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2015\ UN F3|o|A A& 7hsd B 5
3E(The 2030 Agenda for Sustainable Development
Goals [SDGNE FE3tHA, A AAZHo =
‘A& TFs A olghe &o7t &EEtAl AHEH
CARRA 07 A& T A G TREN,
sustainability)®] o] & AR, ‘54T AA
ol AEHlE FAT T e v T
Chhttps://ko.wikipedia.org). H=o] o] -g|Z
A ARIEdA = A& TFsAdS WY AldE
el AEFe] HAE 9A Fe FEolA
AA Aol BeE S5

Ao zsze WAL olRL Ao VI A

a9l

= A& 7hsS ESG(E 7 [environment], AF3]
[social}, A|H]-Z[governance}) 2} ‘T A}A O
at, $E& EESL AFH 7HA
=2 Ergt AuT2E g2 A&
Zdxstal Aok = AASlA s AL Tt
TAE AV ALEE AA oo At
s7He 9ulstes &0l ZREV|E o
(https://ko.wikipedia.org). o= o] A&
7FsA Jidel & As fopllAE A&
7Fed d o= QdHa itk 20201 AH
A& A] Journal of Vocational Behaviorol| A=
Special Issue® A& 7153k 7 H(sustainable
arenoltts FAE S T =& VT
B} QATHe.g., Lent & Brown, 2020; Van der
Heijden et al., 2020).

‘748 A& 7}H5A(career sustainability)’ol] T
@A77 AAEEA, ols A" Folo)
o) 9 AE Aol o|EolAT ek A
g A& 7FeAS AL 7T 4 H(sustainable

carceryol2fe EET ELHE, AZAE 3

frtt
>
oo

=
B
o
1
s
jut)
=2
>,
o
o
2
fetl
re
-
o
1%
o>
=

=
E3F De Vos@} Van der Heijden(2015) 73
bsAE AY AYEE ASKE ¢

4

:
T she S oR Yo, AYe ¥
S A

o a
gletr] SfeiM w9, Fxsial, Ak,
AeYe FASE sEol dasiva drst
Atk =Y, ol A% Jbed B Y
o) A& oz AofsiH, Azto] Aol whet
ok 9529 e Fell Aol wgd
oL skt old 7 CEl

[
=
ro
=2
ES
:?L_l’

olAaL, ARleAl oJvE AFIh HEA
THDe Vos & Van der Heijden, 2015). o] &2
g A& 7hsA Jigel SlolA iel, =
23 Agolehs Al A9le) 4EAee
F 7o)t} De Hauw2} Greenhaus(2015)+= 73
FeA e AT ANHeln Pu
L=2
%!

ok
P k
O

W
>
ST

& 7Fsdol A&He 2

o
6+
o

ANoox
ol
L
N,
>
o ol
R
32
o
ofN
o
o mg_‘i'
£
=
-0,
Lo

G oo o= oy

N
off
oX,
_& o

o Foot ﬂ_ﬁ '
rlr

PR
rl
=
o
o

09
Y
lo

T R

oo ol XN N
ot ok
X

ﬁ;
olr

employability) Z= T-EF k=
Zovh Jed, 1§ HHE A
oh 4 el 4 Aol
AL oly7] uw&Eo]tHGreenhaus et al.,

e o Ay 4y X
fass
)
ot
f&:l
o
)
>
4

fr X dp
off
o
flo
=

°
ngv
il

o

30
=
n
SO
[e]

[San=1

rr

oo

2024).

AT A A% FsHe AT B3
H AASE 5 ABAAA 247 wEE Ao
Z(Hall et al., 2018), 42} AlFgd o= RT

- 684 -



gLty - M2ts] - droj2| / SheE B3 X% 7tsd ¥ EtEE

Akkermans 2](2018) =
AoNA A B e
9, FAT T Wk 71E e WsAA
U 9lol7]= 3tk Frey9} Osborne(2017)2 Al
7)€ ez s 208 W A P H
Hbleko] T ol Fax A E Aol

rot
b
o i
N
N
olr
o
o
i)
=2

N

a, avjdelAeE 4F T2 2 AAVE 7L
232 gAEAT E3 ZHE AU =
2 QI3 =9, v, sHh f8Y 5 uhest
2 W3y oyt Vje=

okl M A
a Azt dAdEE 84 He vIe 24

(technological unemployment)’©] 7}&38}E 11 Q)
o H$ol, 2019 AlRE Z2upblolE 2
FTH(COVID-19)9] o 3k=, o] 7k Lef AAl
Aol WatE B 9Eios weEllt we
A AR TiRlel Aol BY A& ThsAE
ojsistaL ol FINTI= AL AHoE
1 o wrogE F2% HA7E HAUATKChin
et al., 2019; De Vos et al., 2020).

