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A Study on the Impact of Public Library Librarians’ Self-Management on
Job Engagement, Job Satisfaction, and Organizational Performance
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ABSTRACT

This study aimed to develop a valid measurement tool to quantitatively assess the level of
self-management among librarians and to examine the structural relationships among perceived
self-management, job satisfaction, and organizational commitment. A survey was conducted with
librarians working in public libraries located in Seoul, South Korea, and the collected data were
analyzed using Structural Equation Modeling (SEM). The results of the analysis revealed the following:
First, self-management among public library librarians had a positive effect on both job commitment
and job satisfaction. Additionally, job commitment and job satisfaction had significant positive effects
on organizational performance. Notably, job commitment and job satisfaction were identified as key
factors in determining organizational performance. Various strategies to enhance these factors hold
practical significance, as they can make a substantial contribution to improving organizational
outcomes. It can be systematically developed as a training and coaching program for self~-management
at the organizational level of the library, and established as a key strategy for fostering an autonomous
working environment.
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89
3 = A 22 A el Communality Cronba/c\hs
2e) e goy | A a AF
e e
73 X =
L= ;]A:ii?d ;:;0;] FRARE A T1aE AT 442 687 -032 085 676
2. HX ARE &A= gHo|EsH Y ¥ 214 719 198 -.056 605
3. AR A, wh] Aeld 06 | 700 | a3 ors 623 812
4, OE AEES ARE FHeT =Y -079 743 224 057 612
5. THE AbgellAl W7h 43 Sle A4S 2 %% | 086 687 257 178 577
1. FE9 g A=]e} 9% 132 187 813 084 720
2. el oist 4714 2XE A4 257 A17 659 024 675 853
3. ElHo|r agHoR A % 3y 331 217 813 -032 819 '
4 AR} A#ste] A teFst fAEtS B4 145 256 712 043 595
2. SWlA 3 oo e Z%% 281 091 290 664 612
3.8 2 A4S 7] 8 =Y 164 -049 029 866 780 755
4 ¥ £ B4 oy R UiglslE kg3 | 065 142 -126 835 738
eigen-value 5.982 2.218 1.521 1.153
% of Variance 19.057 | 18460 | 17528 | 12.921
Cumulative % 67.966
KMO &&= 338
Bartlett®] +34 174 3= 1701.287***

*pC05, **pC01, ***p<.001

(E 5 WMEA(R22el N2otE ZAMD st ZYET R0I84 I
NI e
O o ’
3 = EEEr Z}_,’j_?:_é SRR Communality Crzn:;]afﬁhs
1L Wl |54 3z E7)18 =4 171 197 790 692 597
2. Ul gl GEsh, Wl el Zol EFE -.041 -.017 871 760 ’
1. A719] 25 sl Azt 149 335 087 721 68l
2. FAolA ety Qe AR T -039 355 077 739 '
L. ;;;O]gg%% 2AE) 8 AAH Ves 797 084 133 660
2. 49E0] 7= 97t = 816 -.150 129 706 687
3. ol &zl tisf A&l MH|~E Zﬂ%‘ 723 211 -.083 574
4, Aujzol gigt g3t G g =5 47 250 012 621
eigen-value 1.267 1.600 2612
% of Variance 17.963 20.060 30.463
Cumulative % 68.487
KMO &% 658
Bartlett9] 734 74 2= 401.027%**

*pC 05, **pC.01, ***p<.001



TEEAB AN A7)

2 E¥xgdck

o]

41712 EA

s

|

2Tl 17K, oi”

3T

AHe(AEgaE ), A

g AvEH, 27}

2

ZARR YRS 9 2

159%8(75.4%),

Z]

=] (SMC: Squared

/\01—

sl g

Multiple Correlations) 7}

_ZT!

wm

o

e

o|J
T
ﬁO
o+
M.

8wol 717(33.6%),

2=

=0
e A

€

} ~ 5 minbo] 779(36.5%) 2= 7t

A
(e}

NS
Hlegesnealasgnzegsssssggels
SN E A TN A TP T o]~ TN s Q== S
2
B
1 D Lo —
%_m_b%%ﬂ%47wﬁw%ﬂa4¢ﬂw5%ﬂ%ﬂ%_bﬂ
Pl
% e
=~ = B
CRER I . N
o A 2EEEZ%
—~ i — o~
K XEEEEE|HE ol EmEERET | [ 02
‘Urnd|23456_1,mﬂ‘.urﬂwrﬂ_,~u9007654.wu T
plo obs ol X0l KO0 D
=
Ll ke XA R
MR i 0 igio o
gl J i
= 2R TR
511
oo =
= %
i
el 7O w rz e
X° B! o e -
mJ




