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T WAz HlolwlE Althel HZol £4
Aoz AZE ATHKBS 2, 2024). o] whe}
YAHZE 224 F4do] Hal, MZAt7F g
Aol tiA ASleke 5 7199 A A
= Wit 94 %EP &VH 7149 °W7<P

ge w
Al %U}(Smola & Sutton, 2002). Ay, A=
JEE A H2 Jd=RY L”]E A, o
W Qg Mzaied, A B R v
=4 ol Slol 53 545 Z2A HAH
(Kupperschmidt, 2000). ¥3}st= 71 &7 9
A3 tesin x40 ARAAL BaAo
3

2 pu 250 54¢ olsisks Aol
0]

Mom A wEAE ol Sl A
=

= ¥oe

472% 2
2o}, 2022). 5#141 2171
21 A o) ek Q14 W BT FAFIHE
AL B Fele 711 = CAASEE F

ko gMol JHA7} 85%E M B $H
H&-S BYchhshid20thd T4, 2022). ©]

A xﬂqm ge) Aale] Ao o A3 o
g Folsluths, 93 4¢e 24 I5
& 0 485 Fos n A9l
A Zelt.
Je e AARE wes AR A%
A 50 %A dof e AAY, A

5

O

s

fo o o
2 4
o

B
X
ol
N
L
S

WAE e BHESE, 5 DS
8 AUAE A3, oJug A7, 44

245 o & YES A HHG
T4, 2013), FEI 2 FHLEY
A AN Yee s
date] FEFES WA E ofF
2l F shuolthAlE 9, 2015). wet
‘ﬁ%%ol X}*‘/l oA WA ofm]
S5 I 22 FEHE
&?ﬂﬁ‘r oheh, JiRlebeh Lol
FHo] ThE2I(Dik et al, 2008;
Wrzesniewski et al., 1997), ZZ&|& FAio] A
of izl oH 7FxE Fostal A=A b
22 AA9 A& olols AN s
757t BoBR®E, FHAUL 227 Aol &
= 99 guE ety NS Zavt 9l
7 WA EAL o]Zo] nIMaA|

al
o AT 719l AEAIRCAM A

r

N
© 2

o o o ﬂJ[O
_134_

oN fo
-0,
O{N oR

SOb0 o 2 oro X ool ox oY o W T N dl
B
o

O -1>

ll‘

7)-10

AN&S sElele Aol Uehta Qo =
AAAEE3 A 20243 AN A AL

2, HZ A_AAe EdE
T Z84568%)y9 FA AL F7H42.2%) 0]
o, AAZ 2 7199 60.6%7F 54 ALt
Gkl UATHI =74 BAFHE 3], 2024). ©]
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HENS - O|F Y / BAH=LYO| oF o =0f OjXl= F: FHEAZGMN MY 22

A AHEAIG FA Aol AE FHo
A FHLEY o)lA% A Z7HPh ALA
B ALo]E ARQlF ae]otoll A = 2%
AES o E o]7 st sl

a3, o3 A4

77.5%9) @8ta, HF 33]9 o]AL A
AR, 2023), 2719 68.3%7F FA o]

< FHsta e Alm o},

2023)

THEES AL 8 AEEe 9,
EE v Aol e Asde &7l SAd
Ao g o ARG, F53,
2010). 2 2 o)A T Y ¥
At A4 FEE oF@A e 5 e
EAZ, 2007, AL, AT, 2017; BAHSG,
2010), stFHUS A 2 TR B
ATh B opdeh 220) A= Al
o A8 5 o] o weF QAR &
A, 2016 ¥ E 9, 2014), FF FY

A5 A At 5 FAAHJ] S HA7]
T 3] e, dvtdow x& aiygo
HAA AFZ 7FFHTHAlexander et al., 1994;
Griffeth & Home, 2001; Staw, 1980). A}3]2 0.
= A 9 A& AFlA e FHAY
1315 "t o 2R dgEol S 7sA
5 SITHFSA, 2012). o]FA o]Fo] FUY
AJFE ARR7ZHA] vzpdoll 2A d&FS vl
Atk Aol Helgel mel, FjsiolA F4
Qo] ol WA AF ool HI et
(Griffeth et al.., 2000; Maertz & Campion, 2015;
Palich et al., 1995).

