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LePine et al, 2005). WHH, W&|&d 25 ~EF
22 20l A4S ANSE A% 278 9y
s, YRS, WS FA% B Fol
oo SiFETh 4T 5 HRSA 23
EgE AR aTE olF 9= 371 % 4
B owEs) oo i 4R wAg op3
toZlos Rtk 5 2018 73
Zl, B89l 2023; Abbas & Raja, 2019; Albrecht,

4% 5 749 el RAZ FFe m
Aol 53k AYA, 2016; Yang et al, 2018).
W, A% s Fxlske =33 AR
|7 AF 99, AT U AN 2% 5
347 GFe viAE, oF g wie
Ao® FRIAANA IR, <, 2023; 97
o

5, 2020; A7, 94, 2019; Bao &
Zhong, 2021; Crawford et al., 2010).

E14 AR 222 297 el A%
2Eg 2 810 ZAA] Fa3% A3} W
ol HX&= Aolgt F&FS AHstr] st
I AEAE A = wlel e AT
AN FREJT FAHCRE, 22 i E
=, 27 FYA, 27 FAA), AAH A

¢

=1 &70) 70 o

A, AR 22, AR B9, AR Qo)) Ay

B, A% Fa v, MAAH wE) S
Y

T 2E# 2 2919 7]A WA
H Aok, A3, w3, 2023; AHF7,

A 2019; A&, 793, 2023; Bao & Zhong,
2021; Edwards et al., 2014; Zhang et al., 2014).
Yoprl, A2 AR ~Egx 809 FHH
aRE A3 F e Agd A, 84
4, rEEEA Y FE AFE Utk
A8, 2m], 2023; Abbas & Raja, 2019; Ma et

al, 2021). o]PF ATEL EHH AR ~E
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g2 2] FAA Aol MU EAT  AAH AR ~EHA Qe FHY HEL
T A& AT st FHE o e 718E AlgsiH,

71E ATe A% 2Ef2 aRle 347 olF B8l IAT AokE WA AdAdhs
2 FAE Gl Ui AAH olslE T : S

o o o= AN FToskA 2
_/,:

=1, E
A= JHRAL] Lol iz BrY, 53] AR & FASe AL 2Fo A44AH V|HE &
Agste 443 S 43S AdFer & F QA s, ole ¥ JHAE AYstetal
Tk stk AR FHo e $HIA FEcte tl B2 Foh o 9ute] o
Zles F53 AY 2 78 E dHske YRE YRt 7€ 97 Z2AE 1Ysty
AL 7YY o7 oz Fa3d 9IS (9, Amold et al, 2007; Arnoux-Nicolas et al.,
nAs Aoz IHA Uthlee e al, 2019; 2016 & A= L ou|Fe] S Asivt

Ohunakin et al, 2018). TJEo] WA wald 27 THd, W88 AR 2Efx 8980

.

4R 2EYs 89S TRIE 22 5F F olF dxel MAE GFS WA AOE o

shiel 4t sk AR ARE TAAY  Sddn

Aol O Hlel golF I W bed  HEo| B AFE mHH AR e 8
poll v H EE 25

o) gtk Webd B ATE wAH, PahE A ddol 9y
7 zEd2 293 o4 9% 3 2
P

Q Spizel WA EsE oIS o AEATEL ARl A FHE A

% oW ZH(meaning at work)S TFAHEC] A 0B FAHQ AYs

9] o] Fa3itty =+ AgA HHE A u]stHEM all, 2004), ‘A7) FEAl(self-directed)’
dsbol AFse] F FALAR o|FoY I THA] AFA(value-driven)’ o] F 7HA FL2
(Rosso et al., 2010; Lepisto & Pratt, 2017). Al #| 842 FAFEKBriscoe et al., 2006). ¥ AT

2, ‘A realization) HWHNA 4 o)t = 2ZFAHYY ZEEA BEYAFHol &
AQlel AR -G AoKuueselhet FHES A XA AF 2EH~ 809 A onzt
WA, et 2¥ske A B Ads Aol AH #AVE A3t ZoE oaEal
Ju]S(Lepisto & Pratr, 2017). ERAE, ‘AY . IFHOE =AA AT ~Ed 2 Q9l9]
SHjustification)’” T W2, 4 omzte 7+ A uFt FHE Tl olF rE U =
Aol ALl Lol o FAFAE AEA W iy} ARVF Z2EQ] BYAF s =
oA Adslste AAHAA AFE At dE AR JF3Th

