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= 27153 BA A8 A&A

3 gem, o2 Rl =Z 2 JlRle] ophd
g 7Nke] B4 sjds 95 a7wa
(Kozlowski & Bell, 2003). @ zxZ]o] &l& t}
¥ A4, WA 2 S R FEdE
2 F45Y Jo, &5 I teds BE

AHoZ WESL QTtiJehn, 1995; De Dreu &
Weingart, 2003). 53] 7242 2143 gl 3t
e SwEs WATES ¥ A3E A
ot A Q9o ® thHA YTKSimons &
Peterson, 2000).

He 4melEA B FAL S
253} (Thompson, 1967), ©] Ao A RISk
FeAgo] BIHsHA des frddit #
AZSES 3 AFZEE A B9k oy
gt BAF 23 st diHow o
TS A st Ao E YEFGTHDe Dreu &
Beersma, 2005; Yang & Mossholder, 2004). ]|
geb 2% del wme 98 Aol g A
o] &3] A|7]E o] 9O H(DeChurch & Marks,
2000, AN E EEAY] & HZ F=
W= 39 W 5 3lu}o|tHDe Hoogh & Den
Hartog, 2009).

fu

Ao Bag Aud ga Age Ad
£A2A, ALY AP A 2F
Azt AHAQ QS 1A CHPellegrini &

Scandura, 2008). A} H.Z0]E(Hobfoll, 1989,
20000l WEH, 7h%lo] 2E# 22U e 2
HPYS o AAle] 7HA] Al o7l A -
ABH A BESEE Aol ity B
o o] BAoAM BHH, g AA|He|u
849l HEs AL A4 Adow 2
ok, AAA TS FAhse H VAT
T AR YA 5, 2018; Boekhorst, 2015). &

J0x B8, 7€ dFES Eud
o] 71 ¢ 7Isely 22 Al oigk 3t
A & FE 2HE WFH O (Chen et
al, 2011), g9 g5 54 FoAAE M4
(openness)©] TdHe] AT Ao vA= ¥
Fe AYH AAUSE Adox FRHoR
Bk ATE FEIGt oF guid &
ko] o]24 458 v AAE ¢
W(Tjosvold, 2008; Zhao et al, 2019), ©] #A|
s i = 28 ARE 5 dF5Ho=

AZ8 AFE= AgHA o] thAdamovic et al.,

o

[t o ol wx

i

ol B A& ugde] 744
AZds Azt vlAE G olalskr] $d,
2B A (ob insecurity)S WZNHACE A
Attt AFEAHA L T 2
& 7hsdel diEl e AEoE Ao

= ozl A Azke W o )
S AoE HI, o9} 2 ARE AHF3)
7 sk

oh&d, olg|d FAEE T ¥ TYA
(team identification) FF=ol W} I ZF&=7} &
2t 5 S Aotk § A= ARIAA
A o] 2(Tajfel & Turner, 1986)] 7|43l 7d
o8, FAHUo] AE "o Yo AHost

Ko
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A4 / 2EHLg0| HAZS XA OKl= F H7E

()

D ANA aE7E 2t AEE oud
(Ashforth & Mael, 1989). A8 to] w=H &
ZYN = 2EH A ASoAE d8HF P
2783, 9% 8l 0P AAH ol

hA7lE BB RY0R 48T 4 9
(Van Dick et al., 2004; Van Knippenberg & van
Schie, 2000). % Bty @ FIA7L
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2007, A1FAL e FAUl AHEA A
Aol y7e AT + Y% g, ¥
B mEs 4eagel 4ug wre Yo
2 ARUACIME FEAT ol 749 T
HE AHE MOE B &F DAL 2T
o=H, Y ) AP AuPE Fole d B