& dAFdA s H2 ARJSANAA YE
SAQ Lol g 7k} omE 2 A
= Zlo] olF9o Frte] FFE HH A

B, Fdo] 222 Ao do] 7}

N

o N L
IO

My
>
12
=
=
ot
=]

crafting) ¥ Az oA P} & FHE
7} (Cho & Lewis, 2011) *©] 2] &) & (turnover
intention)* 7t A WAYUSES LolH A}
sttt ol Ae= R A zHo] ofmg 3
Ae B3l ol x| FFE wA=A A
3 A7V IR ZA3ChShin et al., 2020;
Zhang & Li, 2020). 12 ZHoAE v &
AYEZHo] o]F oo mX= FF FFTS
AS3AKH P, 2023), Fie
A =ZE el et 7] a<lo] o]F ¢
o mAe FaFo] Wstel=A| dopd AT
(kA8 20217} F= o] FoAH gkar, 3 e
xZHo] ojZorof FFS W= HFEe ©
AHoR ASd ATHY=, AB4a, 202D)=
oA Aol &I

meba] B AT Tl Aale
Fof 220 e 4 Qe HE ®ld <F

1
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At ARl A Dworky & T<EE] A A 9
el Wk ohjet AjQle] 743l

(Wrzesniewski el al., 2003), A7] Al gk
HF & (Kahn, 1990; Shamir, 1991), #fo}e] A&
5 Tk B4 ojng A1o] met o 2
Zerolghs Jidol FEEA Hidtk & =2

=
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Wrzesniewski®} Dutton(2001)2 F+ I X E 9]
A S9l Ao By AANG, A7 2
ARG, JAAA BAWAES AASkL . A
WA 2 A H A (task boundaries)2 AL7] 2

o

o] Ast 2 23, 8, B9, &9, & =
W37l e Lotk o EREA g7
of AstE 2, U 4o HHE Y ¢
w5 A Sl o it ol& FI F
dLLe 43, B4 =4 59 g A2
T Atk F WA BAZ 7 A H A (relational

>
o{n
tlo

o
stH, o] 4 F FA4HE ERlIe A
A 9l slnlE Agske Aol Al
QIA A 7 AWM 7(cognitive boundaries)> A}
Qe meis BHE WIAYE AL
U B 2rE Ao BHol ojug

o i)

£:

ot oo MR > 24 BNoe

oy
2 fl
=

ol

-

o

k&merr{msﬂrﬂLééoﬁmﬂm

e
-
_V\_l‘
ol

“ﬁn? o

= o

Corlt =
°
{0

& AP 938 7516‘}% 2

q
ANAMEL F}=

lo
=k

A7\ AA A o] B(self-determination theory)<
AR Held 478 FEAZOH WA
st= WAA F717F A7) HE, 3F S
AL B ARSHE ololn 47124

a4, A4
o) 878 AT gdonl, A 1A 477} %
2952 Q48 /7 o SaEa 4y
&lar %\q-(Ryan & Deci, 2000). =, FAZ<Q 3

Ao =4 FE 5 Al fit
[e]

4 olBollM= ARl A

10

off

o

LAl BeE e Aagel S
| 5 Wt AeHoE AR Aol
w9

3 Wd s717F dd9s & 2

4RI$NE oz @ Sk
(top-bottom)” 2} AA|7} ofye}, Z2AF A
Ao ARE F2 E}EE HSIA| 7= AF3E2]
(bottom-up)’ &5 A LA E 2| E’LWRudolph et
al, 2017). webA 3 Az FHL A

S5 f5AS BISE VoL T 4
7}

a
o]
a2 w, g AAA 7Nk 71
<
B

slom, WA AAWAL el Fuslel B
A WA= G WA Hue, 47144
g olgd A &7 35S 5% WA

oFe Aol &3 YW £AE Wit
RAO.E, FUAS) AL of¥ol wet A
oF3} HARH oF T FRE PRY F

A THMobley, 1982). AL o] 22 o] 25 2
ks Zo] 7Y AR, 2Rl9f oAt
weh A 23 wuks A gEn i v
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[E)7F oAHAL tiAskr] fls)

1*%1 B57] wEolehEhEd, o
£3, 2011). 2, ALA o]Ho] A ¢ #
< A dFe A Ao A ok

O

12 8] S(turnover intention)= FYHo] 713
o1 A WA AEE, 249 FAUCZA
AR wlska 24¢ duee owE o
vaTh FARAA o|Hows ATk A
& @A Aol &8 g 2] EaA
RepI B} ke A2 wolEY 4
Sz, 27 o) A 4
e o]FAAA Ferd %Zﬂ
olojd & At 7€ T O]Z‘O z x
Hol F74He A 8E
£02 A4t B2 Fol, AT T
UE) Ao} A7l HAHA Fe
SAA e A2t 2deE )
Agol WA ZAHT A%l GeKAkshian,

