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a0 27 BRI AAE e A
ABE Qo TANY AR w3 2o
Espiol AuHS G WAL geloz
F2wa gt 24 AU BT o
A A (Lerner et al., 2015), &2 (Baas et al.,

2008), &7]5-¢(Elfenbein, 2007), HHATA F4
(Cropanzano et al,, 2017), 25 T (Nair, 2008)
2 kel A FEFS AN, o]
AR 229 AIet ALTFeAl
Z}@Q_E}(Ashkanasy & Dorris, 2017; Parke & Seo,
2017). 53] A=} 19 o] F FHlshs 44 2
A3 A" Hg o944 g so|HygE %
s AMEE A5 o] Ees AARIE0

o
Ao AAA =10 2o He z
A
.

e ol

&

s
| Weto Ao A AF T 0 Fa%

I Yok BIFTKChen et al,, 2022; Kundi et
al., 2020; Lu et al, 2022; Lubis et al., 2023).
Chen 5(2022)& AAzxdo] 2z YU ¥
o Aol F83 94ES It I
Kundi 5202002 A3 FHAo] 3
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et al., 2022; Mohamed et al., 2023; Park &
Naragon-Gainey, 2019). Park¥} Naragon-Gainey
019)= AAMAAHEA o] e A5 AlH
253} 2AE SFsAel Sl W, e
AAAABEA S AeH BF A

[e]

=
g4 Ao 73ttt He FAITh Chen
al Al

S(2022)9] AFNME, AA=EL A W
HAA e BYsta o8 HE AFH 3
ToE Hesle F83 vMAUFOE AT
ARA #Ee sk AF Ede kst

2 aApelMe Mg 27
Uzos 4z 3] FEaQo. 4z
A2 A 240 s oAHos o
2 J1g0l3 oulg EEehs A B4

le)
(Schon, 1983), &4 Wi FAHUAEC] &
T 3 BAE st 2 HlEs oldete

g 719 4 JThMessmann & Mulder, 2017).
)

~

>

AE ATFE2 Aol AA HAEd 344
&g nite EAE AASHE ATt Frice

Sonnentag(2005) AT Aol e 3AHH A
o] AMZ 2W& FAAFIL AR FAE
ZAANZTE AL FeAs92™, Bono

013y LI F 4F FFo] HAA 4
AT Basgt ol#d ARE
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BE, Q¥ 99|, A1FEd 4

_‘?4

YEPATKSpreitzer et al., 2005). ©]=
Bed Ao WP Gl 22 AL,
A, A&7sAdd AAEE 840 (Laszo

et al, 2012). 218G AZ AAAAHEA A

oL

X o PN

o

0 2

o o
)
2
o
o
_VILI_‘
&
oy
ok
2
>
rh
re
4
rlr

> 2
e i
T
%
[42‘
N
N
2
o
o
tlo
off
ol

JEER R

U

CE

/8 Zreflectiony = 7H10] A Y, 7HA,
AnE 2R ol Bl At B4
g zASE Ad BHes Hewn
(Schon, 1983). A=A o] Weol|A e 2}

Ae) AL BE AT 1 UAL e}

g&0| B oxle &

g MM Fedar YM=ETES o|F o7 =t

= 4%, 2elvk, Eiklse] AN ofn) Sl
sl Ad o) dojdthAcking & Murphy,

1993; Dewey, 1933; Johns, 2009; Neufeldt et al.,
1996).

4EE v 54& AU AT%®Boud,
2001; Epp, 2008; Norrie et al., 2012). A&l
g Fo] Ao #E gF B ik 1
&, WAool FofQl Aba A7), dHo=m
o] A9} A&S L3S HMann et al, 2009;
Sandars, 2009), EWF P9 AAE do] 7
ot AA, 7kAR, A, A4 5 o
A FHol AH A} ol & oh¢E
THBright, 1996; Cole & Knowles, 2000; Dewey,
1933; Fathi & Behzadpour, 2011; Killion &
Todnem, 1991; Osterman & Kottkamp, 2004;
Schaepkens et al., 2022).

