaE FAY EEs HYPrke SHol
ARk o] 6L3%)s AA L o= wed AT
A5s dol Y A kel ARAow
oFFEFS mA= AlZkek EAloAL A=A Hek
W 22E3HA o] Al aEE s
AAFeHcKEinarsen et al., 2011).

0]9} pAXR X]X]— ol J,]E‘Gl A}

7}2elo]’)(workplace gaslighting)o] A5 o}
2} Al = . Thigol" e
o] He BRle] dA 1AS wHSH 9=
sto] Aot Ady} AdeES Asigo = I3}
7} Al 7193 AEE oAl wtee Al
A shje] ¢k ge)o]th(Hackett, 2024, Kukreja &
Pandey, 2023). £3] & W #dA7F ZAY
AAEAAZ} Zek T3l A= "LJX} o =gvt

o
B
ry
e

= o
FES a9l

Sag mrsl 24a A7) F0e W w
Sx AR Bg ddsa waEtl e,
ABF, A1), oAY Sl slEe A%
) AEfen dudt dojd 2 gu4 2
he e, g% e ’é}ﬂl oFAE E4ow 2
3 A BAS 93] ofele BAel =

2 At ﬁ%“ﬂh AAA e v

7FsAd o] ErhKukreja & Pandey, 2023).

oftje} Zhxgtold Aol 34
$2(depression), E<Hanxiety), 23|
) Askel 22 Al
w=97] 43(Kukreja & Pandey,
TEAOE x4 gIet AN EY%
iz ArkFord et
al, 2011). AAE #7] gale AL gL A
ol & 4l ] el &Aooz Eot
= Y 24 W &
s s, ole 7%4 o7 & ol¥ET 4
S Atz olold 7bsAlo]l AtHNielsen
& Einarsen, 2012). 12fv} Aa71A] 2%
2golglo] 3] Al A% AR v

off ZRE IS FEAE AFHoR 1

AGs FHS

3
& 2hk=
o d 7H(subjective well-being)
Z—] _?_xﬂ oﬂ
2023), o=
o RAA ogie Frlu

L

2ol

z2 el A7l UW—E JFe EE}
AAH ez A stat Fvy FAHome ks
glolglo] &4 (autonomy),
A g (relatedness) oleh= 2% & 55 S5
o'l oJeke m|x|=x] AWRrI, o yolr} o]
S AH S LAY A 1A ofd i
skl s} wak 24 ) 7}
setolg st A kel AAllAM AR S
=

543 (competence),
W) 2]=

< THEAE A5
2

ol Wi WR AEseAE ASe] 9
T4 2dl(Structural Equation Modeling)

.
& FE3jol BAE WAL o

Ag Ba B ATe 43 W b
:rl/g.?_g] /\1174%4 o}w] 1:'1 7(1

ojgo] dAE =
-‘jr of mAl= B4 g 1 FE IS

Bl =
nrh FARoR Agsad Bl o2 Fa 2
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A% 24 23S 24 U 989 96 o
ARE AEE ANE Reld, 53] 71E A7
Sol 44 v FG-AFH] Qe FAl] AF
A AAE o, shxetolgelehs S48 )
o HelA Sujel g olalE sk B 7o
S @) ohed B AT Ak 24 Aol
A Fheeld e aystn welsr] 918 FAA
A2 sska, 49 U AAA% 37 2L AR

SRS EELE RPN

2% W AE5PE 24 oA AEF
et 2AA 2 Aol FAA 33%
s, It o]E w
HHEH o= 76'%4“5}71]
(Nielsen & Einarsen, 2018). 7]& ATEL 2%
W 530S A7zt AA vHEA (repetition) ©]
Yehyar, #8 B8 (imbalance of power) <ol
Al HE I 94 AHd
(Cowie et al, 2002). o]& I&ix}7} 71ei=te] &
AR s ;JJr o2 AAE] oy 24
o] 724 Aol AT BATS AAFSITE

Rayner2} Hoel(1997) ] wa2w 2 753
2 4 7] fF3o= El‘i‘r. ik AR !
Wl (work-related bullying):= $33F 5 HiA,

SEg A, AR AT AR %% =3 )3)pe]
A& ke Askal= HhAlolth TR o w A} A

RS grdoz uj
AsAY d 7132 AJusle] 22 oA 1
A7l FEE e =3 A

¥ (social isolation)-<

-
4

(personal attacks)< =&
T oA FHE& d8ste n szx},]
< A= ALk vpx

(damaging reputation)> A= %Eg}ﬂur <]
AEE FHAA T3zt Al

?‘}24 pd3

=
sgomn 24 1 A9g Eot PHow
otk
Fo) ATFANE 4% o ABYe] 24 T4
A9 A4 At AT 2ol $44 G v