Chin 5(2022)0 W=, A9 A& 7heAe
Aelmat ope xAz ASlY ALoME
493 0% EE AUs, 7 FAo)A
o ojulz e A ZAE T 4 Ak A
A, 712 AN E AL Aol A% 7]
stk A RS FYUH 470 UF
BARTL W], A1) Qo] A s
l wHz A
W 5 gl ol

A4g 829 Aol
H

42 2 ox e o

=z
oA A7lE S5 EEEHIL 7]EY A

& HASA Fafe 2RAE 240 44
of 9ol Bk wWebdl, 2 Brh F5d
1% FAE A% 45 AHe 299 2
98 U5k B & Aok AR, A8 A
LS 4YE B9 18 AZE 29
1, 57 BAN A R 4 5,
WAL A% Nsd AEE A ARSol

Heijden(2015)+= 74 ¥
@9 5ol e, A% F5E A
FIHOZ AU} Y, B AWHOE of
ojxitta Hokth 15L& AHA EkA
wd 7135 Asy] s & A
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371 = 3G THDe Vos & Van der Heijden,
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& =S Ase 4 At} ol
A8 gt A4 AN Azehe A%

ol 2 g AlthA
5022 4¥ A& Thek
Sustainability Scale)E 7|&3slal o]& Eldglst
At olell & AFelMe olHd FY A&
7beA A= =l HARJDA A8 7hsst
=5 Wt 8 Bgdletaa it o8 Fl
A& 7hsd Al uig A7F Bo S

, 3 AR AY AL T $49
Aol BEs] ofFojA= ] 79T A
71t e

Aol Belal & o AvAw, 39 A
% 7hsel U@ A7E A5k 54 o
A7 F2 ol2A el YEHol g
U= A7E AR THe.g., De Vos & Van der
Heijden, 2017; Lawrence et al., 2015; Newman,
201). ¥ A& 7ol AR MER
ez A FHa %L, ol FAHY =
7o FAz APA d7E Fdse vl @
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A S THH R Tt Aol S8A<
FEFS vE F ASAE Yujgth UA, =
Ao FHIols AL 7t AEE A
AT ERE 2A] f8 2Fo] AFde
2, g Eo F7F &5, AE YESZ,
2% A ol AQlelA F71E Fod)
F= AE YJu]gtHChin et al, 2019). £3], F
29 719S W, < 3k sl o=
A Z3t7] ol ZZ 9| o] WASEE,
ARl AFEHe A FRELS AL TS
& AES A8kl @4Z o] tHChin et al,
o

2019). &, Aol Ad 24L& gt A
Y 0}76]7@1 =919
734

= A ¥l FAe} 1)
< FRT F JeAs A& ThsA el
7184 48ty & 4 QUtChin et al,, 2019,

Chin 5(2022)2 o|#g AY A& 74
AoA FeFold AHE 2
© olgld vl 7kA 8Rlo] dHH)

&43 MY &4E A oleEne
A F83% s I &, S AE2 3
T Ao 5 MR stodw Al 7Hsst

A st FHA0H TF
B

il
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o AA ARY FAAS Yoz

9T A4S AAA 1655 TASAT o

L A7) BE dEel BAse Awdle o
é}o:] ELA A _g_o]vl:_l_ o1z
S AAAN HEHo 7 12830 AY

7}%*3 H=7} 7Htlelggiq HE

B 37e] Bgoz o]FoiAm, 22l
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0 B e [o
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2 YAFXE A4(Cronbach’s = A2
F2e, A4 TP A, H94, B0l 7 8

Al olFolAE AT, A A% 71eA
o] 24 AsAAWA AT WAL T
£ wsshel W40 olHE ARH AT
L EIRES I LR I
g5 owﬂ AEAALE FlQlo] Lol

]/\l ul 7]% 6‘]:/2.}- 5:5131
FEIE Aol EthLee, 2003).
Bardwick(1986) AHAAZ YA AFZA)
AP e} AT 141 Zéﬂl’fu TE3FAT ¢
AH BAe =22 141 T2AH o]F(HEe 3
7hs/)d HREH, AT lﬁ%*c} AA= A4
o] AA FARE kel wet A@ske A
F37 AEFATKChin et al, 2022). A3PAT)
A 7Y A& ThsAol & olEYTE BY
AAE € APste A= UBPHTHChin et
al, 2022). o= ¥ A& 7k 94 84
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130174 °‘E
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AFA 5 HIATAL 4795(10.2%) 0.2 Ve
on, RAGEE Ta7IHol 239%(52.0%) 2
2 7P wska, F471Y 82%17.8%), 1Y
o] 349 (7.4%), &&71o| 768(16.5%), 7|E}
299(63%) 2.2 et @ A4 25-g
MY FE= 59 o]ido] 2138463% = 7HE B