2015), oA %2 &3 TAHYE] A

Hel & O}l/]-olli]-(Brown & Peterson, 1993).
Ryan} Deci(2000)7} A|QFsE 7| HAAA o] &
9] ?‘5_1|1/]~:]_°1: 7]E Alaxi _9_——[!- i& LH;(H;{-]

o\-rlr

2 olg ZAA Aol ==
A @ & gk sYe & My
& 5 FEAORGEA) o AU
WA BE ZAG DI Dol SJelcHol
2 9], 2018; Dan et al., 2020; Ghitulescu, 2007)
o} A THWizesniewski et al., 2013) & 434
e Y534 frk AR E o] E(Hobfoll,
19891 = ASo] oleld AAS AR5
T, wesl, TEs ek, old I3
o) Hi Ze Ade) AN EE= A £

ot YA MBI F, Ae 3

&

& 7he7dol %‘WHobfon, 1989). wekA & A
FolAE g Az Fal A Qo] o
SAARJ] TS Fodsta Lol AIA]
oulg WAR AUEE A AUE 7
sk7] flell oS kA A dA &
T F99 ¢ #AS s 2 A
(Britt et al., 2007; Dan et al., 2020)0]2}aL 7}A
Sol Thesh 2o e AR

re

7ML R A ERe
TAZE & Aol

o2 )58} F()7

]
xexay

o| oj7i= .t

T olE A 3 agzes ool
7+ DA thal AR e A AT
t oREd dgolth mehq B AToM:
% ZE st olgels 7h BAS Hshe
FAHA AE FEHE AL Fo BHL

2 S dAdTe BHo) s zshe

(

ag ol oF o nE o Eshed A3
A (ob embeddedness)¥ A A & (affective
commitmen))®] ol FEskAl AL, F
welg sl 2 4 9sen

X—] X].%’.i]—ﬂ-/\é‘?_ 7]}_9/] /\]E-'_OdI}] ‘Efﬁ
H fﬁb}—ﬂ”ﬂ ofle} ‘F4
=7k e doz o)
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d, 200002, FYU] AAle] o el
9 A4S %Sk 2] dud Y=g 9
o=

sg 3 Aol 2AE Uk ofE &
s 2ol ARe} 2 AR ]
dEolga mi ol AFATY AWL
A5 AAIG Mitchell 92001 FYHA] 27
S ue F YSol=E EFeta wuA ge
o] f-E A& W& Q4(on the job facton)2} A

B9t BFA T A% 23 QAoff the job
facconZ TAE F 7K 849 AFA, AA,
se) A A as) Ao FRee A
St =R Aol SR AT,
20T D AL} AHo] & %

b AZse AEE et 29l
229 4%, §2, 23} 10 248
2 AGE B Sol AT @
bo LA5E olgshA gk x| 2t

} 7}sA o] A TKChan, 1996; Villanova et al.,
1994). Alink= Tl B2 A, HE

= 243 34 e uFAHos 97

Juo¥2omn 1B
we rlr ook
rx

H B(Webys ofujgitt. FHde] 24 W 1
23l AHAS oA Be AR BAE A%
< o, o9 ol &3 S o, ot 9
s 21 s o o e © HasjAH,
olggt 94Vt TP Byt Hol xF o
sk 9dde] At 24 Y WER AE,
22 9] 553] 5ol FAEYUEY AAE =
ol &0l xFHET I A(sacrific)> FTHH
of #Al A&d A& wg Ay JAHE
4, AgA "o gis) Azt vlgoluy
olzlo] tig 713]HE-& on|gith. 27| 2}
Y sk A9, 7k B2 A Tol ol
gttt 22 AE YAt FH A HA
3o AEE FE AP A, opF =
2 Yol o g eyl doal & 5 s A

O
r

]_
2 AGAL A R 43S B
QA B9, Fe AT HIY, 5 2
Mol Aol Qrka 2
F AUzHe QA rE =2 5 9
FFoz AN e 2HHE BFo|

ZhA R A =H

s A HEZEAY), TPl I TH=
H P5s o] 5 oAEE il
oty oFd + vt AFAIAY Jid
238 ARl 24 2 Ao FA ZL
THL Sl 22& HuA 2 7ol A
(Chatman, 1989), ©|& & AT-EolA AAE
AL AR AN dAAd aget

p
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HENS - O|F Y / HAHZ YOl OJHQ =0 OjX|= S HEATEN FME 2o =4t ozt

