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g Ao diskigER BAgs ke JPHAY o) ATl mEH, AxpEe

o) 73 Z718T YAT o3 WE o4 oAEe] AU 2EAAY F ST A
Eo] AApds APt Atk AEe, gFd A9 #-he] e AR yeut
2014). frallo] Ak AAIxPEEL 1% W= (Assari & Lankarani, 2017; Fischer & Holz, 2010).
W, AAEe A, AT, A, BT, PAAeD 438 AU wol B4E, 49
ARIZ e 7]Ef BofellA AE oftet Al A UXEdL, 92, £9S Bl BHse
fol WUEES 1% olN A ARY oz AR, ool dael e ¢
AfE A, FHOES BAFE 28 AN 2ol Ak olf F bk AAY A
SAY B2 Faskehe Ao 2% BEE 7 AoE BuHdtkHA L, 2017; LA T,
H ouA, AS gu|sict. AdxpEe] A7z 2016; Klonoff & Landrine, 1995). F3F Adx}E
e Wt A=, AABAEH] TR APS Bol ¢ A4S AEHe] ¥al Bio
2015 A AL BES S G2, 9Fe) 3E AU Fdel ko, AEY A7
PHRE AT 2 O U F 183 8 S Adehe A0 Jetkded 5
3L, OECD FAb] w2, =2 45 4 2017; H23) W)Y, 2018).
A, f2 WY A% SN OKD FhF E AW B AMES A, A, 43
AR Aoz YEPITHOEDO, 2017). B3 2017 A 5o o7 FofollA gapd el e
d o3t g oA 1,2578S W o Aol Wigk A AAEA=HE, 7
Aoz MHME ZAE AT A, FHoxlo Zo] YRy

AFEL v]FA A ¥ 7Hinformal
D307} BHE HHNOT HEHA WS B asesmeny W, F AAUA el HIE,

B g, A1E Sm 1L AL 9REk 9HE AT FoAR seld
Q o i
[¢) =

WERES o8 W RS Wl 4YE 7 4RE Yok} FPALA BE Pue
RAow Ueistth. 53], o] Al W2, of  Fa A A FPE S8 ATGwinm,
AEL FAE FAY A HdEES shu=E Hayers, Cohen, & Ferguson, 2001). ©]&{3l ®H
Fol nidatAY re] tigk AA e A & AT A8 22 Aol UAT &
Aue T3 A9E Ao BANU T T A vla) ALEY HYws) Bol
AR A ddeE & AFelMe HY of A A7l ¥t Evbssite AR 0l
dol g, AFEY, 4FE7E deeMe i ofdd dF dAFAES 4R FIe
2ole), 437, 4T, YA FL 20L olf  2H] 99 EESE £EEL AU
2 @ AT, 493 Ao OF o, o F 712 ol AHEE AEE Kowf
goll e 4 5o s ke A2 9} Landrine(1995)°] 7R o JRPEAR A=
2 YelhgthAest, AdA g, vheks, A=, (Schedule of Sexist Events; SSE)o]t}. EESE ol
A8, 2017; LA, A3k, WY, 2016, 7E WSR3 Ao} 2HAF A9

o}l A AAE Aol AlgF Z Lo o ¥ 7H(Working Environment for Women in

b b O}
w3t J&S m|X=x AHE 2 A= A& Academic Settings; Riger, Strokes, Raja, & Sullivan,
ol EdastAnt, sjefoe #d A o 19993 71l 2Rske oS ddeE
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g o349
Environment for Women in Corporate Settings;

Strokes, Rigers & Sullivan, 1995) S°] 7JEE

THEE HE-71Y9 4 (Working

o Sloll, Vo] PR Hsubde) FE)
; & 2% =750 g
g AlSlos HAde A
BAo2 AU Hslske XD, % W
3 219 E}']-Hﬂ(old fashioned sexism)©] =
vod oz 4L 3
o2 dAdlA A2 (modern
esmol ol AL 7] WEolT)
(Dipboye & Colella, 2005; Nadal, 2009). &
AAEL Zog HYle £L g Ho|
LR R EISE RE e
SAISA A ol 4e) AES, 38, w2

