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ChMussel, 2013). SA=Fol|A A2 =%
ek RolA BelHQ R
WEY % B g9 2R ) 5 5
Ra7e) 87 540 Axoz wsh
Stk oleld Bl el B 2ol
qe 27 A% s A% 9
QesAE Ae) w7140 EaHel
Az AL 5 S Ao 2 HTHKashdan,
Goodman et al., 2020; Lievens et al., 2023).
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B4 ANAoR A3 72 HPol
0@ §72 Hos, 45D =HH P
2 At JEASHEE S A By

F ZHE 9|13 TKBerlyne, 1978). 2714
7 s o)Fol dEYy shE F
H(o] K, 2007), AZte] 8 Al o
EFAAQ VIA(Values-in-Action; Peterson &
Seligman, 2004)) 4 A A= 24719 AF 7%
A F shel sBRHARF T, 2013; o5
&, 2015). Kashdan 520042 T7|AL AlE
I =HAQA 713]9 A g Fo|at 2|
243 dHE SAHAA AA-57] Al2H@

ot o Lo |o
ro ol

o

positive emotional-motivational system) .2 7133}
Sat e 9AH ZRAA sHg
Z28} A (Berlyn, 1978), A7|Z o2 22 &
Zsta 1] AAS o] T (Kashdan et al.,
2004), EFQlol o3k #AlS FEl XYz #
AE FA S (Renner, 2006), A3EE %1%+

ThPulakos et al., 2000). 3k Z7|A

obojrjo] A A o F
29l AFYgog B s

7o) BT FeA 7+ A BAT VeRG
Th(Hagtvedt et al, 2019; Kashdan, Goodman et

—_—

rlo
o
1o
3

A 2pEstE 7RIS BAEAL Wt 55
o2 AT THMussel, 2013). A2 8o 2
Hile o /04 o] we ARe ol
2EHAZE WolEo]x] 7] wjEo|(Mussel et
d, 2012, A%HA @e Az B
ol Ae 2o Moy WH3E A
Wobgol= v o §9% 4 2ChKashdan,
Goodman et al., 2020). Mussel(2013) Ysl=
Ao Aol &7 Al (workplace curiosity; ©]3} ¢
F B7)4h0] 25 2ol AUSHE AR
Hel Wah 9T Rgs: SHol glom,
A% B PEL oS F28 Wele

Hoked, 59 AFs A Ade gl

@ a9 Aol YR /14T A% S
o= 349 Fof3t AT YEbgTh 53,

1) o] AFoNA AHEE HEE= Mussel 520129
F #AH 574 A Z(Work-Related Curiosity Scale)

424 714e S 0Eges 74
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7497 AWk(Fernandez Ardoz, 2014), Sh¢ 2

A3 B Reio & Wiswell, 2000), & AF2A A (Maner

& Gerend, 2007), AH FT, FT3 PF, &

A Ty o|"(Harrison et al, 2011), 3=
S-(Harrison & Dossinger, 2017), 2]HA]

&, AFEA, A A3 Add Edow

U 34 A A(Chang & Shih, 2019; Kashdan,

Disabato et al., 2020) 5 dZ3l= Ao=Z
IS

ek 82, R Er14e dseke 84
AN dFe a?ohl A3} ARG F8
o] gyl sy AL E=EY, o=
53l A% 438 305 Aol ol
9l THLitman, 2005). =3 A & 2R o
o, 4L 7t IRA WA, B 2 WA
Y ZEHAE 795 AAE B HTHKashdan,

Goodman et al., 2020).
ol9} L PR Fr|A B/HE Eye AF
S =

HelE o] del =3 ] PFe ks
ol&el hE M= WA A Moo
€ 7Fed S TR AR AAE Aed

9)e-S VEPATKWagstaff et al, 2021). Tk

l

BHe B & AR ATEL
£ 54 24 =78 AgeE AR
Hol AATHWagstaff er al., 2021). F FH
Eol4o) e F28 oug Weln ¥
£37] AAAE 4 o Ade 2]
93 Bg3 =4 =771 2238} thKashdan,
Goodman et al., 2020; Lievens et al., 2023). ©]9|
E QTS 219 % PR 2l
A]aé‘]‘x—] -?L/H]HLZ] L 1Fs i, Kashdanﬂ]-
Goodman $(2020)°] H]=Z1 =Y TES E3)
29729 BIEE 429 04U PP 5
714 2 = (Multidimensional Workplace Curiosity

Scale, M-WCS; ©]3} M-WCS)ol] thgt = e}

o

¢

= / CHHE 98 271d AME

0|'|
_l-(r)_l-
e
1

(M-WCS) Etg

st AFE FIAT 53], g1 7199
obF A =7t FALE tdeE FIPH
M-WCS Unts}l 7}lsA HAE A7 Kashdan et
al, 2025)N A= S EE A gt o
g B AFE S WA Az A
beAdd 724 HYEE A
M-WCSe| W32 duksl 7hes
= O 71ostaAt e

M-WCS= 33 ', A9 R4, 2E
g2 2, Bl ofejtfo] s Wl &9l
2o g2 FAETKKashdan, Goodman et al.,
2020) 37 gTE AET =HEFA ARy
2718+ W3 5715 9§y, 23
NS, %E/l WO
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Aol @3k ololdlolel Hja )
4 BEg omet oAy g

4 oo =
ok % o do rit o b

T o>

oRlE PAAdes Had
fagle] ME g& BHor ¢F #d g
9 sl GEe BA 5 AT W,
W% BAHY BYH A5 WAUEE ol
st o T837 7127} "o
® a7el 2He Qe then 2o
AR, 45 iﬂ*‘% ZAT 3o
FodSl 55 3 Tasd BY Sl
TE 7HJ4—0]—‘}1E]— =7, M-WCS(Kashdan,
Goodman et al, 202002 3+=Zo]=E WSl E}
23 ATE FURYG. TAHCE BT 4
B tgoR B 2AE WO 23
Zéﬁ A7 aJAEAME AASH Fmo] H
MWGsS 217EE AFHL, B8
Uuksl 7sAS FUHHoR AZFEh ©®

)
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< B3 M-wCse] FH
Slatom, nAo g ¢dF &
Ao g ezl Faz
Bl(job crafting) 2 U 8 F(voice behavior)Z}-2]
AAE BAste] 24 #H BHEEE Rl

27|40| ol £, % FYa4

1=

William James(1890)7} X243} gh<zo] A2}
olr QIZt YFF& ol AA1EE BF F
stUE o7|4e X3 oldE, 374 A
23t FofllA F71H 0% AxHHE FAR
THKashdan et al., 2018; Lievens et al., 2023). £
A5t S| ik B Hor) o] Fof
AR AN 1 Asta g AMITRES
olE ‘WHOE FrstE Aol et dA o]
g Hlwz dXE dsiE Bk, 4749

B 3=k AP, Freud(1915)5 Z7]A
2ol g Zwtg o g FHI vk 3l
(Lowenstein, 199404 AL, welr] T7]
2 57 d5s Fdste 5718 84=,
kel b SEAola HHARl B4 F sy
o] ™ (Berlyne, 1978), 7iQ1o] ARAA frefm] &
e} &5 FEIEE ollle WAY F
712 7153 HDedi et al., 19795).

, 27 olAY F(dive) 22 314

& 27] AFABANA B4 FPE SRt

A

o]

o o> Lo

et al., 2023).

7)4el B3 A A= Berlyne(1954,
966e] ATAN AZEATE TE B4
5 A Hom PRAE, 3 WAL 2
2] 2 A (epistemic) 27| A123} 2] Z}A (perceptual)
7149 Foltk. QIMEH ZIMEe AEE

1, ARH s AR a7 uE
She 872 A2 - 4%A gTE S0

oA w3, <14 g
oltlelsh #elo] glor AT WAEE ¥
NG Roldhs W, A% B7)4e B

T WA 0= Beryne(19600S F7]A1S
I oidel wel ZZZHdiversive) 7143 Al
J(specific) 27]A 02 FESIHT. FZZ

|=]

u
e e ¥elel Aot FA o
@ Al

=

y

STE Tof AHlA AF
AH AL 3T S 5] AHE o
s, A FolA Blojur] ffs A&z o
A2g e @92 olojur Wk, ARH
Aae 54 FA0) tE A4 472 P
Bl fFaEe A4 A3l F
12& AEE d31 =44
ojxz} k= F7IZ
A 2L o]&L ¢
| dTHLievens et al., 2023).
%7] Berlyne(1954, 1960, 1966 Z7141&
SA(ai)o] obd LAHQ] GAF - F71H A
Bstae 2 FFotdon, arjdolets H

B 0F Al Y 4 SHAN,

.

>
i
o
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2) O)RAL James(1890)7} ‘H8Hd zr|Al ol o
33 A H(intellectual) 7] 410] s F-3Hc).
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B3, R, 2844 5)F 22 FF  (information gap) ©|20F AW} o]E
(collative) HQIE] 2HE FAUTh o|F & 7|¥OE, Litman(2008) AAEH &7]41¢]

[o

HOlES A3 &Aolgly Hy|HthE 79l “I-D(Interest-Deprivation) 29’8 A A|SHA &
3} Z

=
o] H7Kappraisa) 2 Hi= FFol wASiHT. VAol MER ARE de EA% 384
& S0, Sivia008)= Lazarus(199D] AA  AA AP& F7ohs 719 A4 A
7t o)l A%t TAe Fre Y A o= FAA A sk BT A9

(emotion of interest) Q.2 HMH, o] 7ol &  FolHE F7] EFA yElE 4+ Ytk s
A A% AET B, BRSNS

JAs= Bk HEol, 2 A4S e A o= &8I A% AXdupeol o
S oo AN s dE Whh TR SwE 4+ U2 B oz A4 A9 4
u fAETty A3 Th Spielbergert Starr  EjolA 2= EIHI =4S FolHE T

_1

19949 71410l AAARJ] FEHY = A, O-gpoRE AEd T Uths A o|thLitman,
A &Ao] 9= EXNY £ o o] & 2008; Litman & Mussel, 2013). TFA] L3, I-type
FEE Aol oflzt FsAed £ ded, VAL Adde] ARUAY AEE AS )
54 37l B2 A O¥d A5l 4 & F JE W YEue W, Dogpe 2714
B S7AE o A5, O At 22 vbsAd & AAlo] ofdfskAl ke o] S-S A
o] Eota Hoyth &3 A AFE Kashdan 313, olS|E $F) Zad HRE doyE
520008 7)Aol tigk Adst JA 2714 FVIE SAstETh E£3 Lgpe 37142 Al
o] FHY = i, EAY FE IS Al EE AR dFsA @ols 2 HEES
AR 2714 A RS lE & ZEAIRE, D-type §7] A2 Afd Ao] 2E
ol v FA| Ak Wels SHelA B d7pR@she ARE 42 A 24
B A Aotk dE 8ol dEYlolv Fo] HA 71@_ = giwLitman, 2008).

FREA FEIY] HZ o]E AR tis) o, Wstel= AR B0lA AdE] TE

i

_rsﬂa

3
AAE AY Aaie] ke F 0 ] feide 9 A Wd 4EUt 2
B SloiHdnt ol Al & 7A4J+ Aedsie] golse Azl 7+, 8

T
=
5 275w, 5/4e ASsE 5714 Yol gl BAe 2 AA 5] Aol

=2 5 9tk curiosity) N4 = A THRenner, 2006). Dunbar

Of

of

AT 27 HTEL WNS AZE F QuodE AUR 2 AHH FAA BE 3y
Pol FHE LAY AR ARE F73  © oHE JusE sHol A7k A8E

£ 5 BAAY 24902 onk FAHU A, o Uoph A8 AA dyeleku nk
AA Aoz Ev= FAZE AT ofel, o AR AJHO| weko] F3} She(cultural
= A learning)®l] 4~ o] ™ (Baumeister et al., 2004),
A% OE ARl ol BE, A,
el 71X tigk e AEAY 71EA
2 4

il
o
L.