Az o 2 Z+2-3THEdmondson, 1999).
olglgt Y MHA HEs FALA

org ol mvimatet H SEAIl ZEE WIRNE SHeR

FE&EI 3
I AgA oAz
Burris, 2007). Ag]d kA7E FAo] =3
WollA Apale] EA7F @A G

Ag ZH 8 FH, o]Z <l

2o M BH Qg AAA Y 1
£ W37 FTtHEdmondson, 1999). ©] &gk
A AL fuERY AFgwe Fa% 4
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s l:m
I
o
o>

,ﬂ
2
ax

o>

rﬁ&ﬂﬁlﬂ fof Lot
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3 9Ee LA dUd gz Gelw
(Ashford et al., 1989), o]+ AAZA 1HZE 2
% zEd2 0 4% Adt 5 OUd 2

27 YFoR oolAE HOT Wi
]13]-(Sverke et al., 2002; Shoss, 2017). ©]&
e a18o A& of ol tig ¢
017 M2l AAZA A, AAA, ALE
5 2RA0 A2 Add g 9
2 2831 (Hobfoll, 2001), AFH o2 T4

rg
ox
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e oxt

ot rie (o & WM S %o
Y
{0 o%

& EE FFo 2Ef 2 AMZH 27E

A3A] B THDe Witte, 2010).

olgg A A el 22 W T8
oto] FAE FAARJ dFS wHTh o
£ 5o, AFEdAG] &8 UL
ERRle] FS AFHoE M AY, ©
W 2k wES S A4 FEE FES)
Al oAl At o] AAHA TR et
AEe kst oAlF Hld, oA Hs
Zh-go] HIMsiA Y, A= & W 2AH 1%

I Adso=z o]ojd 4 9tksShoss, 2017). H
oz}, 2 FEEQkg o] wkdAst =2 A
Me FEEOE S A7Hoi7t 44

Hu, ol FAY 2 BAS 299 @A
o] wako g AMAIZ F UThBjsrkquist et
al., 1994).

o3t WM, e ML T

o] et AFRIFHL WHFE A ad

¢

o A5F F Yok APAA e T4
o] ojoltiojst Baelo] thal g2 ¥

52 Holn, ol& T8 TAdA A9
Al Higt AEE AlEdh FAHe]
Cl=5E Ao oo &5
olAe JHAZE 2A YoA]e
o AE e A =HH, ol A
FEMA Y AZts dslste ] 7]
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:::
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THDetert & Burris, 2007). Uo7} o]=

orAJ o Z o]oH el = 2R A
01 P52 Eole T =g 2
o]t} ﬁﬂrﬂoi ZoNgde

e A% BePgge BEoeH

JR 2. ARk e AT B
25 A7 #AE NG Aot
B SgAlel =EE Dj7f=1t

g FUAE ARBIAAA o] E(Social Identity
Theory; Tajfel & Turner, 1986)9l 7]¥ksF 7jd
o= TAl AUE Y YO AN
3 "ol tia} AlelA oz ZAFH FaA
< FAste A - AAH FEHE Rt

(Van Der Vegt & Bunderson, 2005). =] U A
Fol B FAUL W3 AN FEEY

5

5

AZ 7Hsid, "o 5138 /e xR

QXAANSH= AZFS Hol:= Aoz JETH

(Ashforth & Mael, 1989). ©|&|3t FTYA|E= 7
[e)

Y BFoIA Tl WA Wee 24
S @He HAHS fushs A4 )
o= Agdh oA, ¥ $PFe T4

ls
o] 4% AEYE FolMMullen & Copper,
1994), Han & Harms (2010)= & Z=IA|7} =

g 25e

Zol 1A
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Y / 2E7HLg0| HAZS X0 OjXl= Yok HF2HE4el tvf=atet 8 LA ZEE IiEnE SHez

()

At 2y FIA FEOl B 749
2 olgd A AFoE TSty " &
ok AA A x3E AR aHsEe
718 AYEE, A A5 daf 2o A
st FHAR] PR geE sHsA ol
o