AEe 3 o] Ao R Fuhe Zlo] ofY
g} kAl e T AES 7AA
02 FH3}(description), M2+ 2GS A
28}l (feelings), Lol THSE Hriel BA4S 43
3} W (evaluation, analysis), M2 FZ3 P&
Al8-S EZ8)(conclusion, action plan) a9
GAA A ZHATHGibbs, 1988). 3 &
& AE 24H e Aol olyg A=
dgS Faon £ RAATNAdkins &
Murphy, 1993; Gibbs, 1988; Johns, 2006; Kember
et al, 2008; Rolfe et al, 2001). 2=, F&E 2}
Ao Ay tigk e «s1s il 1A
L HSAQ] WG] oue}t FEHS EES=
AR AA A S Z(Boud, 2001; Epp, 2008;
Norrie et al., 2012; Trapnell & Campbell, 1999),
ARl U AR A0, A &4t
& S SR B =o=wo
A BAE olelE BFAAE ] WA A
5T E7E Z8¥9TKHayes et

NG
e

il

r
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al., 2006).
24 Beol e e 2H99

AAdE Fdel ZedEn |
J_:[l__

ek o 4% o
Z9 g AR AT 9FS o Qo] olafs)
3 A gAe golal s =TE ¥ed

ThBoud, 2006; Hetzner et al., 2011; Hgyrup,
2004; Messmann & Mulder, 2017; Wrzesniewski &
Dutton, 2001). Messmann¥} Mulder(2017)= 4
polAel A 47 Bxeh YF WL
ARshe 7 49 42, 279 AU 2

>

X
it
s}
it
Q‘L
rr
=)
14
)
o, i
oX,
e
=
o
lo
R
froHE

A e 2Ase o
st

Wrzesniewski®} Dutton(2001)= Al 2] 3¢
< BHn azor FPsAY 2L =X
HAE AT F UEF Ade TxIee
o 78y, Fdte dolA oo} 5H4&
AT IEE Fethe 2As s

23

Hetzner 5201 1)%

3 Q% Mgl By gFo] EFHQ
718 7F E& W3 O™, Messmann(2023)2] A+

= .
ZAY 222 Ao e tiE] =24 F
A BIE A= F Y ZE(ob crafting) S
Shelst At
ZHo|= ggH
o} ol =Y 2222 BE £ QA =9
_Zl_

o] 2EH2AE dst=d 7] 3 THBenner

& Wrubel, 1989; Ghaye, 2010). Ghaye(2010)T
z22 Y AF FFo] FAHYEY &5 Ua
o 3)&5Y Zsls X, olE Tl 4%
A3 R olojd F Ase U
53] 2 Y AEAH &9 9o o
He Bd #E AToA AEE A, 2E

g2 9@ A2Fburnouwn)dHt BXHoE T8
HHCashell, 2010; Caverly et al, 2018; Karkabi
et al, 2014; Levine et al, 2008; Vachon et al.,
2010).

Uoprt e 22 o S, &9
oA Y, 143 "3 75 =0
T H(Alvesson, 2016; Ghaye, 2010; Reichard &
Johnson, 2011; 2014; West,
2000), T=ACE 220 AT MG X
711 CKFritz & Sonnentag, 2005; Ghaye, 2010;
Meier, Cho, & Dumani, 2016). Schippers 5(2014)
o] AlME © BEo] EFAT ol
3 g4 ded ARE Do Ay

AL AEE ofoltiols APTFoEHA A
Al 715t A &2l T Reichard 2}
Johnson(2011)> A Zo] =y A7/ 3
oA A7dA S X130 BHaugom,
Alvesson 520162 A&E E3) g7} A4l
of A3t 5ol disf wAA o s Aug
QA Bt AT Nesbie2012)= 2]
gt 7] FE4 BHs FdTE As
A

] =mHo| A AHEW  Fricz®} Sonnentag
005 HZ F S Tl AAA, BAH
IS YT B 39O, Meier?}
Cho %! Dumani(2016)2] A7l 7ol thgh
<AA Aol 789 AAMF dde S
S FRIStATE Chen 520189 ATE
TAE T "ol TR ¥ Y =

Schippers et al.,

o
o
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X2 - 5H 7/ AU HdHO| ol 0|Xl=
o

