aaylelete A e 2 27
Korean Journal of Industrial and Organizational Psychology
2025. Vol. 38, No. 4, 619-628

https://doi.org/10.24230/kjiop.v38i4.619-628

Qo4 oo
g0l T8 @ 24 =7 M) B AY

'
4 H & o + 4
st
KR
[¢]

el

B ATE AdlA FaE Qo] ou) #E BRE HwAH o nAste, g gojo &
£ EA, 283 F4 =7 AR BYA BAE =osiath <49 9|ul(meaning of work)’,
‘Aol A 9] ofH|(meaning in work)’, ‘YEIONA1S] &JH](meaning at work)’, ‘27| Y= Y(meaningful
work) 59 MdE TEHOE Aol BFsta, wul ATeliE ol 7] ApolE F
B3] ek B2 A LT 8ol2 MY 9 AEsAY, FAstuA sk Ada Addst
A B FA =7 ARgo] RIWsHA G oY d 8- AT AR A AP
BFdE oFA7)aL, A 3 Rlal Bl o]@F FA 2 offgAl whE ¢ Atk ofd we & 4

FANE fAk N 2 Aol® WS FRele] Hysla, @F Bao) By

A

s

e
[e"

=7

i)

FR0| . Yol ojn|, LojlMel oo, LEo|Ael ofnl, 2o

t WA ;)7 BT At 4252 FUERAAE
Tel: 033-248-1723, E-mail: jilee@hallym.ac.kr
@ y & | Copyright © 2025, The Korean Society for Industrial and Organizational Psychology. This is an open-access article distributed under the terms

of the Creative Commons Attribution -NonCommercial Licenses (https://creativecommons.org/licenses/by-nc/4.0) which permits unrestricted
non-commercial use, distribution, and reproduction in any medium, provided the original work is properly cited.

2

Al

Ay
ot

Hhskd 1

- 619 -



A =

AZFe ;W Ft Y(worky ol T3k A
S ol de] oulE Fos) gk A, AA
A, A T Al

Gst o) wet Qo] oju=
theFet Al 3l A & Y AL (Muchinsky & Cubertson,
2016, ol ATl ] B REE AAE
QX ZARH ofslsh BHG A gt
28 ANTT AAZ 20239 UF A4
L000e] & ST @ 2AIA S5
9] 74%7} ‘9u] = Y(meaningful work)’
ZRmEol 71 Q3% Q47 SHIIY
(MyPerfectResume, 2023), 202411 &F 2| A0S
Gz @ ZARIAE A% o) Aug 24
A A9y 2202 Yol ofulvl o
(SEEK, 2024). ZjollA AAH ZAAE ¢

ool 44 v Bsmel A4 2 4
FAE B SLOR desee e
& 24 29

o

o K

R (A %n

a4 2020 :’i‘/]'w Adg o]
ol def onE AZ3ste WA
A3tk Uebsttr A A A F]
el e 7ol FHLY oAkt F
sHAl A S5, AT A Silver, 2023; Pew
Research Center, 2022), AAIZF 34 Y= =
=98k ASelf, 2021), ©]HE WMsl= )
ojFol = ALHUY. GFolA B
F2Ago] ARAHA U do| A gF-ol
of" A& sh=A o] ol# AL,
ARRE A 2™ A5 S5 Aol A
| Wkl ZEASe 22a=dA Ut

e ool 3% oe} sk, AF Yt

BN o o
DU
rL 2 9 o\

-

2 ox 18 o

=

i

[¢]

