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st7] AlAFGITHCarr, 2004). < 5% AlelE
(Seligman, 2002)3} 2% Z2]8KCameron, Dutton,
& Quinn, 2003 ¢+ 7Rl H¥HA Q1A W
ohieh 1z 2 Az BaAstel Awsol o
Haka gl 29l el el 2k gt
A7AEe 274 7L 9% B 294
Aol 9% ¥ ohlel 4 WS e 9y
FHwell-being) LA7A] H=EA]Z
el W FEan g
Be A7) 93 gk 4 F i 20
9] X (calling)o] tH(3}F+-21, 2012; Dik, Eldridge,
Steger, & Duffy, 2012; Hall & Chandler, 2005).
B £9OAE DU 478 F9 7
3

(Bunderson & Thompson, 2009; Duffy, Allan, &
Bott. 2011; Dufty, Dik, & Steger, 2011; Hirschi,
2012; Isaksen, 2000; Peterson, Park, Hall, &
Seligman, 2009). 124 o]# et AFEL &
T o=olA o] Folx AEeln =l A+
welq3 B A77h BES B ohe,
FAC]H, 2010; FEA, 201001 FA
(B89, 2003; FF, 2007) o A=A}
o127, 2011; A9, 2012), AFAEZC,
2010 & 54 AYTE Ao o]FolA
gt H2 o] FuldAE dut 719l &
Aele FHLES dez 29eAdl o
& A7t AFH7 = skl erkwmad, oA

b

ol

ox,

d, £95 R, 2013; XL, 2012) U
A w2 E G At a7HE A
PolA @2 49 e ez g 1 A
w8 ABhE AL 2R BT DD
ATE Z=Esa AAEe] A dAEE
9 BT e FWAVIEH AR
2 %+ 98 Aol

B QrEe A2 29ode $501 Yk
ATAEe] BN AS F M E
Aol 712 2RAEA AT dE dARL
85} 112} Hagmaier9} Abele(2012)7} 7§ -8k
AL A A 2] T (Multidimensional Measure of

4 avAE 9 BY WSS BF ¥
P AL AN BYE PAE A%
A wEoz WA A= Hist Fag
298NS B3 TG BPES BASY
T, a9FHES B WS S A
porn +¥ 2 W HYmd 24 B
BYES AEatt
ISR

Agrgel Ade 4 vlehie e

Z}7] 4& 4 1EHl Bellah, Madsen, Sullivan,
Swidler 2 Tipton(1985)> 2z} 7)j)lo] #}Ale] o
S ol AXsheel mhe 4o, A2
(career), 18]1 AH(callinggo 2 Ytz A
HaKT. ol 290 dal BAE 7Y 2
PAES UFd APES Ao A7E
718 sto] Bellah 519859 F42 AAstx

sl s AN HET ARRE, o] o)
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BB zest) THe BAA BAES W FAT
(Wrzesniewski, McCauley, Rozin, & Schwartz, 1997,
Peterson, Park, Hall, & Seligman, 2009).

5] FH% Qe vl B Aol2 7
ARz AHEH A dS Z(oboZ
ANee APES Ut BEG BAH o5
o B Tu doldt 2AA Agde] =
Gl A grhn et w98
Ao Qe APEe 394 &
U3t @A 24 W A9 e 2 Ao 2
ek Bele] 9] FE BAolA Baol
nirjglo 2 A8 A (calling )Oi vlelE = AL
rEe 244 S90l 54 5 ABAY A

e} Aple] Ag 3 »m— 33 Zo| w7
= QA ANt oJuig 2ashl o]
o, 45 B AN FAPS S it

ThBellah et al., 1985; Wirzesniewski.et al., 1997).
Aee, 2e @ Aol dadN Lol
M dus FAHCR o F
= 3l A4 2 A ZH(Dik, Eldriege, Steger, &
Duffy, 2012) %924 HE
Zo xR YA ARS 5 43 B4
@ A oRg GBS AR, A 2
< &3 & BAS olFe] vin, A
(common good)el] 7]oJstaz}t sk FARS] A

T
3 AR

ol
A=

H(transcendant calling)

1—‘0

2] T (pro-social intention)S <12 &}

A& o|n)gtkDik & Duffy, 2009).