Aol A o] PE-S on|sl= W (flourishing)
& AqBA, AEY, BHYY, dUA 5
el Fa dHolA ile] Adste A
A5n el s d dne TRItE A
O] ThDiener et al., 2010). °]&= &9 TEo|u}

Yu g
&+ A,
(eudemonic)= EF3H= g0l I:]'(Ryan & Dedi,
2001). MRS AlRjAREA hdtts WhEshal
YBE 93 IBA Lol drht e B
A11A, A BAE T FASREA B
@ U8, ekl B0 ol AE YeAg
o] Qe S AokdAd A3 W8o] FA
A THHenderson & Knight, 2012; Seligman, 2010).

WMo gro] Zutat AEle & Ao a9

F32 A (hedonic)F} A-&A,
AQdel A e Aed 4

2E =2Ho] £ e (VanderWeele, 2017a;
VanderWeele, McNeely, Koh, 2019a)°]2}, 5742
olwl Aol FABHl AL oplRt
(Diener et al., 2009; Huppert & So, 2009; Ryff,
1989). X2 HolA WHgolt GAHoz 4y
0T EF BY ol 229 A% Fbs
@ A% Rav AN Ak @ 5 Ao

(Anderson et al., 2014; Chen et al., 2022). Laszlo

0122 ZAH A WHYge =Ho Y
g2, wAE vee g5 Fxo| #F A

rl

2]
o Qukxel A Hel P ESE HolA:
& 12 AgFstaltt. kA
2Ef 2o o3 ¥
ATHDe Lange et al, 2003; Sonnentag

BN

& Frese, 2003). o= ZZAQU9 AAMA AlA|A
A%l FA474 Fd&FE WA F e, 45
o] AztellMel At el H7bA| A s
s

& 4 ATkl $HThSonnentag & Zijlstra, 2006;

75/‘15@_ glo] =7 73l
Lkl ‘:‘W”Ol AaskeE Ae

(01641 A, 2021;

Kundi et al., 2020).

Boudrias et al, 2021;

A OIA kA
A 12 2 emotional  dlarityy & AH4l €]

NG BES A4ske o B o
Wb AH BT o HE TEIFT B
I s O

2017; Salovey & Grewal, 2005). °]& ©<=3] 7]
VAR
AN =

Bol 23 JmS dopxigls AL ol #
Ale) RS olsata Bk 1ol 2 o]

55 B9 Aosd F e T o thMayer
& Gaschke, 1988). A4 WA o] &2 AMgH
5 AXE 2-ske FYo] Holu 744
AAE wEA 3B, <t “4‘11 76‘*1 )
I F2 S HiEL A
Aol HHg YAE T ? AckHAZI3],
2011; Salovey et al, 1995). T3+ AHA Q123
AL A Fgel f83 7solx, B
Lo G EA sAH HFS dSse
Z83% QRlo|th&AF 5, 2021; Salovey &
g

&3] Qd4jsta

O o
o
£
=
3%}
(e
()
2
m
&1:
N
3:
M o
ofL

=
598 4+ 95 Ade Hale

g A FoEH HEHoR YT vt
54E =9 1‘41 lﬂrﬁﬂOﬂH AEE AE F
AA 7, 1997; A4t N4 F
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33 BEd FAAE B AZSAY 23 yelA] BA 2o e $4H 3
2AgsA B3 RAA 2R Aasie W A BedA FEaAs vehdoh 2504
o ofElg AEThAAY, AT, 2019, o Uojuhs FAA HAsh AEdHsE A

o,
o
o
R
oW 2
e [

e B 7Y AASe 2EH A , HIIASE AHA% AstE AU
Wi, 2oy tilERHS i, tidl#Al AAY AZ(burnoun & E o]V = Tk
AT fA9 Qo] dTS FPs= A= (Maslach & Jackson, 1981). ©]& & B9 F
UERGTHERA A F, 2008, AAH, ddH], 7]H0R ool F Folg FIE HAT
2018). T3 AAJAH o] vre SHe 7 AA2aAE 5 JthCordes & Dougherty, 1993).
B FHE B gofshe A HEE B F AAREY e 239 TeE 52
oA ALet=t olEwe v AHETET A7IsF A TSR ojojd F UrhCo,

THE AT o]l =ThHemming et al., 2019).  2014; Diefendorff, Richard, & Yang, 2008).