82 gh=HlEEolsts]A] A36¢ A23 2025

= — — - H — o
w | 9aed
2019 vabg | mRsMIS | BRed |t @ Jﬂi _*;;
HA1 0.653 0.632 0.068 9.617
HA2 0.748 0.734 0.064 11.676
A& : : : : 0.895 0.685
s A HA3 1 0.891 - -
HA4 0912 0.781 0.072 12.687
HB2 0.72 0.634 0.086 8.351
A& Fg] HB3 1 0.821 - - 0.873 0.699
HB5 0.816 0.641 0.095 8.557
HC1 0.779 0,741 0.063 12.382
HC2 0.757 0.765 0.058 13.029
EERERES | ' ' ' | |
294 1ea 1 0883 - - 0.897 0.695
HC4 0.695 0.656 0.065 10.611
HD2 0.727 0.644 0.091 8.007
o ol A ] HD3 1 0.836 - - 0.638 0.609
HD4 0.826 0.675 0.098 8.402
JC1 1 0.877 - -
43784) : 0766 0,643
e JC2 0.524 0.458 0.157 3.342
JS1 1 0.816 - -
2 FHE 0.797 0.667
JS?2 0.678 0.603 0.143 473
OR1 0.745 0.819 0.153 4863
OR2 0.724 0.789 0.107 6.774
AT 0.939 0.802
OR3 0.46 0513 0.116 3.951
OR4 1 1.047 - -
ko i df p CFI GF1 IFI NFI AGFI RMR | RMSEA
24 323.822 180 0 0.927 0.881 0.928 0.852 0.832 0,042 0.062
*pC.05, **pC .01, ***p{ 001
I 7F 8918 AL e S dEEY 7 FAx)
xF Falgko] BF fosAl YRt ) 2.0) IHEEA L A 7o) Al Al
ASErFdol de Ao BAFATHEruUl] ol HRFEgET 2hs 4o dEEr
& Mrevle, 2023). 8219] thEAdS Uepl= & FAdo] EANSHE Ao=E e = i Adow,
& ]iT (CR: Construct Reliability) ¢} S35 2024). SEEPGAS 91t Ay} Zhzte] 1A
2HZ(AVE: Average Variance Extracted) M b FAIG Aggke] Ha St B
T AR BE 850 BEFAIZEe} # T} Gro} o] 27-S F=31aL itk e B A
AEEgho] BRI 070, 0.50E T =A Y To] NS e o] gHE AL &

= o
Bhtr tiEAde zhe Ao 2 SHETH(E AT UTH(RE 8) F=x).



=AM A A EEE ARE, ARNE 1 A VA 9 83
(£ 8) FEHR2, MY, o|SUFE Hyso HEEEY 24
4 A4 AzEy | ddeA . o
1 | I | avea | azes | zaya
g8 0.685 0.236 0.346 0.165 0.038 0.115 0.108
ki 0.486 0.699 0.59 0.01 0.024 0.033 0.177
R 0.588 0.768 0.695 0.022 0.052 0.149 0.293
el a7 e 0.406 0.102 0.148 0.609 0.01 0.013 0.009
AR 0.196 0.155 0.228 0.098 0.643 0.026 0.024
=473k 0.339 0.181 0.386 0.116 0.16 0.667 0.027
A 0.328 0421 0.541 0.094 0.156 0.163 0.802
F AN Ao SA): BFRAFE(AVE), dh2d o BaAF0), A4 91 3 Ak’
*pC.05, *#*p 0L, **#pC.001
u s 1‘:47(]1310 00§l_;<q+o Oﬂ‘]:-%u
43 7|-'\E'|7:'{§ _Lﬂ = ]:]—oﬂ_ TI"q o( )4 [Slxei j
A Aok dSsisith 24 A3 FEAr
FTEEAH A AR AR 2 © 27 217(t=1.909%), 296(t=1.993"%) &
Al WA= 9% 7o) @A 7 HI-1 2 yeht 74 HI-134 HI-32 A= i ot
~ HI-4, H2-1, H2-2, H3, H4Z #3171 < 2 A1ERE AFede A+ 9=
sl A B 2SR 9), (& HoAFou Ha A8 AR, S0 A7
100 #=x). Rk op et FECl thet AF ek oA, F7I
7Hd HI-1: A2delet H1-3: A=Zy4y A 85 A4, gelHelal 2 Arrd
(B 9 72884 28 24 24
7+ A= EFIAS t %p) 7+ 24
L= =
_ 31y . \R=R=Rc) T ZHgi
Hi-1 Agae > AREY 0.217 1.909 (p=0.056)
H1-2 A4 A -0.078 -0.534 7t 717
HI-3 | Azguyse] - AFsd 0.296 1.993* 7Hd A9
Hi-4 | diiAde] - ARsd 0.013 0.135 7Hd 717
no 3
_ 313 __ A== T Zﬂgi
H2-1 RS ) ARES 0.219 1.839 (p=0.066)
H2-2 A4 ) AR 0.338 2.113* 7Hd A
H2-3 | Azeuyse] -  ARiS 0.554 3416™ 7td A9
Ho-4 | doijlsAde] - AR -0.014 -0.14 7Hd 717
H3 A A 0.22 2.512* 7Hd A9
H4 A ) =A% 0.191 2.510% 7Hd A9
A3 X df p CFI | GFI | IFI | NFI | AGFI | RMR | RMSEA
A [380.731 | 183 0 | 0899 | 086 | 0901 | 0826 | 0807 | 0.062 0.072

*p<.05, **pC01, ***p<.001
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CE 10> T=EA 2eel HZH g1

Agge | Ad#e [ Azauy @ [ aodied | Avey | Aves
AEEY 0.217 0.078 0.296 0.013 0 0
A 0.219 -0.338 0.554 -0.014 0 0
AN (0.09) (-0.082) (0.171) (0) 0.22 0.191