Pandey, 2023). 7is2jolde slale] @4 Q4
& zee] A7) GAe e A4 24
P92, B pgur ewstn P9l 24
S FPATE 549 23 JrieAd, 48R
2A0). %, e S el Al Ad
& WA wHEE @2 o] oHLS A
sl Tl Qe Weke] AXelA Zall s,

FIHoR JhAte] BA o Fol Hsxte]
Atael FES Aujets EA4S Bolt)
Kukreja®t Pandey(2023)= 214 W] 7}2~2fo] €

S AbA3Htrivialization)9t 1% 2 (affliction)©]
= 7 AYoes FEsT X1 Atasl= T
ko] AAT} AEs AU wgow XFEAY
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WA okl A FEe], WAt Bl 4
& AFeA RelEs WwEY teow IE &
e meE AN M9 Jeue S v
A7k A%H Eet HeA FEge s
w5 oudon 2w, oledt shaeheld

Aol A7) S st giths Aol
Q) HSweet, 2019). Ta+ 7hsiAt 24 U B

E43L o]gd ysixlE AgAow zAslt}

© 545 2] ulol Ak §-8F #AllA o
< WIS Adiths AR SAolth oA,
A-AF 2021). Folwt lajate] AAl Al )
A= o] Alztete], dnk ¥E3Y otew A
718 SRS 2T sksAdel At B4 ®
5} 7}tk Kukreja & Pandey, 2023).

O volry, 7kxghel®o] 24 akglof A w1
5 velAHE ojet T FRe] AlgA kA
71er A 7I9F w3 Fd 9ol v 4
T AR7E AAEIL QITHAA, AdF, 2021
Johnson et al, 2021). °]i= @A 7% Z5o|
AAe] 2ot FEAA FoizA <k
Wers onjstrR, 7hxgtol”o| ojgh
At o 9 ] Ao o] wjrr}
A= FAdekar itk

o

Fl
;

ohd 2
47

)

e
W,

e
£ oo 4

k!

9

ofN

44 ) 7fagolds 27 7499 B4 A%

N o
ol ox
L2 1o
A
fo
o2
ook _}g‘j
2,
tjo lo
=
O
4
30,
i)
rir
o
=2
X
X

g
o
o
=
=
:
QO
o
ne]
=
&
[N~}
5

o

B dste vaEae @4 <
2] eide] Sk A8
AelE Fo]l A&EeE £ 9 BGE 34
A & 7FsAde] Ak o|HF spade|dS w
Ao oAl AEks R
(conflict) = &, laizprt 2ile] 713t det

S AE&Hoz YA wEo] kAol k9]

=3

Ao = HA=el Ay Z#f3tHHackett, 2024).

Zhghol®lo] 22 FAAe] AHal 17l
44 dds vHE T8 JAZE AAH
%3} (cognitive dissonance)®t A7 &S

—~

self-efficacy)®] AslE & F ot} wHEHE= 2

AN 242 weme ez Z4ale)
AaRE AFE] ofgA s, o3
7} 718k #pol 7 (self-concept)©] <5

Hr

ox 12 M
o o, i
_E

AE|n AolEF 7K (self-esteem)o] SrolA|al Alg]
A 2% (burnout)©] A5k 7hs/do] EtH(Nielsen
et al, 2012). ¥ o} A3} FHs Al=EHA
FopA E FeliAe &3 Beb o] wokA
A St il dutel RA4# AdE b
A Sl

Nielsen®} Einarsen(2018)2]
Al olelgh Aaks slHklgit
Byg ZEARE a%A & ZEA] H]g)
= S5 FYrEH o Bo] B3lom, o= 7t
zgfo|go] A&H XEYXE fEsial dsfat
o] XA S —;Uﬂ A= Q1S AAL
Fige A= St L LR E ) 2
A 7ol AAl #ed B oole 24 A
91718 Aol obgaks m A ThsAdo

53] 7kxgoldo] WllshE A= AlE

A Qbdgte]l Aste= o]l BardthGawas,

HEREA] A
x]?é]— i j’,]%‘&]

=

o e g
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Aol 0= dek A7 &E S+ 52| t=D

2022). o]+ A% EUE(job engagement) A<t

37 o] o|%(turnover intention) ZT7}R%E ©]
ofd  don, Faxprt xAo] AAls HEE
FA Ferhar AAE A9 A gk AlEE
A] rolxitt. oA F Thxeto|d Al A dE]
A etA] B, 2o AT Fel st