Al e L A9l Bt ofyet x3 o A, 22 Wt fad FAzEe
g E GFS 713 F Utk APATE Efs i 2HQY g ko] FAZ
ZAY Bl g, 2AF A5 fARRE 9 IS 71X g2E0007)S 22 Ye
FHAo] S FRIGH oM G, A,  AAREE 53 2Ef x| HIFHoE U
2016, AFEREE, Y BHgAol =L dtal AAH YS9 # 8% F 9ee
Aol AATAESTOl sl A Y ST Buruck2016)7 A A 9] E3H
EPdS YEshath A AMzHo] A U 2EH A At 4y

719 A 8RIYE YFIATE Yol A
HMERE TE A7F di]l 2+ F83 571 AAHE B 9F

BAIHE 5T 5 Ao (Tsai, 2009), BAIZ24

o
‘A A 2 (emotion  regulation) = HMA 0] zA o] ZRAA 237
of AME ofgA AFPstuy FJT ZAA e B, ARG F 3AHF dFE T
FFE HE WA, 97 AHE T 1 BA3FY THAbraham, 1999; Cherniss & Adler,
M3 o] tKGross, 1998). %2 Wetol| A e] HA =z 2000). Lo} AAzAe FoA4LS Uy o
Aol gk ¥l 1990 o]F 243 Hol oA E IlET. HAAxH o] 744
sEE
T

o
=
rO
o
>
>

4

b ATAEe z2AdlMe A2z o) ARATel WEERD ohje) 2ge) A

gl WA AT ERHoR sl £ FUET Ad YFolw 3A4H FTL )
s

o
o

dstal Agshe TH R AoJom, 22 AW(Wong & Law, 2002), AL, 94, &
Wt A BAZA AME HLFsle] 2] Z2] AAbol| 71e SFTK(Cherniss & Adler, 2000).
Ak A Az 2R e 4 dTEe AAZZ U 45@ P4
AE 701'5_§E1—4'(Salovey & Mayer, 1990). TS 2 o] Al oFog ZFEITGIl, Ramsey &
2] FRALEC] A% HolA theFst 44 Z2H Leberman, 2015). ©|4 3 A AL A
HFE olafahy ABSHE o] 24 ) AN 2AL 2AIAY LA FADA sl
o] A Y-S U ThDiefendorff, 2008). M 22 o] S A FsEA =& F
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MRS - W/ NFOlol Mol MY jxE ¥

STt ool RIS AABE o)A A
o] o @ BHAZ} Holkw ok

ANz A AN WA AY, £

52 wakAsle Aok oA

& E3sH, 7ol AAE fFASAY W
A7 WS BA S ol s o
Aol R wEAH T
(Gross & John, 2003). Az AHgo 2=
A4, ded AZHol Aok AAA A
A Holyg AA B F A W
sl AME 2-s= oln, P5F
< AX A Foly olFol FF WsE
8 JAAE 2H3e W] o|THGarnefski, Kraaij,
& Spinhoven, 2001; Parkinson & Totterdell, 1999;
Parkinson, Totterdell, Briner & Reynolds, 1996).
AAA M AgE FoHg AAH A
37k 8 S0l JdeoH, FFH HHzd A
2k A% Y 5 A s 2dE 2
Ho,

BMzA A gk AYAFEL M=
el g3t We ERAAS gdstal, 4%
I TRl wet dEk 8o Axpt depd
T &S AT KBonanno & Burton, 2013).
7Qlel BAl 7Fsd 2E#H 2 AFlHE E
Al Aol 4 WMsket B2 A M
=i B ) B S R 0 M s e Bl 2 P R
AH Aol B AR AAE R
213} H thAldao, Sheppes, & Gross, 2015). ©|&
M 222 FAS7] ofEle 22 FZlA
EARAR] AMzE HEFor IAH A
Zgol FT F e A5FE F Ak <
AH A FolME TATE BT ARl
dEE7 =& A

Ry

rl
off ri mu rlo &

i)

o

to 2

7}7F A THHayes et al, 2012; Webb, Miles &
Sheeran, 2012).