=)
gtom, stELe thFo] 266H(57.8%E 7HE
gotom, MEHE 819(17.6%), LZE 569

(12.2%), A+ &9 o] 5578(11.9%), 71El 29
(04%)%2 JePgth 2Foz2E AZXY 1039
(22.4%), N\FAAIAE He] 287(6.1%), #3F B 7]
& AH|2 4499.6%), & ARl 539
(115%), B B A3 HA] AH2q] 531
(115%), 58 % BEY 17983.7%), 1144 28
H6.1%), T 2 Al 368(7.8%), =%, %
4 2 S ARARIAY 15HG3%), 718 A
2 839(18.0%) 0.2 1% UETE EA
AFAG L ML 138W(30.0%), A7) 1297
(28.0%), 91 289(6.1%), T 278(5.9%), -
AF 247(5.2%) o2 UEHTE A, &2 o
5 2AGE, 89, A% 79 ool u
Y A& 7hs A Aol7t UEAE ttese B
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A9] F R SKresourceful), -+ Ad(flexible), 78
7Fs A (renewable) &} &34 (integrative) 0| 24 =
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YAEA HAx(1=39d FostA| =t 6=m)
§ Sofdthz 789k A+ ML BAl, &
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ol B AFdA U dFAY Age= .85
= L}E}B&E}. B A= 84, 83, .89, .85
2 Uegon, HA A EE 9452 et
ZEHAA
YA 7%, Milliman(1992)0] 75k
%14101]/11 23800237} Hole HTE F4

T Txd A 6B, AT

2
o]FZojtt FAF023)0NM H=Zo uHY
A= Age 724 ZA 74, X—l%’**& A .80
o2 Yeiyton MAe] 7§ 822 YElsth
2 d7dMe A= ﬁlT— TEA A7}

82, AT AL 812 ey, AA e
2 872 JERTH

AYuE

AYUNEE AN 4H, BE, Y, 5
A5 w9 2E gl UF A WA
A4e ouPT FYVE FP=TRE

Greenhaus 5(1990)0] 7N&&t1 984 (2020)0]
ek AEE dgsigith 9 A s&
Jog FAHeH, 53 YAEH1=23]
g2 ¢t} s=ul9 I¥th Hzoljtk 93
820209 ATollA BiF A= WA A=
£ 91019tk B AFoAe AIE Age
IIZ YEPTH

oot

.

BYHHF

7dEdgko Akkermans 5(2013)0] 7REsla
ol A &8 02000 M AEE &

sttt AHgFS AEded e &= A
A, 71€, wEe ik, FAHcE A

NIt
ot

AYYF A9 QE—E— 942 UrE} o,
E AFoA UF A= AFs 92F YE
Wk

N

SEA 9 HBEA, WA AHE B4, Y
s

M(Principal Axis Factor Analysm)e
H, A% 2EV(Direct Oblimin) 3] =
AgaAsh olF HAH RARAL
20& FEAAG. 53], AYE B71E 9
3l CFI(Comparative Fit Index), TLI(Tucker-Lewis
Index), 712]31 RMSEA(Root Mean Square Error of
Approximation) & EUZ ‘:"53-/] X“—?}‘:E
WA e g oe 7
AZITA DEAT 2ARAL »Ewaaau}.
o5 Y3 e FYA(configural invariance), Z
A Y X(metric invariance), FH T A (scalar

invariance) 742 &2l

L [e)
5L

a7 2%

=]
BN 22124
=&Y kx4

- 690 -
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ZFAHAJE 937~1.1030.2 Uyt & HF

uroje] / SHRT A X4 54 HE ety

I FFUAE S o|A] Fokrlol £F A A, AHTAAAY 48008 F23 7
A7F Bad FHER=, 2000 AT = fols B sHI 6ol 47 1, 4891 e
3 HAEE -315~28302 UEL, JEE 1 1, 2890 waRsE At =3 3 29l
-515~-156 0.2 e, HEe J=rt Aoigk o shte £33 H= AHE HAEY
29} 7R} Zolok b= Curran 5(1996)2] Al 4%), 821 & 3&3 o] AEFFEoJof dh= 7]
Qbol] FEFstct olo] F 127) &3 BA FeleH, 200000 FebehA etttk =S 3
2 2RI A 8214 sFsh= & 1 A= Yol o)A