Eatat=) Al S
FRFoeN A He Fo4 HHS
Sote & Hoh & W2 qus gEo] 4

91 THElangovan, Pinder, & McLean, 2010;
Hall & Chandler, 2005; Steger, Pickering, Shin, &

St CIRFE A ABME (MCM-K) 2| EfEat A7

Dik, 2010). °l&13F &< b&%%}% a9l

& Aes B ohid AR, BYeE
@ o e 94 o Be FaE

1 o (Dik, Eldreidge, Steger, & Duffy, 2012)
AT A= ARl B ool gl 2@ 1

5o, 3% 5ol AA E A 285 21
22 QT B BEs 9% W, iz

B WgIET Un e 2AHE WA
Wa 4 YTHDik, Sargent, & Steger, 2008;
Duffy, Manuel, Goorges, & Bott, 2011; Hirschi,

2011; Peterson et al., 2009; Steger et al., 2010).

oY AeEel Qs 2k 2 o
U] (meaning in work)E ol w3k A 3H
(orientation) S &5 Sotm Aol tisf 7}
AQle]l 73 Qe AL AH, P& @
Tl & 3 A(Wrzesniewski, 2003), =2 O
2 4] Fok he ) g U
EXS

setun wEel she Ag e F
293t QAo THWirzesniewski & Dutton, 2001).

2o e A9 oulsh sl F2wa
9 A4 FA F b, ol B dFE
Arggol Aplel 9g gnlgA A4sn 1
24 A Whe A g3 E we o
shel 7ol HoiE Aeluh

2ol ZHTT

Steger 5(2010)2 ASATE & AW
A =2 SH(religiousness)?] Z ol &

glol <ol tid =4, 2z 23 5 A

>

o =
T [e)

X

ALeEs Bel 4 9%, 24 44 5 A
94 g VAL GPAol fAEIGE A
S BolFeth oAy AW HF nA
ol 294 Aol g gHoz Fo
A Q3 99 FAAGD Aol e, B
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29NS ATE BAEE Fad JA
A Mol e W 4RE e @
AAY B, 98 BF Aohad, 204 @
4 2 Age e Aud 39 52 gEd

ThHBaumeister, 1991; Novak, 1996; Dik & Dulffy,
2009; Elangovan et al, 2010; Hall & Chandler,
2005).

agy 7€ 2 ATedA Bel] AREEL
NE AW A E(Calling and Vocation Questionnaire;
CVQ; Dik et al, 20129 E3+S AEW 3}
el & 294 F59 BF “Us Wk &
A Wb st e foke] el FEE Wk
oa dery, “dzb dA st e Eokd
de ste A2 Wt o] 4 s RES
dgtta W7 mEeln & 294 EA
olg w83} £l 2zdol, @ Ael
4 93 9 FEdelw 4349 o4 £ 3
S EEERISPCEREIPEESESE
MgE ol HEG Ho] ek P Fafol
A o AEs HYa AT, 20100
Ne a7 deaes dgelel ol
dal 2o 2 ¥n 4949 292 a2 3
£ 41lo] AGH ol AFAl o)
WIE B 2% A7l B AN o
et ol 49 2dehe e 4w
YA A 2 = (Brief Calling Scale; BCS)& A 2]
219] 319 2918 EA(presence) 9} FHsearch) 2
Wr 7 d9s 4 7 Egwer 345t
aqev, 54 Adwe e /g &
gt FEg il ARl IS A
FE AT A" A E(Neoclassical Calling