() & 2z

AL E Uehsdth ol A |HEt AT
J 8-S n| X TH= Dewi(2025), Hakanen et al.
(2024), Mayfield 2+ O'Donnell(2025) 2] &1l
M= glg 4 glrk HI-2(A4#) ¢k H1-4
gil#A A = 5AA fFenlet Gl ¢l
A= Yeht 717—}H Aok e & A
1A= AeAre] Aot thEA A4 A<}
AR E FFols WAA Be A B
o Ay A Bl AURA oy
A5 AREPHA A2 o] AR BT o
T+ Aeg ouEith AEE

1% o] gl 4ol Reoly 2

—

2

iL)
o
)
2
frt

).

ol 291348 2 % 9l Aelt
7Hd H2-1: Ao H2-2: Aoy
2] 23 Ho-3: AZeuis ARes] £
Sk A (+) 9] JaFS mA Aol A5l
A Az}, AEAGFE 27 219(6=1.839%), 338
(t=2.113"*), 554(t=3416**) ©2 e} 7}
A He-1, H2-2, H2-3& Ael= ik ukab 2

NN ARESJ] H(+) 9] GFE BT
ok A Aol 1%L whE B el
B, A4 JHE ASHOE WolSole:
wel, £AT Ael el Pl
0e AFES JRE TR ks
O Aol 93 Y A4S AgseE
Fol ATRE] G Fi A0 Vet

o,
rr
N
N
r a
ACk
N
S
)
-
rl:l
I
=
o2
© 0%
o
=
[
&

a2 = 1%4 UUM °ﬂ6k°1 e Ao
Ho 717@401@. 3T A W

HE oz FHH 24aAY HolAu
A Bl ASHR] A ew o Al

R B

el

p

OZT
o 4

S oo BN HRUEA 2HA o
1 T UAS Ao Btk 24 x}%l
AE e 7E glofor s 7] 7
o AlESkEE Aol niargal

7Hd H3: AR A3l feld A
(+)2] 9k mA 7qo]gh_ =3k B
A BEAFE 220(t=2512") 2 ekt
7bd H3E A zawu}. weby Hele] ¢

tlo lo

:::.
oL
T o

A G 8718 2R, @Fo) 95Tl o
B2 FE A0 Epdth TAK0] 449
7o BYVFE 01§74 o] Aol Eo}

I
d 0% 71 5 7] Wil o8 4
oA ME|ATST} Fobd Zlow ZthEn,



FFEAB AN A7)

o
N
1

Jlo
ra

—

KR

=
%
JA.Uﬂo
X

B

ol
o

o]
He

P

t}= Hakanen

w2

o
et al.(2024), Abbas®} Kumari(2023) 2] S+

IRESFELIEL

Ho
=

1o, A ARl 2ol iRk A3 2l E

7=
$°

A

=
=

=g 7, ol

stel

K

2
-
HPBYOZ olojz. A o

2510%) 2 Ueh} 2 F5740

AL =R, Hekd

191(t

P
T

3, AZA
714 H4

4

F= Bl

o] 250

=2l

L
L

AT Gl 2% 7€

o QT o 2 AU IS

N
=)

o

=
-

2

E

3} 2799) Azt 37

=
=

]

d, 4B o

o
o

27}

A2 Al

oyt

Al ok =

]

A

=

717

“

& A i)

32 9

oA

2R EY

o

~
o

b

of
T

¥ ohel FFA0E NS

B

SR

a9 (19 29 2. 3

AzAE A2
Ae1e] 577}

Kumari(2023), Zhu¢t Smith(2025) ¢] Aol

=543}

& 0%
& k)
~N o
ol KIr
o od
ok ok
KM ®r

7|2

za|ey
H2|

/-"'ﬁ 3|

Al
=

|
=

o

)
!

IH

60



86 gt=H]EEolsts]A] A36¢ A23 2025

BEATE FABIL lom, frofaa(*pl05,
“pC01, #p001) & A EATSEAL SiTh

Sl ABlell A P AL Tedt AR A
T 718 Fol AALEle] A4 g
f

)
Az 7 Jato] FET 9tk o]l ulel A
o] A &g A el tigk daol
EolA L glon, oF dday] 918 94 &
9l 7 Ar|TaEE TAY AL AT B9
EE 2ol o& ] AR WEe fiedt
o, BEe AL 24 WA o v 43
g FEs, FHAHCE AT AukHql
AMulz A3 2 a3HdS FP ol
=T 92 2 34 BeAelA AL
At o A 997t low, A+E

H2 B2 oE Wisw test 2,
A, FTEAB AN 718 (4B
2, 442, Az g, e Be)
£ APEUL () I AT A
2 Uesth AL A0 QA

p
l

A%,
A Eds )8 AAASE BAE
3P B8 43H0] o AR 1 3
2T YL, 24T BES AP F
& ele, AgH0L AFE 5 e
22 ol A7) FEA AIE 7o e
AL o A =3, ol ek BYEE

5T oS oleld Sak AN
A 9L Bl o) EAB £99

o Fastths 2L Ak
[l AN AT A L

A

E;}“ 5’—5'—5/\1-‘4' A9 2713 (B g
7, AT, AzyAaa, gl #e
E ARusd A(+)9 9L nXE A
2 Ueistth A7 4] o