A AR 249 Rolthy =3, A8 5]
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T R FREEE, shis Be Agsd
&% A, A7 SOl U 37148 Uk
£ WA A v AH8H 57)40lH, TE 8
UE UEE AEAY AYE 95 &
Zl-l e = L3} E]—AH_% %_3]] Xé}_:l%

g5t s Y Heover) AHEE E7]4] ol
(Kashdan et al., 2018; Renner, 2006).

oY 7S Aofshe v wd o
YA, 37Me B4 FANES a9k
o7 SAVHAY A & FEMNder |
e AeAS
Ueh 17| = 3} ThLievens et al., 2023; Wagstaff
2021). <& £, Mussel2010)2 214]
27 57140l oJulg fAR A Bl 9
A &-T(need for cognition), YA A& &9

(typical intellectual engagement), ©o}o]tjo]o] Tj
bl

9 F(jingle-jangle fallacies)7}

et al.,

3) ABIA A 3 dFAE 2 sk At
TAEE JH]le] 4o tid asbA FA &7
S FF3] S8 AEA AA] i@ AN S =
T 7Hg sk

4) 9|5 E9], Carcer Adapt-Abilities(Savickas & Portfeli,
2012), Receptiveness to Opposing Views(Minson et al.,
2020), Autotelic Personality Questionnaire(Tse et al.,
20200 SolAE TrAE sHfAle R SAskar
ey
Qi AH delmins Akmeind) A% Y
FAypica) FHE TEE Aol 7kEt] AT
o LA FEE NI Ao THGoff &
Ackerman, 1992). “Zﬂ JAAH) A5 £ &3
of ofuet A wael oj@ A% Hrtolld,
TIEE= W8o2s w9 #dd ZoAY =4

WA A4 GHol ol7ks Aotk A5 A

(IQ7} FY’ F AFHA, BEAZE TE A=s

0E 9tk 9E =01, Ac Astolu st}

22 o
fd
>
o
ujn
:__1,
>
El
ol
fd
Mo
oft
_O|£
rir
pou)

A2 omE ¥ 75—-_} olalalr] Yl = ]
#&8 9xF - voxA TANIET B
E ol aRAY Re B,
71T o #AE Hole u}é 2370
o] #AE MIH

network) B8 E3| AESPY =03 Ax
*‘-’“—_TL

) E 9] F(nomological

~ 757} YERTh Big Five A4 & A 401]
gk e 7 BT #o] Yo

W, 53| oboltlo] WA VRt TH
e ABYS BT AT ogyas
FU SE EAS AAE BYHAAZ}
E Rl 33 sEe) gRwAs Ue
% G A e 571 AT B

e AR d —7;‘——_[L(sensat1on seekmg)glrE- A
o] glled, o] F FANE BT AR
= ATl wg A2 AR e Il
= SR, 07 2TE A4S AN 37
s dded srlynte 27 dns 3
Foe A7 w45 o wdel 9ot
3, 714 &

B 9 thMussel, 2013).

A HISo] F7|Ale] A=
o|AS AH EE EAOoE B} 9 Ao
o 84E Egettel met ek 4 9l
, 3718 Aeole dAqvt FEid
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A% @7 dee] Bl whe oE 5
glor, a0 wet g Wel=

B ATAE BA14e SH0E BFSIge
W, Bee LAt FHE B@HA 7
Hrdom neich

S7|Al

_II

£

AEd niel Zo] Tr)Adel md ol <
TAEE Bl wet gekstAl AAE sk
ot o]gk A Apolel= Etetal 7iQl
37Me FRsHE Al=T) o]olA
< A% Tk R A chLievens
2023; Wagstaff et al., 2021). TH3EA Q] 3
S8 AHRH o3 At} WA Spielberger
9} Starr(1994)=
STCHE etol, B14l0] AElel FA
SAraine] 2 F A5E HoAFE 371419
ROLEAEE BR) 2o BRI 3
ENCIREE R RESEC CISEE S
1

Litman¥} Spielberger(2003)2] <12 2%

et al.,

State-Trait Curiosity Inventory

2
< (Eplstemlc Curiosity Inventory)7} U
o o)Az tidel wEk AR
ARoly EAlO U §e dode 47
M| F-H(specific) ECO} TZZ &S
Astn Aze AL FraEs
(diversive) ECe] T Qo2 FA=HTH
7S S = HAEEE Collins 5(2004)9]
A 2tA 5714 HE(Perceptual Curiosity Scale)7}
2/]\‘\?1:'", O]/\ &, ﬁ:ﬂ, %‘71::]', "éu]}‘H 5
28 A2 AFele By B BAel e
7ol AEE ZHFT o] AE I
Aol AR Feks ARE pcsh o
g A5e GstEE 224 pce] F a9
Yo T

R

227

KN AN
-

pl

A

=
&4

240 oot =

i& / CHAt R 2714 HE(M-wCS) Etgst g

%A, Litman} Jimerson(2004)2 A|2]9] AF
X 2= FAAL BA7E TNk =AW A
& Solde FEA S FAHske
CFD(Curiosity as a Feeling of Deprivation) 2%
Z J)Estgch CFD Axs 1) AR HE

=l

¢ & QI FEAA 22 9 L B
ZH(intolerance), 2) -5 $Hcompetent)& =7+
S, 3) =AMt 19 Hurgency)©l
G A 90 TS ATk o)
Litman(2008)2 Q1422 374 # Z(EC)H}

R Ehay I WY
0)0)e AFA O

CFD7} M2 FEsEs 7 8%

rl

2 AZAY00, olF Tus ANEH &
7149 1D type HEE AATAH:

7129 A4A AFo| ) A4A =79
Holl A 5714& FA4st= AA “401‘4
Renner2006)= M2 AHEE F35te 37|14
of tge 1A Amel Bl Fa el
Ay, 24, AEole] S SHs= AslA

sl AEE st 4 AFHze)
o] A= gulA(EE YAA, overt) AM3A
U

37142 4 SHcovert) A]—ﬁ]&i 37149 =
stelad oz AT
Kashdan 5(2004)2 L& 7]|& &

Feleke T AR E740R Q)
8 LAXE FRolu W% e yud 4
=

HE SAsta o AHsatk olgg 4
g Ae= vd g8 ol e 34
A AdERz HAT & gormz 7|4
o] IFS HEHE SH= AL old F 9
= Aolth. Eg, UM tis AR
Aol A5 37149 ZHe HHE OF

53] S8 g
EdsaA 54 okl 98 B
T8 371403 97 4

vt
tlo ot

i o2 O X gy &
18 i
SL

3:_\
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% (Curiosity and Exploration Inventory, CEDE
MLt o] A=e AMEZE AR} AY
S AIFHor FFEE= AsEe B Y
% gUe $E BFele AT 29
(absorption) ZF .2 FAFTE 0|3 Kashdan
CEI9] ©H=3l Tz olato 7 F7]49] thaksh
AR SHES O AAZ R SAHsEE A
T2 5.2+ 37]A A E(5-Dimensional Curiosity
Scale, SDC; Kashdan et al., 2018)Z 7)&¢3}%
o o714 9 AL 733 "B (Joyous
Exploration), A T17d(Deprivation Sensitivity),
2EY A ZFH(Stress Tolerance), AF=- F=7H(Thrill
Seeking), & AF]& & 7]A(Social Curiosity)olﬁ}.
B A7 tidel 8 M-WCse o] HEe 7]
gk} 27 mEtoll A o] 5714S SAsE=
SR A & 5 Stk

SHH, Mussel Q0125 QI2EF 7|4
7IRkE FEA AR dEo s 5714 e

FeluA sk & 2149 24 7 =
A

4 o X
oy
e
_0|L
=)
J?L
ofx
A
K
Hn
g

S (Work Related Curiosity Scale)= H%E]—‘}ili]-
714 A9 Bslel AT WS
ZE oo, 4m4Y 5(2013)2 Kashdan
(2004)9] CEIE 3+Zolz Weolsty Ag=
;H }\ég 7{1(55} H]— 011;]_ tﬂu‘|7:]_]+ +9
Q024 Ao 7 Ae £, T, 13
I 2 FA i 2r14e 378k 9l
Mete WA $7]4 ZZ(Morbid Curiosity Scale;
Scrivner et al., 2021)5 W< 9 E3lsigTh
B 4L toE AW A, o AE
= WA Qe da w4, 249
A €% 2718, 94 Al U
g, il 220 ojg 5714, 9 F43 B

Olﬂ oR ol Olﬂ

I

A 27049 oA AYos FAHE Zoz
Rt

CHHE 2 27|18 ME(M-WCS)

Kashdan® @4F 7|4 &437] Y3 =

£ MLeaaA @ oEA ARl 1
© Mussel 5(2012)9] 5 A 274 A=E
SAgatal, Ao s-akd 714 AEE WY
A, A% wgd AR 3714 A=E
Mastanzt shch 2% 7129 Yk 5714
AEEo] UF Aubyoln TH A Heg
2eshA] PEda By, 7 dsdeln
STV 2o wEkel AR Aol FTIAS
243 HEE A2TA ATe =Y,

Kashdan3} Goodman $(2020)& A 7j#3 &
7149 Bt aas st Srds
A EduE gAed S4o2 dsel
2 Agen o2 H9 4R =7 A
& e, WA, 29 AR 9 9
«] ?j—_rL(Kashdan et al., 2004, Kashdan et al,
20195 T3l 271 =& Epoohe G,
UlEWON = L067)3% FUN = 1,040) BEES O
o 4-891 15%8-E ERIsGTh o]0, F
7}2 BN = 500; Amazon MTurk)3} =

AN
= 300; Clickwotker) Z|AQ1S Ao 7 AR
wE A% 23] B4, FaAT 5 ¥
B AeSae BANE BRI, o2
Quy 2 I HPEE 1Y AE 1683

=
M-WCSE 24 35}9 ThKashdan, Goodman et al.

=)

6 2= AgNAE 24 P, A & A ¢
% AN A 4501 AT AT Iy
v 4 glom, ole@ AuAe E74E o

W) gols] Ak Tl A

7158 ZoR Hyt
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Joyous Exploration

I get excited thinking about expetimenting with different ideas.

At work, I seek out opportunities to expand my knowledge or skills.

I seek out work tasks where I will have to think in depth about something.

I enjoy that I often find my mind continues to work through complex problems outside of work.*
Deprivation Sensitivity

When given a complex problem at work, I can't rest until I find the answer

I can spend hours on a single problem because I feel a need to find an answer.

I work relentlessly to find answers to complicated questions at work.

When a complex work problem arises, I continue to seek information until I understand it fully.*
Stress Tolerance

The possibility of being distressed does not impact my motivation to work on new projects.

I do not shy away from the unknown or unfamiliar even if it seems scary.

When probing deeper into a project that interests me, feeling anxious does not derail me.

When work is anxiety provoking, I tend to explore rather than avoid.*

Openness to People's Ideas

It is important to listen to ideas from people who think differently.

I value colleagues with different ideas.

I like to hear ideas from colleagues even if they are different from my current line of thinking.

Even when I am confident in my approach to a problem, I like to hear other people's opinions.*

F o ARE g5 wdREdAA Add =7

2020). 4 + Jde TYo] vk Hojof It}

Kashdan¥ S5E5L M-WCSol| t}2-9] &4  (Silvia, 2008). ©o]& AEH A 7H Aoz +
< WA SRtk AR, AR ZRe ESth AR, 2FddA= o AlE 34
A g olEHES YEhE Ltype &7 oy AZE o= Zlo] 53] Fad, 7]
A AR ARE distHe WAZ &7 A F20] 22 FAYL BRIy e ot

D-type &7]4l0] 8 o]oF FTKLitman, 2008;  dFaL T3 ofejrofof sl /A EA
Loewenstein, 1994). ©]& Wlgste] F3Ad & o] ATHRenner, 2006). ©]=]%F jd';g% 313 5}
29 Ao Ades FESAT 24, 7+ o BRI otolto] /Al (Openness to People’s

Aol 37IME AP W MZRY 7FeAd lded) 2UES EFSATE W] AL o3,
of gt AAHT Aol TAL £EAT  KHA FIE AZge Fres B
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A ?—__]'_Lx}‘ o}t f?i% ojm] &
# & Kashdan 5(2025)& BRI &3
A M-WCse] ksl ThsAdS k] Sl
g oA 719l 2370 FEYEES tde
2 g&&z\}% AAEta, RS 28 27N
> 25008 ?‘1 obg M =7HEY, V=,
olggjo}, v, Hepd,

o A )9 %% z} =2 OI%OH geld 89l

@ G749k dojzz

g dH= gl s B A
< & 19 AAEAHT=]
6

).