Questionnaire; Bunderson & Thompson, 2009)<}
91291 glo] A2l Bgozw 4 9
2" 2 E(Dobrow & Tosti-Kharas, 2011)52

= amoldo] kA At Ae EAL

|

of

(e

Fall FA Eethe @Ho] lThHagmaier &
Abele, 2012; Dik et al., 2012).
Hagmaier®} Abele(2012)E AW |2 o] 7}
(o)

(Multidimensional Measure of Calling; MCM)&
Adesn. Aue 4 PA4e 49
B A A 7] s eaR vy e, A
MA 2ele 9 BUA P A8 A
(identification with one’s work and P-E-FIT)C. =,
Qs AE ekt FATEA B AE F

o AAHE ARe 1+ U=

off o

o,

ok

2L

mﬁ

fd

X0

rr

in'd

—d

fo,

i

2 o
E -

o g% g
_?l
o r

a.
1=
=
?

and V.

N o
i
et
o
v
-
rE
)
ko
[40
rlo
e,
lo,

A F=FA 3 Z(sense an
driven behavior)©. 2 &Fol] o] u] &}
st= 2 2ol 384,
A9 A #d 5o TS
7HE deRiaL, epAE Al dA
YA 9] = &H(transcendant
gk il stolg Fole dloF &A 4
T 22 AR (higher force)o] Lt W2
422 (internal voice) F AT} FAsIo] o 7hel
Zlgke] s& FoA #le oudt. 74 .
A 7 A 2 F ol 2R T
At
Hagmaier®} Abele(2012)+= AW Hz= 7
S FH|elY A= M4 (laddering interview) <
AerEel 47ehn e 2o 74

F=o dded, B4 23 244
(transcendant guiding force) Wi T2
A g e o 294 Jwds
49 9, 2 HGode ¥ES Ades

a.
3
o
N
2.
=]
02

I
ox

2

o o
iy
U P 2 o o

N
flF
g ol te

AN

fo
ro
rlo
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stexl @

gk Abree Al tdRke] 139 a3
i, YAl 239 AbbEE ARle] 9
oF AeAE deiFe A A4
= W A (nternal voice)ES m
Ak ATAEE oleid Aze 7 }
A 2ol Ede oA A 9%
REo} Aol ohd 3 Aol Alel 1
Mo A2 (inner voice)®} W] Q F(nner call)

(¢ rlo

o

-

rE

o

R gy o
ol pfl

£

3 9 YT HeAS Be Bgoz A
[ex]
AN

AAHez PelHun, oAAE swaE

N

i Y

MCMYE 7HA A H 5 BC)eF Ala 7 Fe
™ 2] T(neoclassical calling questionnaire) &
G BT T4 BAL Ry
71E AWAHECEVQY 2¥F
call), 2]7]/5-2 (meaning/purpose), JIAME] A| gF

(prosocial intention)©| 2= A 71X

A1

- E{(transcendant

EFUAE A2 9 93 Bg el 4
Be Axon, B4R ARREL 1ele)
£ 5 A2 a9 84 01
2Ee 349 W99 A5 ¢ & An
(Hagmaier & Abele, 2012).
TN EEE: SolN oleMn 4o o
ol etgte

B394 2

oA aBARE O BUA 9 A8
A A%, Qe Srlsh A 27 BE, 29
2 294 A= 5 A A a9adEo
FHBAZ AAE 392 RFPoR o]FolA
2 THHagmaier & Abele, 2012). & 1= 3]
A 8RS el o9k &2 38%1 R0l
AGaAE P2T Ao, Aoz ¥

ABEHE (MCM-K)2| Etd=t A7

+4 2 9Y gu=
S 9w BERE AEeeu s
Azt Aol e NEES UellE 71&
e Arse] 4uE B9 Lohre Aoln
(Friedenberg, 1995). &, o] &2H o2 1 A3}