~

-
o fo

& 2449 Q4] koA B 744
BI3 ABeE AEY P 92 g
olold YT Ego] oMM, EAF YrE
ek Aol ) ARl F2F HFol
2E PR AN $55% el A7
N7 JAUS ol AL Fol walel
£ 24 B30 SEHOR B3 & 9]
ol e B} Aol Z7NI P
Aol FEH0 HEE H7o the BAULS
Folp), ol ARWHY Y4 84 F Sl
7) W) A Ansh A71E7ISH HTA
o ofeige IR S, olF Bl D= A4
e 4TRSS FyA E—a, %%E*i



A&H O

=
=

33

A
¢}

H 3,]/1\1 Xéi/qﬂ]i 7]

BFEAR Al A
O

”% /"ﬂlj]q_% %

=
AL

]

s
4

ol
mw:mﬁao N B W 9
— Y WuuT
P27 rIirdgTias
I @H%Wﬂﬁ%Wﬂ%%ﬂﬂ%ﬂ?g
" o -1 ol T ~ _]nn‘la N
5e oz mvm;omewoiﬁﬁneaﬂwﬁaa.zj_fff
o ® oo < Bo o- oy W - ) O e W oS o o m= B
o= z.?.]lo_awﬂ RUNCIIE mﬂuejlﬂ o ﬁa];ﬂ
Do B @oJﬂo,zﬁm T o_EJﬂAﬁr%amﬂ 17r1mu
T P zm_f]x>ﬂi@ﬂé?z@m%E @ﬂ#ﬁfsa%
o _#LlﬂH@r&};11ﬂwmoémﬁ4iﬂ1iu.ﬁ§uf
w .%aur@ﬂ1m.fva@§ﬁ noo@aurﬁm:ma
%9_WHMﬁMEﬂW%J,&EM_EﬂLﬂ.WwﬂﬁﬁioEﬂﬂm?u.
= o o o ol KO v N X =o T
MMQ%%%wwﬁﬂ,%@%mﬂﬂ%ﬂ%@@mmww,%w
L_o.Him74mMﬂwﬂ§ o x A2 F A
mww%lmoz::ﬂ?@ﬂﬁmmmm@ﬁmamﬁﬂﬂmﬁﬁixﬂ
i rERX N N AdE 7
fl&]ﬂWﬂ%@zaow;om_%&zgﬁ LT E
;&WW%Q%Eweiaami%ﬂéﬂﬁ%ﬁwgmwm
. CL i T % N — T
7souTo%%%%luxiézumwo.ﬂiﬁywﬂ
EL110Lx X 1 e It S
uoxﬂmogewm.o_avmm,ﬂeﬁwA._ﬁH.Alo]&]
RS ﬁoﬂocwzwgiwmlo%;
BpmEDTN ZT N EET
oo m = & THEIED SR E o
oviﬂ,_mww J_,.oﬂaﬂoﬂ TR R o
FHO G E mﬂuf;omnwgm%mmﬂ%aﬁﬁgg
&.doiom B iiﬂﬂ.x? moo_.ﬁﬂﬂ_ﬂmoﬁu_lﬂm
R mAmlz%%%ﬂ%ﬂﬂ@ﬁ%%ﬂw%wg_ﬁ
‘DI.EEOﬁ_n:Mﬂ o} .,IAOHZ#OEEu]MH‘l__/I‘El‘%OE ‘_lﬁor‘._ﬂﬂwu‘m.A&lHO‘l
ﬂﬂ@@% mEmj%ﬂS%MQEmﬂmfaﬁ%Eéﬂ»uw;.m
Ju.A\HOT._ e A _X..* % NI o= ]LMH.ZOUUWL.._ ;.Ulwl&l _IL ~r \_71_
SRR N ufﬂ%o_azﬁzkfvga EAES b E M E T
LEJ%NJA = _dﬂr¢ x ﬁ7ﬂ%%ﬂw%$ w
e N | T oaz._ﬁEtI — mn»ﬂ lo,ﬁAqn_moHo
QU ﬂ%ﬂ@%aﬁ_ﬁw&g1%%¢w1&1iT
Hﬁﬂﬂﬂlﬁ%%%t%ﬂ%vgl:uw;g% < op 2
_}w]r]mr@ﬂ%ﬂmﬁWur% oﬂwﬂmxaﬁoa%%@&r_/iw
ﬂ%ﬁ%éﬁ%)ﬂﬂﬂﬂﬁd%o»ﬂommﬁoﬂuni@ﬂﬂm
g m%:gaugmanvgg¢%Eo@kL@ﬂ%%o
g k,@%;q@uﬁﬁgzm@ﬁwq%ﬂgﬂ§
ﬂ%ﬂwﬁwwﬂhwwgﬂoﬂ%@qgﬂﬂm@@%@mWﬂ
Lﬂﬂ%%&ﬂ%%%ﬁ&%x@ﬂ,ﬂoweceﬂﬁmﬂ?ohz
OT‘UL]HOZ.._MWOQ‘OIVEEJ%AAHJE_uAo‘aﬂoEX‘%_.ﬁ
OLllﬂ_ilwA w E; E,I\NE_JIs - %o LLL. ™ =L
%%égé#ﬂanzo P
an.]rx = o ° X
O‘NLMLOAT_-‘\WWM&eﬂ_lZﬁ
ULDTﬂ.AIUﬁJdeﬂ