S THDesivilya & Eizen, 2005; Van Dick et al,
2004).
NEEEE
FUNTrE Y ADe Hadl
He 57171 e v . Ro(Tyler & Blader,
2009, ol 9% 9 AFIAE FE 1]
94 4TRSS FANES FET + UG
(Van Knippenberg & van Schie, 2000). we}A €
FUNE Tl ARRARATG BARE T
o 4EA8A GPe 4210] oh]
g}, iAol ARE
£ 53 dAZsS %ﬁ}é}% At 7] 7

29 J5E deAA vtoe A ulE
7 HRICE 7)%E F Atk & ° YA
FEo) 55 gd9 MeE Aol 74
4] Agd e o HaA FXst,
ol AF-EQHEAS Uslol tlEo AES

=
o] AZ+e ¢S AFAoE IF= bHE

269?3012;1@ ‘a“éol 1589(58.7%), 04*38 110
H40.9%) 2|2l ZZo] 13 AATE TgES

) Z0]87} 2239 (83%), tEAZE 0] 461
(17% . 98-S 2007} 1319848.7%), 30T
7} 106%(39.4%), 40T7} 259(9.3%), S0th o] A
o] 79(2.6%)° Ltk
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oA

B AFolA gl NS
3 DetertS} Burris(2007)7} A A|3F AFAke] 7k
A P& EAE Fastd, AR FH 2 9
A g tg FEs e R F s T
Aant E&89 JARE “Uo] Ak EAl
side] Zagk ARY AsE & AFHE
ok, ue] Ak ALEY] 1Fold e
o #AE JHHFEL 5 EFOE FA
At HZE Likert 5F HZ(1=#3 %X
&) s=o}F I¥HThE Ao, 3k
AFE AoE 9135 Btk

(Ashford et al, 1989; De Witte, 2005; Hellgren et
al, 1999). ®EZH A5 thdk FALS AHFE
FYA I Feo] Ze gRloz AAF &
O M(Karasek, 1979), ©]oll 7]¥lste] Eah-g
st A 3 “U7t S]Abell A AR
g HAell gl Bkts wr)a ok, «
= FJAtol A AA 3 A 2E

I Uk 5 6EFgoE FTAFUY A=
Likert 573 HAZ(1=43 1¥7A &t} s=o}
J"ths AMEsiRom, 39 A A
()= 8038 HH{Th

4o Y £ o jm
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wAds A4 TS S48 A 49
A, s 8 MEdeorno] Rt AAE

T TS ARSI 239 A EE o
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Y / 2E7HLg0| HAZS X0 OjXl= Yok HF2HE4el tvf=atet 8 LA ZEE IiEnE SHez

TEYE AFEREAE o ugeA wE
sl= AgFo] IaAEYTHKIug, 2017). WeEkA
S FA=0, AA=1, §HL djF olst

—o, Ut E ol4=12 mReke] Ao
Zgshech

=Y
B Ao AHE =2 TS0 =4
BYEE 39517 98] Moplus 7.0 AHE

ol
Wy

bl Seld aqlwale WAstdch )
298404 BYe AYEE Hrh5]
3] Boomsma(2000), Kline(2011), McDonald®}
Ho(2002) 1831 West 5(2012)0] A OPgl-—’
= y*7Z, CFI, RMSEA ¥ SRMR A&
2 =3 A A YT CFIE Bentlerﬂ‘
Bonett(1980)©] .90 ©]/}, SRMRE Hu®} Bentler
(19997} 080|387} Az} m3ol AF=7}
2 FAZ AASATE 183 Steiger(1990)
RMSEA Zro] .100]8told xg9} =39
Aol 8 7bs, 050l5tol %5, 010]3}
ol wj-g- 3 Ag=etar AAsAT w
2hA olok 2 VIEAE FHEsto] AAEE
stk

do0

rr

”H7H§LJ+9} Z@_Q UH7HEJ+§ @?3}7] H3H

SPSS process macros AH&SIATE TAIA %

= AT bootstraps resample2 =3+ 95% CI

bias-corrected AF]T7r0. 2 HF3IHTE T3 A

O F Hays2] SPSS PROCESS Macro Model 4%
&at] 7Hd 13 7HE 28 At &=

6{} Model 142 AFg31] 71 39 st

249 WlEE 2As

2=225.521(df=84), RMSEA=.079[CI .067~.092},
SRMR=.062, CFI=.922 & HT7} ZA 0|
A EFake g1k 2= 9)gth