gAH QlEA Ad, KMO g2 942,  Sdo wet e gHAI7E wAskith REE, 3
Bartlet T3A AZ ATE X =2277.644p< 808 FZ3 AdE 4 7tsAo] =
001, df=66)Z UERE7|e] SRAEAS 7)o 1, 831 W £ F= A éo}-odE]- ©1%)
Aok FRlskth E3 Fa% 8% & EoA FEEHE 8<oId Ur Mﬂ
A7) fal AA7F 1RT 2 8R1E 9 sAo] st 8Rlew %Olt 2o g e
st & e fRlo® yEhydth skxRl woh g, 12W 8] 29 13 3¢ 3859}
oA IAA V|FoZ 29 5 Hihs A 3830F wARSIEUTE W, tjEE A
< 82 7 I B HAA FIHE ot A wAHREtE £33 AR XA
WS = ATHO Connor, 2000). el @%1e]  AFAE 34 JHsAS FAFE A A
22 Ailuz 238 S8 Folstgon  dHA YEro|eE, 2000, AAA 9], 20129
(Cateell, 1966), ol 1% 13 2}tk 232 A AAL). olol a4 7 T8ar 3 8l
SRoA Afrgte]l A% AolE Hole A 7 XFEHe 899 & 1HsIAE W, 12
Aoz 8% & sy, B AFoA= W EF2 82 39 WV|Z2 2Tk &
~4NE BAFT old 3, 48818 FEte] W, 8%l i AR s BAEAY] A
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ol gk Agke] o] FA L Yol wEkd
AE, AT, 2017), B AFA jamovi X2
S 5o HPEH(parallel analysis)y= F712
AT 24 A, 378 a8lo] A=A
a, 7 99 IfAgke 451, 233, 1.822
ERon AA B4k 722%5 AHshs Ao
2 Uehgth w3 238 EAE 29I
37NRE A mRO afgEt ¥4 AR
| & A& Ueythad 2. 74 &

Aol dFshs B =3 1, 2, 39 Fao] &
8%l 10, 11, 129 &3do] & 8%l 1 ¢
B39 Eo| I Q9o Fo, gz

¢

o

FHL ol BAY Aol Wit A&HoE
RS Al AZE )T Be

% A Ut F Az A%
2 &S fAsl Aue HEL
WAANTE o] BE A& WA 7]

k)

3]
(continuous advancement opportunity)’ & ™8 ™3}
oo a]ledl &3 F e BT 3R

Q0] B3}

Aol fadst A Fsd T L

b

Eigenvalue
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7. U4 AEE YolAl Ul 71es AulET 73E AlFsh ol 14 13
(My career provides me opportunities to update my skills.) . ’
4. %] AYe W7 AER 713E 2 & A siETh © 19 -2
(My career allows me to seck new opportunities.) . . ’
Qol 1. 5 48 Y2 Wt AKA MER AL wiE 5 A sllE 0 0 -0l
2| 42 (My career allows me to continuously learn new things.) ' . ’
92
T s e e Yol W w8 ARNT 7198 A i 0
713 (My career gives me the chance to reassess my capabilities.) . ’ ’
6. o] A YollA e fFade AT
66 .04 .08
(My career gives me a lot of flexibility.)
5. 49 ARe Wk 2228 MUSAG BANE AZHT S
. 06 .19
AA M=TE My career enables me to rebrand or reposition myself.)
Lol AEe W7k B AT £ 4 5 D s s s o
(My career enables me to have a good standard of living.) ’ ' ’
a2 2.y BE2 w7k vy AdEHE S, HES D $&
el 2 &8 F UESE 5] Wil 53%?& ]% ] €A 3@t 06 74 16 89
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509 ARe o) sl whe A 2L skl B4 Bk w5 b
(My career makes me feel like I have a bright future.) . . ’
1L o) e Ul Gerd 2A2RE Qe 4ug wanHos
B71ed 4 YA s=Th My career enables me to critically .12 .20 .65
evaluate information obtained from different sources.)
913 10 4o AHL Wt bdd SHEREH 92 JERE 5T
8
E5kA] T UA 3FTY. (My career enables me to integrate information .28 .12 .64 >
obtained from different sources.)
el AEE ARG ANE F0E el wHE AN B

(My career builds my ability to absorb information and knowledge.)
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Validation Study of the Career Sustainability Scale in Korea
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The purpose of this study is to validate the Career Sustainability Scale among employees in South Korea.
In an ever-changing environment, individuals need to perceive their careers as sustainable in the future.
For this study, we validated the Korean version of the Career Sustainability Scale using a sample of 460
employees nationwide. After undergoing a translation-back translation adaptation process of the scale,
exploratory factor analysis (230 subjects) and confirmatory factor analysis (230 subjects) were conducted.
The results revealed that the Korean version of the Career Sustainability Scale is a 12-item scale consisting
of three factors: “Resourcefulness,” “Continuous Advancement Opportunities,” and “Integrity.” The scale
showed good internal reliability, and for convergent and discriminant validity, correlation analyses were
conducted with career plateau, career satisfaction, and career competencies. Finally, the study discussed the
implications for counseling practice regarding employees’ career sustainability, limitations of the findings,

and suggestions for future research.
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