3

A1719]

1

s

4]

S

]

b

o

7]

)

24

S|

v}

7k S,
FAE

(e}

L

FHAel A

bl dth &

o

=

47{]

=
H

2~

PO F o]o]Z
1012 Aotk whA] FFE=UH

S0l ¢
o} g9, T3 249] 71A9) |

kil



88 gt=HlEEolste]A] A36¢ 23 2025

Bol We F0d Ak Aesidh WA A e 247 JYst dAE A7 2

ANE g ATE WS D ARIAE 3 B 328 5 Aok T3 A 4RER)

otele HlE fEe ATBWAS Y A1 o 2ARTE AR elw z4Es 2

ol Fud 2Ae) 22 @At o AL SR, 43 ek 5 T sl g

A, AT R 2ol oa Y o 9YL B & Uk ol 25 B

g gon) thesl AFAY AwLeR 34 3 ARG 6% o8] Yk AdE 4L 4
S7lole @AV} otk AHel 24T 3T UL Zoln
oz 0"

A&, 9 (2022). Frohal A FARRES] HE A QlA]o] ARTHE g A EQ]e] HA|=
Faroll A AT MuAAYGEE|A), 23(2), 164-183.
https://doi.org/10.15706/jksms.2022.23.2.007

AAS, A, g8 (2022). AT ~EH 29 slEwE o] ARuE ) 2AEY nAE JTF
2091 AR, 20(11), 233-240. https://doiorg/10.22678/J1C.2022.20.11.233

AE7), 295 (2025). AH71H B F713 Ak dEjgel Al nXE d AFE
o] vl az A QX AL AT, 32(1), 167-189.
https://doi.org/10.14396/jhrmr.2025.32.1.167

A (2005). SEFAMAS AF2EY 2 AFNE, 24 EQYF o]Felrete] Al gt A+

AT 19(3), 203-224.
B, AEA (2021). FE M¥Z2AErEe] A3 N B Ses-g el A,
38(2), 423-433. https://db.koreascholar.com/Article/Detail/409121

urE 7, ARE, AAE (202]). ST AR Y] FEG % Hrtel 3t A s ER]okEts] A,
32(1), 335-360. https://doi.org/10.14699/kbiblia.2021.32.1.335

ARG (2025). A BAEIEA Qa3 TMB FH T B4 B4 FE AR, 42(1),
401-426. http://doi.org/10.3743/KOSIM.2025.42.1.401

QbAw], ukgls (2025). FrolwAbe] AFAEH 27 8kl WX s g AR v/ g
o A=yl AR SeATA RN FAT, 25(5), 419-429,
http://dx.doi.org/10.22251/jlcci.2025.25.5.419

F7 (2024.321.). ALEYS of ZoA 271, HR E#¥. £A: https://hrbulletin.net/

o)dd, &, HA, AU §X9, o1FY, T (2025). HEIFZAAY A |#e7t AF-EQ

ol



<8}
3 (2020). AZ 7198 BSG 8ol ZAA v
FTE

FEFEAT A AT #E T AREY, AFENE Y
2 AGAd el mRE gk AR v as) S=elA v Seess] X, 26(1), 141-164.
http://doi.org/141-164.10.18693/jksba.2025.26.1.141
oAl oMLt (2025). IPAS 83t T3 AT A A4, SR HEks|«], 59(1), 169-188,
http://doi.org/10.4275/KSLIS.2025.59.1.169
o|GZ, FAY, WBA, o]2E, 253 (2023). Rasch REE 0143+ HE|AR71e] 278 A%
T EFgE) =Rl v g & 8k8] A, 24(3), 1-18.
https://doi.org/10.18693/jksba.2023.24.3.273
ghol] #3E A 29| wjE
2 FAo7 AAENAT 40(1), 145-159. https://doi.org/10.22793/indinn.2024.40.1.013
Ae] AR Ao HeE A =T AG SR, 48(2),
A4 mke] o)l 3t

3ol 3 A % A7 29
E4 FREAD AN AT B3 A7 FHE

e

23 A5, 737 (2014).
5-23. http://dx.doi.org/10.4275/KSLIS.2014.48.2.005

SPE (2024). ATt 8 AFA

QEARS| FFekA -, 32(2), 483-504. https://doi.org/10.22924/jhss.32.2.202405.021

G4, oA, =93], k1A (2008). AFEA S B

A - JEESIA], 39(2), 407-427. https://doi.org/10.16981/Kliss.39.2.200806.407
Abbas, J. & Kumari, K. (2023). Examining the relationship between total quality management

and knowledge management and their impact on organizational performance: a dimensional

analysis. Journal of Economic and Administrative Sciences, 39(2), 426-451.