HANE WS FH R & FAHAE
Holx, #A e
AE HoleAlg HE

Bgrg gold 2 & ¢

o 1=

o
o

Amabile, Hill, Hennessy 2 Tighe(1994)% A}
gEo] 43 B A =7]0]
Z2am, ol AYSE Aplo] dha

A SHAA S

o] =
AT

Mo r& & o

motivation) 2 T3}

A
o2 =AY EAH, M4
]

enrichment)S, & AA E7|9 ERoz= H
B9 9nel A7s AR e FAGE AT
(outward orientation)S FSIT} o]H EAER
el Lol thell Aoz §7)%o] & Alds
e 9T SHE ARAn BFINE FAY
e 9RE 2az ddse] B B
W, 9H0z $o%e] B AREE A5
Qe 949 208 350AF & e o
£ Adom Hug Roleke Aolt

5, ol Wi WA s7le 884
o AHA A9 5 94 220] ohd A 1
A T 5 de EARS NAA A
ol 23 Ao® ole 2ol 71 Sle
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N
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1
e
L
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Mo oft —

oz N do i

= E}f{}%)@ /xtﬂ;‘dl:g] 2

71 dFEs T =24 <4 A
el g Ayl Edte] A dvEoR
A Aot Wil o &AM e o
A AR} 7] AT AP
e 23 sr Lo g Hidsol
old A S HoleA| A HII

Arolde] M3y #Ql
A& (Autonomy).  Pink(2009)= AHEA S
222 AYsta P ¢ JA df F= A

) F2A B1vels] Goltd ALl 34

Hmel 43 9%e PAshe adlolgn
A9 %, A& Somom I T A
o viele] olg] Fe HAA ol Relwe
Aol ohd A Aot B7), &7 5

ata, adlA RS FH8 a5 3l
E 3L on|athRoessler, 2012). 2L wEko
2 Rosso, Dekas, 12]31 Wrzesniewski(2010)=
dol oml Al 7] % 24 F shuE
AeAE Fom, g sile] A4le] Ao o
3 AERE A " ARl s
Adttes A4S & 5 A Hi, 19
gt Aol 42 F o onisle Aer A
stal ghso] 2 ¢ 9l7] wWiEelsan AH
9 ThBaumeister & Vohs, 2002; Wrzesniewski &
Dutton, 2001).
xweldd de dTee dAE P &
wolek ko] 243 FANHE o FL& Ao
o=

o AN € oA Aotz A9IA
AR
O

e
TR dsl 222 APsa, olE HEe
SHA E FHA Zd(subjective experience)©]
3 FAE Aelals zhr] 9% 2o
2 284S 7% thHall & Chandler, 2005;
Hagmier & Abele). ¥ A& A|F7HA] Al E
&S vEoz 284S Agelale] M
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dog s 1 WAL Felg Homn T
A4 2BHEY &4 #d HE=E Al
Huzak gich

-ERERERLE

aRode 27 2424, 4989 5 o
e AT Bd WSS 4 oulst 4w
< 5 Hdfkwell-being)?t THAE & WA W
A=t BAl| FESt] AFEH g £
AFE 2Heg SPAddor del ]
#A BYES 43Pl ol AT 2 4 9
Aol Tt WIS HAAE AWHuA
e

=

go] 2Kle] 475 rlgtEa ke
Zo uet G ZAolgke T (Davidson
& Caddel,, 1994; Halll & Chandler, 2005)< H}&
o 2uelde] AR B WD E
ol g A7Eel e AaEol s
o 2 Ede) A7 A ey agee
A2l ol thel 7P FBHo|n 74
A ofF2 ofvlete A= Blay, 1988), 7
Aol &3 27l 0ig Y, 257 5 1}
Ell= 22 =Y Allen & Meyer, 1990), 2]
AART Aol FLP SHez U
Qv drkn 48k 24 FAAGk &
Bruch, 2006) @ A}Xlo] A&E UH