>

~

< oz 3 M-wesel Ef
ATE fste o 2ol 74 BdEet
Shletarat shaitk. WA
= *é M-WCse| Q1725 &2l
S T3 AvEoEN 74 HBEE

S1M ) ot S S P I = R oA

SHA At WHRAEH #AE Q"Jé}(ﬂ
o0& 74 HEE <l gl
geleta, iAo ® JAg
s IAE Bt FA

OXL

;1
e o
m{m
ﬂ

=}
o2 bR omX oM o fN

o -|>
i 53
m

e G

[

oH g

r

ﬂ

(] R
=H U=

Flstazt sty WA, 3 BHEE
el A 2714 BE AP AT Mussel, 2013;
Kashdan, Goodman et al, 202008 HI®ROE Tt
= Ul 7HA Wl #AE St
AR, Al o HE8L Big A
T 374 P AR 9ol Qe 540
2, Az A3 Aud g 84 2 &
AA B =5 EZFSITE Berlyne(1960) ©]3-2] &
714 ATl 54 BEAo=R Az
M AAEY, Mussel(2013) ESF 7Y
Y| E$] F(nomological network) #41-S E3f
AN WY T Ee 4UE BusT
w7143 AFl g AR T 8el

oX, IO
O
o
o
=)
o
5
2
o
S
)
j=]
&
(@]
I
2
—_
o
B
2
fot
'l

9l g7y 2B T Zde A
2 73U ARE ZAHoT BAgl= E
S YujstEzE, 3N FEA HELe =

s A5 A9 mEolA juFel ApAol
=THKKashdan & Silvia, 2009; Mussel, 2013).

A, FAH A &2 (problem-solving pondering)

£ 9% gl B FAl ths) A4
A 27 glol BHHOE WIS AL AT
N

YEP H(Cropley et al., 2012), o]+ &7|A
o] A7 =9 E A&F &9 EAS A
3lt}. Kashdan 5(2012)& g F #AH
8 5 (Cropley et al, 2012)9] A LU A

TANE s

=
2 AN

2|

Z "k (affective rumination),

=

(problem-solving pondering), ¥2](detachment) 5
437 gejo] wre ¢ 4 e AN
G307t Bo1Ae] 84 BT YD BHO
2 Bse AL SASYT oY 237
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Hkol 7)Ao BAT} e W AR f
A === Feletazt sk
A, ©Z(burnour)S WHE-T =
f,q]/\i o] 3}k 7(4/\-]7(4 Ay *Hq]—g— AD]é}U:]
(Schaufeli et al., 1996), 7|49 A2E# A 7Hy

=
AR 1E

2Hde BT R3S Ay AZE
B A5 ﬂwﬂ g3t © 7
Qlez gxXd= iAoz dio] 9%

. ol el s4H gza0 BA
gt SOl Qe 2E# A b
%H“/]' DA ddd FAANEL

Ao H(Mussel, 2013). &7 &Z
7be] e B BAE Bol dAFso] 9
Th(Kashdan, Disabato et al., 2020; Kashdan,
Goodman et al,, 2020). WetH B AFo|AME
S AAAE Yo ET o) AFdA B
ofF Hiel o), Al i M, F=4
A4, BAAE s 2o JhdEdtel A4
g g gxge 73 o] vyeusA &
st Axe] FHZ 74 BHEYEE FUst

EL_

O=oz, 7 9 B3E IS A
=y 3w YT A AHE
1A st 3714 AR s s
QA A WA & F71E st
al Qlof, BV FEe] w2 Y AR
of i A&4 A4, 2 3 9ol wr=
HollM B2 Az ojojd ksl A7

T]o] $ItHChang & Shih, 2019). £3] 37|42
WA o] HEE o] ohd, A% @
Ao 0@ 437 AUt WAE Frshe 9
Bo ohid & e Y Fasizy

AR 7132 BRa ~22 34 2As T
2 dhe B712 BA3FA17)H(Kashdan, 2004),
ol AfHo=m Fayx=y 9 I PFo
2 o]o]d 7}sAdo] AThKashdan et al,, 2023;
Kashdan, Goodman et al., 2020).

gadzge sy AT 4AS 2,
FAUe] 222 Ao AT WE, W,

A, JAAE FFHoZ ATt 42
(bottom-up) A AHAZ AHHH, o]E &
3 AU HF AE AAE WA T= A

W3}

3 A A7) A5e] ojule} AL
Al 4 JATHWizesniewski & Dutton, 2001).
APz A, AA, A AHZH Y A
M RS TEIH AY AW Z - (task
2 Ao e dak= 0
o W3E F= S @,
(cognitive crafting)2> L 9]
grkstel %o A3 $AeH T
AH o ATt
(relational crafting)2 2|5 0t
Z4-g-o] ot AS WA=
o]#3t AP ZEL AR T3t
A A7) olnlA 7%, ofn] e AFA

A 84 5o A% BES WAE 5719 o
2o| 343 2 B4 o8 218 &
A THLievens et al., 2023; Wrzesniewski & Dutton,
2001). Kashdanﬂr Goodman (202002 Y7 &

crafting) 2 =2~

F

A 70l Be TAUYSE ARz
(job crafting)2 Eﬂ ‘%}0] StbeE Ae BTl
o 53] Az 7 el rde 214

5]’% A4

o shelaclEst Ao A
[e] [e]
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@ Beldol ehd 4 Aok

el YL 21 ) TANC FAH 4T
WAE Wol, 20 344 9L WA +
S A%k 38, A oleltolg Anzoz
F3s= =02 Ao = TKLebel et al., 2011).
Bl WFE 24 4L A9 A /19
2 Aae o 29E T Skpromotivo)

At %M (suggestion-focused) YT ZhA)] A
o% BAA dFe WA 5 Y= BA

RT T
U A8 .4E getsta ol & st
o4& A A= o W (prohibitive) LA 24
(problem-focused) 2} 0. & ;th_'—%q-(Starzyk et
al, 2018). 37|Al FFo] =& FAHYL EF
AR 23 A9 ‘%01 FFoA o F
=7 2ol UebdTHKashdan et al., 2023).
olol 7|Wkste] 7)Aol A 23 LA FE

shelataAl ST

2
o

IR % A}

€ A AU A S g
A} ¥ A(Invitation Based Panel, IBP)S X -3}
22 2ARIAE ol 7 F K /Hi
0E B ARE R4S T ERe 3
ZEANA AT FAE ARl S wE
24 A% 2R ANSD, A7) B3 A
ol S&siA s

FEE N = 3982 T Ao AR A
zAE £d) 438 Az vEy 59 %
BS giao g /ddl M-wese] 4-Q917%7}

i

it

(515%) oA 1939(48.5%)0] o3}

B 43.24ASD = 10.6HFT. AH
20tH 549(13.6%), 30t 101™8(54.4%), 40ﬂ1 127
H(31.9%), S0t ©]A 1169(29.1%), 5 &
707(17.6%), = 2199
(55.0%), Tk oA} 1099(27.4%)01.0H, 3
o AL 1488 AGSD = 9.65)°]|Ut}. AFYT+e
WEY 213H635%)°] 7 B HlEs A4A|
SR, AZ - 38 449(11.1%), ABHAY 42
H(10.6%), A8 269(6.5%), IT - 9 - BAl 23
H(5.8%), 95 - AF 20W6.0%), 7% - FY
1598(3.8%) & T AT SAAL 23
At

FE 2N = 32005 F7HAQL ElA 8llE
e B M-wCse] Q¢17z7 daEA
Efu=A] Aglstal, volrh dE wle

< 15s - =&

v

o

Uy BHE B T4 BUE 3 2 B
d BEE geld &8FHAUT. Y WH #H
BF(common method bias)S A 3}7] ¢ 3)

Podsakoff 5(2012)2] A|gtoll whe} XA A|A S
Rl 9FYe) oz T Wl HES
B3 33 A5E F8yuTh 13 ZAKTD
A ATFEAD AR} tlEo] M-wcs, AE

of Ulsk MUA, Fo4d AZA, EANE <1,
23 Ao FHEA AL, dFY F 2%
AT A FARRl s Fshe g 2E
23 PYF Ao S sk o,
271 B2 A vUehd & e &3

A EaE dsksb) S8l 13 B 2% 24
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. R 29] JAFEASA
1319540.9%,), A4 1897(59.1%)°]
AHL 35334D = 8.7NHTE
20t 11195(34.7%), 30t 1139
(35.6%), 40T 69%(21.6%), 50t} o] 279
(8.4%), W& FFL 1T - 2HE 391
(11.9%), HZ 23798(74.1%), e oA 459
(141%)01 e, ZFS Ak - tigls 2087
(65.0%), BFAF 61%919.1%), =+ 22T 427
(13.1%), 99 olF 9H@8%meldtt A2
T - W 42713.1%), VY - 719 - vHAE 36
H(11.3%), 93] - A2 - 718 112%(35.0%),
FENE - YA 1886.6%), 1A A -

= [e)
EAdE

A 529(16.3%), WS AH2 6078(18.8%) S
OS2 Uyt

T EES dastd, 28 10 28 2%
= 9% S ERKER LM = 43

, EE 2

Al 2 M = 35334 EE b o)y
etk a8y AA FEEN = 718)
2

Mz Xjo £ R

Ol 4F 5714 HEM-WCS)

wA Mwes g 2 Efgst Ao A
Z} Kashdanol|A] gh=o] W1y 2 E}ds} AT
of digk YAE Il &

=
Agol Y= T Al 234

A 28 e
HAL g ol F 9lo] Mgl A Aels wAt

&S A5t MWCSE §3]14 g7 A9
73, 2Ed 2 7, Bl ofelt]o] /A
o vl 7 sk 9 A ) £o= F
A=lo] Qlth. H Kashdan 5(2025)0] 2}
A BEOE F4% O WA ASS ASS

HE Qlet ofdll meh 29lEAole dAE16E

et & MH1Ehe 8lEN ARE
A Husty, H BHEE 2 F4 ¥4 g
9E IRl 9% AHEA 9 3AEN =
9= HAREHhS 7IEeE EAsAT
ZF 3o diel 53 EAE Az = A 1
24 &t 5 = W¢ 23thE S &
AFiaeE)lF ¥x AF fle 4F 27 53 A
T AR, 8209 Hi HFE 4ol AMEs)
Row, T 13 F 29 AH= 162H
= WA 1283hd gk A2 %(Cronbach’s a)&
77y vt o] yUehstth 8 104 {73
A " 78(76), A WA 80(75), 2E
g2 2 80(71), EBFQl ofeltjo] A3
83(79), A 9usNoIRt. FE 2= 34

) 2~

e 7167, AR W

N

A 76(.72), ~EH

7) Kashdan (20252 4wt} 74 HAS A+l
A QAR 95 WA HluE B RS &
= WAo] §7 FES Hasele TAlY &8
Holgta AABIHTE B AT 2AE ©F H
Aol =oE7] Mol APHUOM, o]F 2024d
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o
)
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i
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ae
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1%
=2

S
>
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o
L
e
Mo
o

17gsh= o glo] s B2E ez & 8
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A
o1}, 891 Halego] e
2383} Kashdan 5(2025)0] A3k @& 73
Fo07 BX3 A} Kashdan 5(2025)0] A
g @5 B3] AgE AF Z Ao|7t UE
A ekttt ol gt B ARE FU18t
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A 75(65), BE]L okeltio] A 76(.67),
A 8884 = UEFSTE

gl o A

Goldberg(1999)2] IPIP(International Personality
Item Pool) HEo)A ZAE ek ALA 102
e AT, oA BIL Uk Aol
oi#E Bol o
Bap RaTkRD B3 2y, AIE