&

S oplg wy onle} Aae] 43
£ 2EE 42 4 & 4 Ao ol

A 73E ¢+ e 23 EA o] thBanks,

Kohn-Wood, & Spencer, 2006; Campbell,

Schellenberg, & Senn, 1997). ©]&]3t wZ}to] A
749 AR CRe] wojH AAWE =
ke =TE0l ANEEsdH, dF 50,
Swim, Aikin, Hall¥} Hunter(1995)7} 7]k &
A A2PE 2 E=(Modern Sexism Scale), Tougas,
Brown, Beaton®} Joly(1995)7} 7§38k A28 A
Z}H(Neosexism Scale), Becker®} Swim(2011)0] 7
ksl AAF & AJ 2} (Everyday Sexism Checklist),
Glick 9} Fiske(1996)7F 7N L3 712 AJ2E 2
E(Ambivalent Sexism Inventory) 5©¢| 7EE o]
AT ek oleld AxES R A
9] Az A¥o] obd s)clo] R
AN A e, o ol 4%
ZA5HA] GErp, “BE AgHEL T A

B2 0 =% Wt Bashg San

= &3l Atk
olgt HEo], HIde, WA AxES
Argstz] s AH vho] A2 o] 1 A(Gender
Microaggression)©| &= o7} 4] AFEEHI
Q1 #AH AYES =A5+= 7‘@1:;1: =]
SURES A M E
2Rl A
U=
=34
ER7F
H-S oJu]8ltKSue, Capodilupo, Torino,

Bucceri, Holder, Nadal, & Esquilin, 2007). ©}o]=.
2olagde] dae A 7y €4
3] =8t e 4 o, o 54 A
7 8 " 3lol. T i AFAPEFATE
ofop, “mHdr) U HA FHsrreta
DAY oA FAANAAA < HARA
A3 HA ojmnyr, “i HARG o gAY
o} 22 qdo] Stk I FY vlolaRea
A F2 JAFTAPE HEEo| =9Ho]
KA Zefoll= AxpEolu gt g
AEE FdHEA o] AFEHT JtHGartner &
2016; Nadal, Davidoff, Davis, Wong,
Marshall, & McKenzie, 2015; Timmins, Rimes, &
Rahman, 2017).
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Sterzing,

, PlelAa= o aeA

= 271] Al 7HA] i]-t}"—;,_—g— 238, WA,
microassaults= W) H3F FAO 2 Wl J}A|
49 TA9) A2 PO} FEE v

3ttt A4, microinsult> W HE3 RE&OF
siAe) g Aol Ma Fol WE
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sRAElEEA: 25U AlS|2H

—

Aol gk wiolazojadld, & Agute
A2 o] 18| M(gender microaggression)®] 73-F-, A
AR ae A4a. sho)azel1d e

>,

A §8 3 oleg w8y vnd FaI
£ apBe Wshe B9 Pee Teid @
= gee) 9AsA 2@ A Wk wE
@ A, we AgEel BHHo At 4
A9 Aow AZsA W]l AR
%o Ex=E 2AAHEE A7l BTHGonzales,

Davidoff, Nadal, & Yanos, 2015; Minikel-Lacocque,
2013). 3pA|RE, A Ao w=w, wHE 3}
Mg AxHon AYs) P g A=,
Bob 25 ﬂaz‘g JhsAle] =11, Elold
93] ApA3P

szblz b:l‘%o]o};”’ “1;1 IBR=S Oﬂlﬂtﬂ- ﬂ 0}1,]
obnz A%E 4 37

A, 2o 27l A

=)
M
2
ok
"
)
N
o,

& Haynes, 2012).

oFA7IA QlFel thEh vlolazolg A
Higl At wlolazojag el vig dAT=
wu]3F AA o) R|2k Capodilupo, Nadal, Corman,
Hamit, Lyons®} Weinberg(2010) 12]3l Nadal
(20100 AT vlolmagojag e FAZ A
Z o4 3k(sexual objectification), HJA]S O] 5 A
o7 FHF3Ksecond-class citizenship), A3 2}E
A Aojo] Alg(use of sexist language), A 0]
Ao HF] oﬂEg].q,,‘:
inferiority), |32 A3 < &H(restrictive gender roles),
Alo] 7HA AL Q) oq}ﬂo]] g3t zAAIL
F.018K(denial of individual sexism), A}3]Z AJx}
ERESHE
sexism), 9439 B7}A| A (nvisibilicy), 348 &
HHsexist humor/jokes), AFE]& X} 2] E'g%—
(environmental invalidations, o|. & -1 U&FA},

