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S1ohBock, 2015). ©]#3 ZTEL 14101]*15
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29 87 o)A G4 <A shush f
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YHF A 5-Z(GMA; general mental ability)
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GMAE A Aol Rl AfAel A5y
£ A3t 7P AEE 8ol (Schmide &
Hunter, 1998; Gottfredson, 1997), d|ZEd %=
ATFe &F 40~.62 FF9 o] 2T (Salgado
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Moscoso, 2019). 53], AF BT} Foldg
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5 293t d#=A JEhdTHHunter &
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2003).
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Predictive Validity of Peer-Assessed Constructed SJT and

Aptitude Tests on Work Simulation Performance

Songeui Kim Jooyong Park

Dapartment of Psychology, Seoul National University

The use of valid selection tools is critical for identifying high-potential talent and ensuring effective
organizational hiring decisions. This study empirically investigates the predictive validity of a constructed
situational judgment test (SJT) relative to a general aptitude test using work simulation tasks designed
to reflect actual job demands. Four simulation tasks were specifically developed to assess analytical
thinking, communication skills, and problem-solving abilities. Fifty university students completed both the
constructed SJT and a standardized general aptitude test. Regression analyses were conducted using their
performance on the simulation tasks as dependent variables. Results indicated that the writing-based SJT
significantly predicted performance in communication and problem-solving simulation tasks, whereas the
general aptitude test showed insignificant predictive validity across these domains. Additionally,
peer-assessed SJT scores correlated strongly with expert ratings, further supporting the criterion validity
of peer evaluations within the SJT context. These findings underscore the promise of writing-based
assessments, particularly those utilizing peer evaluation, as effective tools for assessing cognitive skills in
selection settings. This study contributes to the literature advocating for cognitively demanding

assessment formats and offers practical insights into developing cost-effective, scalable hiring systems.

Key words : SJT, peer assessment, general aptitude test, work simulation, validity, talent selection
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