AollA] 24

43 e

ge sade 44 A
Fa B ool o]B BAsE RS AE B
44

1 FadE vE 4 Aok oA Nielsen
= BAR 1A

Xé }\1 VS|

B S

mlo

A2 7Ps4el avkay wugow, o 24 A

wel AeH 870 39 BRE Astehs

3] 7}shtet ﬂJﬁHXP 7+ A=) olg), 24 )
o ALY AA A7 2AEIE okslA)g
AAFgk,

= 299

AR 47 F59 vzt

25 & F(work need satisfaction) 7N
o] 27 AN A= A&A (autonomy),

AAA (relatedness) 2] =

-l> do 2

“5d (competence),
T YrlstH, ol JHQlY] AN WS
Yzt Agld aia) A AT =0
"2 HDeci & Ryan, 2000). 271 2
(Self-Determination Theory [SDT])ll w2, 21

Z=Z
HH
Bk

O
-

&

rot
o2t

o

°]

o
rt

e AEHeE A K AEH &7E M
o, o §750] 24 BANN FEI 5%
A e Fsh 4 AAS BRE P

o] =tHKim et al, 2021). 18y} 22 o} ¥4
A g9, 5o A% W Ziadelda 22 AgH
Sl ofefd AR S S5& Asfei, At
A%l FA4# dks
uE 7hsAlo] AtH(Nielsen & Einarsen, 2018).
01?01]/‘1L A 87 S5 FolA %= SDT
oA AR A 7] AEETel A,
s, BAY %é ol A% Wl 7hzztol
& AN Fast v
!
= i 3ol A
s sk, ALl gkl oigk Algrt
W A7 EEEA FA d%
o] o}3lE 4= ltK(Vansteenkiste & Ryan, 2013).

A% 87 %% Ak o Al 71 291 9

How zAqe A

ko] F 291& PWT(Psychology of Working
Theory)ell Al Ak &34 aQlow 1§ QM4
Aol AL A 71x] Agkn e 95 2o A
Al &S Duffy et al, 2016). Wb £ AT
o] - oiQlHAA 744 B (7ketol’)o

T
Oi“*ﬂl Aell=

e

azate] 7% Aed )

st A9 = e TES ovleh, o]&
AgA A 22 AF SRS fAsh )
"9l 24o|tiDeci & Ryan, 2000). 217 Wl
7hgpo|| e 22 o] &4 AR S
el 2As Wallsta, 7iR1e] dds AEAHo0R

- 1111 -



o ileHA whEo] AR AEE
& Pandey, 2023). 7kxetol®e Adshs 719>

G £ A o SYHe

oA =M, Ak 54 el FA stell Fol

ok olEd A= ARl WAA E7)7t
okste ], QJF Felol] digh on|E A ¥
UHDeci & Ryan, 2008). 1ol wh=w, A4-&40]
uetE @AM E 2HdEe] AR Fr1Es
g, ol ~Edx, Bl 983 22 A4l
A% FAR ool JhsAe] AtVan den

Broeck et al, 2016). webr, 27 W 7kAetold]

& 240 A8HS Y F A= 7152 A

L AT =
Aoz A4 A% otEAY)E 2o 2ol
g 4 9k

Ryan, 2000). 2% o 7}=go]&] x]vgt@,g
MLe] Bake Wrbdskeidg, &
= AFgshks BHoE fsds d

#
(Zhang & Liao, 2015). d& Eo], 7}¢E} 1%
A
_Hj.‘_
-

oEL

AFE= 2AYSL 2ale] B

Ao %O}ZJE}(Sehgman 1975). £3], %54
%2 7

uleke. 2290 247 FSe 7HAAT|H,
= A% 2B 2e) Wolge] Fa 99lo] B

ATHGagné et al, 2000). o] w=w, 2
/H Azle] s AR BaAY &Ko

R
$AHe FEug we 4,

W EAE S ok webd, 49 ) sk

olge zA9e FE4e Adde waow
O

(Baumeister & Leary, 1995). 7173 =2 317
M R 7 AEel FYo] SXIEM, ol2fg

AR Frog ARl AAH g} AR vsx
£ ol 9aS 3t (Autin et al, 2019). L2t}
4 2 3

£0l, 7k ] }6H2}t TL]’EHXVP TEERR
H e HEE FEsiAY, o=do= vjAst
= oz AEH IAE HEAZ 4
(Kukreja & Pandey, 2023). ©]2]3F I}4ol|A )3
A= A% UlellA] &ezhs AgsHAl wH, ol&
AgH AEY s 097t ZIA7)E= 2 9
9lo] FTtHGrant & Berg, 2011). webA, 23

hretolg e 2AUE0] AT 5 WYl

T
z
g:’o
ol
H
o>
i)
a2
fd
)
N
A
to

= Ao R GAl dFel FA8A s v
T otk AEAol AFEE iRl ARl Ay
of gt FAEE st el AsiEd
A7) &sto] e, BAo] FEEH Al
A gt Q7 AgsH Ak olzg A

