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A g 2AUG3} 2YH YTFEYOL 0]o]2(Wang

et al., 2024; Hao et al., 2023), A= #A7]4 #

Aol 22 Aot FAS Fske F,  HolA 229 AA AAL HE e =
&4 AR AYole dES FAA
a7te 7199 ARE ) &9 olgg &8l HAPFES st Bl &g
of nusEYA THU &AW A A YL oY wE US| AshAE 24
de 27 A8 RASE 94 R9eE  TAU Wl A%, T AM F FAL A
DFEG. IS A BROINE 24 ¢ dskeAel BY AUl JAE AAHeE
whodd loR, WA Qe sl & 7HE Bash Atk ASEAY ol B,
2% wlo] Ay ARot MgA U 1980l w2w Aele] gL Aeld S5
22350 AtjH o2 s LR 8749 45%e SoA FAHPBume &

224 WAL FALO FYE FEADL gl 2017 AT, 2017, FAT AN
27o) BAS ZopAd ANRE AYSE £ 22mE gAsE AAY 2AE gt
457 Q92 1Mo 2o AWAT A4 Wl P ol BT 3,
St 2 YA 23S SWsHAITHHarris et al,  JRI0] AAE SAshE WHAlel mek %ﬂ;ﬁv
2017, ZHQIOlAl B - BA - AYol Wi 2 dF ] R} o] JIFE Wtk
23E Fusl7| & SHCKDetert & Burris, 2007; 2} 7] T Gself-construal) 2 7RQlo] zAE =
Edmondson, 1999). HFiZ2 &3} Hl&g]4 I Hz ZA 2 Hode=A ZL AsoEd =

2AYFe WIHOE BEE ABAAY 2 Az RHEAY B Aw, BA, 95
2 o|9s JPEHANE Av|AHo R Z2Z AlH Wk S 4% THMarkus & Kitayama, 1991).

G AEH FUAE ALY bsdel AT BYH A AL AW AL AU U
(Morrison & Milliken, 2000; Umphress & Bingham, 3} 21Wd& ZA]3le] EoJE EAJYS v &
2011). g2 A & JtsAo] Z=AYHDePaula &

$SOZ  Goe, 2016), Mo we A% IS Y3

QAR HEFog HIEA PFoR ojojd £ gl

2

AEA A 25E ML 38let d5or oh AuEd A RS 7H ARl B
o]oJ & (Gendron, 2011) BAA o 2= A 2 o Zs}E fAAIS HAFo vlEFH A
o] 71815 Adsla 237 sk AZE v 2AYPSS FudlEte Aol oy, v
BAZ a3s ZeIchRahman et al, 2020, A7} FEI Ao AE A7]1H ek o
Yildiz, 2013). Bl&2]d 2HPF2 7Ll & da S8 BAS Hddr|= ot
229 @714 ololg 93l H8A8 71ES 9 (Cojuharenco et al, 2012). o]AH AV FAFL
E=Hor Swtele dlse oulskedl, ©7]1 wWeEtd] wiet Nk ARE zHske 2R
Home AAte] Bkt 229 o]9g A7l EAL Adoh

= A BY F AT, 24 U Adad A7|Fo] s Aee] SWHE AFT
= &3l wES Al eke@e oplsia oW, HeE3E7FX] A & (collective goal value
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orientation)S 7f¢l o) A& EF 9 JEXE
2451 5714 lEos 449, YUE
EARAGHE o] A 4oE Ao
FAa BE ST 2AS 99 WeeE
3] 57| Z(Brewer &
Chen, 2007; Triandis, 1995), @3} &2& 2
ANAARE 23 Jeg EA 2hdAME
e o9 Azt =y ds B v&EEA
oS Fstd APdE HEIFTHChen e al,
2023). o]# g ¥HA e AV|EdH A2
o &4 ol g AdS st T
o}
A7 F33 AGERIR A G o] Agad
Z A=3 &4 2do] SYM-COIN(Synergistic
Model of Collectivism and Individualism)©] T}.
SYM-COIN2 & el g3t F717 Sl A
S97 A7 24 AREEAAgEe 2
fol A9 ARE £2FE ANSHLHCho,
2015, 2016). =93 A7|#FS FAH £