= B0 A% AsAbG ge ARE
GAA HAo. Axlel do] 7kl omo
gk o T mlmoll A WAFE o B Al(great
‘Z83 AFR(quiet quitting)’ 52
YO Z olojHom, AA o F 20201d ©]
T Agd Wsks dwste 4 wdd
o7 Ao oupe i Sed e =
A = Aot
oo met el A= 2020l Sof <A
o oug e ATEel Bus SusT
AEA, FoH, 2024. 1Y ol T 4T
= ‘4o oJu|(meaning of work)’, ‘U] Y=
AH(callingy & “dolgh
A
1

resignation)’,

Y (meaningful work)’, 03

MBS Y Aol Baol o2 A
A He PR FRAA ¢

L QTS AL, Belold e 24 =7
b gk 9 BrgstEe el BuE o
o} saAe] Aol s, Z4 b A

3} 57 3 Aol BER AL UerdT
B A7) 2Ae do) ofus FAHoR
Sl AHEE T 9lE B gojSo] AW
Z4zke] AUA zpo]=
A ol5o] of@ Hd_% 9 HgET
AvEozn Ndd Bay drel Pay
A7)SHE Aol olo] dg| ojn] 24
3 AFREI = AT ke AolE Hlw
BAgl], T ATolN BHo| Biahs
4 =7e) Aeg AgaT Add Fg ol

>

lr

- 620 -



Zei8 - 01FY / 2

U

2L 4 Jelsug sk
‘Aol ojoje| gy BN 2L

‘O] W](meaning) & Tolut 2, 9], Tl
Ad s Uerd Euk ofye}, AlEolY &
dol 7H 7HAE E¥ete Adoltk=d =
o, nd). 5, ouP= oW Aol tigh s
of A3=E, Iz Fos UeeAE 4
W 3CHPratt & Ashforth, 2003). ]38t 33 o
A E o, Lo YU|(meaning of work)E ‘Y
olgte= P9 Te o] A THAE, Ji
o] 5 2 Aol gk Azt Aol
HrdE s Aozt & 4 AThRokeach,
1973; Rosso et al, 2010). ©] FHL A= 7)<
o] FAHo® ouE FAHEARL ALEA =
g3 7o e W] wfFoll(Wrzesniewski
et al, 2003, ZAFA, 2014), BAz o7 B}
1 RSF AAS dkEs 9, 2017). 7S
ANA ‘Dol AAH e oguiE 7Hd A
A%, FevllAle 945 5 AA AE&
A AL AT, e

34 A9 gsel oust B 4% 9

E 199 oo @2

= [y

oMol oof: 80f 72 H HF =7 W0 o A

ol olAg ‘el Sl e wFet Tl
Heg Ul AFAnt A7 metel] gek A
ne Ade A4S A9t god, 1 2
B2 el olalsh A7 A3t dlalo] Ede
202 % 9)

o) Sju]'sh fAR A LT AEEE &
o2+ HEAHOE 9 Q= Y(meaningful
work)’ ¥} ‘Do 2] 2]H]|(meaning in work)’, ‘Y
El(2hol A2l ol W](meaning at work) 5°] Sl
THE 1. ‘9] dS(meaningfulness)’2 4] 2]
FHE Sshke &olol7] ol
(Chalofsky, 2010), ‘¥ oA 2] 9Jv] 5 H
BET F839 AL s e FATe
W 22z Ll AXAAAHAAA o
Uyl &4st ezt & 5 thKahn,
1990). wERA <o) ofm) = FH]le] dellA A

AN

I A F24Y RY B FFE
TS W, e JE e A)ele] A

T84elu 7H17F oln] W

ol Z& YA 7FAE AU YRosso et al.,
E
.

3, Qitgoz

Aol 4 .
AgEE ol

Q9| oo

A&l A9 on

meaning of work

Joll thal 7lelo] Relals H4e) Anw
Jepe ovle) 487 RE w2

e Fasrs AR AREE AAA,
A7 wE 5o Ael ol

meaning in work

SEIEE
LEEFDNA 2 , Aol S AREA wEt SolA 7
meaning at work o _
vl Aeke 4T, 257 59| o)
7N Q1o o IAZ |~ =23
o] 9= o meaningful work i ]7%]_ 1 sAHNAY FasA A
A= 7HAE 7kl

- 621 -



ool glgoleh gol7} WA AAso
AbgE wol =, ‘g A(spirituality)’ o)L ‘4™
S3t g2 Adel WYHE A9}
WO M(Bailey et al., 2019), ©]9j|

FolA coj] Qe e TR 2ol
ol A=

(calling)’