SMH 2ol t7f= g &7 2SR s, BARC] 58
o e 7IdE JreR & wd olE

g A g FAUY AAH  (Voom er al, 20050 Wt AASS AR
S ofmats, 22 Wi SAA, F AR AYe Agshe 2Ad e A3
59 whe TEja 2l dis) dAgE =71 ={u, oM@ AYS THIMA o71aL AL
T oeTehs ARE XWUMowdy e al,  7IE ZldisHl doh oA e, 2AEUs
1979). THAES] 2AE0] FE& 2AS 7 AN 27 e WAE S AEA A
Bsol A AR o] sdstrr 1 B, @ 229 74 AAs oldd 2
AT F2 TheAol AF, Adzd Ao A, 9T ZRIA O A dFE W
e WS =k FobAy, R Qs Al XAl EThMeyer & Allen, 1991). EXZ U
220 Edshs Aede] 725 2 At o)A e A BA|(Corton & Turde, 1986;

=
Meyer€} Allen(1991) o]2]dt ZA=Y| 2b Steel & Ovalle, 1984)= ThFgF AollA &l

do] gFT g Joha FASEA HAAMH = = bl o, oldg SAE 1HsIY 23
A, AEH =9, A =4S s 27 2942 o7 HAHo AdE mHoA F383
299 389 2dg Aotsgtt AHAA HEE o AR T QtHAmold & Feldman, 1982;

A
2 =
Q(affective commitment)©] T FHPo] %23} Mowday et al, 1984). 1#\} Q921 7+ 7133

AN FAARAL, 2o dal FHAS = FolZ s, BYUY A A THRALES @
o

.
e =
7N AEE TIH XA ol & T Foe AdE e A2 OE A =3
2 A

ol Al A sl IS etk LKA 9L we o
Ade derdtta Azsia x40 a7t o vl AFHHYS AT =¥, i BHE
7170l WEe ok AL2A E(continuance  AXTR] F 2Z o] Hojop & HaA S wh
commitment)}& FHY AAlo] 2o FARE G, A 2L 2HOoRNYH B2 A
Aol thgk Aol met & xAOE o] o i sFPoE Q3 o E Wgstal
ok Ao da) Adete AHA HES Atk W, XA 202 o A3 Sl
ke g 3 2R HRTE F g 24 HAH AUA Fede = AEA #
O o]FHOEA A ool A A 7t HA A FiA sk &7E wrdst
g AT 2 olYdET 2 FHol A = aloltk Al 84 F shuetE Aejds
£ Z9lo] Eval & g Ak A Y F Tl AL W JFeAS E0EA
(normative commitment)S FZo]| 7= oF- oAl 7HA A QAT AF 3 H A&
Zroll olafiA, dA 2o dYoz Folgles 3= UE 4 UTHMeyer & Allen, 1991).
Aol EYHor Sutate A4S Ele s 29 7oA AFHeE YEiys T4
& 2Us S FAE A zF ol tig A=A o3, =
F AYzES T3 AN dolA ouE IRl 2AS AZske AEd fioltth o
LA FHLL o2 A ARt B, ¥, HA(Kar, 1964) 5 22 WA
HEE 2AES 24T F Asdd 71E A TAske B F8% dFEL THLE
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SA 8FHeE 9T oY dsS &
o Uehue, o5 A= oFelv Ze
Aol opd AlgH o e T4 7wt
o] 3ad 7hsAde] E7] MEO|THOReilly &
Chatman, 1986). <, ©<et E24 w3l 7]
Wk E<lo] ohdEt AAA 3l

o] Bxe 7IAE TRt THEEe B
o2 AL 93] 3Y=3}H(Ouchi, 1980), X3
o ZF3sHAl ETtHAngle & Perry, 1981; Arnold
& Feldman, 1982; Bluedorn, 1982). WehA B o
FANE & AT} o)M= 7 B
A BAA Bl iAd e & Zoleka o