[S2n=aE=1
Oeog 2 ?i—_rLE 0131 EHOJ% & AT
i 3]

o2 FIYHAFY ThsA
Harman(1967)2
single-factor test)y & AAIBIATE w4 AT

R (cigen value)7} 1 ©]4F<Ql 29219] 57]]7} =
SHJaL, A HA 8l ABEAE 27.46%
2 50%s 94 ¥v FAE EAG ol
Td Q919 ;qu]];ﬂ o F A= ZHo] A
A 99ree olulsie wolth mebd Uy
k: d%@ TheAel v ez ATyt
ol¢} & H W& Podsakoff et al. (2003)
7 AR CMBAITH A A 9] dFo)7| =

)
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3 4 5 6
LA
2. 84 017
3. EENEAd -.031 -.070
4. AF-EAAA -.025 -181" -3327
5. BALS AL -059 007 -217" 288"
6. & FYUA -.041 -113 448™ -360" -1917"
M - - 3.49 2.387 2.005 3.594
D - - 768 581 654 698
Note. p < .05, p < 01

1=-217 p<.0DZ, ¥ FLA= A2 A
Zt= Ao 7 JEthr=448 p<.01). 2 &

< WAES A4 BA dHs ®
AA o= B s e 202 Yeyt

(Z}Z} r=.288 p<.01, r=-355 p<.0l).

off me o

e 43

AN BALS A2 AAANA F

B2 HESAHEES o7z xt

FESPAA Y w7l &)
U BAZS AL AA A
ool o] uNEFHE 7
PROCESS Macro Model 45 &-83}a] BA43519
o, Ade #E 20 AANSAL. B4
guAdo] BAES Aztel wlx
F= 903 Bl HFS mA=
EPThB= -.113, p<.05). WetA uH

uk
S
BAES Aol FAU dFe vd Aolzt

95%
v DV B SE t
LLCI ULCI
ElEkik 2784 262" 043 -6.10 -.346 -177
R R wAZE ]
-.113 .053 -2.117 -.217 -.008
(direct effect)
259 HAZS 283" 071 3.975 143 423
95%
Effect SE
Mediating(Indirect) Effect LLCI ULCI
-.074 .025 -.127 -.029
Note. p < .05, "p < 01
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A4 / 2E7Hggo| HAZS X0 oXl=

2 AR 7HE 10] AAEHAT
=3 e s dAES A4 A

()

sk

HRE0Pgd oiviztet B SUAIQl =3

2

AR-Eg Al wizast S 23

EEDRBESEE VL

5% AT 0% m—sm ol,

>
r
=
=
fot
=]
jn
oA
0z
o
Hu

Hayes(2022) HA] ZZHE dizjazt EAo)A

9% AL BER AR v 2 H57}
ofle}, &I Zdwlel s =71F
o7 wiglesteA ARE FRlek= zlolzn

xR ek B dFdxe 289 )
23 AFY FHS T 249 wifad
o] EAE Hrhekath okee, =U%

AZEE Bt 2wl
AREITL ol WABEAE
AN

i

o

do

o
o & fo
[ RIS

N

UL BADS A AA A A ARE ARy, 2dads E3 A
FEQHEAS A A ’ FUA & AR A % 30, 2EE waESg &
%011 b WESEAE AFe) 8 = A Avs E 4o AASAT HAEN A,

H AEHE EAeTE 4> PROCESS  ® FTUAI9} AF-E-E4 1Ho) AEAgae
Macro Model 145 #-8at] HFsldeh ody,  #AZS Azl dia] FAXHCE {3t =
heat 2o WA BHSAL B ATl W EoE GERIte = 183, p < 09)