JAF AZt, AVRIAAAGHE FF
2l

uly

£
4 ¢
Fo

Hel i@ EE ATE AT

e

2
=
Ho
o
2
Ogg
offt
lo
o
Y
N
Ny
o fo
ol
El
ot
o
K

AL

roe

=R
Burris, 2007). &, @A o 2= 7l A =
&4, BE 71s4, 34 o8 5 ves
s, AV|HoRE oF S5 AeH
A, FRAH Ags B3 22 o
7FA& 4 S TtHEdmondson, 1999; Morrison &
Milliken, 2000). ¥ &2]2 BA| 7iAsE
AgaRior 74" A FALH FAAH
@A, a3 =93 A7|tAvE sl st
ok WA, A A A GF-et oAt
AR FFEE PAY 5 doke dHoE,

19 > B o
Mo fu = oo

TAHHULE stodg A oHo] Al W3t
£ ¥e T dte 7ds FXske &893
Aol ik Fstel a5t 5 VIHEsS
S7H 12 T Hassan, 2015). A4 Al =3
of tha AAA ofjHo=m, &3 4ol
HAC R ojofAe HAEAA miAd dTs
FeitteE 77 R E T Cheng et al,
2022). AT} B FAYLLS xAd fg
L=

AN D FFA gk AgAo] ZslE o

+84 $HE EHT 7teAdo] ATHCheng et

al, 2022). =, Y& z7|FA= ACle] =
&

298 %Y SolAE YustE PEe
NEoR PFE ZYES £90, w3

$FCHHuang et al., 2024).
HhHo| AR FoRE trd] oS wY
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sgol 9!01 io]t P%"a"ﬂﬂ] Z2| g5
AN W A
A EREA A B Ao B
o, 5 e ¥ T2 A 0
So2A HEo| FE3YTE Morrisond 5
S(003) FAEe LolA AR AEH 71‘—_]
oz FEAYG Wi FRE ol
REE s3] AT HH AE)
59 HEL BRI} 249 o] g 13
9o AnE dEnow el B
T oleld Adske WEo] uEHoE
Hole | nThs We 92 AT 3
gog ANED YRe wlHoE 9P
2 ST olHe ATIHAT, AT
Ale] 2, Q] AE, i 71319)
PO S
3l Morrison & Milliken, 2000). ©]23F R &
5o FE A= Fa 89og Jlle
5719 A2t AEAde] FEEa ok A
A A o] Eself-determination theory)ol] WEZH A&
A E7)3= dY)g =28ty 1yt 394
RS U, ARHon A e
A9} HA TS HATHChua & Koestner,
2008). AAE WA F7I9F AEAo] =EF
= 7Y A9 oHe s E YATL
AR, ol - 51 - JAEE A5 B
ol AuACE s o= Utyn
(Song & Cho, 2025). ©]= 7)ol FF-<} oAbE
Sicka A7t

O:
O.I.4

¢

=
(2

mitj
O}n—ln‘,oﬂ-o,ﬂl’ﬁ',
ool it N> ©

_—

at

U

L

Bol AdPEe N 5
Ao wele] ofm] gl Wk olojd o]
gt JltiEgel EobA7] ulEo|ChHassan,
2015)

B84 21228 F(unethical pro-organizational
behavior) & ZZ9] o] =X AU B35
© 72 FHHAAT 9 2oy AE 9
Tl Wk WS Rt oA, Hl
FEAF 2 o)F £4& FAl Zte
CHUmphress et al,, 2010). o]+ %2 0]9)& o
pog 27 e ordes s A9
2, W3 43l A9E 5 ot 474
ozt 2Ao) zish BHE AT 5ol
I THUmphress et al., 2010; Umphress & Bingham,
2010, 53] F4 AR AFA] Ax% 2
sl 24¢ B2 AT =2 ARlo] A
o7 FYJrh= L—Er & A JdTHUmphress et al,
2010). AYPAT= v)ggd 22 PFo R

l‘

02 AYPsd, =34 f‘z A3 A H] AL h%é,
=Y FH8 Ag 5= l/\l*o‘};’it} ZWH, ARy
219889 THAH BAA dAe 22 5
o} o]9g H9AM F= AYE AT, &
PAR-NES TS PERIAS @%ﬂﬂ ﬁf&ﬂﬂ ek

& 4 QTHGrabowski et al., 2019). gaﬂ Rl
o] A% F7 7 R AR Hlas F
Bt A9 gRE A A= A ks
A vledd AxAgss FEE 5 9
(Zhang et al, 2017). AR, AL 212
et B AT ATl wiel, =
o|e]& g ErtuE Muolete Ao A
2 0 R fvke] FejskE golsHl sk 3
A5 WAEESE FXE 4 UTHUmphress &
Bingham, 2011). YA, 7A4YLS 2 7] I
slof A, 1Rk Al 34 T tefe
Ha}l 7S 2ot =84 Aot ot
B ko] AR =S st s 2
ZAY 5SS G THUmphress & Bingham,
g dEelyt 5 ofiM=

