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Abstract

A Study for how a CEO’s moral management influences on
his employees’ absorbing into their business in
a Stock company

Kang, Chang-Won*

The source of a business competition is man and the core of a business success
depends on people’'s ability, efforts and cooperation. Therefore, modern managers are
making varied efforts to perform the ethical management for the organization immersion
and job satisfaction of the employees, The managers of the financial agencies including the
enterprises competing in the global market, face numerous ethical issues and problems,
Considering the reality that financial institutions are actively asked to perform the
responsibility and duties sincerely, the tasks how the head of financial agency will accept
the social study of the level of ethics and change the level of recognition, and how he will
settle it as the natural feature in the institution, become an important management target.
In addition, it is necessary to figure out how the ethical management of the head of the
financial agency will affect the organizational immersion of the employees. Based on the
objective of this study, we attempted to confirm how the ethical management will of the
head of the financial institution would affect the organizational immersion, the employees’
mental result variables,

Through this study, it became necessary for the directors of the financial institutions
to search for the methods to improve the system of management and enhance the
observance will of the business ethics so that they may not cause the disposition of the
violation of the business ethics owing to the enforcement to achieve the target of the results
of the business or the error recognition of the norm. Further, the heads of banks will have
to set a management policy focused on the democratic management and the ethical justice
based on the participating methods to induce the cooperative commitment of the stock
company employees not to be shifted from the globalization and the competitive society.

Keywords : Organization Immersion of the Employers, The Influence of the Ethical

Management Will, Ethical Management,
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