= o
ol FAHY FHE BE

©
=
i
fr
oo
2
_\,L

B
OEL

oX,

il

£ rlo
5=

ol

ol

al,, 2010). o], q_a 73640]14' }\]'-/]
o] -r°4% T A= omel o]
AAAA FAHNAY FAHH = %%
ol 9JmE 712 4 YThBrief & Nord, 1990;
Wrzesniewski, 2003). 121} o] oo} #H
AFEL TR FHH WeolN e
AUM Agto] St AL el ofule] FBL
Pl ek 25, o Lol ALl

M
o ﬂllﬂ rir

) r°l'

Q2s] ojul s el QA Slolmeaning
in workys= TA| QA TPt
oM AdEe AR, ASA, BAA
A 22 A ofn 52 e 2
< Yehlitks xpol7b QThPrace & Ashforth,
2003). 21U ol A= dE EHY Foi9
ohsh sl Aol WS W] ol
QafonE wF U ouldks YT &
o\ AHgEE A9} B

A (task) &

e, dEEF AN o Pl (meaning at
work)’ &= ZNQle]l ¥ I AA7E opbd, ‘YE
(workplace) 2h= F7Ha 1 Fo] ARS| A miet
oA At 24 W 9, 257, 4
528, A 9 9rE A FTHPrae &
Ashforth, 2003). Wt olE 7 A oA <)
A7) ddolg RS Ldte 9 9
U] (meaning of work)’ }+= T & W (Pratt &
Ashforth, 2003; Rosso et al., 2010), £3] %3]
AA ol ABA Foirt Fa3d wdle
R Aol o H3tsich

JBRE #HE AT 7Y A 1 5454
= B HdEshr] el ek Z2 8o E
ARESIAY, of, in, at T POl FFES IR
HYsh] Frgts WA do] gujplad,
g2, 2017y, <dollA e 84 on|AIAHA
9], 20160 T &5 Tl AFxH A 3
Aol de TFEE davt ok g 3t
o] FEo] BRI A3elA= o2 7+ HA
£ B AAs] ojHYd ERt ohlzl
Y FAE & A7 1 Hluy T =%

Ag 97 whelh

it

‘2ol oot 5 =F0|Ael 80 A

o
A s 2 2= 2
work’ @} “meaningful work’, 18]l

‘meaning at
woik e §01F TESA %3 BF ‘U9
ofu)E AgIHE A Ego] MM

Elu o]ouq(mz—sﬂ’ 2023;
2023; HA3ZF, oA H], 2017),
o] AAAT} sl ElFAdl] Hak

- 622 -



Ueis - olFY / 2

A

A O F Steger et al(2012)°] 73+ The
Work and Meaning Inventory(WAMI)E =] of] A
Fd 4o on| Aghe o]Fo® TS
ATFAEl of3) Wb P EEslE (R4,
2014; oA, MFAH, 2014; HEHF, oA,
2017), 4ol v FA= S8 7 g A
93 9t 24 =7 2 spjolt ey
T HEE Measuring Meaningful WorkZ= |

Z ol /LEERA O, “The work I do serves a
8= de HU & o

‘I have discovered work that has a

greater purpose(L] 7}
7143y,
satisfying purpose(U+= W& Tkl Z4-& 7}
A Qe wAYh o B X

N

0

o

N

rlo

ko

[

-

i\

o

QL

is
Mo
o_?L‘ fl —O.L
s % H
ST T T

glel, “ou] Q= o] =He
4. geh @ ?
golg} 7

PRUBI TG
o 1 rr

V5T Bast At
@Xﬂi d 14‘:"1]*1 AHERE 8olE Id=E
HYslthA <9)r] e Y(meaningful work)’©]

Ao, F QY AT, 2024 o

MG, A7H, 2024; olvg 9], 2024)9 4=

WAMIE AHEEA 24 e Qe olu)