)

2011). 12y} B¢
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2E JiRlel Rl&dd xA s hgshe
AL otk Al ESEHAAA), 249 &
g 4 34 IE fud /%, ?ﬁ‘?-ﬂ/] HEA
S A VEAS 2t &3 2
glutol] gk o] dA tig-& Y3tk
& &g FAYsH vsEd P9

AdgE olsfislr] ffeiA= 7HQlo] AMle oF
Al Astar Aojet=Ald tiet SR AR
2 Zold "ert 9t A7) EAKself-construal)
< o] ARle FHA EAR HeA, A
& B3oEs Az BeAd wE HEEd
(Markus & Kitayama, 1991). A7) EAFS AL3] 4]
RLE o PO I S 0 P = ] R 5 T 2 o K o
Agshe WAS FAsHH, BAE TEd =
= 3 el 487 dFS I HCaldwell,
2009; Ermolova & Tyutyunikova, 2022). W&}A] =}
7]1/\]—2. =31 /H?'ﬂ: lﬁ?_]_o] O}L]E]‘ =< 2] 3}

22 RN Folo] HRIHHL FITIR &
Sl g sk ) Whe Wase
AN Bk 7)Fo 7 AF3T)

™A A7]F A independent  self-construal)2
AT AAH UHE Al 2 B
Qe 21T & glevk, 2F A 43k o
Yo] sl 4RI P} vl 2
AzAY o2 Agd 5 Q) HA A5
& 3

Finterdependent  self-construal)2

(o=

A FAsel ARl w2

Az2AgFow ojojd 4 AT,
W A=t FAgol gdRE WA=
£207 BAE Mo FEAE At
(Kithnen & Oyserman, 2002). ©]¢} 7o) z7|®
& A% meEt &84 == vledd 3o
PFoz Hrse

fo N
2 fo

o

l‘-ﬂ

)

:[o

ol
H
(o2

}—d'l:[]‘ =0 E
Ak ok 247 /1Mo w A FAES
F5S A3t Y AFo|AT 14"

rot
02
1x
~
Ho
il
k]
o%t
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o2
ofn
10
ox
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[
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Pl
N
Hl
0z
>

2L oflm, 4g3 AEH FaAtgol wet
W3S 7 QUTHLobo et al,, 2023). Y7 A+
B=rt gl wet fredos debA A4l
o] AAAH ELX st WES 2UT + 3
25 A AZKSpark, 2000). EFH 7Hele] AA
e AY FHoAdd dig 7IdE Fgsi, A
Al Fe Y52 iAol Ad TEA| o 93 &
713} = T Costalat-Founeau, 2007).

7 Aggt 22 AFelA IR =
Zlo] PF& Aushe H4 eflew Hd
TKRamachandran, 2023). $7]= W& 579 ¢
A 712 FEEed, 93 adle Afs
A7 s Bsehe AF 79 2, W
Astd WE e ofF BAde] ofd #F
I AAE BHOE she P& AUk
g, 1985) sk o] %71 A
e 24 YA ALle] J8E& A
N1 %—&?‘& Aoz A7s1A 6PU%, ol T
Aél%_g] 83534. le /er,].o]] :LPHPH

?:ﬂl:]-(Chang et al., 2022). Oll: 2718740 qF
3.
[]

Aoz Aol S Ay WuolA
3] = Q3ltHChoi & Kim, 2021). HGEE7}1H]
Ao olseA
Aeka 1A sl 4elE af9
W, ol AF 579k 220

Age zHe) Azol

Qo
>,
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QITHChang et al., 2022). ¥ A4 HAERE
T A 71 719k 71248 AFES
ofmaiy, A 3k #¢ FIA= 7E
9o A A g9 el wAsE,

A T2 dEY =94 geEste] RAe
g3t Wk 7l
o] At} oje)e AT, A
=L W AR oo tid &¢F
A71817| % hBaum & Zok, 2020).
A}8) A B TKsocial loafing)2 T ATtollA] 7|
AFe) o] SAT AREL EA HUL
TEL fro Bl A =3 o o 3
<= T, fde] ojefol} it
S713tE A B TAYHRY dY FER W
2 Ho|THEarey, 1993).