Fe23, o) prse B A

H ZA(assumption  of

F.ol%K(denial of the reality of

vlwg

o}s}gir:} FE3F Capodilupo 5201008 HehzH
QEEE E3 odSo] A= Ay ulo]
Azoladdes 44 s, A4S oF
Ao 2 FH5E o4do] el wlsl
U g4, AR A9d, dapds
AHE, 847 wholaRo|lagd ol
Husigley. 53], of Aol Fddh o4
7V @ol Add Ay vie|azolay
34 didstet Oﬂé l WAl Hls) EF
2 3

ox ¥ e mR
rj\L w2 o
o

rlo_iﬂﬁ

Sat

H43 ATE EEHE Xﬂ‘?ﬂ vlo] A2 o)
=2 = H=So] AEHa =,
£9], Gendered Racial Microaggressions
Scale(GRMS-BW; 20195),

Lewis & Neville,

Microaggression Women Scale in
Therapy(MAWST; Owen. Tao, & Rodolfa, 2010),
Gendered Microaggressions Scale(GMS; Capodilupo
& Tornio, 2012; Judson, 201494 =j<1-&)7} 7Y
g Qlth GRMS-BW+ 291 ojAlo] Aapd
ARE 2o =72 dxel U A1
A2 3 assumption of beauty and sexual
objectification), F&-&}31 B | F(silenced and
marginalized), 7338F &<Qla]A 114 7 (strong
Black woman stereotype), it S¢Q1 oA 1A
Hd(angry Black woman stereotype) 5 472
at91a]l, sEFer FA4Eo] Utk

MAWST= WHEAHSo] AadAlls 49
e Stk =R dY 29,

o7 ] Arkel. U] e
< BBk AnEIT, o] AdEAt
gol &9, A4, Az oz HHF
AT, oldl| Hhell, GMS= LRE A4
o=z MiE 32, oA shex|d &
E 2UA|TE Judson(2014)0] L QIEAIS
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poz FAYLT o Axel d9ladle
AEZA 7tA 59 7] H(traditional household
duty expectation), T} 3Hobjectification), A} 7]
FA 3 ==3}A] o Z(harshly labeled
assertiveness), 2]%.o Tj3k
pressure), 7,—;1‘_@-74— %’d’oﬂ sk 7]EH(marriage and
child bearing expectation), AJXPHS] H-A(denial
of sexism), 7}52 & 47| (patriarchal work
expectation)”} ATHZ A&, 2017).

olgjgt HrEL AFEy ElFdEHAA A
SHAJAL, AAPE Aol AeA HREHZ,
&, B ok 2 AlEE £A4, AAH

Z 4

1 So G vite

St appearance

Neilands, & Choi, 2008; Burke & Mikkelsen,
2005; Sue, 2010). 3}A|TH o] HErEe @ 711
SARS AU, WA, ddiy AapEely

W JARe SR =75 B, o
ge) A8 AYE 248 Boke A
HAEH B A

A5E FHskeH AR & itk
Tolu MY I7F AP E te R 3 AFE
EOE /NEEr] Wi d=eige] g
ojgfala Zgsh=dl IR A-EA7] 719
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S=elE[EtRlA] 2ot H AL EA|

3 A T(Everyday Gender Microaggression Scale;

EGM)E 7§&stal Elgslstoity. EGME AR
gozn F wEI F2ES T A}
el Aejot Ao disk AFA 2AE +3
& 4 Qlal o5 FI FFAHoE AP
gk 12 wiste} gapd ool oigk Weks

npEE = gls AoE giEnt
B ool st EGMES FAdo] 33
U dizuAE 53 wAsie 4AE AEe
At =, EGM

293t Bgve P45
& A2 (internalized  sexism), ©]4J0]

o} TE o4 AEshe Aslel U

= =t A O Z(Szymanksi,
Gupta, Carr & Stewart, 2009), 1 o]+ W3}
B PR 9% AAALE T I

A ofsf WA= Aol 44, 79 2
T ol BAE 9NA 4E 5 An
o)z Qls) B HzelN EA) FH3E o)
E}E5tA] 7] wjE-o]thBearman, Korobov, &
Thorne, 2009). &3] W3td, Fdvz YHH
o AAEL FEH 54 # A7H ]
sh7] Wio] 3 HmeA 38T 4 glok
?ﬂr‘i}é}%ﬂ\q-