93 Aoz A BEL vieke
AR F(Organ, 1990) & L3t #dH 2
49l Bt G5o] 949 98¢ Frke
A =, 2013; dF5-A, 2012; Cardador, Dane, &
Pratt, 2011; Duffy, Dik, & Steger, 2011; Steger,

SH=T CIRFRA, ABME = (MCM-K) 2| EtEat 7

Pickering, Shin, & Dik, 2010). W2 ] 23}
24 olgste WE YA or nYste
AEZS ou|slE= o] 2 Q| E(Tett & Meyer, 1993)
A AT 5 2 Ane BG4
Aol Ut A% Fe AL Eahe %
ZEd| A(job stress)(Parker & DeCotiis, 1983)9}+
29 PAR A GETE 235
s JekEad F, 2013; 353, 2012
Duffy et al., 2011; Wrzesniewski et al., 1997).
Hagmaier &} Abele(2012)E 2 =5 7|23ty

Z% BIE 43S A9 oA98 29AE

S

=

o
7} A5 @3 burnour)el] WX= FaFE S A
= vtk & AT e AT A
B 48 AFES Fuz gfo] 2o 7
g4, e, 24 24 B AR 21
(burnou)5-2te] IAE AHEE RS B3 +

15 So] 4214 A7) 7] (Treadgold,
1999), Aol o=, AZdE e g =
(Wrzesniewski 5 1997), 2

(Peterson 5, 2009) 5 FH A

M E R 2EYA 2 &

HAET= 490 A (Treadgold, 1999F 2¢
== Aol #alA ghed], oz & #A
W F 7P FES B wde aho] 9]
oF & wrolt}. AnolAls AFshe AE
< 2o o on] g & whEzke] #
AE Holual A1 eSS tde=
bt AT AP gk olE AT F
TH A Al dta sle dell sl &
golalg THRE AFEES A4l dko] 9]
dokal w73 o 3A s A "oe
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BHEAEIEEIR]: A Y T

= = —

Z o] tHBunderson & Thompson, 2009; Dik et
al., 2008b; Duffy, Allan, & Bott, 2011; Duffy &
Sedlacek, 2010; Stsger et al., 2010). ZT]slH, A

Holae AHgor Ay dop} A &
o gr B et 4% ¥ ohe} g A9l
o AAAQ e FEolE 4TS nX e F
83 Welolgta & & gty B dAFAe
TE AYPAFES 7vtez & #H ¥HAE
Z a9 ou 2 g wEae] AAE AuE
T oA AuAze] £ # YRS

2 dFdM e g=elM Add 98 A
gmojdoz ekl glo] oA
Aol M- S AR
(Brislin, 1970). WA] ©]F Ao]A-&-AHbilingual)
= Agshe dad A 2943 A
& ey B o AEE ol

dala, Foie o] Algol T4 A
6‘ =

o

ol

v

=
=
=
=

Al

i

[

= £ AAl 854S o
oz 2l dd HAERAIE AAISTH
Ao Izt 204%(53.0%), AAA7F 1819
47.0%)°l 9t} A& FAAES Ht dHFLS
43.224|SD = 846)Q 1, AHWEZE 30t)

13078(33.8%), 40T]7} 1307H(33.8%), 50t] 1257
B25%°1Att. SHEHAY] FHe AEHE 63
(16.4%), Z 2759(71.4%), tharLol At 479
(122%°19 3, A58 TX& ATEA AR
2 1007 (26.0%), t2] 76H(19.7%), 27+ 88
(229%), AFF 45H11.7%), F4F 769
(19.7%) 2.2 749, A7 9 Ao 24 vl

wA Ay a1 Hxe FAedS g
ols}7] 918 AMOS 18.0 T2 1S Al8-3}o]
8ol x Q95X (Confirmatory Factor Analysis;
CFA)E AASHSTh Amefao] #a RIS
3} od BAE RolA AEa] A3 spss

o
=
o
S
el
ofo
ol
ok
£
o
r <
M
2=
o
i
>
ol
ok
8,
£l
=
024:'1,

MRl Aggel anel e wx e Je,
agedol i B 24289, 4FEY, 4
T x5O diiasd vAle 9% s
AR A3 ATFEATA WASE Al
3 AAA HARHE AT