= d Al
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o A 7120l DX gE AR BRT 27 550 opant

R LI P e

A A% ke WA AR &7 FEe] ul)
w38 A, o2 B 24 WelA 4%
T84S 2A4E) 93 A ek Aot

[
X
ol
Ku)
ro

(Z9 D
Wy
Ao &
w dge Addista el ds

(Institutional Review Board [IRB)2] <<1< v
& & A3 TH1040460-A-2024-027). A
ozt Il el ArRAREALY Hid S

mHetpom, JaA AT AAE &t g
AR ARE T8 AT FoAEe A

e AR ATee 5 %

==

=3

atirh HE ATt elApe] At A#S 41654

(SD-1046)9.07, o] 3:47(5057%), ool

36T (494306) 0.2 v A 7 A3 AW Hy=

Hotl 27ldow AR #Ad EAS Aun
o

@A Aol &7t

R sREN SEY AeAE 49S B

PES = AH 32.4%,
el 204%, ¥4 & 93%, 7 ol
183%¥ o, Fshe 249 fFEE 2~5% 9]
3} 9.6%, 6~3021 21.9%, 31~100%! 23.6%, 101~
30081 17.4%, 30091 &3} 276%= WEbstth A5

= 0.0 Fo|3F 2~
S e AT 9

U
»
ot
rlo



438 A9 253%, A/7)E 157%, AT/

317 10.9%, 4/PHIR/SH 186%, 7IE 29.6%

B ATAE A ) shegteld, A% S
A 7Lo1] 3Hulg}_e "Or%, 1:10]_
wA ehdzke S48 fle A=t Bd=

7} AZE AT E ARgSIgTE A U 7kadto)

g HAEE Aot BE HLE duols wgh %

A W 7+2}o) ¥ (Gaslighting at Work
Questionnaire [GWQD). 274 d 7}2=glo|"&
Kukreja®t Pandey(2023)7F 71dsk GWQE &4
sto] FA4S AAEIT slY HEw Alhsgie}
aE FEolEe F /M 8M&°lg§ T3
T 120 £FoE o]FolA glom AN
T olF do]® weh ¥ E}%‘@} W& AR
WA, HY-9w A Faste] iy WY

= eI o o]F 4

_YH

=
st 457} 3] A Wrlle] o A%y
35}

gHeI  ATelMe

W4 X %=(Cronbach’s )&= HE L}E‘r 1o
dA] £ao 2= “Al= Y7 AAsHE =5
A o ZIAF A Fety of A= ?7} Iﬂoﬂ
= g JEPPL v sels el o
gop” Fol Atk & AFelA AREE GWQ H=
9] WA X %(Cronbach’'s a)& AlA&3E 92, 1%
ik 9002 YERSTE

AR &7 ZZ(Work Need Satisfaction
Scale [WNSS]). & <delx+= Kim 5(2021)
o] /it WNSSE &&sto] A% &4 355
748kt e iﬁ*_‘it AEA & 35 o0&
I} de] A8l o] Z(Psychology of Workmg
Theory; PWT)ol 7]ukste] 7ds|glon,
A&/ (autonomy), 54 (competence), 435741 A
(relatedness), A& S (survival needs), AF3]4]
71¢] &-(social contribution needs) 5 Tl 7}
A ekl AFdow FAdE 2 AelM= SDT
of A TN A&, frisdd, TAEE Al 7HA
ate] AHde FAoE Ao, 7 &9l A
e Z}zF 47 B3O R o)|Fojz F 127] E3F
o FAE Aty AEA AL Aol Ay
3 Al glo] AHrEA AEE # gle A

& 24, oA BFomE Ui Wt ks

Ao ds & 5 JA7F EFETh f54
AL AQ1e] Aple] AReA FEE WEsta
Athal =71= ARE FA4dH, oA fFoRe
“U= U7t S5eitta =207 ek BAA

%7} }Eﬂ aﬂ Al EEko
Al olaiiEtal =4t EakETh 2 At
A AREH WNSSQ nES)

k2 %2 (Cronbach’'s @)=

A4 90, 75 &9, TA 8R=E LfERLTE
2& (Patient Health Questionnaire-9
[PHQ-9]). $&& Spizer S(1999)0] 7)uts}aL

okl & 5(2013>°l EFg3let PHQ-9S AHE-319)
t}h PHQ-9 %= 9/l E&oz FAFo glon,
SHAE A 25 B B4 8 FAE dn}