M 22

1 e fo o o mlo

(Schedule of Sexist Events; SSE), —or% XJ‘_‘,:_,

2L
2
g WEE HEshe] 4we dvngch B
L=k
=t)
=

o]thSue, 2010; Pascoe & Smart Richman, 2009).
EGME % 4Eo] olmg wlRd A
< ddsk=Aol e A ARE AT
& wo ol 8% ge AEE o e
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AL 195(24%), FAF 178(24%), FEAF 178
(2.4%), A2 2(4.8%), AYFH 6H(14.3%),
kDAY SH(11.9%), HFTHIAY 2H4.8%)°]

Ack =g 7“§91 o4z JPEQIERE AA
s, o] F sHe 4OEH 2H e 5ot oA
oL, 19= ]9455} < 71E0IeH, 3
e AgEY e QEA we 2e
Abglo] ATt

BN A3 2 23
23 Jjare ZAwiAzt AgdA2016)0] A|A|
g Ao mEt 2HART READA), ALE

o2 dEzAtet JNEAEF AAEA),
HAREE =20, Anled APdEEA)

o B2 AR AYHAE WA 19
£ A7) BE 2EE B A vloaz
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St HEot A oz delg 4T
=

&
Z]‘:",] 7§l AL

BrehEs sl o =
A AL S A
de ool 4 Jr A%, SEol} A
o apglel 4 ol1E - s 4Bl o
sl 59 Ama=v$ 324 etk 5=l
2chE AHgstel BASER Seith 1 2,

A AE = A WA z?gzl o] WA 4530
2 71 449 Aoz Jegor #AAE
o FEHe wgste] o) RS 2H AR
o2 AR TA HE o
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0 wEAel AR FUAT, o
& ofdlsl AT o
7(40];(] le]u}
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S=elE[EtRlA] 2ot H AL EA|