G393 A9 3 = (Multidimensional Calling
Measure; MCM)

AW A= Hagmaier®} Abele(2012)0] 7]yt
s e SUe gaes BYs 3
T2 Agasit

o
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AEA = (MCM-K) 2| Etgat H7

Q| / gt=t CIRFEA A
)5
871tk

X
th, 7=m% 2 hE SFEHJT dFE F
(2005)9] AFo|A WA UX Z(Cronbach a)=

3

3, 2 A7 WA
80°] 1Tt

stRAl
Qe A AR ue 2AT & 9
G, 29 Solst AR BEE 2He 3]
SMVB(Sense of Meaning and Value-driven Behavior) 88o|¢lom B o JlofA]
1_‘ ] uur,] 010 ]/\LO 13 %-.Q_ 3ro=m
o= g =80 Hrp), aglu €93 A% 2] T (Satisfaction with Life; SWL)
25 =% 3} TGF(Transcendent Guiding Force) arel WS SAs7] el Diene(1984)7}
e, A Wk ot e €2 vl & JiEE & HE HRE ARSIIT T sEY
Holinos 2450 5 Humsh Abde ololel, ~AwA e el de ot ow
2012)9] AFellA Yehd WA LA =(Cronbach A o2 7] EFo 7T, BAE
v A% B 2 AL A a8 Al B AT oI, - 29bz &
ok 7 FF BE 85, 294 A= 830130 FEAT WA dA=(Cronbach a)& 9231t
A A= 77 85, .83,
%3 FYA|(Organizational Identification)
22 Z9A 243s7] Y8l Mael¥}
Ashforth(1992)7} Wdkelz 7938 (2002)°] A}
Q 3} _7]\_291 301/\] ;‘(41:."5‘; /\]._9_ ].Oﬂ]jr 2_6’-_ 5
Eaoluj(d], “F7b7F vo] AL A3
e AAH 7Eel g2 A
otb), UAE @ ¥ Awa-4% ok
A3 (2002)

317] 9
A738o1y o Wb
s=m] % agEthz 23 H 9k 71¢
o] AFoA] WA YR E(Cronbach a)+ .90°]

H, & AFAAM = 900 Atk

Z}-&-4) (Autonomy) (Basic Psychological
2 A& 5
5kaL

=437 Yl Meyer2}t Allen

o
Needs Scale; BPNS)
arge] o EHgle
3] Dec191r Ryan(1992)°] 7§d&
o] ATl A&d SHE el A& o
g5 ARSI, “Ue Ul S DA
Aoldz ~xg ARE 4 Qlvha =Ty
gAE 9 54 H=(1=Hd ofyth, 5 = wj%  glon, &2
JEthe At 147438eo1ne] ATt
A WA DX Z(Cronbach )+ .840]%om, = %7} E-%)(Organizational Commitment)
ATollM e 802 YERITH 2 =92 at7] 918
(1997)°] 7A %}s—m TEZQ003)0] AHEF 24
2] oJu|(Meaning in Life Questionnaire; =Y =& AHEsIATh & 8ol ], “u4
MLQ) B d 2R e g Ag48e Buls
el oulE SAs7] el Steger 520060 A vlS- FESHA Bz, FAE I S
ol MIsty YT, Hud, 2 dHF00s) A HZ1=HF ot} s=ul$ THhE =
o] gdmoj#o R Bustet 49 ouAEE AHAth AA B F 4 FIYQ “ve o
AHEEESITE & sEEelH(d, “Ue B 4 2 2Foz Srivet= dAle 2FAA 4
A& R Ak, “vde Ul &S A AFE JIRA E ety A A=
lo] 7oAl & du gl ®BA A BAA Al 227t Bol s
A Ax1=438 ol 3t BAE HAGEA Asx 83, I A
- 199 -
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AAL 90) FA A Al QAT 8 A (2003)
o] AFA WA UX]%(Cronbach @)= 0.88°]