(Lepisto & Pratt, 2017). & A= & oJn|7ke]  d7e =43, wed 47 2Edx
Astel AFst ol ZAs =dF 2 aglo] o]F oo FEgFS WA= FAHHY
T 2E#f 2 81 o uizks EFxlske v AR VAEA A ouizte 9Es gelst
d, wefA 2R 2Ef 2 802 d ujzt Gtk olE B8 =43, wWeld AR ~Ed
= Al ZoZ ettt FAFeR, & 2~ Qo] ApEA g gk MEL o]EF
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w2 Ho 2L
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3o ofgA 71st=A 5T 713E Al
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T} Steger 5(2012)°] 7] Work as Meaning
Inventory(WAMI) T ‘oAl FAHZ 2
")’ (positive meaning in work) Yl 7| &3 <
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001), & oJuzke = 31, p < 00)F HA A
ol ATk Wef a9l d vt = -.15,
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24, p < 00)%h= BH AHE Bk o]
A 8913} s 99lo] o ojuzty} 7+
Jolgt HAE 7H4E RAFH, 714 1
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B2 BT Q0 o o Z+ AN & olnjZel i7i= kTt 1, 7HE 3)

=4 99 — A ouzt B SE t 95% LLCI 95% ULCI
(A=) 0.32 0.06 499" 0.19 0.44
= 89 — 4 ouigt
— o]d gr B SE t 95% LLCI 95% ULCI
(71 3)
Zz 3y 0.17 0.09 1.89 -0.01 0.35
A g3} 0.36 0.09 415" 0.19 0.53
B BootSE 95% Boot LLCI 95% Boot ULCI
A
0.19 0.04 0.28 0.07
Z < .05 "p < 01, ™ < 001
A, A9, AFS B4 HFZ BYSINY S 93-S F= B4 HeE S
H 3. 9 2010F o[ o= 7F AN & oojZtel oz IHE 2, 7t 4)
1 99l —» o ouzt B SE t 95% LLCI 95% ULCI
o 2 0.17 0.06 2.80" -0.28 -0.05
W) 29 — A 9wt
— 0]2 9% B SE t 95% LLCI 95% ULCI
)
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- 53} 0.24 0.08 3117 0.09 0.39
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A s
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Z < .05 "p < 01, ™ < 001
A, A9, AFS B4 H5E BEUSINY /o 93-S F= A Hee 9
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53 o]7 omo HA FgS njE AYS N HFSCZE o]F dnE 9GE £ S
d33k 71 30l AAFHTE B 2203 o] 9u|g}
2 o5 7+ IAA AR EAN= HHOo=, B Wl 82137} o]F] ox9] AAA Y u
= 036, CI {0.19, 053}, ¥ &= FskA 2 wiNEd= RS 95% AT
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SNQ - 27te  ERE - ol MR AERA 2010 U 02 Soh 0[N ol=0) OjXls Y3 TRES ZHXGYO| TYAT
H 4 Z2E|Q AYXEYol ZHE OHHIHHY 5 7HY 6)
T A 9mz
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A 89 X ZZEQI
R 0.16 0.08 2.08 0.01 0.31
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olF Fof 7|& Ad Aol Bud W AYAFHY 2dIaHE 453 7HE 5§ A
8217 o7 % o] AA BAE Aglst  AsiH, TEHA AYAFHo] H&TE &
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g, 74 39 AF A =d 880
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g9 AEATPAl AT 2EdA 83 of = STk webd B4 89lo] AT BE, ¢
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Department of Psychology, Seoul National University

This study aims to examine the differential effects of challenge versus hindrance job stressors on turnover
intentions and to explore the psychological mechanisms underpinning these relationships. Specifically, it
proposes that challenge job stressors enhance employees’ perceptions of meaning at work, and that
protean career orientation, as an individual characteristic, strengthens this positive effect. To test these
propositions, we conducted a two-wave survey over a two-month interval with 275 working adults in
Korea. The results demonstrated significant disparate effects of challenge versus hindrance job stressors on
meaning at work. Additionally, the mediating role of meaning at work in the relationship between each
type of stressor and turnover intention was significant. Moreover, protean career orientation moderated the
positive relationship between challenge job stressors and meaning at work, as well as the negative indirect
effect of challenge stressors on turnover intention through meaning at work. This study contributes
theoretically to the literature on job stress and protean career orientation by elucidating the processes and
boundary conditions that explain the influences of job stressors on turnover intention. It also offers
important practical implications by highlighting the significance of considering employees’ protean career

orientation in stress and turnover management.

Key words : Challenge Job Stressor, Hindrance Job Stressor, Meaning at Work, Protean Career Orientation, Turnover

Intention
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