7 R ABelA BAEe st
WA 7= H F8% 982 Itk 53] Jd
EZ7MX A SFAF-& 27 A A o] Eself-determination
theory) TAIA 284, Fstt, dAA &7
F5407 PEe WASE S, Y
4 02 o 8D J=u TE o
AEL A7) 2AHOR FANES kD
& Ryan, 2000, el ARTTANA L
24 43E 9% 294 Bug 24
B, 54 zAdAE AW oo AYs =i
Pe B vend WUE FUN AY=
THChen et al, 2023). ©]¢} Zo] HoHs
Agge wld Qeulg s,
B1 A9 AT Aole] BAH 4EAE

A AFHTKYe & Robert, 2017). RHE 7]
THAA 0] we e AREA A )
3, B3, Bl Z*%QEM R
71t &80l yopA A s
74 Aok =3 *Ur 4 A
48l ZA A= %2 o]dde wi

3T
=
3

EEAERET

i

N

:

|

t

ﬁrsL'

N
U

40 do O Jm oo Mo KO£
o= o e o
o

O

o 9

2 % Y gure] 49 930 e
ol gEAe e AEYs) 2
8 4 o 4% 53 FeW e

Beke gelsh gk
ool wolE Wi ¥ ATE A%
gk BEANAGA] Aol 2eld Holy
Fol HAE AYEHNE GASIA ek
A, 2 BADE, IEAE, vads
ZAPse ANFAL A F5 TH
=4 %3 499 Aid 1 497
Rtk o8 Felvh 2ok 3A
T WAUZS WEs 43T
o

A7\ EAg0]

o
R
E7AAF LA A
=]
=

23 =YA ZME“A 7%&% At Zrofsy
Y WEH AYYES FA FR3= e
E395 AE3THChoi, 2015, 2016; Bechtoldt et
. 2012). FJAERIIAAFE L e 4
A AR g FHA ARE AFst,
EYA A7|HS

al

42 FAA
sto, 214 wAe] 7y A
A A HIES FHHOE A THDetert
& Burris, 2007; Morrison, 2011). £3] FT&E%
A A G0l & FALLE FE7 ol A

718 A o2 QAlstrr HEo A
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g e 7t S E H(Detert &
Edmondson, 2011), 92]% £¢7]¢ 894 3
A EEA dk7re] Zrlste] LA wrl

o2 o]ojd shsAo] ol thKuenzi et al,

2019). IEFS] A9 A2F a3t gl ved
ARBIANAEE 23 FAE

_i-l

87| % &P (Wageman, 1995), S
o] FAA FF AN} z8 FE
o] 452 F 2
EARABol e FHUE BE B
ofel gk HEo] ofsta A I9H AT
Ags A9 7540l E&tMorrison &
Milliken, 2000; Brinsfield, 2013), ©] ZZ|A =

$dE ohe ®
& AEstd AES 4

7( 2] Z Al 'Esg%oﬂ /\1

R |

HE A7 £l

4t 4o c4°

_YE

ASFH(Gully et al.,
7(4 OLE’Z]oﬂC =

_HU

oFsiAZITh
(Wang et al., 2021). WFH FHAEF 7R 2] GFA
o] ¥&F N HE Ut SUFHAGU &
7] A3 =Zgojo] A A5k (Umphress

& Bingham, 2011), ©¥2 27| EAre] A=A
o 2= H{E]d IRAYFE HAs] of
He & 9

Rl

N,
L
Bl
B
N
NS
~
o
ox,
o
Ir e
Mo
Ry
(o)
(o
o

<]
N
au)
ox
A
i
ofy
>,
QL
r
=1
i
X
B
do T

2

ol
ol
U

ofN
>,

o)
<
2015, 2016). °] A¥L &2lF o
Aot ARe B3] 9s A
2 Al Bhed, )
717 o]l YIFET A71A Alg 3
Aol #Hoe o IA HrleteEs
(Detert & Burris, 2007, 2019).
Ao BB EH A|FE A= *J%Loﬂfﬂ
ek 25 3)97) ofe), Hdhel 4

2 A
2 A

o]ﬂ‘— WAooz oWE FOo5ly =
SZH

r:lo
ich
ax
T
i
re,
=2
R=)
ri
rir

<
o

Kuenzi et al,

=
rn
o H oot £ e o ¢

MD]-(Morrison &
Milliken, 2000; Brinsfield, 2013). H]&-&]&d =

Aagol telns, AVBEAAAGHo] &
o AN FBEH ATEA] e
B ARE A% F4 WIS B NS

Alesis AN BA0] A ThEol, B
71332 o2 &dd BAE 9= 34
g AANES YA WHT Aol 2
THUmphress & Bingham, 2011; Chen & Chen,
2021). wEbA AT o|EA AT H9E