52 YERgTh

F53 44

TEH JA°] 542 Bateman?} Crant(1993)
7 AN 17-28 HZolAM B 89l Fa)
Fol =2 107] FS 95y H=Z A3

1999), ©hekst Z7le] HES

31(Seibert et al.,

EAA 51

Cropley 5(2012)°] 73 fF #H Rb5
2 2] (Work-Related Rumination Questionnaire,
WRRQ) oA EANZA <1l (problem-solving
pondering)®] T & ARESITE A &
B H2 FoIE v ofuA o A% B

® A% Bl U 719% =2 e | ot
b e OB AgEG S 7188 2 Fob
WLkl A FAe 2P

ru[o
>
oo
9#
pisA
T

A A3E L 5 QoA Az A%

o] AP, U= T & FALA FoF T
= el #4353 2o AFEs
842 Uehgth
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Schaufeli 5(1996)°] 7ratar A1731(2003)0]
EFEEiet ARkl FARRE 9% 23 Hx
(MBL-GS)E AM2319Th €7 HT(1583ho=
oAl Ede] AAMA AZ(Emotional Exhaustion,
o: Wt & 4L she o oA FA A
o2 AA Ygs Ath, vl 3 Wi

(Cynicism, ©of: o] 2172 FaXdo] o4l
Hoh, 94 23¢9 A A5 (Professional
Efficacy, ol: W7} 4T of, Y= 4& & 3
thel Al stejatdo] Aok AY &SF EF
o] AS B4 e 38Y oHE AA
Ho7le d=dsia, weka RE aele

Aes 9r

2
&
o
b
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A3

I
i)

A F(12)

Lebel 5(2011)0] 7WE3}aL Starzyk 5(2018)
o] 3|&jolAo WA FFe Zstr] sl
283 ARESEAT ol At 2H
(suggestion-focused) ¢ PFIH FA =F
(problem-focused) & PFo| F /X E A
Hed, B dTedAe 37140 #-bge]
= Ao=Z YHZ(Kashdan et al, 2023) At
25 2 g5 A ) S AT
‘U= 3ofollA s MAE =
tolE W 2

=
458

2

= goltpeh grow, A

il = 9% A A=Y A
EBEEE #lshy] g8 Hadzrt
Y5& 7 %ﬂi Adskan. 5714
T a3 LM g
7Hs g W= iﬂr% AW FAStLA
9l o

of
ot
tlo
=)
D0

L oz dur 28 AU 94 perceived
organizational support, POS)} JF F-SKworkload)
E BA Wddeg dAsta, TidA S5
o A, 23 AY A Aol &3 23
o] T4 4o IS 7L A=
Ao R AZAe= HAEE 7|3 THEisenberger
et al, 1986). 22 A AXE FagzH
gl P AA

2 YETHBergeron & Thompson, 2020; Sethi
et al, 2023). A sk
Coyle-Shapiro2} Conway(2005)2] T=H7E
POS HEE ARESITE oA £F2 UWrt
& 2@ he o] B 4

ZHAAL e, W7F &3 233 b o
AL EAo] #AS ZHAIL vk ek 2o

FS M= Ao

ME Zdol&

fo o 1P

5 9002 vtk =4, 7Y A
ANZE s9ol Hla] FEo] ol
Rt Azl IS
ud ¢ JdE HDemerouti et al., 2015;
Knight et al, 2021)2 Hlgo 2 JF FHslr}
Az 9 dd ol FEFE A Ao
2 st ol BA wWeldl FUIEIATH
Beehr 5(1976)3} Cousins 5(2004)2] @ H-3}
HE F WA Folz dS slol SRS Al
o] FATKAE™Yy, W7k A8 =

AEE YT mhg Azl Fusitk o o
A wpol 2T AEEE T60]30h
2y

P2 ARAL o e A% 5]
A ARMWCEY 8TEE 2IF] 93
917 QIBNCENS AASED el
sARMe HEE TASE 899 AR
ohg 2t Bapo] 0|23 2AF HPOE o
5% A7) B2 Wl Folbx @

A OID]'(DeVeIlis &
Thorpe, 2021). M-WCS9] /| 9 BlH= A+
dAE HE 5L din 2ES
° R"l?z E ?*4711%‘ BEEE A v

452 L u}%ﬁ& dofst o= I

AE A A)15F9 ThKashdan

et al, 2025). Tl B AToAE s A
QA BEOENE AL T Jjo] AnE B4
8_?_]1‘1?:4—% A&k, 2
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AP, FE8 4ol £ A e 9
T FASILE T4l gAYz B
PBol F712el ARG ZEAT i 9
AF AAENS YR FA B FE 8
JEE HAsEch @ 24 FHe W 4
do] BRoE TAHHEE, FH% 7 A
8 B0 RS A BEFA0l %
A 5 itk old] £ QTN TEEA
B BAE Sstn 7 A 14 4RYL
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oA Y B191821E B Mol FHUFE Y

M

T4 BT 2O Qoley
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z
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i
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Al BT

3
12, 37149 I-D typeol| 3|Bsh= 7314 &
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T slitel

AR 2014 2E#H 2 Zhiieh
of Adds EAE HAT 3-8
AR 302 HdAste 7 Ry aRlTE
AP E vl 2AsT =9, 1259 =
Aotk ol S WHESt, dHZe} @5
HAe] AE HF vla E4ssin.

EE 19 HUH 9y A%E ¥ 25}
= 30 ANSGD, DA B3 A Hs
RE APEY $44 ZUAN 482 T
2y, BAARY 3, AAEY 2, AR 19
o7 Uehtom, ol Kashdan? Goodman

20208 Aot stk =, 168 A
d 13 JlolAlg Aol AS A 4-89
TEHA¢ = 42662, Adf = 98, p < .001)
o] 2-8%1 HAAEY 24¢ = 6494, aif =
103, p < .001), 3-8 AARY 3¢ =
284.53, Adf = 98, p < .001)3} H]wES T
o By #T & UAATHHe &
Bentler, 1999). ¥ 18] ATEFP S Az o
2 78 7 AREE Yeile oz &
@ S+ JOH(CH = 919, TLI = 901, SRMR
= .052, RMSEA = .078), o] M-WCS9| gh=
of MA 16%3 dAE A v 7} 8Rle=
TAEY, 4-89072d W AE=T M 5
T Aoz olefd & vk EZ IE 3004
HZol d= WA 94 4-29 A7=2F 9
HAG=7t 7P sAl YERR O Ay
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RMSEA 90% CI

2y x> df Ax? CFI TLI SRMR RMSEA  Lower  Upper
B 764.25 104 776 742 080 126 118 135
ARARZ ' ' ' ' ' ' '
289 16 699.30 103 64.94™ 798 765 076 121 112 129
(AARARF2)’ ' ' ' ' ' ' ' '
3891 16
. 479.72 101 284.53 872 848 063 097 .089 106
(AR 5 F3)
4488116 7.6 3 426.62" 1 01 052 078 06 088
@) 337.63 9 919 9 5 9
. EE N = 398), p < .05 p < .01, p < .00L
1623 1-29], ° 2-890(F314 g7+ AE VA &« 2EH A Z+ERIBE ),

h=4
©3-20(R8H BF+AY WA & 2EH S T & ERIFH ATAD), ¢ 168 4-290(820E 483

RMSEA 90% CI

2y xX° df Ax? CFI TLI SRMR RMSEA  Lower  Upper
1—8_?_]_12 443 .26 54 788 741 081 135 123 147
BARZ) ' ' ' ' ' ' '
289 12 42946 53 13.80" 795 744 079 134 122 146
AARE2)’ ' ' ' ' ' ' ' '
3821 12
. . 271.67 51 171.59 .880 .844 064 104 .092 117
(3R E.E3)
489 12 4 4 48™ 4 4 4
B 141.78 8 01.48 k 930 .048 .070 057 .08
@) 3 949 93 5

FE N = 398), p < .05, p < .01, p < .00L
‘128 1-89), ° 2-290H31F g7+A9 VA & 2Ed A ZU+ERISE A

C3-290(f8A BP+AY WA & 2Ed2 I & BRI ARA), ¢ 128F 4290 38

o 27 o5 WA A%s A7t ot 27F UEhde S glsda, & WA
O 9-3HA VERGTKCEL = 949, TLI = 930, &8-S A|Qke HZ A% Kashdan et al, 2025)
SRMR = 048, RMSEA = 070). o|48 = < I#d A7t Yepd 2& glsidoh

AARE o2 s Mwese] 4831 o] WA Mwesel A BRI
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H 4 B2 29 0N Q2N ZAut 1622 AFT
RMSEA 90% CI
pake? X2 df Ax? CFI TLI SRMR RMSEA  Lower  Upper
B 451.55 104 799 769 077 102 093 112
(BRERL
28291 16
(%‘%‘E;é » 443.60 103 7.95 803 771 076 102 092 112
3821 16
- 286.75 101 164.80 893 873 .058 076 066 086
(BAEE3)
4891 16

226.96 98 22459 926 909 052 064 053 075

(A7 Ry
. BE N =320, p < .05, p < .01, p < .00L
C16E3 1-29), ° 2-Q9(F 3 H "7 +2E U & 2Ed 2 T+ERITEY A,

C3-200(R3d BFHAY U & 2EH S T & ERIFH T4, ¢ 168 4-290(220E 483

H 5 BE 29 0N 20024 A 22 o= HE HE
RMSEA 90% CI
=3 X’ df Ax* CFI TLI SRMR RMSEA  Lower  Upper
182 12 245.15 54 825 786 074 .105 092 119
(AR T
2891 12
aanay O 53 0.56 85 781 073 106 093 120
3891 12
A3y 167.01 51 78.14 894 862 060 084 070 .099
499 12
(@72 112:86 a8 13229 941 918 050 065 050 .08
F BEHE N = 320) o< .05, p < .01, p < .00L

N
-89, " 2-2(f3d BF+2Y VA & 2EH2 Z+ERIBE R,
3-890 314 ?Hvé% DA & 2E#H 2 2 & ERIBA A, ¢ 28 420208 38

BT AGRAs] fl8l B2 28 83t & A9 487 mF9| AHAEI} TP 4
3 =HZ B A 8RIRAE St et B2 29 #e1F 8RlEA

w4 A3y £2 13 rRPHAR 4-8Q0720] 49 & sl AN, E2 19 28
AR=rt ZAARY ol el &5 W oA 7 23] 8%l FatEE 6ol A
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H 6. CHAHY

HE S| M (M-WCS) 23 ¥ Q01 B3|

Standardized estimates

= A= = M
FE] EEH2 TE1 BEHE2
U= oy AgE olojto] 58 AFsE A4S s Alo) 76 71 77 72
do}
s Folelrte tis Zo] Azbslok sk 45 HAE 2 70 70 69 66
3% .
=0k
e n
s 48 & o AF Aoy 71#e | 713 & et 71 55 72 53
T T 45 AT Yol 19 #HE ERS EAE A 59 59
&34 AZshs Ao ks
s A% 5 A7 B49 AR 98 7] 93 EAA 76 86 84 88
ke
@ Zolol Aty AztshE, U 3 7R EAd= 2 A 72 59 68 60
A A N i
A8 gy 2o Exa EAyl FolAw, U= 98 S uzx] 58 55 61 54
2 471 ok
4g st Fol BT EAC FHIE, s A4S ¢ 78 66
3] ol & w7t A&3NA ARG Fethr
W7k Zu)7t Qe Z2AE O3] Zo] sz Eod ul, & 72 73 72 76
okzto] AR BEEFA =
Z A B AY %EA] e A the] FEeol AR 80 63 77 57
2E# 2~ U 3YEHA etk
7y 2EH2AE BE JMsAol At AL Ut AEe 24 52 53 55 53
Eo =As=d A9 9 vAA gt
YollA EBA-E =4 o, Y= 393y Hihs B8 A 83 74
gro] Jrhx
A Wk AZeeE Ade bdEXEE 589 o2 A4S 77 66 72 63
S5 AL Foldith
ElRI o o -
Lolglol o2 AlZtelu AzkE 71 B35 7HA A o0t 72 66 76 70
olo
A Uet t2A At AREY] A4S £ Ao Sasit 71 59 77 58
o] BAl A e o] J&A s, TE AFEY 75 74
AL EE &4% Fol3ir)#
F ¢ T2 HAgA AdH 23