https://doi.org/10.1108/JEAS-03-2021-0046
Adow, A. (2024). Can orientation towards finance and perceived financial literacy lead to

intention towards investment? an examination using structural equation modeling. Uncertain
Supply Chain Management, 12(1), 1-8. https://doi.org/10.5267/j.uscm.2023.11.001
Ahieieva, 1. & Plotnichenko, S. (2022). Self-management is one of the factors of the professional
success of a manager. Scientific Messenger of LNU of Veterinary Medicine and Biotechnologies.
Series Economical Sciences, 24(100), 54-58. https://doi.org/10.32718/nvlvet-e10009
Alavi, M. & Leidner, D. E. (2001). Knowledge management and knowledge management

systems: conceptual foundations and research issues. MIS quarterly, 107-136.

https://doi.org/10.2307/3250961

Atanda, A. D., Owolabi, K. A., & Ugbala, C. P. (2021). Professional competence and attitudes
of library personnel towards digital services in selected university libraries in Nigeria.
Digital Library Perspectives, 37(3), 209-222. https://doi.org/10.1108/DLP-08-2020-0076
on patients living with chronic diseases. Risk Management and Healthcare Policy, 487-496.

Bahari, G. & Kerari, A. (2024). Evaluating the effectiveness of a self-management program



90 gt=HjEEelsts]A] A36¢ A23 2025

https://orcid.org/0000-0003-1998-5367

Bakker, A. B. (2022). The social psychology of work engagement: state of the field. Career
Development International, 27(1), 36-53. https://doi.org/10.1108/CDI-08-2021-0213

Boon, C., Eckardt, R., Lepak, D. P., & Boselie, P. (2018). Integrating strategic human capital
and strategic human resource management. The International Journal of Human Resource
Management, 29(1), 34-67. https://doi.org/10.1080/09585192.2017.1380063

Chaikina, A. (2021). Self-management as the main competence of the modern manager. E
KoHoMika i perion/Economics and region, 3(82), 91-96.
https://doi.org/10.26906/EiR.2021.3(82) 2371

Dewi, K. V. (2025). The effect of self-Leadership effectiveness on academic achievement
through time management of working students. Indonesian Interdisciplinary Journal of
Sharia Economics (IIJSE), 8(1), 1819-1835. https://doi.org/10.31538/iijse.v8i1.6123

Emita, . & Sugeng, 1. S. (2021). The effect of professional competence and organizational
culture on performance english teacher. Priviet Social Sciences Journal, 1(2), 1-6.
https://doi.org/10.55942/pssj.v1i2.102

Erculj, V. & Mrevlje, T. P. (2023). Personality at a glance - evaluating use of a brief personality
inventory in Slovenia. Quality & Quantity, 57(5), 3955-3968.
https://doi.org/10.1037/0033-2909.103.3.411

Fernandes, S. & Naidu, S. (2017). Promoting participation in self care management among
patients with diabetes mellitus: an application of peplau’s theory of interpersonal relationships.
International Journal of Nursing Education, 9(4), 129-134.
https://doi.org/10.5958/0974-9357.2017.00109.X

Grady, P. A. & Gough, L. L. (2014). Self-management: a comprehensive approach to management
of chronic conditions. American journal of public health, 104(8), e25-e31.
https://doi.org/10.2105/ AJPH.2014.302041

Greenier, V., Derakhshan, A., & Fathi, J. (2021). Emotion regulation and psychological well-being
in teacher work engagement: a case of British and Iranian English language teachers.
System, 97, 102446. https://doi.org/10.1016/].system.2020.102446

Gupta, R. & Agrawal, R. (2025). Unveiling the hidden layers of employees™ job satisfaction
and organizational commitment: a meta-analysis. Business Perspectives and Research,
13(1), 70-88. https://doi.org/10.1177/2278533722114388

Hafiz, M. & Indrayanti, I. (2022). Work engagement and organizational commitment on millennial

employees in terms of authentic leadership perception. Indonesian Psychological Journal,



FREAT A A B AR, AFVE L 2H4e] v 4T 9]

41-50. https://doi.org/10.26555/humanitas.v19i1.5

Hakanen, J. J., Bakker, A. B., & Turunen, J. (2024). The relative importance of various job
resources for work engagement: a concurrent and follow-up dominance analysis. Business
Research Quarterly, 27(3), 227-243. https://doi.org/10.1177/23409444211012419

Hartika, A., Fitridiani, M., & Asbari, M. (2023). The effect of job satisfaction and job loyalty
on employee performance: a narrative literature review. Journal of Information Systems
and Management (JISMA), 2(3), 9-15. https://doi.org/10.4444/fisma.v2i3.309

Hirschi, A. & Koen, J. (2021). Contemporary career orientations and career self-management:
a review and integration. Journal of Vocational Behavior, 126, 103505.
https://doi.org/10.1016/].jvb.2020.103505

Hirschi, A. & Pang, D. (2025). Exploring the “inner compass™: how career strivings relate
to career self-management and career success. Applied Psychology, 74(1), 1-28.
https://doi.org/10.1111/apps.12562

Li, Z., Bonk, C. J., & Zhou, C. (2024). Supporting learners self-management for self-directed
language learning: a study within Duolingo. Interactive Technology and Smart Education,
21(3), 381-402. https://doi.org/10.1108/1TSE-05-2023-0093

Mayfield, C. O. & O'Donnell, M. (2025). Proactive influence tactics that increase work engagement
for remote employees. Management Research Review, 48(3), 383-400.
https://doi.org/10.1108/MRR-01-2024-0066