U celo] g Qo] ohd ‘Y ejuigholeie

SOl WAL, Sl ool

o] ZAgtd Aolz, oH o4

Mu o e

ol AZshe ofulo] FElevee B}
DA G Wl Y ojuzh 2 e A

20fA2l oo 89 T2

U 5Y =7 Mo e Ao

o) 240 BYele S8 AEIE AL T
N
9022 *2g] ejulsh ol ofulz 7he] 7
o]& A AsH, u7}A Z meaningful workS
‘d ouzPoFE WHHZ & Lips-Wiersma &
Wright(2012)2] Comprehensive Meaningful Work
SaleCMWS) S DA U ofE A
Wek 9 EBYEE AT WES o glow,
A 414 (2019)2 meaningful workol]] TH3] ‘g9
ouAolgls &olE AHESIE AT

ATzt &AM AEd AALD ofn] A
‘o] AZAEo Tl Ag, do] 7zl
mlof F2 GA, ‘A TH 22 Ao
& A (Bailey et al., 2019), o]#H 3 HITFL
ToA GREE 34 =79 AHgdE 9
< XY oldl wet = ?i:rLOlWE ‘2
HS =As] s g A 1:(Bunderson
& Thomson, 2009; Aleld, 474, 2012), &2
‘B2 837 Slal NdE H E(Ashmos &
Duchon, 2000, Petchsawanga & Duchon, 2009)7}
‘Aol ompE FAsr] Sl A EEEH
2022; £RY 9], 2013; YA 9,
2015; Ad, 7474, 2014). A8 I T
o S Lol M & e 9n F shvE
AoBE AFelA do] ouPE gRolA =
Zo] FA-sity & = oy, B o
Al T Lo o= AW 94
ot ¢ & ®Fel 7t webs A7 23
o &4t olalE w71 Al Jhde] HAS
483 WAlstE Zlo] vkt

HHE, el A JPEE Do ofm AT (R
P4, 1999; 2000; Exl= £, 2015; 2017)+=
‘def uigle §olo W2 HFE Hu ¥
3] wkgstal Qlek A 41999; 20009 ‘A
o] ou] A= I A4 dRNAM FAF

¢
o

09; 2 E

(71 =] xl

O

- 623 -



CFBA, 19993 AT, 20000&
aclo=A Yol orlg FEBIGL
5, do) e, A
o) 7 & gl o
a9 aclom FAde 9l

9}2015; 2017)7F 7WERE Lof on] A
(work meaning inventory, WMI) H3F do] 7}
S ofnlE e WA, A Su
87k eQlog FEste] A8 o,
o] Z1A ojule f8T 1 4L

e BFd) Hgeita & & 9l

o
-
r{r

e
>

1S i
gbi
o}L
?i
o

. fo
o
[t:
ol
oft 4
e

™
Hl

I mﬁ UL S A= M
o
ot

A 32 Ay

1o
o

|

o

4 8

2 Qpi e 2eg oz g
o] B4 NdEd dA AHEEE %0% ds
AP EAE olE2HoE HEIML Iul
A S8 trel Qo) ool AFEL o)
e gol7k Ad oA dA HE
o) Aol 83 A & A, el o
oJu] = Y(meaningful
work)’, ‘o429l 2]u|(meaning in work)’, ‘YE]
o Ao o]u](meaning at work) & AZE TE
MAE€ FBHoR do ovpete st
Aol s vpepdtt
o wE el AGE A Bk T

5 Az 1413}

H](meaning of work)’,

2
=3, 94°M Nd 24 =75 3
Tol Hek B Egststs Al T
£ 19H 2YAE ol BAE O
£ 59, Steger et al(2012)°]
‘meaningful work(2]H0] Q= Uy E =AsH7] 9