A X &7 AHWork Preference Inventory;
WPI)

HAA, 44 F718 FA7 A3
Amabile 5(1994)¢] 7]&3sta st & (2002)0]
gmolow B AQASHAE A

Folaty), <44

FoRRE AL Ul Slo] ofF F&a
sre s F 308FeldaL, HAE & 57
AL(1=A43 o}, s=m]$ 2Zhz =3
=eh st A 2002)9] ATelA WAA F7]
o} 4AA F71e] WA YR E(Cronbach )&=
TJ8E A3, & AFelMe 747 86wt 77
o]t

fd

2] (Career Commitment)
1S =3317] 9l Blaw(1988)7}F 7N
200117} A}g3 A== A}&s)

oY, on
ST )

il

EO

M
of

ofr
—_

e AS Fokth)
E g 53 Hza=Hd3d ofyth, s=vj5
tha S =Jth £952011) A4
U 2] &(Cronbach a)& 895111, ¥ Ao

852 eyt

LU U A 1
(e +
™~ 01_)1'
offt o o
LR
)
fijo rS-Jl?J
ook
o,
2
)
i
rr
o
=)

= N

o 2 o N

A

Z] I &2 (Oldenburg Burnout Inventory;
OLBI)

AR G928 =2H317] ¢J8] Halbesleben}
Demerouti(2005)7} 7Rdal 1 Wh-8-3+2013)7} 3+
Zolgon By 4% 2y Axg AL

A 9 4= 5 1687 F 479 4T
23, A7 fgor BolAe A evahe
ogel, ke B o AF O el o ¥
HH o waA B A% a7 4714
o w2¥ A%z A, AA, AAHoR
AAYE FUE gv] e 23eold Fe
gatel EAIE Qo] Fzatine e %
$EY % sRYL A, AAE 3

7)

5
B Ama=48 opn s=v} % 1¥thz =
Aottt Ura2013)9] ATtellA Uld dA
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Validation of the Korean version of Multidimensional
Calling Measure(MCM-K)

Yoo Jin Ha Yeeun Choi HaeYoung Eun Young Woo Sohn

Yonsei University

The purpose of the present research was to examine the reliability, validity and factorial structure of the
Korean version of Multidimensional Calling Measure(MCM). The items from the original scale were
translated into Korean and back-translated prior to the distribution to 385 working adults in various
vocations. Internal and external values were used in order to test convergent and discriminant validities,
and Brief Calling Scale and Korean version of the Calling and Vocation Questionnaire(CVQ-K) were
used in terms of examining concurrent validity. In addition, autonomy was used as the independent
variable, and several work-related variables(career commitment, organizational commitment, organizational
identification, and burnout) as well as life-related variables (meaning in life and life satisfaction) were
used as dependent variables for testing predictive validity. Results from the confirmatory factor analysis
supported the three factor structure in the Korean version, as in the original scale. MCM-K showed
higher correlation with the internal value than the external value, and it also showed significant
positive relationship with both Brief Calling Scale(BCS) and Korean version of Calling and Vocation
Questionnaire(CVQ-K). Furthermore, the relationships with independent and dependent variables were
consistent with previous research, confirming the predictive validity of the scale. Such results altogether
imply that MCM-K is a reliable and valid tool for measuring and studying the concept of calling within

Korean society. Directions for future research and limitations were also discussed.

Key words : multidimentional calling measure, validiry, identification with one’s work and person-environment fit,

sense and meaning and value-driven behavior, transcendant guiding force
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