U A A3deAs HustES Hel ok A
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o A Adol oxlE geh AT HH =7 52| et

4 H9E 0HolA 2787 01, 5978 Zu] gk
(mild), 10-148< F5%(moderate), 15-19782
ZF5 504 AZHmoderately severe), 20-2773&
272 eH(severe) $-2 /45 UERITE 2 <5
o] W3 x| %= (Cronbach’s a)& .890]31t.
£t (Generalized Anxiety Disorder-7
[GAD-7]). Spizer 5(2006)°] 7Istar H43
S(2019)0] EFEElst GAD-7S AHE-3te] Z74319
th GAD-72 & TN #3oR FAEe] glon,
SHARE A 27w 54 B¢ S4S dvhd
A AP EAS HusteE gof gtk He
A= 0FellA 210, 5-982 ZHwgh &<t
(mild), 10-14%82 F5% E9Hmoderate), 15217

2 N7k EoKsevere) S YERILH 1
[e3]
S

4¢] W= (Satisfaction with Life Scale
[SWLS]). Diener 5(1985)°] 7§t (SWLSE
2k} 24 5(190) 7} efdslst shrojgks AL

OE-]

= Aase] den, SHAks 74 FAE HE(1
= o 28] edvh 7 = vl 2T AelA =
Ae] gho] mEwE wrleith 4sd HE WY
© 53lelA BRI, HTt 255 &
e I R A e Kol A
W3 $X%(Cronbach’s a)E 920]ATh

A7 RAA H FAH A H=(Positive
Affect and Negative Affect Scale [PANAS]).

A ddsks sAHEM B FARME SAH

A8, Watson S(1983)0] 7fsta o|ds] &
(2003)¢] W<t E}Fslet Positive Affect and
Negative Affect Scale(PANAS)S AHg-al5ith &
207) £¥eE FAHEY, A= 5d H7E
A= = A8 a28A &}, 5 = vig 1=
oAl Frrsl B Aol A WA
(Cronbach’'s 0)& A4 AA &8 H4 AA 32

= Hebst

A=

X2 EN

oot 28 B4 R B ~AZEJE
ggato] Arsion, 7lsEA 2 duAR
A g A 2des 23 oo
A 7IHE g8ste 2AE ArEth wA,
AT WFEY 7B AE AHEst e, 1A
Lo dE, e 55 ARt HolHe] Ads
Brrskoit, w=d 7 W] AFgAAS H5EH]
A&l WH A= AFE ARteIth theo=
T8 AT WFE ] IAE BA] A A
THATA S AAste] A% U] 7kaetold, A%
S 35 98, B FHH hdt ke #A
& ik o T4 B d7H(subjective
well-being) & &) W% HEo} A AHA U
4 A g 283 JA4 HAerE AES
t}. Diener(1994) 2 ¥Md4(2016)2] A& oL
afo], o1 ghe] WEmel PANAS H4E #
T4 (z-score) 2 ket Gho] R BEA

Fol AH A EFHSE Peka ¥4 44 E
958
ool ¥ AuE Ao 4 AFE 9

3 TR mEs 30w RO lavaan

)
oo

ol
—_
>0
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The Impact of Workplace Gaslighting on
Employees’ Mental Health:
The Mediating Role of Basic Psychological

Needs Satisfaction

Yonguk Park Seul-Ah Lee
Department of Psychology School of Sarim-Honors (Open Major Track)
Kyungnam University Changwon National University

This study explored the effects of workplace gaslighting on employees’ mental health,
focusing on the mediating role of basic psychological needs satisfaction—specifically autonomy,
competence, and relatedness-within the work environment A total of 700 full-time employees
in South Korea participated in a cross—sectional survey, and structural equation modeling was
used to test the proposed model. The findings revealed that workplace gaslighting
significantly diminished the satisfaction of autonomy and relatedness needs, while competence
was not notably impacted. Consequently, satisfaction in autonomy and relatedness was
positively linked to subjective well-being and negatively correlated with depression and
anxiety. Mediation analyses indicated that workplace gaslighting indirectly lowered subjective
well-being by decreasing autonomy and relatedness satisfaction. Importantly, relatedness
satisfaction emerged as a crucial mediator in mitigating the effects of gaslighting on
depression and anxiety. These results emphasize the harmful effects of gaslighting on
employees mental health and highlight the need for organizational practices that enhance

psychological need satisfaction to create a healthier work environment.

Keywords: workplace gaslighting, mental health —basic psychological needs, subjective
well-being, depression, anxiety
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