s 7N
= Il Lo on] Axrges AR
AHEE I Qlol, EH A= JNdH g
WFow e JhsAol vk ®3, 4
(Bunderson & Thomson, 2009; AdH, F47,
2012)°]y 9 A (Ashmos & Duchon, 2000,
Petchsawanga & Duchon, 20090 Z43}7] 3l
A w70l U] ojn 240 FeEe
A T EASH, ol ANE sk
golsh 24 77} A=A e A AT}
FHEIL S AR
olol wet & Ao ouE tFe A7l
HA Aol FA 3 o] &4 HAdl wh}
P SA Jhde WEe] Adgsta, o
34 =TS AT davt ok o
FE ou|o FES xFHoFE A
AL & woll= ‘Lo 9H](meaning of work)’
Mdog dAsta, A 7pde
om] A=A, 1999; 2000, BR= 9,
20175 &8sk Ao B3 & St wky,
Mol dellA FHAOR sk WA
7HA], B, Az
oA 9Jr] Qe Y(meaningful work)
‘A oJu)7Hwork meaningfulness)’ & 4 7@ L
2 AAst wAMISH 22 =7E E83he
Aol M U HE A% 0 98 A
Mol 247 FHOE T4E ASoE Y
o412l 2|U](meaning at work)E ©]EZF 7]
Mo 4= Aol A 2 S Folk d

Efol 2 3tk

3} Working as meaning inventory(WAMI)

SE
(ol

N
Bl T orr oo rlr

}.

e ok
ol
o>

o
o

-
T

Ao e ou Ad A7t g
o= lofsta, @] AFA M =i2
771 fsidE e 2 B TR A

B
T

- 624 -



/ oMol Qo) 80 72 o

vE3 (2023). Y2

&R

N A7NG BEANAE o, FF T
AFolME Boh HEd g 44T 34 =
T AHgo] o] 701471 FYhitk

A7 EFH

A7k, WA, oludd, TAY,

o

AR~

A

A, A7H (2024

=T, AP, o224 (2017).

<312k (2024).
Fostering social entrepreneurial self-efficacy and
intention through work meaningfulness fournd Al
in experiential social entrepreneurship education:
The moderating role of social class. I A
e, 190), 123-138.
https://doi.org/10.16972/apjbve.19.3.202406.123
(2022). g = A ol WHAYAHE 3t
FEol A= FIF Lo omjot =
LA =2 izl Eael 1A
719 24 a3E FAew 4387
AT, 22(1), 175-187.

T3 o14). o= 2o 9n] HE Etgst
olsteiAT st thekel AA18Lel =,
oA e
A% oAl ARAGRH AR
-l ool WEHE FHOZ
SHTARB|SXWEE, 199, 3355

https://doi.org/10.22944/kswa.2017.19.3.002

ru> &N @ X

=AA,

2EH 2 g8lo] d Yujzke Faf o
o|zof mA= A
Aol zHaT}
AR 37(4), 237-266.

https://doi.org/10.24230/kjiop.v37i4.237-266

, ARE, 5“42&‘4 0151] T, =97 022

L P AR
o] &l
2]
sk

u]
=x

2 L o
S

- 625 -

e

o

Z'.JE.IRJL‘F“

Ao,

2 5% =7 M| f3 R o

35(2), 213-245.
hetps://doi.org/10.24230/kjiop.v35i2.213-245

A Wz do] ofn): 49
of2lo] wiyj st 2|HYUAET, 144), 3-27.
@, &UA, HAg, A8 013). FE

A2)2 ﬂﬂﬂ-mig JEdeA g E

she] BACIA AmAALH Ao ofvle)
PR ”L%X}OI‘—E— How AT

T 14(2), 1189-1208.
49, G35 017). WAE e 9w, 2]
T AYHE, 94 AEdFY &

A AUAY UEel 2Es) o3
2|8l X|: AR 2 A 30(1), 1-24.

E9F 016, 3FFH AT}
Z2] ]
2l <ju]s}

ZA!29(2), 107-131.

https://doi.org/10.24230/ksiop.29.2.201605.107

T4 012, =R ¥ HE
(CVQ-K) E}g3}. sh=2AE[S3|X]): MR 2

*'EIXIE 24(4), 847-872.