- 239 -



74 EIPE 4 BYE

14 adeN Ax Ag=rt 7P
st Uehd 1283 95 vds e
MWese] 58 EBws gk St
o8 3 /147 BAgol Y= Aow ¥
A2 Aol tigk sl (Kashdan, Goodman et
al., 2020; Mussel, 2013), F=4 /“]7—:‘1(Mussel
2013), wAISA < il(Kashdan et al, 2012) %

g@rle] Al a3t 3714 3 FaEAE B
S

% 79 AAE uvie} o], F7]AM-WCS
AA BHe FEAH AAr = 69, p < .01,
el dig NRAEe = 46, p < .01), wA3
A S = 44, p < 0D} T Xé/?% &Ho]
Uehgth 99l E B {34 g99Es £
A QAr = 68, p < 0D, Z hg Y
A = 50, p < 01), EAH2 é?i( = 43, p

=o Az /\l-Jd-O] L]-EP/H:} ZER:
FEA AAE = 48, p < 01, Al thst
Huo]. (r = 34, p < .01, TvD:ZﬂﬁHZ:i
6, p < 0D folT A Aol ATk
2E2 2 @A TEFH B =y

_1

Y
ox U

O

ANE <3¢ = 29, p < 0D} AA Ao
Uehgon, npxuoz glel olo]tjo] 7H‘:‘P
A §ARE F202H F2F A = 4

p < o, A g AP =

oy, FASHE w36 =

25, p <
29, p < 0D} £

< 01. I g7 F9lad A
AuEd, 737 g7 A Ad ¢
2 = -41, p < 01, Yo = -21, p < 0D,
AMZ 226 = -10, p = 0N BF FF

B
o o

O

o] A, AP WhESLr = -39, p < .01,
WA = -26, p < 01, AR 22¢ = -19,
p < 0D EF Fo%k BF AgFo] el
ok BRI ofolt]o] WAL A €319 8
AEF BF 55 Adgo] Yyeigton, A<
MDESC = -27, p < ODTF BAHOZ §{
SlisA=g

o]aiz‘f} A= u]g—jr,} =9 gRS i

L

o

M-WCSe &7 #4H g 3
Kashdan¥} Goodman 12020)0] M-WCS 7jgt
‘;; AZ AT A &7)A0] 9ge mx= A

=2 93 Az 9 3 35S 59
"Jﬁi ARsta s714el ZF Apde] A
TR EA PFo wX= %‘" F& AAA 3
AN S 3l sk

=z O
= HASE

- 240 -



000 > 4, 100 > 4o > 40z = NTRE &

Ak

o ¥0 Y90 €60 LyO  LLO LFO 050 FS0 €90 890 Y90 6)0 B2 E

T 09¢ e 06€ L9¢ 66T 0€E€  9¢E 69€  9IE 8€E IFE  TpE 2
Nua 80° 0" 20~ 0 PRSI M 713 o <o ST K18 {ek&B 81
B2 2 ) SN < AR S AN A 60 LT 0T ST 81 T 8T FRBEE O
W08 To- o 91 e €1 80° [{USVA ST S ) S < or- - vk 91
68 80-  8T- 9¢- o€~ 00- Zg- 8- 01 9z LU- IT- yT- Tk <
L6000 e 8y W00 Sy 6 Lo 66 9¢ T 9p- 2Bl I
g Tee 66 yee - e 66 81 e 7T 06 b 3
O A SN ' SN AR« ARYX S < S TARNN (N (4 o b= RERE a
W08 L8 8¢ @& 8T &y e 08 0¢ BT REKS 11
W8 8T 8¢ 0¢  w o 8¢ oy ¢ 9¢ BT hRER o1
B N < SN G S A S ) BERER 6
AN W0T 6T W€ WY Mz TEElelkd 8
LS LT e 08 oy Bl L
Sy 8y L8 69 EREIE 9
A A S S 4 Eflctotalotolota ¢
WSV L68 L thizzlra~ 4
WS L RivimiEE €
.98 “hizled 4
E2FIE 1

€1 a 11 01 6 8 L 9 < v ¢ 4 1

- 241 -



HAL FEAAL YAH HAE W FoF FB AYWAR = 10, p < 00D

4 Az ma 19Ad B4 WA Yol o] e
A8 B ool 22 A A4 Fadzeel sgad A AvEy,
I} JF FIE FYstd BAlSAh 3vA A F =l ik 3U)4e] dEge f3
AT FAR AdoR £8 B A B = 17, p < 05, AW NHAE =
Aol OEF A L FEA 11 ) < 03, 2Ed2 de = 05, p =
B8k, A 4Gl ZT14S 49), BRI ofelto] (s = .19, p < .001)
Aete] Fag=ze 9 2 PFS 4= oz yehgth 2Ed2 ) 2AL A9
o

1=
T il
W 57)40] E2bHel AWEEE Bume 5749 a9edle] RE 3y gz
7HAEA Selst folg JFe v, 37149 Foja F2
24 AgE ¥ 8o B3 AN 9 AHRHAR = .09, p < .00h0] LERETE <
vpolo} AW, 21 A A4} g Pra—e A Az A, §33 BHs = 33, )
SASLE Aol e AW 2 FEH A < oongh 2EHZ2 i = 15, p < 057}
Zo| FAYZE B P& MYt o] FsA AFL HNE o veht, 2
Hoz TS Fold FbH AWEe Jb A FEE) Oid Fold FrpHel Ay
AL Aoz Ueth F7)4e] FAUTE (AR = 06, p < 00o] UERYTE BA e
of MAE AP A/)E 27 a9e9  ZEe HXE T4l dFS Awnd, &
o wel thEA Ueitou, mae 2 A A " = 17, p < 099 Bl ofe|t]e]

Yo mE folaisirh ARAG = 14, p < 090 T FFL vl
FAHoz, WA ARzl U 57 An, F74E9 HEBAR = 09, p < 00D
Aol e F4 zom ww A F3d o dehith aad, 5740 Fad=y

=i Td_‘
TE(p = 43, p < 00D, B FHZRp = A= o, AP o YA L FEH A
40, p < 00D, Q1R FZTE( = 37, p < AT 2L T/)AT FAE HolSe] MYy
oon), A FZE(p = 30, p < 00Dl o o G| T4l FHAd AEEe sAE
3 B o FEFS vAH, dolgt A, AL Ik

g7 Fsh = Xl A2, M8 2 F24 npREto 2. A o] mAE 5749
AAL BASILE o3 FE AwEar IFS AvEy, 374 FHE = 12, p =

—

= .04 ~ .10, p < .00D°] YERETE W, A 08), F3H e = 19, p < 05, ZH W
Al g Eee] gk 5714 2 Aol 9% @ = -03, p = 6, 2EHX Fhlls =
& AolsAl vERtEEl, #31A " 05, p = 40, BRI oot} /M5 = -04,
26, p < 00D, B WA = .10,p = 08, p = 4908 {87 HH A Ao
ZEH2 AU = 07, p = 22, Bl ofelt] o3 G2 A= AR YEow, A
of WA = .13, p < 0)E F3H BHFH I} OE =

°of FAHE foF FFE WA A2 ERH 370 I P *é_%‘?ﬂ} o, 7
Uebton, a714e] AR ZHE 452 ol o

=

- 242 -



AAH 29

!

7|0l A= OjXl= I chel

z

H 8.

)
2l

=
W

SR EAs

7+

Bl AA)

Aay=

AR?

AR

~

.04

-03
157

.01

.02
-.10

.02

-.05
.08

00
.00

.01

-01
-01

el

A
Yol

-.06

04 .
.05 .04

e

07 .05

.00

.03 .02

-.10

ek

.05

.06

-.03

ey
o

AR

13

.09

.09

-.01

.06

T
o

R
N

.23***

17
33

.12***

-.01
17

'15***

-.09
.22

ok 13 ol
24 .28 23 .
14

30

.02

26™

15

17

.19**

- 243

307 21 04 12 34 01

07"

377 28

,08***

40736

09"

39

.45***

4-1

;19

.17

sk

33

AJF

26***

~
oy
oF

4-2

.02

35

¥

4

’a)

<

N

N
an = X
S 2 3

¥

¥

H

[N

<

—

R
o A o
g 0 <2

¥

4

N

<

~

()

11*
.05
19

io
=
(=]
Xt
S 5 "™
:‘EO
=0
o x &
SIS
,-LDI\
N g
BN o
Wulﬂl__
0
03
¥

"y < 01, ™ < 001,

, b < .05,

1), "(Fktol)

/\(ﬂ):

2AN = 320); (A A=0, &

BE
4A o F

b 4
.

bl

3|

2 B A3} 42

=

U] 2 Hagk4-1

o =]
= ©°

[¢]

Hel =

7

A £ A%

3



7129 A EY AR = 01, p = .07, 35
Y AR = .02, p = .06)°] JERGT]
= o

1970t THF 3714S S E wEo]
et AFHAT i 109 Azt A&H
o] dF TEL Ao wl§ o dYo]
FTHEEA AEdHTY JY HE 59
3714l Ui 37140l o udA 11}/\]1
37 = H‘%}S}’u‘t

AT IUAY EES 7]]-‘4-‘351 Kashdan-b]-
Goodman 5(2020)0] 7jsla e} o
;z}OJ AL 3714 AEM-WCS)E k= Az
Nl < ez gaststaa st
-9 AAS AA Fd=ol=
Zo] W M-wWCs7h 4% 2714
Z-gstrlo AAd £ 41
£ Hol=A Assitt
Ads v 2o A,
%<}

m
e
rU (o]

x =
o =
ot o g g%
g R
Jiﬁml'mr_?ﬂri
|m
o)
[>
By e o

re o
- e
i ok
82
( Ol'm
o &
2 p
r (
3
7~
I3
=
o
N

my °
o 2ol 2 oot o & b1 oo

'~

e
2
&
Mo =
o

0J;‘<41:oﬂ;\1 Qo E 3 B3

O

N

oy T
e pot 1o
g

l\.)
l=0
=
UQ
1:0
rg
0&1 Lo
=t
rie
i
Jiy
=N
gl
39‘;'
(e}

N
o>
L)

B

=2
o
SN
I g ey,

Hoox b

3L

ThLowenstein, 1994).