AT,

[e]
| E2Ue =
L

o of
g

N

M 3. AAA B 3t 2z o)
o= 7t WAE WAL Aol

bl

o0
2
ry

%
=

g1 MY =€

o
Dl
ry
o
o
rt
=
&

=
o,
<

=
Do
(e}
=
=
Lo

ol
o

A5e AYAY, AT, 55 5 o
of

o
Oy

o
A
> g *

ol
ol

o
L= A= A o K T = A

LT T
ox
o
Hir
rlo
ofN
ox L2
o
rlo
Ot

m X
hinss
Rorl
o
N
lo
N
off

Caldarola(2010)2] A3§A-
o

Folr AFIAE AT 2HEo
v gl e H ok, FA9,
2018; 3h&d, AT, 2010). A AHE ]
FANE g 2z

o
il
o
I
=
Jiu
re
re

oHoE 1 WAE ARLAH A
uy7

%)
IHg Aolgh= 7HE

o i

re
-
o
N
N
_>|~l_‘
il
lo
o
—
of
o,
L

Z EA4S Avrd, AA SEA 3098 T
of/do] 17478(56.3%), ‘H/dol 1358(43.7%)°1 A
ot AHLE 2007} 1839(60.4%), 30TH7} 939
(31.0%), 40t7} 23%H(8.0%), SO0UN7} 47H(1.3%)
o= 20t A 7P Bkt FAE Y
gEe 1= olal 34%W(11.0%), WE 1669
(53.7%), AENE 678(21.7%), NEE 419
(13.3%)°1A0tk. Z7HAES] Ao Blwz o
& ol Wizl W&} 230%8(74.4%) 2.
2 giFolla, 71EAkE 79%(25.6%)°] AT
AWH5 9A A7t gl 9% kA
7k 25598(82.5%), A7E 9= 747t 51

35
(16.5%)°1 . ZA7FAE0] &l dd x4 9]
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HENS - O|F Y / HAHZ YOl OJHQ =0 OjX|= S HEATEN FME 2o =4t ozt

2 AU 27F 9078 (29.1%), BAels 589
(18.8%), 7AA 26(8.4%), A% 148(4.5%), A
TNE 1198G.6%), 52T 982.9%), =4
SH(1.6%), 717} 9278(29.8%)%1 ZOE EL
stk olF 23 W AFol e AR 265
H(85.8%) 0%, AHdgol 1519848.9%), Welw
o] 349(11.0%), TUH°l 458(14.6%), A5
o] 209(6.5%), A H FAg o4l 177
6.5%°10TE. old wet FpAES Z& |
= 1232 AR 1339W43.0%), 2~3
o] 50™(16.2%), 3~4d 427(13.6%), 4~53 17
H(5.5%), 53 ©14F 57H(18.4%)%] Z o7 et
Sk 2 A7 e JdFEAIEE EA
< ANEY, WAEY A"t Had v

o} AFF 244 5 O 545 94 o
2 W29 Aoz wolth T Ax 27
= =

=

ek A
ZAYZ L Wrzesniewski®} Dutton (2001)0]
JRESE Forms of JobcraftingS ©]¥-2(2017)0] E}

WY AT HEE AL F 15
N Egtog SEHAL BT Likert 58 A=
1 = A8 284 @, 5 = w¢ I¥hE
ARESHIT A= W3 FA == s410]le
W, £% JAN=E AFE FHL 9yl

714 AgsE WS ek, e 4Rt A
glo] ojgA 719 4 JeA AL 5
o] Qlt}.

A R22A

AR O Micchell et al(2001)0] 7]EF3E

Job Embeddedness Ttem= 723 2](2012)7} W
4% B0y AEE A4S Liker 5
4 As 5a) 298 + 18 BY %
of tigh 21 2l Ax ojd a9l

2 ] e 4w, 129

o}3} =

B

=
ok

&8 43 Hajeo

ook et fr o Mo 2
' by ok bt
<3
O
frtl
T
o
30

B

A3 24
A A EYL AllenT}t Meyer(1990)7} 73+

Occupational Commitment Scaled ¥H+3](2013)7}

H1. 3 Y #E EEE
AVE CR
1 Iz 48 93
2 A 41 91
3 AE £ 48 86
4. o|A o) % 44 82

&+ CR = construct reliabilitys, AVE = average variance exacted
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MY 292 A% F BA7 B A%
S 2Eg Aesn. 246 3 2ol
7138 24)3} ool 7RISk A&
2 29, A 243 2y 2 tig of
e vgo R e AAH EQo] 2FTA
4 AT Hxol M 2 FFES L3l
= fr8o]7] wEo]tiMercurio, 2015; Meyer et

al., 2002; Liu, 2009). 2E Ea-2 Likert 574
HAeg ST F T3 8o|H, HEe
Wa FA e 854t B3 dAe Ue
3|Abol| o] AP Eo] o BT TS FYE)
2 Aeolgta gy, ‘Ue dAE IvE
T Aol disiA el & Zo] itk &
o] 3

ojF=
o] 2 9] == Mobley(1982)7} 7HEE+ Employee
Turnover Scales T@7+2010)7F HZE o] # ]

T ARE ARSI & AN A £l
BE EL Likerr 53 HEZ ZAHFHAT 3
=9 A FA=E S17Z, o)A BFgoz:
‘ThA e ook @A) BAtE Addlst
A & Aotk To] Sitk

=Y

71e BA 2 ABEHES AAF] $8)
SPSS 21& AH&3lYTh o]& AMOS 23S &g
st F A zE 3 o]Aox TF A A 2]