A FEskE A4S MI Y 11 B 24 o2, 7Hd 39 sk © YA
ahe ANSE Aol ofel, xoh v el B AR HAHADY ARE AvEd UL
HERX->M-Y)7F 2R g A2 20F AR AFE -07450H,
ut ojgA e E=AE AFsE Aolth 95% AFTFIH-096, -0041S 0& Z38EA S
H 3. BAZES X st gHE
&0 WAZS A7t
o ZHQl , 95%
B SE t R
LLCI ULCI
& 3.657 868 4.213" 1.948 5.366
k) -.061 076 -.801 -210 089
s} 053 104 509 -152 .259
A -.089 057 -1.573 25" -200 022
A ELEQFH A (A) -408 303 -1.346 -1.006 .189
g FUA®B) -526 216 2432 -951 -100
AXB 183 080 2.293" 026 341
Note. p < .05, "p < .01
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95% Cl
g FYA Effect SE
LLCI ULCI
-1SD 3.000 -.037 .026 -.09 .013
Mean 3.667 -.069 .027 -124 -.018
+1SD 4.267 -.098 .034 -.168 -.032
95% Cl
Index SE
Moderated mediating index LLCI ULCI
-.048 .023 -.096 -.004
Conditional Indirect Effects of Leader Openness on Relational Conflict
via Job Insecurity at Values of Team Identification
0,000 == mm = = m m e e -
> _0.025f
f:
=
§ —0.050
=
B —0.075
L
Y o100}
g
"g —0.125
_0.150 k Conditional Indirect Effect
95% ClI
3.000 3667 2267
Team ldentification (Moderator)
a2 B seAlel =2E oi7iza Jsf=
A ok BAROR Fold AoR yeprh = 9
TAACE AuEH, -1DAE EAACE
Fol5tA] gkot} meand} +1SDOAE EA 24 W 7Y AT =
Moz folsiitt o, Yol AR £ ok 2% F U4 Ao A
RIS 951 AT A4S Fole  Fsko, ginde] WAZS sl oE
o]

HHER & ST =455 HF

e rjste Zle= £
49k 1 20 AN AT

B

S 7
5 ek Az
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YA / 2IE7NGE0| BAZS RIZol Djkl= Yo HREE0HY

ot 2dd mAERE $EAE A A
Fozm o8 - 453

# skl

AT A3, AU FHU AR
PPYE RFE H Jlofsh, ol FFAL
2 WABS A4e Fole WHEAR olo]
El
=

ARG g+ ;aam. 2, 7t )
A HEE HUSE FHUS AT T
I AEd eHRe LN, ole BARS
A%e Zoledl ARl olHF Ay
Y YA sE0 ¥4 U 4RHE A
o= Uehgrt
B AT Avhe e e o2y P
Atk
A, B AT 712 AdA Al
A AR e & ddel Ay
oehs B4l FE3jel, olzle] FHU A
97 Az WALE Azl ol B
AAEAE ) B 2ARge B FUA
o= BARE: Hold ol&7 9ot 9
oo 24 Y 25 o 7E drEe FE
2901} 719l 7 B4el 2He B
A Ge

z4

om, ZE4e] 45 A u

Ijgoz Aoz tFolx gl o9
O 2 Tjosvold(2008) #TlA]o] 3

#oll M= dFE OFH 1 7bsEe Al

Ao, A A5 TS A= TAH

JZi ox ¥

< 43
z2 Jlgl2nkd Aoy WA
1 pe oqtﬂ:g ZAlo] EA o] KBass, 1999;

Z2 Qe tigk PP aHe| T2 23S %
Z $HS& B(Chen et al, 2011), BA oA 9
Al 3
=

3 BALS A7 BAD 5 USE A
Aoz RAFQTI= %
ARA o Thol

3
o%aﬂr:h 2 4
s A

sy 7] . =3 2]
APHe THUOZ Sl A4EA S
FAsL % EZ}%Q T e Agd ke
A-53F 0 Z MR (Detert & Burris, 2007), 4733 €
FEAE RS Ak H A 89l
e & A7 dSPde SHAA ourt
Atk & < giok