291, 2-89], 3-99 &

o] AT} 71 &

AT s} ThsAde ERls] SR
= ATl ok N =7 ER

ﬁJJ(Kashdan et al., 2025)¢}= & x]3iT}

=4, 37143 9T didol e g
oz ezl YAEAQ ARl g A
2 F57 A Mussel, 20133 o3 HHA

< HYomn, EAME <38 5 (Kashdan et
A, 0120%E FoI% BA GErgT o8
o] X3 AF-E(Kashdan et al,, 2012; Kashdan,
Goodman et al, 2020; Mussel, 2013)2] ZAz}e}
Z+o|, BFR(Kashdan, Goodman et al., 2020)2] Al
89%s Ba pAo] Uehith mebd 2
4w 3Ae DALS Hole AoT U
A el felE 4N e

Eht o] wd Mwese] <
AL & AT 53] F=3 AAc] 37]
13} ABEA vl w2 FHS YRS
|, F=4 4L 7€ P FF
Fskr| B, AfQle] Ak gt
Astal MsN7s FF 57 AzEE
FCKBateman & Crant, 1993). WA & 719
TS <] 2L Aso] 1S
TEARA AAH MFA oldeE, 37]
= 554 Ad FE He W Muss,
2013; Kashdan, Goodman et al., 2020)%} F-3t5]
< 2342 & F Ak

o oo 8 L

o

o> Nl
Lot

s
¥
30,
T
2

m

thEA Uehd A
a4 g7 F 7
B, BAME sad B &2
S R, 3749 AAF %i%ﬂr A
g2 EXo] YAIF B 2 QX3 A

> of¢
1 =L

o o
2
of, o2 M

- 244 -



Zo] A#Ho] AeS AT W, 2E
g2 T Apde 23 2 29X BE 5
Q13 BA o] 7 AetAl UEhgoH,
olF Fall a4l I&H @3 7)5o] FEl
A #REAT @, 2AF NS Bl
ofoltio} M AWHEow Ad WIEH
o Aol Auldoz vAY IR folt
Al Ueisted], ol 7 skelaclo] Rkgshes
714 BAF FT)ok A4 2d 599 A
olF RtYsh= Zlog siMd 4

53] @33 3714 skl adl 3+ A 9d
= AWEH, £33 "g9e A4 Hlast
g WYades fo3 74 e BEou,
AMZ 2RI oA ook, BUI4e #
37 Zdo] AXZ AA 17 FHE 45
e ¥ T Ues AT §HE, 2B
g2 e 2319 Al shelal 2rek 9

A s Holm, BN ks

r
Ay
%)

o) A AR U

AAo =z Q1A W7 (Lieman, 2008) H A}
A a4

, 202009

olzigt @ﬂ—b Kashdan¥} Goodman 5(2020)
BRog Abo]dl okiloltt OB
7= ]:71-4 Y9 ARl BES i}
o 57149 aH9lagle] Bxle] £
Ql(disengagement, exhaustion)= ]S A ]
2 AN E Bl AESIAT H=

A 2EdZ2 2 Bl o].o]l:]o1
o #9 AU A4 el g

o
do
Fo

o

rlr

]_

[o}

\:H -llN'

_]
> ox & OE F['E

llTl r[O -IIN' o =2

o
f
82
o lo
_;
I L
(=)
)
-
jg
rE
a3

15|
¢

2
R
rr

g ik el F 2l
otjo} Aol 271& felaAl HHow
AZsgT. & Avsle 2R AR AE
e g Aol gHlo) sl adEs du

A nH BENe widte Yo, ot
ZEY2 U B34 el BAglel ¥
e Qs a3 89102 48T & 9
& AN meb Bo)4e) sEd s 7
g Age g g 9 24 ) B4 A%
232 A% ATA AYNN Fa A2 A
oz Fg9 5 e Aotk

AA, AH INEHE Fa 57140 o
£ o2 Welse] 9B dol F7ke 21y
xe 5 9 BES FIA oS3 A
b R, MWGSE A 57149 FH
27 B BUEE BT 5 AT, 57
Aol FAM) HAE 9L 5149 2
sheleols gaszyel A 44 9 3

i off

WA, adzEe A 7 f
A WA B AFA A MW
A s aclel Aol HE
g7E A 39 g wﬁ%
7(4%4 gekS mxth o= _ﬁ__,];ﬁ'
Tolde A&4T B A
a4 agloln, A2 AU A

BILﬂ

O_l..

b o
-?L
£l
(e}
=

£ ATsE delBAE s Aud
o A% Y Y3} BAe] YSE AR
oh AW Wde By Tzl fold
GFL BHE, ol IR ANE ke
WHoE APHA Y WIS Amdhe
P Aad 5 glow, 94 A=y L @

A ABzEE 2o e FHo)AY A
7 wete] Ak AR Adol gl

- 245 -



EHOZ B % gtk 2EdZ RS B9 SthKahdan e al, 2009, TEbA BRI A
QA ZHZo) FlF FFL vk oF A AL AFHoE ceylucks H
@ Ave WAL BEd A% R4 A A 2L B 4 glow, ot
g ATHSL Al Ade FAsE A% MR ZEsh YN&A e & Uk
QA 23 AYAA BRUAS ATE 5 Bl ofolto} AR A £847 T
gol 22 WAFE AY 4 Utk vH NI TIMOE BF 9 mE GABA
Bog gl ofoltlel WAL A Tem o WL FASRE R U3 AU
g3 w4 ZeIee] foF 3% WAL AL SEvs W 23HY Aol U
A% 29e TR e 485 UiB Sk SUIHE W) BB 24 ) 94
A% FOs 245H BEst Ausm, 4 4 wAYE 98 U2 dAEsE v
B o) gaolut tIwA 2 A ASIA mghom, olgd ¥l AFe) EHo] 84
JENe Mgt A Bl Pk W HES AR AlelE FHoes 48¥ &
W el ofoltel A e X IAZgn Ytk Ao sEds Zut B34
E Role BNl UBIA gk, ol 3 RS AT 0@ Ao, AdEe
of £9lo] Y& oju] TAHBCH: JEAEH  Z: BAE @A) As) QAL A
Z9d) o 2% F= EAol] MEY £ YL ¥ 5 Y el B Yk 19
I, U REA ge AF DAL AA 2Ho

o Ae B Aol FwEE AME - A3

o EQl ofolrjo] A HA WS B oldel Aol =2l Ho]l, M-WCSE
=4 ST 37149 shelacleol fad=d B
2 ggolg JAl frofezel ol2A Fal  wd BEH 47 Fold Fhom #HH=

Az W, te
of ¥tk mepd S714S K34 wh B S9lese 54 9% 993 dugow
A BB FACE J)5HE AL Adzy BN USS % £ UL o|F 53 P
& Az wlt wE AW AgEe AR sr)4e oAU Tavb TAUSe 2y
Aol o A4 & FUEE NS ZE 2 A P 2L FEA YFL A
2, B0 BE FAHY AR FT APl 4 Wik ol £88 ol8F Jwel @ F U

- 246 -



R
lot
0R
oN
[>
rot

2 AN

2ol ofoet AJAY

3l $kthBarrick et al., 2001). A|&ZA WHIE &
Zo 2 3= =9 VUCA(olatile, uncertain,
complex, ambiguous) E432] A A H42IQl
A 24 Fo| Sl 4R sl 2
AT B A AFMussel, 2013)04 B
2ol, QI /14 ABAT e 4AE
of AR Pt AT dlzshs A ol
4ES b Al e AgA 2
= o)tk o]o)] Kashdan¥} Goodman 5
202002 TALE B3] 57]4do] AU §
= AoE olpahs WA Holu 4% 1
Sola] Aslel TAAH BHOA AR T
NHE 24T & de AmE AN AT

= =4E ofEST,

o ARo] HEY 5 g
2 5749 97 3 AR

o
o o o7

—

H

] 7HAE Aeksiy M
311 BIYEE A5 B AF
°j &7k ok

AR, M 22 FEAA GF 27149
Agto] g AL o

Ao AT HE 9 AT B Avje] HHE

SRR D
H3 gtk ol thgdtel AT TANE &
4 # 9dE 34 =T el AT 23
& FHOE olFolA1 YA, i Ao
Hoz B4 E= 4F TN U g
H PO REF o] WMol EF, B
& TP FobAol s A%, 23, 2

A, 97 5 FASKE fa B8 dgo
2 @) JUE 993 Foldl Aoz wolE
oA g ErAeIY YRS A7} 4
Hoz ofele 4 YhAAR, £FE, 2023)
Tl dulolt 9 W tye @
b BEAeR YUONANY 5, 2013
Wnls S99, 2000, 28 Hgely G
E740 B ATE AT AFelN B o

3, @] WA MWCE B3 A2 AT

1o}
oA Qs S HAS] 3 ol

=7 7149 FAYES UgoE MWGE
YFRE ZARBY, FEE TR SN > 250)
& gHY ol F VN =7k ARE HEoR
2719} AdolE Jo] M-wcse] QHgAS <l
ST 2 ATE Aol EFEA Eek g
= FRS FIgozy, = 23 W o
FdolE ZARE MWCS 9A 4-891FF9)
BYES lste] AR dwksl rheAs
A a8k

B ATE o] HH MWCesE 8831
22 U ALY 4F IS ARAHeR
5731, o|& HiEoE AFA oAEA
288 F Ade 2AE AAEAL 53] 4
T 714l FadEed A Y5t 2
A4 Pt Fo3 #AEE BYvhe A

3 e ANHE ABAY AA, @

- 247 -



wR, ¥ 5748 AL Asge
2R Ad@DE Ao aAd mE 37
Y ZEAYe THE £E AL Aol
(Kashdan et al., 2023). ThA] Zaf], Q1x] AHlo)
U 47 2RdA 279wty 2akd 5
ol R ol4Hel YR EAA x
AL Ao AAF AL, o]

9 PHE AEE S 9IS Aol dE Hol
#317 BTG 2EAZ G 2 918
AlA 5L 14

= =
M YL HEet &

o

B 2Eds . A 2929 3
A B ofoltle} g WAt e T4
o o9 Aee HPe A9t 2§ Z279
o =0 ot

/917;(]] /Klg]ﬂ o} 71:1[-‘7,], Z A LH tln}‘_ 723
24 3T A, K9 97} e 7
.

5| 57410 Slrkgithi Beko] ofd 7

o] ot T7]A ZEnlde) <435

_1

om, HAF WPoE B YA AT

(\Wrzesmewskl & Dutton, 2001). <|#

&4, AEA A4, 2o A 33%

o
Y
Aol weh wKold /e 2ol TE F
A
_/':

é".:
)

FAY RS X8k Fo 47 oS

o7 4HA ATHTims & Bakker,

2010; Zhang

& Parker, 2019). 53] Tims®} Bakker(2010)x= =t
SAI Aol 7H xEldo] FITEzES
Whslel A% deolg FAAANE ARE A

AlSF 3L, Zhang¥} Parker(2019)+=

ZX] LH

8 7k Azel FAAZHL felHsA
£33tk Bgtrh. Teuh Kashdan(2015)9] 16
A AGTe FoR @ A oJdd, %

2 7490 oF 6577k 5714le]

A g ool

ol £23 EAEe] B5olekn 2145

T gork BAG 0% D4E AT 7
Af zAR}R Qs BN 2= of
Aokn SHARLh olHY 23 THUEL
7N QAL A FHEAME, A Fx
o} B77F AARE o)E IAEe olFH
AUL AP Yok L HPATE GP
s714o] AU B H il o
dS & F S AAETHHardy et al,

2017, Kashdan & Fincham, 2002). 1z} ZZ|

kst B RAE SHAE

s, T4 A iAol

Ao] Aat BB Ak

- 248 -

B2oU|=



R
ot
08
oN
[>
ret
oA

W THKashdan & Fincham, 2002). °]& A}&E09]
PR oRE Er4T B8 ololtelE A
D WIS, RS ST FH
G e mes AEE o A 9k
AseleE Aol HM(creativity paradox)’ HAF
B 2R ATHA Y, A&, 2023; Mueller
et al, 2012). o]H3 ZAEIAME= Fo7t
3o T AEE Y, 39 Al HIRA ol
tiebdl s AAE f, ol A A
o HyHTE Wiy AfoE sk
75‘—?«7]— YIS} Hoever et al., 2018; Kashdan et

2023) kA, 23] X} ] of] A :r““ «l 5

[

stx o 2 Al g g7} 9ot

b =% v 4% 2]

jubd
lo
i
(el
o
re

= 71 T3 £Q23}th Thompson 5(2023)2
B8l 4 ZHol riel g Hrjael

[ LA
HER didE 5 S AAsEA, 274

o] WIEA] 1ol Azke] o] ofd
e ol= Aol Festiy d¥Th ¥
37149 3A8A aHE dFshe A= A

213}

Thompson %—(2023)-/] ﬁ?oﬂ =
Ao HAZH ~7e T4 EHo %7@512
2 F8EE o 8% 98& 3, ol ©
Z14Me]l aRH o g WEY] 3 AT =

&/ O R 2714 (M-WCS) EtEz A3
7 mgo] z7io] AW loF T AN
o w24 5704 ARl A4
o1, dzlo] ML EHHCE AFY 4
AR o= AAZAGDY A bz
Yud 289, 34 24 B @ 19
3= o] HEAT Zold.

el 194«1 E‘rookff} —l
S3te) WAE olojd AT Basl Yok
3 dFd AR AR opd F 9 A
A T Al ool 1dE Fl
A5 A7 37140 24 Y od HE,
B, AR AREE THAEAE AAHL
= 2% Bavt ook

B dA7994 BHEEE AT MVCSE F
& 38 A (Kashdan, Goodman et al.,, 2020;
Lievens et al., 2023; Mussel, 2013)°A Y=H
713 g A5 #d Adeke] #EA
ATE 0% Gogozs o
Aol olslE WY % A A

MAE AN—
% le :I.L/d

=9 4

2 T2
q T T 1
=

=i /\LT.

ey w3,

i 1 o for

- 249 -



Wy, &4
T(K-MCS) E}ﬂﬁ} OHL. ot l2|etelX|:
AL, 293), 485-509.
hetps://doi.org/10.17315/kjhp.2024.29.3.004

A3, RS (2023). FA A AejAol

Fo3aL WS BRI AoH 54

< 4 ugAsA Briskerk. ohaae

SH|X[; MY Bl XAl 364), 403-437.

hetps://doi.org/10.24230/kjiop.v36i4.