B2 532 folX aclgy A1}

M)
N
o,

tlo 4

e

Q— [S]

Bkl s T By

o SARY A5 98 AU 298HE
AAGA, FEIEARG S ARet] 7}
2y AYEE vnd ¥, /M T2 AP
EE Hole m¥ ZFH Sle 4 AR

(bootstrapping method)& &85} T}

ohgel, TENAY P A8 A9
ZA W59 F3 HS(item parcel)2 A5}t
Gtk o= Y BEE BAd A48T A9,
AR FRoT 2Asol s v &

T3E BHES 9NF ARy Avel ot
e SQRSF gk SMUE FPsel mE
B Hool AAR FARIFE RS A

A THA S A, 2010; Russell et al,, 1998). &
Yo AP=E A3k WA= (A A
A A3 A 4absolute fit index) L ATHA
AT A F(relative fit index)S Al A3}
Ak S 9], 2007). Afd A= A5
root mean square error of approximation(RMSEA)
o} AjA A= x4<] comparative fit tndex
(CFI), turker -lewis index(TLDE 283t =4
23S AFskdth CF, TS| ghe] ti=k 90
ol/geold RFo] A3t Aoz NFHHEA

X’ 4 X ldf

CFI TLI RMSEA SRMR

=413 89.21 48 1.86

98 .98 .05 .04

. N = 309, CFI = Comparative fit index, TLI = Tucker-Lewis index, RMSEA = Root-mean square error of

approximation, SRMR = Standardized root-mean square residual.
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3], 2000, RMSEAS] A% ¢k 05 m|7he &
AT, 05 ~ 080]H ML HE, 18T
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H Aol 9N 24 =7 £ % W

g 5] S8l seld 4wy
(confirmatory Factor Analysis: CFA)2 A3} TH
Fld gl #4 A, 44 291 BE
dRAA EFE3E Fshgo] 40 ol delH
EAACE Fo3tgth /M3 Al F E(construct
reliability)= .82 ~ 942 & FFo|n, HiF
FAb —i,—%(average variance extracted)S 41 ~
482 AA 71 s500lE tha WA £3)
o a2y HiEqkeEol S0l mAA Fat
A5 MAANZ =7} 605 A
T4 Bd=rt Adsita &
&

arcker, 1981; Huang et al,
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3 Fg ol ozt 4 8 7EEA

SO[FY / BAZYO| O/ DjXE Y MPADHI YMH BUQ AXFN oh72Dt

2013)= AlATe] e =T Wd gl
T Aol sl

A
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e
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mn
10
N
>
ofm
-
pas!
0z
e
e
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B AfoM A3 Fa Wl JeEA
|5== Table 39 A
ANE AuRH QTE
dHe F FY=H, FAHH
= A AT = 152, p < 01, r = .161,
b= <0D2, ZHEAFE BAFH =AU BA
S )4 S

o)A 3L Am

e
>
I
b1
2,

ZAT 2A 4B = 118, p < 05S YE
WUtk olo] Ede /) Fo W BE
RS BYed, F IYZEE = 211, p <
001), AFZZ¢ = 260, p = < .001), HA]

A =e = 196, p < 0DI= BH FEE

olZ o) Lol = -184, p < 0D F2 A
ZOZ et

F8 Hd L WAAE F A =z- I A
TRl A A = 608, p < 00D

]

X

vebion, g A3
o= 7+ A = 481, p < 001, r = -224, p

2%, ol

!

1 2 3 4 5
1. A= -
2. 7 A zE 15" (.84)
3 25224 03 617 (.85)
4. AAH =4 16” 48™ 63 (.85)
5. o] 9% -05 22" - 45" =557 (.82)
30.07 3.64 3.09 2.80 3.23
SD 6.04 0.46 053 0.63 0.74

ke

Z p < .05 "p < .01, ™p < .001, (Cronbach’ q)
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001, O = -453, p
@ 27 R, B
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T
-

053; CFI = .98, TLI = .
g 3 ARl

R AYEee 77 ~ .
88, BAFH UL 77 ~ 89, ©

~ 89F EF p = 001 FEAA F2 AT

8 2. RS 1 (XA OI7HES 2)

a2 3 Ojete s 2 (HEIIHEY)

odelzd MAE Y ARE WA F  2E AW ARI@TEY, 29 1Y B

sh4e. ATolN s e 2o A= 9ol 4

olo} AYSERAL olgF TRIHA B FA2AT B4 2Yo| g Adxe] A

e AWHYL F A A 2P ARes  APE A% WARdciEd 1|, 13 2,
ST 29 13 ol AvsbEel 24 F FemHel HRATAY INH B
o A% ARE 247wkl olelse] ozt v