%OPH (2024). = Lo o] AT
cEd e A =Ee

|Znsat QATYAT, 26(1), 161-

&, A%, A9 o15). AU} 2329
dol 9 & PFol| mAE
Aol ouE wi/jaHE. HES
IXI 28(2), 715-734.
1 eA9 2023). AZE Qo] olm|7}
Aot mAe 9% 2] UEYA
Az oy, 3&E &
PN

K
s

001‘

o=

tot

x
%

ox, o
o
o
E
l;‘qu
_\:i
ﬁ

9
, 903), 63-87.

i



hetps://doi.org/10.22985 /kasof.2023.9.3.003

OM"J‘ WA, A7HD 2024). AEE AREA

FHUS Fozte] ALE A A} E oS

8¢l SFEFEFEAFY, A Yzt 4%
A TES A4 a¥ SR EEY
AEEI|X], 8(2), 153-174.
https://doi.org/10.48206/kceba.2024.8.2.153

o], AMFA (2014). AF-AXIH A FHHE9]
WA 4o ofue} PR FAaTL
ot=lglelelX|: oF A HE|K|E, 2604),
1109-1129.

l-z,:z;:]_, /\«17:1 (2014). ]:HU]—E_ 461 ,] zlz‘sg
S 4o FF/ejn] gl FRAze] #A
AN EAA Arasirel wjad
eIZ+ols, 35, 1-17.

AR (1999). AFHET Lo ofn] Hr
wE Gho] HHZre] Apol. HE|urstei,
1, 81-117.

A4 (2000). Lo oW A& 4 9 F

FrkEye] A ARE, 33(1), 137-158.

F (2019). L oA H#HFF FHAT

Z2 ) £33y "k FA0E. TAR

H AT, 30, 75-118.

1, o]Aw] (2017). =3 Lo 2w
(K-WAMD®] E}gst A+ ot=elg]
X: At S H4, 31¢), 1-25.
https://doi.org/10.21193/kjspp.2017.31.4.001

g1=, A3E A, EEd, B3, A7
g, P49, 497 ©o15). ¥ <u] A
= 2 el sheAEleR] R A
X A, 28(3), 437-456.
https://doi.org/10.24230/ksiop.28.3.201508.437

g2, A¥E 484, AdF 017). ¥

o

A4

1o
ot i

on) HE TAERE 2% AAUS %
Moz SRMEAX. MY Y EE,

3003), 357-372.

https://doi.org/10.24230/ksiop.30.3.201708.357
HEERIE, dasdTd 2020, EHRIE

2 AR PET ZAF BT [Blind’s

Index of Employee Happiness reportl. ©-E-2}

=,

Ashmos, D. P., Duchon, D. (2000). Spirituality at
work: A conceptualization
Journal of Management Inquiry, 9(2), 134-145.
heeps://doi.org/10.1177/105649260092008

Bailey C., Yeoman, R.,, Madden, A., Thompson,
M., Kerridge, G. (2019). A review of the

and measure.

empirical literature on meaningful work:
Progress and research agenda. Human Resource
Development Review, 18(1), 83-113.
https://doi.org/10.1177/1534484318804653

Bloomberg Business week (2021).

Your Job in the

How to Quit

Great  Post-Pandemic
Resignation Boom.

Brief, A. P., Nord, W. R. (1990). Work and
meaning: Definitions and interpretations. In A.
P. Brief & W. R Nord (Eds.), Meanings of
occupational work: A collection of essays (pp.
1-19). Lexington Books/D. C. Heath and
Com.

Bunderson, J. S., Thompson, J. A. (2009). The
call of the wild: Zookeepers, Callings, and the
double-edged
work. Administrative Science Quarterly, 54(1),
32-57. https://doi.org/10.2189/asqu.2009.54.1.32

Chalofsky, N. (2010).

sword of deeply meaningful

Meaningful ~ workplaces:
Reframing how and where we work. John
Wiley & Sons, 2010

Hackman, J. R, Oldham, G. R. (1976).

Motivation through the design of work: Test

- 626 -



ZEIS - o|FY / LoMel 2O): 80 712 H =Y =7 MEof it A e

of a theory. Organizational Bebavior and Human
Performance, 16, 250-279.

Harvard Business Review (2021). Who is driving
the Great Resignation?