AZZE (2003). L¥HE FARAE 97 AN A
A% (MBLGS) o thdt efgst A+
SA2ERR MY T EE, 160),

-17.

, G4, oA,
714 HAEK-CEDQ| EfEs) AT o=
12|st2lX|: A, 184), 747-762.

https://doi.org/10.17315/kjhp.2013.18.4.010

ojFFE (2015). AAFAES T IAAYG
Al 74 3 A4, otmlelsglX|:
2t 342), 513-539.
hetps://doi.org/10.22257/kpag.2015.6.34.2.513

oFE (2007). Aggte] MIH 7ze] AF
AB@: AAHRLH HZoA B vk A
de] A7 Agst o &4 o=
deletz| x| Lt 26(2), 1-38.

oldg 017). = FF AYZH HE
o g el ghEAtelY |29ty =724

of

2

ok

—_

A

2AnE (2013). =T

IZI> \01' o2

18(10), 611-623.
https://doi.org/10.5762/KAIS.2017.18.10.611
AL, 2T (2023). ool w3 3t A
ol: A A =YX AR

2 g4, 370), 259-296.

Barrick, M. R, Mount, M. K,, & Judge, T. A.
(2001). Personality and Performance at the
Beginning of the New Millennium: What Do
We Know and Where Do We Go Next?
International  Journal of Selection and Assessment,
9(1-), 9-0.
https://doi.org/10.1111/1468-2389.00160

Bateman, T. S., & Crant, J. M. (1993). The
proactive  component of  organizational

behavior: A measure and correlates. Journal of

Organizational Bebavior, 14(2), 103-118.

https://doi.org/10.1002/job.4030140202

R F., Zhang, L, & Vohs, K. D.
(2004). Gossip as cultural learning. Review of
General Psychology, 8, 111-21.

Beehr, T. A, Walsh, J. T., & Taber,
(1976). Relationships of stress to individually

Higher

Baumeister,

T. D.
and organizationally valued states:
order needs as a moderator. Journal of Applied
Psychology, 61(1), 41-47.
https://doi.org/10.1037//0021-9010.61.1.41

Berlyne, D. E. (1954). A theory of human
curiosity. British Journal of Psychology, 45,
180-191.

https://doi.org/10.1111/].2044-8295.1954.tb0124
3.x

Berlyne, D. E. (1960). Conflict, arousal, and curiosity.
New York, NY: McGraw-Hill.
https://doi.org/10.1037/11164-000

Berlyne, D. E. (1966). Curiosity and Exploration:

- 250 -



R
ot
08
oN
[>
ret
oA

Animals spend much of their time seeking
stimuli whose significance raises problems for
psychology. Science, 153(3731), 25-33.
https://doi.org/10.1126/science.153.3731.25

Berlyne, D. E. (1978). Curiosity and learning.
Motivation and Emotion, 2(2), 97-175.
https://doi.org/10.1007/6f00993037

Browne, M. W., & Cudeck, R. (1992). Alternative
ways of assessing model fit. Sociological Methods
& Research, 21(2), 230-258.

Chang, Y.-Y., & Shih, H.-Y. (2019). Work
curiosity: A new lens for understanding
employee creativity. Human Resource Management
Review, 29, 100672.
https://doi.org/10.1016/j.hrmr.2018.10.005

Claes, R., Beheydt, C., & Lemmens, B. (2005).

abbreviated  proactive

Applied

Unidimensionality  of

personality  scales across  cultures.
Psychology, 54(4), 476-489.
heeps://doi.org/10.1111/j.1464-0597.2005.00221.x
Collins, R. P., Litman, J. A., & Spielberger, C. D.
(2004). The measurement of perceptual
curiosity. Personality and Individual = Differences,
36(5), 1127-1141.
https://doi.org/10.1016/s0191-8869(03)00205-8
Cousins, R., MacKay, C. J., Clarke, S. D., Kelly,
C, Kelly, P. J., & McCaig, R. H. (2004).
‘Management Standards’ work-related stress in
the UK: practical development. Work & Stress,
18(2), 113-36.
https://doi.org/10.1080/02678370410001734322
Coyle-Shapiro, J. A, & Conway, N. (2005).
Exchange relationships: examining psychological
contracts and perceived organizational support.

Journal of Applied Psychology, 90(4), 774-781.

heeps://doi.org/10.1037/0021-9010.90.4.774
Cropley, M., Michalianou, G., Pravettoni, G., &

Millward, L.J. (2012). The relation of post

work ruminative thinking with
behaviour. Stress and Health, 28, 23-30.
https://doi.org/10.1002/smi.1397

Deci, E. L., Cascio, W. F., & Krusell, J. (1975).

eating

Cognitive  evaluation  theory and  some
comments on the Calder and Staw critique.
Journal  of  Personality and  Social  Psychology,
31(1), 81-5.
https://doi.org/10.1037/h0076168

Demerouti, E., Bakker, A. B., & Halbesleben, J.
R. (2015). Productive and counterproductive
job crafting: A daily diary study. Jowrnal of
Occupational Health Psychology, 20(4), 457-469.
hetps://dot.org/10.1037/0cp0000012

DeVellis, R. F., & Thorpe, C. T. (2021). Scale

development:  Theory —and — applications.  Sage
publications.

Dunbar, R. I. M., Marriott, A., & Duncan, N. D.
C. (1997). Human conversational behavior.

Human Nature, 6, 231-46.

Dunbar, R. LM. (2004). Gossip in evolutionary
perspective. General Review of Psychology, 8,
100-10.

Eisenberger, R., Huntington, R., Hutchison, S., &

Sowa, D. (1986). Perceived organizational
support. Journal of Applied Psychology, 71(3),
500-507.

heeps://doi.org/10.1037//0021-9010.71.3.500
Fernandez Ardoz, C. (2014). 2lst-century talent

spotting. Harvard Business Review, 92(6), 46-6.

https://hbr.org/2014/06/21st-century-talent-spotting

Freud, S. (1915). Analysis of a phobia in a

- 251 -



five-year-old boy. In Collected papers (Vol. 3,
pp. 149-289). New York: Basic Books.

Goff, M. & Ackerman, P. L. (1992).

Personality-intelligence relations: Assessment of

typical intellectual engagement. Journal of
Educational Psychology, 84(4), 537-52.
https://doi.org/10.1037/0022-0663.84.4.537

Goldberg, L. R. (1999). A broad-bandwidth, public
domain, personality inventory measuring the
lower-level facets of several five-factor models.
In I. Mervielde, 1. Deaty, F. De Fruyt, & F.
Ostendorf (Eds), Personality Psychology in Eurgpe,
7(1), 7-28. Tilburg, the Netherlands: Tilburg
University Press.

Hagtvedt, L. P., Dossinger, K., Harrison, S. H., &
Huang, L. (2019). Curiosity made the cat
more creative: Specific curiosity as a driver of
creativity. Organizational Behavior and Human
Decision Processes, 150, 1-3.
hetps://doi.org/10.1016/j.0bhdp.2018.10.007

Hardy, J. H., Ness, A. M., & Mecca, J. (2017).
Outside the box: Epistemic curiosity as a

predictor of creative problem solving and
creative performance. Personality and Individual
Differences, 104, 230-37.
hetps://doi.org/10.1016/}.paid.2016.08.004

Harrison, S. H., & Dossinger, K. (2017). Pliable
guidance:

feedback

A multilevel model of curiosity,

seeking, and feedback giving in
creative work. Academy of Management Journal,
60, 2051-072.
https://doi.org/10.5465/am;j.2015.0247

Harrison, S. H., Sluss, D. M., & Ashforth, B. E.
(2011). Curiosity adapted the cat: The role of

trait curiosity in newcomer adaptation. Journal

of Applied Psychology, 96(1), 211-20.
https://doi.org/10.1037/20021647

Hoever, I. J., Zhou, J., and Van, K. D. (2018).
Different strokes for different teams: The
contingent effects of positive and negative
feedback on the creativity of informationally
homogeneous and diverse teams. Academy of
Management Journal, 61, 2159-181.
hetps://dot.org/10.5465/am;j.2016.0642

Hu, L., & Bentler, P. M. (1999). Cutoff criteria
for fit indexes in covariance structure analysis:
Conventional criteria versus new alternatives.
Structural Equation Modeling: A Multidisciplinary
Journal, 6(1), 1-5.
https://doi.org/10.1080/10705519909540118

James, W. (1890). The principles of psychology, Vol 1.
Henry Holt and Co.
https://doi.org/10.1037/10538-000

Kashdan, T. B. (2015). Companies value curiosity
but stifle it anyway. Harvard Business Review,
(October, 21).
https://hbr.org/2015/10/companies-value-curiosity
-but-stifle-it-anyway

Kashdan, T. B., & Fincham, F. D. (2002).

“Facilitating creativity by regulating curiosity”:

Comment. Awmerican  Psychologist, 57(5), 373-
374.
hetps://doi.org/10.1037/0003-066X.57.5.373

Kashdan, T. B., & Roberts, J. E. (2006).
Affective outcomes in superficial and intimate
interactions: Roles of social anxiety and

curiosity. Journal of Research in  Personality,

40(2), 140-167.

https://doi.org/10.1016/}.jrp.2004.10.005

Kashdan, T. B., & Silvia, P. J. (2009). Curiosity

- 252 -



R
ot
08
oN
[>
ret
oA

and interest: The benefits of thriving on
novelty and challenge. In S. J. Lopez & C. R.
Snyder (Eds.), The Oxford handbook of positive
psychology  (2nd  ed., pp. 367-74). Oxford
University Press.
https://doi.org/10.1093/oxfordhb/978019518724
3.013.0034

Kashdan, T. B., Disabato, D. J., Goodman, F.

R, & McKnight, P. E. (2020). The
Five-Dimensional ~Curiosity Scale Revised
(5DCR): Briefer subscales while separating
overt and covert social curiosity. Personality
and Individual Differences, 157, 109836.
hetps://doi.org/10.1016/j.paid.2020.109836

Kashdan, T. B., Goodman, F. R., Disabato, D. ]J.,

McKnight, P. E., Kelso, K., & Naughton, C.
(2020). Curiosity has comprehensive benefits in
the workplace: Developing and validating a
multidimensional workplace curiosity scale in
United  States and German  employees.
Personality  and  Individual — Differences, 155,
109717.

https://doi.org/10.1016/j.paid.2024.113011.

Kashdan, T. B., Rose, P.,, & Fincham, F. D.

(2004). Curiosity and exploration: Facilitating
positive subjective experiences and personal
growth  opportunities. Journal of  Personality
Assessment, 82(3), 291-305.
heeps://doi.org/10.1207/s15327752jpa8203_05

Kashdan, T. B., Stiksma, M. C,, Disabato, D. J.,

McKnight, P. E., Bekier, J., Kaji, J., &
Lazarus, R. (2018). The five-dimensional
curiosity scale: Capturing the bandwidth of
curiosity and  identifying  four  unique
subgroups of curious people. Journal of Research
in Personality, 73, 130-149.

https://doi.org/10.1016/j.jrp.2017.11.011

Kashdan, T. B., Young, K. C, & McKnight, P.