=
2 YRR 2, a8 39 A= A

2)
A2A, AAH 29, olAgRY & A stk 24 A3 Al BY BF R

b
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4 = X o

S S e
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AP0 MY 2ol =X iRt

HE B SE B
Z A= — ol w 045 11 24"
Z Az = - M7 & 0.11 16 07
7 Iz - 25224 0.88"" 04 71
R — AMH EY 092" .08 70"
2522y - o]z o -0.40° 13 -26"
AMH B — o]A e x 070" 09 59"

. B = Regression Weight; 3 = Standard Regression Weight; S.E = Standard Error

< 05, Tp < .01, " < 001

ANA 4 AP AFE el 7R
o] AL AFE (246) = 123.34; AIC =
215.34; CFI = 97, TLI = .96; RMSEA = .06;
90% CI = .05 - .08; SRMR = 042 EAF¢]
on, ¢ 19 A= AT (@6 =
128.40; AIC = 220.40; CFI = 97; TLI = .96;
RMSEA = .063; 90% CI = .05 - .08; SRMR =
052 YBRstth mpAeto g tioley 29
T AFE (X45) = 188.55; AIC = 278.55;
CFI = .94; TLI = .93; RMSEA = .08; 90% CI
= .07 - .10; SRMR = .072 YE}JTHBrowne
& Cudeck, 1992; Hu & Bentler, 1999).

A A, Al By AdE BT 4S8
Feoldtl & 4 Ul ovh dF A
T2|(SRMR, RMSEA)OA AR ¥ &
TS Eﬁiﬁ ATFEYP| AIC Fh =3 M
@ Z10E UEET At d7EFo] o
Ut ol Hls| B AFlA AAT JHE BE
& FZYPzy - AR - AHxF 2

J:r:aX—] o2 71 A

fo b1 o

©:

ol g4 -

o] 7 X ThAkaike, 1987). Wt B AFoME=
EAA - =08 AFAHLS ZAZ =314 1))
RYIY De ATEIR HF AYsio

A& AGSFATHEA 3], 2000).

ATRE HAA olF F 49} o] AFRFY
oA A AWM T B FHAE Y
ATk WA, d5e FA% 7 =
7} olFox 2t FAE AAs= AE2ASTV}
SARCE oAl UEtoL, B = 24, p
< .05, 71 ko] )7k obd Al AoR
VRt 7 12 AAEA Skt oo B
AToA AHE F8 ﬁi%E SAHOE
freustAl VERstTh %Lxﬂ@ THdel
F aY=E A5 gol % 24-‘?‘;‘—:“3
o] =& Aoz JER}T, 5 = .71, p < .001,
ATRFY AR F AFAZAH FFo 55
FE ZAd Uz AAMH BY =3 2 A
o2 yehd 7HE 47F AA A, B = .70, p
< 001 wpREFo 2 AA A BQloA o]Fe
T8 oloAe AH ARAT I FAHS

2 §on)3 Aow YEhth B = -59, p
.001.

A
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=AY oient 43

o2, 3 Fze ojzox 7+ #A
oA AR AAA =Y wWHEET}
7B A ERe} {Fo8E ASs
10,0008 9] FEXEF &A1& AAEAT
(Shrout & Bolger, 2002). FEXEZEH &AM 1t

& A} AT

of eAHOE wsHe

AT A3 BAMCR #

g 7H 57 AAE S,
[-0.69, -0.36]. =442

of 4 AZHS B3
=

ol

B
24A%E %

H
Ao e wrt Fads A

oe A e AHERE Al Ao F Uk
2 4%t £ 5§ BY, 3 Igzro] A
FAZAE Bl BAF EYoE oloA=
DHENW} FAHCE I3t e ez v = 9
ElStth B = 050, 95% CI {0.39, 0.661. ©]°]
F Fejzego] ARAZIFES wislste] ©]Z 9 B d7e Yy 7523 gl & A
SO mAE HER IA BAFCR d  ZHI ojHYR It WAE oY F e
02 Zlog vehg 7 27 AAHAS, B WS tid dTE e =oE
= 039, 95% CI [-0.75, -0.02}1. 28V & Zg  WAAF A o|FoHY. FAHSE F A
ZeI} o]Fom 7b FANA HAMF EQle]l #EEo] AN AAH =YL AR
WAETE ATl F& TSR Jo] oA R Awdt FES MA A Gopra
71Ha 3& AAFA FAUTE B = -0.08, 95% CI A AT 1E Il F AEHG
[-0.32, 0.141. vpEto 2 B AFoA AAg ol Yx I WAE AHE dFEL HEE
ATEAE AT3] 8 F I =" o] oAHRE AN F e 89 F SR
A% b #AE AFAIAET BME BEY A F A Z"o] WA F¥R 1 2de
H 5 HTEHEO ZEASet Rold HE
B Bootstrapping 95% CI
B SE Ll ul