WhEol BoIFA Aokt B BL A Ush 29 1Y, A oA 17904%)
°of ). PHAIFe R, 4GAlM = 1AATE oA, APL ANPARTRAT A 1147(67.8%),
W3 AT, 53 1] AR A9 Axd ARA pEEH, AN2d 9 9 0w
MAWSTS] T 91 aldidsl, o=el tist %), kA 19%10.6%), A T 367
dhe wogelel WS AAEE 2 4+ 9 omeln
£ AEEE. oA Aol frke 47}
g ZAAE VRRLE 4@ Aol A ¢ AR B4
AzwE e oA} o A7) e A dMERe eqEs v sl B
olopehs TS E& Aol UhHE Fristd A QQEMES AAE, AFE A5S ¢
HZF 1709 AsEnEdhe] A=A & HHLRAE AT Cronbach’s aE AFEdt
719 vlolazolayd FHEWNadd, 201DE Ytk
Fasted 74 F3E 53 HAxa=43 FPg
Aol Itk s=mj-¢- A5 BAAhE BA s}
=5 9o 2 %
S 20124 SR 2ol2A
A7 o3 WA ARsL A 2Rl [
b 194 o]AF oA 180HE ez et AHE Ayl KMO(Kaiser-Meyer-Olkin - Measure)
QA A4S ANHHEH, QA oJAF] AF  7h 9001AL, Burlens] FHA AF ATE
e AelES FERd) 2% A EAY ¢ = 1715187 < 00D e} ¥ ARt
B, JHESEL Folold Sol AT BH AL sl AP AR AeE 8
%oy @ ARRA 928 &¥ AEe b A9tk old 5 29l BAS Agd
2 AN 4 AES AN E AAAE  BAY 2a8Ae ANEL 899 A%
S AFo SR A AT Fodxke vy, & Z2As] dd 238 &%, LA 2
AT FARZ A o]l AF, ABAJA F H B oY e BF 3 23, 23
of 2R Eoloje] gle, AR He Fol o F EiEE 548 71271E Holurt Al WA
g AYES Ya AEHoR Ao Fojst 2l o|FHH HHFI V2VE B, B
Ak ARl A9 AREE F 5E AERe  EA AR A 7] a0 AAEAT
B, g FAREL 37 A9 7zEHE theg, 29l FE 28908 A
S HAoE wgith A7 FAAEY Hu F5 29 B4E FEstd addAs A
AYL 33.96M(D=7.89A1, 2L AElE 1  AS, 1 AFE EZ 891%sFo] 40
E 101%856.1%), 71E 729840.0%), o]& &&  olFl & I3 mAHEEkFo] 320149
HAE 7HGBI%IATE T3k HEFsEo 1 F3}9l 383 2AFA| 6} ThHair, Black, Babin,
Sstn =9 289(15.6%), 2dA L& 434 Anderson & Tatham, 2006). 2HA|E F3+e <t
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AZEY AAe FHS Edtpele 22 5 o] Uup, “UAREEH Az} ounE Fyof
2 Ho] iy, “GAZHE Qr #g ¢t 3 dhEe EE 55 FHo] At oy
= 2= A2t ofdrhEle EE 2 3 AL Fd 49 289, 4RI 74 AY
I 1. EGM zB2%
F2_ B3}
=3 291 ga2 @ ool
&z
6 U7t dAgE olfE RS U &Y BYS Z93 859  -054 685 769
AZyeA] getia =71 Hol it
7 AEL FEa g2 GAlelA I oloprlE Uy ‘v YE 852 -073  .656 753
o HIst A ohoprgle s 52 Aol Qi
8  WAFEE, A, A YollA Ay 2= Fhlsteta 9 844 070 644 750
SHAl &g Aol Qo
4 GAZEE oA FZAlF = oAl digh ApHe] globe 813 -017 644 759
£ 2g 5 Fol gtk
11 GAZEH o2yt UFE gilpge 28 E2 Fo] Ut 697 130 614 783
12 SAERE EEF oEgE @ F EE o yokgs 695 098 576 757
g 52 Ao o
10 GAZRE ‘Al o2} o A7) 28 AAolopets ¥ 649 180 596 780
E& FHol itk
1 YARRE olols dnprt 719l AR Adthgds TS 621 -048 351 587
2 Aol it
2 GAEZRH ozle 2E Z ke A FHaopege 22 52 459 164 430 621
Zo] 9tk
15 oAE Gk sithe AL 2AsE TVvETE A & -052 920 .790 731
o] ot
16 GAZEE spgoly HeEld 4174 24 #x By Frpgs 013 833 707 724
TS 52 Aol Ytk
13 XA Yol7} AF2s IAl A9} 3 w=s) Hold of  -046 820  .629 673
2L A7 Yo A5 B FHo] ot
4 GRAZEE A= oE4E FoheEle 2 52 o] k. 125 710 629 742
17 A7) #EE Zdof FHolY GG} vuige] YA ¥= 150 543 650 806
theke 2& 5 Ho| itk
eigenvalue 7.162  1.338
Al %) 51.159  9.554
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4 808 FAROZ Ang, 29 12,
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of gtke A7e 233
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AFME 09l 28 “ofde) vng g
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g 9lo] TEHXE 1.3382
73 Sh AT
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AA S7HEe 232 dd -2
4L 587004 80602 UHERY 4001739 7]
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Development and validation

of Everyday Gender Microaggression Scale

Eunha Kim

Ajou University

By applying the concept of microaggression (subtle and indirect form of discrimination), the aim of this
study was to develop and validate the Everyday Gender Microaggression Scale (EGM). For this purpose,
based on the results of literature review, surveys, and individual interviews, we developed 17 pilot items.
Next, after expert content validation, we administered online survey to 180 adult women and conducted
exploratory factor analysis. The result revealed 2 factors, 14 items, and this structure was reconfirmed
through confirmatory factor analysis in another sample of 219 adult women. Convergent and concurrent
validities were also examined via correlations with measures of sexism, depression, and life satisfaction. We

discussed implications, ways to use the EGM, and suggestions for future research.

Key words : Microaggression; everyday sexism; scale development; validation
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