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A% PsAT A4 Ped B A 7]

A A AN Moz A FoHARY
Z, 2022), FUHLINA ESG BFY F8A]
Az Q) o= AA A FAHAA Y
it ARS|A BT A3k S &4, 1
2l 7|4e ARSI Al a7 7ot U
4ol AthztE, 2021). A 719 7HA
T TE AFAES & @r1F - BEFH A
B2 HriEJoY, FHIole 7FHE 97
o Aeje] 5 =Y olfE WA SR ESGY
2 HAFH 719 FoA40] oS R4y
I ATHAA AT, 2021).

ESG 79 thr|gent ofzt i7l°*°ﬂ
T e Ao 71 B9 4 a4
e FJa ok Ar|HerE TX}Z}EOHHI
A& 7 7IHo2A S AAYE RoF=
A% Z83tH A, BAA - A3 A - g8 A
A 2T 7Y AE AgoE A Ju
ATHel&E, 2023).
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2022).
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, oA S84 As 52 T 7199
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2017), T2 &HA 8L ojsjAAIAke} AlF §
A, 719 BIE 71 743 ZL71xq 7l°4 B

21e 7
A%, FAAY AR A B o
317 ghol A9 ¢

FAZE A o2 F FAE Hestr] Hs)

EAAEL 7199 A% 7bsAdH 2714 7t
A5 F7Hd £ de Boh ARHA AxRE
ST FHAIHG =, 2022), ]9l W} ESG
749D A7t =YHATE F, csrel 7199 A
Aol gE|Hel ARl A3k AMdelet
W, ESGE CSRY /MdS& THHUAME 7|
A& 7Fsdel g 4 Jhsds AT
ZH T3 AY Aoz g gt

Z A 2pEA ](Organlzanonal pride)< 7§ Q1 o]
Aol &3F 229 At VHAE FAA L
=z ﬁ§7]-g ]IH ?Sé]k]g‘— 71—7(479 H]—-—-—— _,]D]Z}‘_
THArnett et al, 2011; Gouthier & Rhein, 2011;
Tyler & Blader, 2002; ©]ol|®, 2023). 22 AF-
Ao Bed AH BEe dol, TA9e
A3A QAT 224 g3t A&73S 733
she e @k A WA o) Esmel

w2, 7H°J% ANE EAT AEAE ke
ddoz AT of HALES P (Tajfel

& Turner, 1979), ©]213F AA AL A4lo] &£3)
A tig S AAse T8 QA=
Zh ek, 2020).

Tajfel @} Turner(1979)= AbEE©] & b H
wE Fal AN HAHE ekset, 38
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E[QI3 - z=Ot2} / ESGO| et HRSCl QAN =%

B9e vetn Yok A4 W o 2 A
NE = & gk

CSR 1ol gk 7€ A7ddes 7199
CSR Exo] x2 FAJe %=z AXRALE =
HA7lE 8% 23008 AEHE RAF
ChAA, 2015, A%, 2020, AXA, 2022
Ng et al.,2019). o E E9], Brammer $(2007)<
4ol ABlA e AWT W, 27 FA
2o

KR
P50l Ao &7k 2ol AN TIAE F

Fdthe HollM AFAE 27H, ol 23
THAES} EYEE wolE aflow A48T
F Y Aoz I w}EW

q4Ee 7]“01 AH2) 2 ‘"%‘% ko= &A‘Ol
The <1 Lﬁ%}o}ﬂl =, ol Adx

AbE] A o ZEImel wEH, A
< Al HAE wola Aok 1k &7
(self-enhancement needs)S =Z3}7] &), A4l
o &3 Ao} 2Ag AP0 Brts
AL, ol ARl AT AZANY T
(Newman et al., 2015; ¥, 2022). 2]
g SRR Brtete AAdA FEH
5o 23 AWML 27 FUNE Bl
Coad adoR A8% 4+ kR
2022).

ZA  FYA(Organizational Identification)=

N
N

27 P40 AT 22& FANe T, =
2ol FAME WHstske A3 AAolH
(Ashforth & Mael, 1989; ©|7&<, 2019), &3
of tg 2578 e Aud #5e o
"] &+ Thvan Knippenberg et al., 2006; Mael &
Ashforth, 1992). 2, Z7 %1 4o %29 7}

1]
AN e AT AdE TF LHAR
ol=0]Al HThAshforth & Mael, 1989; Mael &
Ashforth, 1992; &84, 2015). ©17T2019)&
z20] FAA AuzA WA e
294 Syt TAAY ANEIY 27 7
A9 AAHE Pty ARHoE 274 F
dNE O]ﬂ‘:}— & BAFATh
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229 5% 245 g8l dlskE e 5717t
S7HETHRB A, 2022). ol wet 24 T
e 7RISl 2249 &< A8 Ay
o= s dE 5 A AR a7
Ade xSt 229 Tlee FEATI
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8(26.7%), 30t7} 4978(23.8%), 40TH7} 5178
(24.8%), SON7} 5178(24.8%)°1%]tE. HZF &
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Qom, 1 9 A 158@8.7%), B2 9
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Aol Feldthe Mgt ® ATAMe 72 @A ok AFH S IS Ao
AFEE 912 ekt = ergek

ABBA BA AT, 856 A9 A4 24

AR FOUd AH BAS Berk=c6,

2 # p<00D). EF, 2 ARAe 24 AN}

e A4 BAE Jethe=65, p<.00D)

SHEIYY A3 ol ESG AY 240 27 74| ARA

< Fom, tobrt z} o] 27 BUAE

B AToA AR 24 WS By gasts b 344 93 WAt 3L

3 AR AEs] A5 Hd 2By AR o 3 7}@ 13 M 27k A
CFaE FASYY. B4 A3 242P =

APE AFE CFl=96, TLI=.95, SRMR=.04, =3 27 AN 2HARF
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=

RMSEA=.080.2 UEh} F& 7}s3 £39 AS 243 A4
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FEo| FHEHTEE AFs] A8 #2853 = 23 YAV 2AANYES HHEE
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7ol FolzItKTajfel &
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Employees’ Perceptions of ESG:
Impacts on Organizational Pride, Organizational Identification,

and Organization-Oriented Organizational Citizenship Behavior

Choi In hye JoAra

Daegu Catholic University

The purpose of this study is to examine the impact of ESG management perception on organization-
oriented organizational citizenship behavior(OCB-O) and to verify the mediating roles of organizational
pride and organizational identification in this process. An online survey was conducted with 206
employees in South Korea, and the key findings are as follows. ESG management perception was found
to enhance organizational pride, which in turn strengthened organizational identification, ultimately leading
to organizational citizenship behavior for the organization(OCB-O) through a sequential mediation effect.
The findings of this study extend previous research on the influence of CSR perception on behavior by
empirically investigating the process through which ESG management perception affects employees’
emotions, attitudes, and behaviors. This study provides empirical evidence for understanding how ESG
management influences internal organizational attitudes and behavioral changes. Lastly, the study discusses

its limitations and suggests directions for future research.

Key words : Perception of ESG Management, Organizational Pride, Organizational Identification,

Organizational Citizenship Behavior(OCB-O)
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