Kahn, W. A. (1990). Psychological conditions of
personal engagement and disengagement at
work. Academy of Management  Journal, 33(4),
692-724.
https://doi.org/10.5465/256287

Lips-Wiersma, M., Wright, S. (2012). Measuring
meaning of work: Development and validation
of the comprehensive meaningful work scale
(CMWS).
37(5), 655-685.
https://doi.org/10.1177/1059601112461578

(2023). 74%

Group & Organization Management,

MyPerfectResume say meaningful

work is most important factor for job
satisfaction - MyPerfectResume report. PharmiWeb.
https://www.pharmiweb.com/press-release/2023-0
7-20/74-say-meaningful-work-is-most-important-
factor-for-job-satisfaction-myperfectresume-report

Muchinsky, P. M., Cubertson, S. S. (2016).
Psychology applied 1o work (Yoo, T. Y. Trans.:
11th ed.). Sigma Press. (Original work published
2015)

Petchsawanga, P., Duchon, D. (2009). Measuring
workplace spirituality in an Asian context.
Human Resource Development Review, 12(4), 459-
468.
https://doi.org/10.1080/13678860903135912

Pew Research Center (2022). COVID-19 Pancemic
continues to reshape work in America.

Pratt, M. G., Ashforth, B. E. (2003). Fostering

meaningfulness in working and at work. In

K. Cameron, J. E. Dutton, & R. E. Quinn

(Eds.), Positive organizational scholarship: Foundations
of a new discipline: 308-327. San Francisco,
CA: Berrett-Koehler.

Rokeach, M. (1973). The nature of human wvalues.
Free Press.

Rosso, B. D., Dekas, K. H. Wirzesniewski, A.
(2010). On the meaning of work: A
theoretical integration and review. Research in
Organizational Bebavior, 30, 91-127.
https://doi.org/10.1016/;.riob.2010.09.001

SEEK (2024). SEEK’s workplace happiness index.
https://www.seek.com.au/about/news/article/seeks
-workplace-happiness-index

Self, B. (2021). Conducting interviews during the
COVID-19 Pandemic and beyond. Qualitative
Social Research, 22(3).
hetps://dot.org/10.17169/fqs-22.3.3741

Silver, H. (2023). Working from home: Before and
after the Pandemic. Contexts, 22(1), 66-70.
https://doi.org/10.1177/15365042221142839

Steger, M. E, Dik, B. J., Duffty, R D. (2012).
Measuring meaningful work: The work and
meaning inventory(WAMI). Journal of Career
Assessment, 20(3), 322-337.
heeps://doi.org/10.1177/1069072711436160

Wrzesniewski, A., Dutton, J. E., Debebe, G.

(2003). Interpersonal sensemaking and the
meaning of work. Research in  Organizational
Bebavior, 25, 93-135.

hetps://doi.org/10.1016/S0191-3085(03)25003-6

=3

Tl-=

FALA) 2025-11-21
Q)
=

A 2025-11-25

- 627 -



2SI 4g) 2 2

Korean Journal of Industrial and Organizational Psychology
2025. Vol. 38, No. 4, 619-628
https://doi.org/10.24230/kjiop.v38i4.619-628

Meaning in Work:

Clarifying Terminology and Guiding Measurement Tool Selection

Tae Woong Kim Ju Il Rie

Department of Psychology Applied Psychology Institute
Hallym University Hallym University

This study critically reviewed domestic literature on the “meaning of work” to examine issues related to
conceptual ambiguity and inconsistency in terminology and measurement. Although constructs such as
meaning of work, meaning in work, meaning at work and meaningful work are conceptually distinct,
many Korean studies have translated and applied these terms interchangeably without sufficient theoretical
differentiation. Moreover, inconsistencies between the intended construct and the measurement tools —often
adapted from international scales—are frequently observed. Such conceptual and methodological
inconsistencies risk undermining the validity and reliability of research findings and hinder theoretical
integration across studies. Accordingly, this study clarified the distinctions among these related concepts
and offered recommendations on the importance of selecting measurement tools that align with the

research purpose.
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