Mbofung, U. (2014). Self-management and information services delivery of library and information
science professionals in federal universities in Nigeria. Library Management, 35(6/7),
454-468. https://doi.org/10.1108/LM-08-2013-0065

Meijer, U., Flink, M., Tuvemo Johnson, S., Kierkegaard, M., Gottberg, K., & Ytterberg, C.
(2025). Preventing falls in multiple sclerosis: a qualitative study on user requirements
for a self-management programme. Disability and rehabilitation, 47(2), 398-405.
https://doi.org/10.1080/09638288.2024.2348725

Mulang, H. (2022). Analysis of the effect of organizational justice, worklife balance on employee
engagement and turnover intention. Golden Ratio of Human Resource Management,
2(2), 86-97. https://doi.org/10.52970/grhrm.v2i2.169

Musheke, M. M. & Phiri, J. (2021). The effects of effective communication on organizational
performance based on the systems theory. Open Journal of Business and Management,
9(2), 659-671. https://doi.org/10.4236/0jbm.2021.92034

Nabila, I, Wahdah, N. B., Suharto, B., & Isnaini, S. (2024). Antecedents of visitors™ revisit



92 gh=HjEEelsts]A] A36¢ A23 2025

intention to bank indonesia library in surabaya. Jurnal Kajian Informasi & Perpustakaan,
12(2), 309-324. https://doi.org/10.24198/kip.v12i2.58423

Okatta, C. G, Ajayi, F. A., & Olawale, O. (2024). Enhancing organizational performance through
diversity and inclusion initiatives: a meta-analysis. International Journal of Applied Research
in Social Sciences, 6(4), 734-758. https://doi.org/10.4236/ajibm.2024.148054

Sagituly, G. & Guo, J. (2024). Job satisfaction and organizational commitment: comparing
Generations X and Y. The European Journal of Social Science Research, 37(4), 1185-1204.
https://doi.org/10.1080/13511610.2022.2163622

Shi, J., Cook, A. S., van Vugt, M., & Bakker, A. B. (2025). Do individual differences in
perceived vulnerability to disease shape employees” work engagement?. Personality and
Individual Differences, 232, 112863. https://doi.org/10.1016/].paid.2024.112863

Simons, L. P., Gerritsen, B., Wielaard, B., & Neerincx, M. A. (2024). Employee hypertension
self-management support with microlearning and social learning. International Journal
of Networking and Virtual Organisations, 30(4), 350-365.
https://doi.org/10.1504/T1JNV0.2024.140218

Souza, C. M., Martins, J., & Oliveira, A. S. D. (2025). Self-efficacy and self-management in
musculoskeletal rehabilitation: strategies and challenges among brazilian physiotherapists.
Musculoskeletal Care, 23(1), €70077. https://doi.org/10.1002/msc.70077

Still, C. H. & Ruksakulpiwat, S. (2024). Resilience and self-management of hypertension in
African American adults using a conceptualized resilience framework: an exploratory
analysis. Nursing research, 73(4), 278-285,.
https://doi.org/10.1097/NNR.0000000000000743

Sullivan Mort, G. & Weerawardena, J. (2006). Networking capability and international entrepreneurship:
how networks function in Australian born global firms. International marketing review,
23(5), 549-572. https://doi.org/10.1108/02651330610703445

Thapa, P., Oral, O., & Nomikos, G. N. (2024). The importance of empowering self-management
skills in diabetes mellitus. Advanced Medical Research, 3(1), 1-5.
https://doi.org/10.62836/amr.v3i1.182

Wani, J. A. & Ganaie, S. A. (2025). Mapping human resource management scholarly literature
through bibliometric lenses: a case study of library and information science. Global
Knowledge, Memory and Communication, 74(1/2), 480-501.
https://doi.org/10.1108/GKMC-11-2022-0269

Wei, S., Zhou, Y., Shu, P., & Jiang, X. (2025). Factors associated with patient activation in



FREATH A A7 B AR, AFVE L 2H4e] v 4T 93

people with heart failure based on the individual and family self-management theory:
a cross-sectional study. European Journal of Cardiovascular Nursing, 24(2), 231-239.
https://doi.org/10.1093/eurjcn/zvael4s

Xia, F. & Wang, G. (2024). Influence of teach-back strategy on hemodialysis related knowledge
level, self-efficacy and self-management in patients receiving maintenance hemodialysis.
Scientific Reports, 14(1), 4010. https://doi.org/10.1038/s41598-024-54044-6

Yimaz, R. & Karaoglan Yilmaz, F. G. (2023). Problematic internet use in adults: the role of
happiness, psychological resilience, dispositional hope, and self-control and self-management.
Journal of Rational-Emotive & Cognitive-Behavior Therapy, 41(3), 727-745.
https://doi.org/10.1007/s10942-022-00482-y

Yunitasari, Y. & Prabawa, A. F. I. (2022). Literature Review: Group guidance self-management
technique as an alternative intervention for student self-control. In International Virtual
Conference on Islamic Guidance and Counseling, 2(1), 193-203.
https://doi.org/10.18326/iciegc.v2il1.408

Zairbani, A. & Jaya Prakash, S. K. (2025). Competitive strategy and organizational performance:
a systematic literature review. Benchmarking: An International Journal, 32(1), 52-111.
https://doi.org/10.1108/BIJ-04-2023-0225