“T&(acceprancey o) A HA BHE
AE U AT WolEol= FHE 9
P Hayes(1994E T8 Aol Zdl
i 2429 Ws} =g wea O AES
Ao s Holgols Zo2 AHstgiet,
FE A AY AAE SASAY 393}
7] Bt 9le adR HEska Aldste A4
Ak AddT w89 HEs 74 AME
A3 kgt WA FEs sl JiE o}
=9 W, 238 Il #FRelA ¥ F T
FASHA AT ¢ A Bvka dFsh=t,
° A 1EE ¢hghsta

(Hayes, Pistorello, & Levin, 2012).

Q1A A Zﬂ%‘ﬂ(reappraisal)’% AAE kst
© d8oly A=l tiet s ofn] B E
HBAZ o 2H FA wHeS 2dske AAF
AAMZH HFO)THGross, 1998; Gross & John,
2003; Lazarus & Alfert, 1964). &= FAI7} o&
8% el A WEE Fal A AHA
= WAAE Qo] Az E3Holnt
(Gross, 1998). AYAT=L AAZ AB7HE
AHxd Agor F8sh= olFo] WHY
AXNE agHor wFs, A=27F 49
NEETE 5S BAudth oo o] A%
2Ed 2 353 gijIA 75 ol 34
A FEFS vAH, B, & 5 A
AAZ BANAE AR 37 ASHAS
(Aldao, Nolen-Hoeksema, & Schweizer, 2010).

AYATES F83 AAH AHIL 4
T HYA FAE AU deS HAEH
Lynch2006)= AAZ &) Add uf 1A
A AR U4 B0 )R & g
ol HUSIH O™, O Segal 5(2023)2 Al3A
o A EAT ATE Tl 8ol UdAH

M fo
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(12.0%), ¥4 2 718 12783.0%) = ura}kku},
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Z -r%b‘}ﬂ 73, AR F8s8k7] 7ol &
Ao A AFE A (Cronbach’s a)= HA
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dgrler FARY ot 32 Ue 9v]

o
i FoF e Mozt Ut the Ay
So) A%} e HFHoE Bk vhe
2o Agoln wFAE 4 AtkEel ek

l‘&: AFlA A== AFs 912 YENTh

o

AT
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Mz AR oH, AT 95%E 2R
ok AAHQ AT AAf= ofget 2ok AR,
AT AMEE SAETY AL FRIsH
7] 9J&l A Chronbach’s aZkS AFE3tth A,
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HET o] BN BMINERMI B olo] 0o] TP FAHOR fejujein
MZEE FEH=81t XA MEIhHe| olFif e Zo® Yeyth HaRe] F &%
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The Influence of reflection on employee flourishing:
Dual mediating effects of emotional clarity

and emotion Regulation Strategies

Jee-Eun Jeon Sung-Cheol Jung

Catholic University

This study aims to investigate the dual mediating roles of emotional clarity and emotion regulation
strategies in the effect of reflection on organizational members’ flourishing. Specifically, it sequentially
analyzed the dual mediation effect of emotional clarity and acceptance, and the dual mediation effect of
emotional clarity and cognitive reappraisal. To achieve this, an online survey was conducted with 400
South Korean office workers, and the collected data were analyzed. The results revealed significant
positive correlations among all variables. Furthermore, the dual mediating effect of emotional clarity and
emotion regulation strategies (acceptance, cognitive reappraisal) in the relationship between reflection and
flourishing was confirmed. Specifically, the dual mediation effect of emotional clarity and acceptance, as
well as the dual mediation effect of emotional clarity and cognitive reappraisal, were each individually
verified. The significance of this study is as follows: First, it contributes to theoretical expansion by
comprehensively examining the relationships among reflection, emotional clarity, emotion regulation
strategies, and flourishing - constructs that have been individually addressed in previous studies - thereby
elucidating the underlying psychological mechanisms. Second, it offers theoretical and practical implications
for reflection-based interventions aimed at developing organizational members’ emotional competencies and
psychological growth. Finally, it discusses the limitations of the study and suggests directions for future

research.
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