F45He C FAE B9

F Fd=d - ARATY - A4 =4 0.50 07 0.39 0.66

FTEHLA : o]

F Fd=E - ARATH - o]FY= -0.35 19 -0.75 -0.02

F Az - ZAAE EY - oFYg= -0.08 12 0.32 0.14

A FYzy - ARLZY - JAFH 5 — olAg= -0.52 .09 -0.69 -0.36

2. N = 309, Bootstrap sample = 10,000, B = Unstandardized indirect effect, ***p < .001.
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& Chatman, 1986; Scholl, 1981). & AFoA=

APATo A AAZ AT Bl SHs

A F AP zyo] olAore HEgS HF=
S

R AN
0o

< "AE AeE et o F 2
ghzo] o] rE TAATE APAT
=(KILIC et al., 2019; Shin et al., 2020;
Vermooten et al., 2019; Zhang & Li, 2020; A

u3], 4, 2023)9 Aol wWiH= A
ot} URkHog Fdo] A A F
EAow A4Sk, ouE Ads= AL T
AR dEFS WA FHES @ A0 HFE
BA dTHelE, HYT, 2023 o[ 9,
2023; HAAT, ¥Fg A 2023; Letona-Ibanes et al.,
2021). & A7olA 2 FFo] HitE =ed
A2, Ae] ARl WIS Fa) o]
o] 71 efnlE WHF Zol ‘2ol U 2
B HERA WEA ololxE RS of
Yzl fZd & Ao el d84003)
of ot 7iRl-z2 A3} A)Ql-2F A
A Zrlle o)zt 9low, Ad-=3 3+ AT
e FAE-Ql(Astakhova, 2016; Vianen et al.,

2010), ©]Z o] = (Lauver & Krisotf-Brown, 2001;

Memon et al., 2015)9} F&HAF o] 9 72A-Z
2 AgAd e Bt (Lauver & Krisotf-Brown,
2001; London & Klimoski, 19753 Z-& HIE
Wl fEEn & ARl o diF H=

o zAo] U@ BE Qe Aol gtk
2 5 ok 2 Adzde 94 A58 24
Boks @A) o] YR e 9 A9,
Aro] v 24L Fa orE wSol:
Y92 YuistnE, olHE FEA HEs
ARG O Ue HTg dojAe] ofn) Y5

< S8 23|18 o]dg TTMIIE FFE v
A Ak ol fsll, & Ao FAd F
A AEe Hd 30t zHKG0.1A)CE
A ol &gtk B4 wAlA Aol v

gko|E 7Ht

WAETE SHlsc
g #H ATBE F2 Yo HYPEas

=y
AGHQS gAY 8, O Al U #
A H

Chatman, 1986; Scholl, 1981). ¥ HAF&= o] &
Has] S AAY B ARl
SEEECPIEEER MEE e

WA BAe B ARHA WAUES
STk ol ol8A oo #g 4 9l
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ARAoz Avud, 3 adzge A
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Al AFE-Al(Galletta et al., 2011; Kim & Stoner,
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The Effect of Job Crafting on Turnover Intention:
The Mediating Effects of Job Embeddedness and

Affective Commitment

Tae Woong Kim Ju Il Rie
Department of Psychology Applied Psychology Institute
Hallym University Hallym University

This study was conducted to examine how job crafting, an employee’s proactive behavior in creating
meaning in their job, would explain turnover intention. Specifically, the study aimed to test the
sequential mediating effects of job embeddedness and affective commitment in the relationship between
job crafting and turnover intention. To achieve this, online and offline surveys were conducted targeting
male and female employees currently employed. A total of 309 responses were analyzed. The research
findings are as follows. First, job crafting was found to have a significant positive effect on turnover
intention. Second, job embeddedness was found to mediate the relationship between job crafting and
turnover intention. Third, job embeddedness had a significant positive effect on affective commitment.
Finally, in contrast to the positive effect of job crafting on turnover intention, when job embeddedness
and affective commitment were sequentially mediated, job crafting was found to have a negative effect on
turnover intention. Based on these findings, the significance of this research, theoretical and practical

implications, limitations, and suggestions for future research were discussed.

Key words : Job crafting, Job embeddedness, Affective commitment, Turnover Intention.
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