E. (2012). When is rumination an adaptive
mood repair strategy? Day-to-day rhythms of
life in combat veterans with and without
posttraumatic stress disorder. Journal of Anxiety
Disorders, 26(7), 762-768.
https://doi.org/10.1016/j.janxdis.2012.07.004

hetps://doi.org/10.1016/).paid.2019.109717
Kashdan, T. B., Harrison, S. H., Polman, E., &

Knight, C., Tims, M., Gawke, J., & Parker, S. K.
(2021). When do job crafting interventions

Kark, R. (2023). Curiosity in organizations: work? The moderating roles of workload,

Addressing adverse reactions, trade-offs, and intervention intensity, and participation. Journal
of Vocational Bebavior, 124, 103522,
https://doi.org/10.1016/}.jvb.2020.103522

Lazarus, R. S. (1991). Emotion and Adaptation. New
York: Oxford University Press.

Lebel, R. D., Wheeler-Smith, S., & Morrison, E.

W. (2011). Employee woice behavior: Development

multi-level dynamics. Organizational ~ Behavior
and  Human  Decision  Processes, 179, 104274.
hetps://doi.org/10.1016/j.0bhdp.2023.104274
Kashdan, T. B., McKnight, P. E., Kelso, K,
Craig, L., Guenoun, B., & Naughton, C.
(2025). Multiple dimensions of workplace

curiosity: Evidence of generalizability in nine and  validation of a  new  multi-dimensional
countries. Personality and Individual ~Differences, measure. ~ Paper presented at the Annual
236, 113011. Meeting of the Academy of Management, San

- 253 -



Antonio, TX.

Lievens, F., Harrison, S. H., Mussel, P., & Litman,
J. A. (2022). Killing the cat? A review of
curiosity at work. Academy of Management
Annals, 16(1), 179-216.
https://doi.org/10.5465/annals.2020.0203

Litman, J. A. (2008). Interest and deprivation
factors of epistemic curiosity. Personality and
Individual Differences, 44(7), 1585-595.
https://doi.org/10.1016/j.paid.2008.01.014

Litman, J. A., & Jimerson, T. L. (2004). The
measurement of curiosity as a feeling of

deprivation. ournal of  Personality  Assessment,
82(2), 147-157.
hetps://doi.org/10.1207/s15327752jpa8202_3

Litman, J. A., & Mussel, P. (2013). Validity of
the Interest-and Deprivation-Type Epistemic
Curiosity Model in Germany. Jowrnal of
Individual Differences, 34(2), 59-8.
https://doi.org/10.1027/1614-0001/2000100

Litman, J. A., & Spielberger, C. D. (2003).
Measuring epistemic curiosity and its diversive
and specific components. Journal of Personality
Assessment, 80(1), 75-86.
heeps://doi.org/10.1207/s15327752jpa8001_16

Livio, M. (2017). Why: What makes us  curious.
Simon & Schuster.

(1994).

review and

Loewenstein, G. The psychology of

curiosity: A reinterpretation.
Psychological Bulletin, 116(1), 75-98.
https://doi.org/10.1037//0033-2909.116.1.75
Maner, J. K, & Gerend, M. A. (2007).
Motivationally selective risk judgments: Do
fear and curiosity boost the boons or the
and  Human

banes?  Organizational — Bebavior

Decision Processes, 103, 256-67.
hetps://dot.org/10.1016/j.0bhdp.2006.08.002
Merck  (2019).  State 2018,

2019,

of Curiosity  Report

Merck  KGaA,  Group

January
Communications, Curiosity.merckgroup.com.
Minson, J. A., Chen, F. S.,, & Tinsley, C. H.

(2020). Why won’t you listen to me?
Measuring receptiveness to opposing Vviews.
Management Science, 66(7), 3069-3094.
https://doi.org/10.1287/mnsc.2019.3362
Mueller, J. S., Melwani, S., & Goncalo, J. A.
(2012). The bias Why

ideas.

against  creativity:

people desire  but reject creative
Psychological Science, 23(1), 13-17.
https://doi.org/10.1177/0956797611421018

Mussel, P. (2010). Epistemic curiosity and related
constructs: Lacking evidence of discriminant
validity.  Personality and Individual ~ Differences,
49(5), 506-10.
https://doi.org/10.1016/j.paid.2010.05.014

Mussel, P. (2013).

Introducing the construct

curiosity for predicting job  performance.
Journal of Organizational Behavior, 34, 453-472.
https://doi.org/10.1002/job.1809

Mussel, P., Spengler, M., Litman, J. A., & Schuler,
H. (2012). Development and Validation of
the German Work-Related Curiosity Scale.
European  Journal of  Psychological — Assessment,
28(2), 109-17.
hteps://doi.org/10.1027/1015-5759/a000098

Peterson, C., & Seligman, M. E. (2004).
Character strengths and virtues: A handbook and
dassification (Vol. 1). Oxford University Press.

Podsakoff, P. M., MacKenzie, S. B., & Podsakoff,
N. P. (2012).

Sources of method bias in

- 254 -



R
ot
08
oN
[>
ret
oA

social science research and recommendations

on how to control it. Awnual Review of
Psychology, 63(1), 539-569.
https://doi.org/10.1146/annurev-psych-120710-1
00452

Pulakos, E. D., Arad, S., Donovan, M. A, &
Plamondon, K. E. (2000). Adaptability in
the workplace: Development of a taxonomy
of adaptive performance. Journal of Applied
Psychology, 85(4), 612-624.
https://doi.org/10.1037//0021-9010.85.4.612

Reio, T. G. & Callahan, J. L. (2004). Affect,
curiosity, and socialization-related learning:
A path analysis of antecedents to job

performance. Journal of Business and Psychology,

19, 3-22.

hetps://doi.org/10.1023/b:jobu.0000040269.7279

5.ce
Reio, T. G., & Wiswell, A. (2000). Field
investigation of the relationship among

adult curiosity, workplace learning, and job

performance. Huwuman  Resource  Development
Quarterly, 11, 5-0.
heeps://doi.org/10.1002/1532-1096(200021)11:1
<5::2id-hrdq2>3.0.co;2-a

Renner, B. (2006). Curiosity about people: The
development of a social curiosity measure in
adults. Journal of Personality Assessment, 87(3),
305-316.
https://doi.org/10.1207/s15327752jpa8703 11

Savickas, M. L., & Porfeli, E. J. (2012). Career
Adapt-Abilities Scale: Construction, reliability,

across 13

and measurement equivalence

countries. Journal of Vocational Bebavior, 80(3),

661-673.

hteps://doi.org/10.1016/}.jvb.2012.01.011

Schaufeli, W., Leiter, M., Maslach, C. and Jackson,
S. (1996) Maslach Burnout Inventory-General
Survey. In: Maslach, C., Jackson, S.E. and
Leiter, M.UP., Eds., The Muaslach Burnout
Inventory: Test Manual, Consulting Psychologists
Press, Palo Alto, CA.

Scrivner, C. (2021). The psychology of morbid
curiosity: Development and initial validation of
the morbid curiosity scale.
Individual Differences, 183, 1111309.
doi: 10.1016/j.paid.2021.111139

Seibert, S. E., Crant, J. M., & Kraimer, M. L.
(1999).
success. Journal of Applied Psychology,
416-427.

Sethi, D., Pereira, V., Chakraborty, T., & Arya,
V. (2023). The impact of leader-member

Personality  and

Proactive career

84(3),

personality  and

exchange, perceived organizational support,
and readiness for change on job crafting
behaviours in HRM in an emerging market.
International ~ Jowrnal — of  Human
Management, 34(22), 4261-4290.
ttps://doi.org/10.1080/09585192.2023.2189021
Silvia, P. J. (2008). Interest-he Curious Emotion.

Resource

Current  Directions in  Psychological Science, 17(1),
57-0.
heps://doi.org/10.1111/j.1467-8721.2008.00548 x

Spielberger, C. D., & Starr, L. M. (2012).
Curiosity and exploratory behavior. In
Motivation: Theory and research (pp. 221-243).
Routledge.

Starzyk, A., Sonnentag, S., & Albrecht, A. G.

(2018). The affective relevance of suggestion

focused and problem focused voice: A diary

- 255 -



study on voice in meetings. Journal of
Occupational and Organizational Psychology, 91(2),
340-361. https://doi.org/10.1111/j00p.12199

Thompson, P. S., Bolino, M. C., Norris, K. R, &
Kuo, S. T. (2023). Unconstructive curiosity
killed the cat: The importance of follower
political skill and constructive curiosity to
avoid leader perceptions of insubordination and
unlikability. Organizational Behavior and Human
Decision Processes, 178, 104275.
hetps://doi.org/10.1016/j.0bhdp.2023.104275

Tims, M., & Bakker, A. B. (2010). Job crafting:

individual  job
redesign.  Sowth  African  Journal of  Industrial
Psychology, 36(2), 1-9.
https://doi.org/10.4102/sajip.v36i2.841

Tse, D. C., Lau, V. W. Y., Perlman, R, &
McLaughlin, M. (2020). The development

Towards a new model of

and validation of the Autotelic Personality
Questionnaire. Journal of Personality Assessment,
102(1), 88-101.

hetps://doi.org/10.1080/00223891.2018.1491855

Wagstaff, M. F., Flores, G. L., Ahmed, R, &
Villanueva, S. (2021). Measures of curiosity: A
literature review. Human Resource Development
Quarterly, 32(3), 363-389.
https://dot.org/10.1002/hrdq.21417

Wrzesniewski, A., & Dutton, J. E. (2001). Crafting
a job: Revisioning employees as active crafters
of their work. Academy of Management Review,
26(2), 179-201.
https://doi.org/10.5465/amr.2001.4378011

Zhang, F., & Parker, S. K. (2019). Reorienting job
crafting research: A hierarchical structure of

job crafting concepts and integrative review.

Journal  of  Organizational ~ Bebavior,  40(2),
126-146. https://doi.org/10.1002/job.2332
IR IS 2025, 02,13
22 TS - 2025, 06. 03
HZAANAA : 2025. 07. 01

- 256 -



F=4le] st A duk

Korean Journal of Psychology: General
2025, Vol. 44, No. 3, 221-257
http://dx.doi.org/10.22257/kjp.2025.9.44.3.221

A validation study of
Multidimensional Workplace Curiosity Scale

Hui Young Suh Shyuen Kim Jae Yoon Chang

Sogang University Halton District School Board Sogang University

Curiosity is a fundamental human drive, characterized by the desire for knowledge and sensory experiences
that foster learning, knowledge acquisition, and socialization. In both individual and organizational contexts,
workplace curiosity is increasingly recognized for its critical role, drawing attention from researchers and
practitioners interested in its utility. Despite its conceptual and practical significance in shaping
work-related outcomes, research on how curiosity operates in the workplace remains scarce. This study
aimed to adapt and validate the Multidimensional Workplace Curiosity Scale (M-WCS; Kashdan, Goodman
et al., 2020) for its use in Korean. The M-WCS conceptualizes workplace curiosity as a multidimensional
construct comprising Joyous Exploration, Deprivation Sensitivity, Stress Tolerance, and Openness to People's
Ideas. Two independent samples of Korean employees(Sample 1: N = 398; Sample 2: N = 320) were
used for scale validation. Confirmatory factor analysis(CFA) with Sample 1 supported the four-factor
structure of the M-WCS. Convergent and discriminant validity were examined in Sample 2, which was
collected through a two-wave survey, by analyzing the relationships between the M-WCS and related
constructs, including Openness to experience, Proactive personality, Problem-solving Pondering, and
Burnout. Criterion-related validity was further verified through hierarchical regression analyses, using Job
crafting and Voice behavior as criterion variables. The M-WCS demonstrated significant incremental
explanatory power for Job crafting and Voice behavior, above and beyond control variables such as
Workload and Perceived organizational support. The implications, limitations, and suggestions for future

research were discussed.

Key words : curiosity, multidimensional workplace curiosity scale, scale validation, job crafting, voice bebavior, personality
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