£A, B ATE ARBIARolRE 42
A 2Ed 2 29le miyfisR dAste, g
U4 s BAZE Azdae BAdA 2
s 2 AU U AEL ol8F &S
AN "M ozt ok 712 25
ATES F2 AT RIA, AU, JAL
E Ay} e FxF .Y gold %
e @EAY®Barki & Hartwick, 2004; Jehn,
1995), & W thddA Sl o 25l %

k)
>4
m
&
>«
23
-0,
[o

Ty ke x-S 210 sk 2
e gdle BHGA, A8, 2018 AD
2] &, 2017; Simon & Peterson, 2000), Z]T]A)
;'(]--?—_O]/]- a]]’,ﬂ_/] E/\-]O] ‘T-L/KJOJ_/] /\13]7(‘] 7:]
de Tl 5ol od WA 2 FFS HA
<A g FEH AW B3 sihA
B Age duspgdel 7] ARl
gk Ee AaAFlaL, olE Fel uAZ
5¢ gHHoT AT 5 Yee AZHo
2 AR, 71 A7E0] B 2
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5 0] UA AE WAUEE et & AsiEtke vk, dude Tdsh 74
A ol 1er e ot ARy 9 FUA G2 a9 2 4 A8l
He wed P2E 2P ok, AHe AN ot ed BER 25 4Y
Sl o) e wa Aol B o4 WA © %%147} Felg e Az
E AEE Wl 422 Azgete A 48T BelFE oz, JE OB 43
A ABE 2 A2 Swed B 4S80 YD AP & A o
& ERIAE ARRARHS 1g Al ANGTHE HolA o4 Flels} gk

BE AZE APoRA A&HY sEYA

s | pad s AR AN

ol# g 2l
< SEOEAN WAESS ¢35 5 sdue 2 dves 24 U 2ol A 8 2 &
2 A7 Ay, guadel 7Y AMA 2 A el ga 22 AAE] AAA
BdEE Wz de g2 9% M & S AT 5 de Aotk
Aee olBHoE Y5 Aotk wehd & AR, 22 AdoA= oA @3] 3
Ad7e FF i Zs I #AE AW = B AAY A3 S8 IRt oy
s= Adgd WAUSFY] o4 e AT = FAYe] HFEdEEe € 22 5 3
7Rk Agdrks HollM 2ozt gl S5 WAA MARE 2AsE 90l F8
AR, & d7e @ AL AuitEs e ARG & Ao A ok, g
WALS A7 e HERE =4S B Hof A AT 7] AdE R
Ao ZA, ABAAAY o8] I 7ide & =S o, o ' Wl 4358 A
guA &3 F4 482 des BoF oA AF - ol wkee Eola d5E
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Leader Openness and Perceived Relationship Conflict:
The Mediating Role of Job Insecurity and

the Moderated Mediation by Team Identification

Young Shik Kim

Daejeon University

This study aimed to examine the effect of leader openness on employees’ perception of relationship
conflict and to explore the mediating role of job insecurity and the moderated mediation effect of team
identification. Specifically, the relationship between leader openness and perceived relationship conflict was
analyzed, with a focus on the mediating mechanism of job insecurity. In addition, the study investigated
whether team identification moderates the indirect effect of leader openness on relationship conflict
through job insecurity. Survey data were collected from 269 employees working in South Korean
organizations, and the data were analyzed using SPSS 23.0 and the PROCESS Macro. The results showed
that job insecurity significantly mediated the relationship between leader openness and perceived
relationship conflict. Furthermore, the moderated mediation effect of team identification was also
statistically significant. Based on these findings, the study discusses its practical and theoretical

implications, limitations, and directions for future research.

Key words : Leader openness, Job insecurivy, relationship conflict, Team identification
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