Zhu, Y. & Smith, S. A. (2025). Information and communication technology support for
contextualization, polychronic values, and job satisfaction: evidence from virtual teams.
International Journal of Business Communication, 62(1), 44-61.
https://doi.org/10.1177/2329488419832075

o Z2 EXZo| HO HY|
(English translation / romanization of references originally written in Korean)

An, Son-Mi & Park, Hee-Sook (2025). The effects of job Stress on the happiness of early
childhood teacher: the mediating effect of Job satisfaction and the moderating effect
of self leadership. Korean Association for Learner-Centered Curriculum and Instruction,
25(5), 419-429. http://dx.doi.org/10.22251/jlcci.2025.25.5.419

Cho, Hyun-Yang, Kim, Hong-Ryul, & Ryu, Hee-Keung (2014). A study on the task analysis
of public libraries in korea. Journal of the Korean Society for Library and Information
Science, 48(2), 5-23. http://dx.doi.org/10.4275/KSLIS.2014.48.2.005

Ha, Jung-Bok (2024). The impact of organizational culture types on job performance and the



94 gh=mlEEelsts]A] A36¢ A23 2025

dual mediating effects of job involvement and job satisfaction. Semyung University Institute
for Humanities and Social Sciences, 32(2), 483-504.
https://doi.org/10.22924/jhss.32.2.202405.021

Hoang, Gum-Sook, Lee, Jae-Kwon, Noh, Young-Hee, & Ahn, In-Ja (2008). A study on the
tasks of public librarians based on job analysis. Korean Library and Information Science
Society, 39(2), 407-427. https://doi.org/10.16981/kliss.39.2.200806.407

Jeong, Soo-Cheol (2024). A study on the impact of ESG activities of large manufacturing
companies on organizational performance: focusing on the mediating effect of organizational
trust. Kyungsung University, 40(1), 145-159. https://doi.org/10.22793/indinn.2024.40.1.013

Kim, Hyoung-Seob (2005). A study on the relationship of job stress, job satisfaction, organizational
commitment and turnover intention of hotel employees. International Journal of Tourism
Management and Sciences, 19(3), 203-224.

Kim, Jae-boong, Kim, Myoung-Hoon, & Han, Hee-Sung (2022). A study on the factors that
job stress and resilience influence job satisfaction and organizational commitment. Dae
Han Society of Industrial Management, 20(11), 233-240.
https://doi.org/10.22678/J1C.2022.20.11.233

Kim, Joon-Ki & Jo, Young-Bok (2025). The impact of public sector workers workplace spirituality on
job performance: mediation effect analysis of work engagement. Juurnal of Human Resource
Management Research, 32(1), 167-189. https://doi.org/10.14396/5hrmr.2025.32.1.167

Kim, Sung-Yoon & Park, Jong-Woo (2022). A study on the effect of early childhood education service
workers” work environment awareness on job satisfaction and organizational commitment.
Journal of the Korea Service Management Society, 23(2), 164-183.
https://doi.org/10.15706/ jksms.2022.23.2.007

Lee, Kang-Hyun, Song, Han-Na, Choi, Kyoung, Jung, Young-Ohk, Yoo, Jee-Young, Lee,
Ju-Hyeong, Park, Mi-Youn, & Hwang, Hea-Ju (2025). The effect of beauty workers
self-management on work engagement and business performance: the mediating effect
of job satisfaction. The Korean Society of Beauty and Art, 26(1), 141-164.
http://doi.org/141-164.10.18693/ jksba.2025.26.1.141

Lee, Seong-Sin & Lee, Se-Na (2025). Job analysis of public librarians using IPA method.
Journal of the Korean Society for Library and Information Science, 59(1), 169-188.
http://doi.org/10.4275/KSLIS.2025.59.1.169

Lee, Young-Jo, Yoo, Jee-Young, Kim, Hyun-Jung, Lee, So-Eun, & Oh, Seung-Hyun (2023).

Validation of the measurement tool for self-management of beauty professionals using



FREAT A A7 B AR, AFVE L 2H4e) v 4T %5

the rasch model rasch. The Korean Society of Beauty and Art, 24(3), 1-18.
https://doi.org/10.18693/ksba.2023.24.3.273

Myung, Kwang-Joo & Kim, Hyun-Jung (2021). Analysis on constructs concept of beauty
service experts” self management. The Korean Society of Applied Science and Technology,
38(2), 423-433. https://db.koreascholar.com/Article/Detail/409121

Park, Hee-Jin, Kim, Jin-Mook, & Cha, Sung-Jong (2020). A study on the evaluation of public
librarian’s core competency value. Journal of the Korean Biblia Society for Library and
Information Science, 32(1), 335-360. https://doi.org/10.14699/kbiblia.2021.32.1.335

Sim, Ja-Young (2025). Analysis of the relationship between librarians  perception of environmental
uncertainty and dynamic capabilities. Korean Society for Information Management, 42(1),
401-426. http://doi.org/10.3743/KOSIM.2025.42.1.401

Yang, Min-kyung (2024.3.21.). Why doesn't employee engagement increase?. HR bulletin. Available:
https://hrbulletin.net/