F7RAAFA ] AL T wAS FX3
I AES A waEld AxAPES
Aardle BFoE, 494 FAYsTE A
vkl FA% dEFE U]@. ZoR oS3t
QokslH B 7= SYM-COIN®| 7|4
3 BRI g AFEaNE EUZ &
A wol, JEYE, vlegd x4y =
A% FHE HAFIL olF Fa) 2F A
2% Wlo] AHHAW Al HFo|g
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i

LA
&3 7HA 71RE &7
dold AAxRDE

Fgsten AFdte, SYH ANEYE 3

—_—

B ool gHS Y 714 AR, A

EARE 20259 62 1Y9FE 108 1Y71X
of 7§ 3 Lezedlor HEAE FHst

RaL, 3380l FH3IAT HOlEE AWt
HAo A EAHSAY BEbdsHA SHE A
=AE 317E A F 30787t FET 4
AR FdEo HF FXo) ARSI A
e oA 1927(62.5%), B 1158(37.5%)°]
ATk dHOE T 3039417} 117H(38.1%) 2.2
7V kAL, v 304 HYE 897H(29.0%), W
40-494] 6978(22.5%), TF SOA| ©]/d 327H(10.4%)
o RBEFrh o g thstud@dA
o) £l 1828(59.3%) 22 trE A3
o, AEY Y 58%(18.9%), 1= ©|3} 38
B(124%), A EY ol 299W04%) w0l
o 18 Fee At 229%74.6%), ¥Rt
2] 78%8(25.4%) 0.2 YEsTh AR £t
L 13 vvk 82W(26.7%), 1-31@ 6778(21.8%),
109 o4 639205%), 359 539(17.3%),
5-10d 429(13.7%)°19 . AFEEE AH -
gg2lo] 147H@E7.9%E 7P w@eka, 1 8t
of AMul2Z] 13.7%, YLA 13.1%, W4t - 7=

wx rir

e

b4

12.7%, 71} 6.5%, AT - W2 6.1%2] W]

AYFLABFY SEANNGY 2 59
Az olEH 2|2

H AFE Choi®t B E(Choi, 2016; Lee et al.,
2016)°] SYM-COIN®l| A3t kgt 7)1
z—l_%l—ig}&;ﬁ

o SEHRAE AZw WE SYEeE
A0z PR ok F 16708 %

2 =190.90(df=99), TLI= .94, CFI=.95, RMSEA
(90% CD=.045 (.035~.054), SRMR=.049) (©]3&}
o, 2017, AAY), AP A EA A
F 7k AR =28, p<.01 (N=16000Z L}E}
WTHLee et al., 2022). o]&= HAET} 7|90 o
A AIF AR ARG A E
& 593 FANIoEA S5k As UE
Wtk 7R A O AR «Ree] st
NQle F37F FEetd, Jae] &3 94
THE Folof 3t o o] Fxe} JHlY
w37 AEs, Jiele B®e] $4e9lE
Folof gp, “Feo] WHslr] HsiMe HA
Hoh d¥o] Hasit o o] HAshy] 9
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U el et $F tEA f5e
S Q= ey Aol Adagle] Y3ty
A gty Folty A= B4 Ay, o
ERTIRA G L 872, EYA AU EAL 828

2 Jehgth

O:

& e o] th(Hunag & Paterson, 2017). £ 9]
A+ Huang¥} Paterson(2017)°] &3k Hot
&84 A AEES ARRSH sA gAE
=2 ZAA, 2 "HolAd ZAA o
A Sle Aol diEl sAAs Asta 9
AL ALt 5 352 FAHA
Al BX A3} Cronbach’s agte 8712
e}

A59%
ARYFL Aelo] AN HR} 23
BA F9T FFolt ol A B

BRI g 4=258

B A3} Cronbach’s aZ-& 807= UEN

Mgl A249%

WgeH AzAYFIR 242 o]olg 9
3l el AAEE HlEYF FTo=M
Al WA ANG 8T Qolw, 24 Fe
23 FHUL Slaio] ASjolA HEeelthn
AANE Wi H& AFH =Y S12e A
Ao Qe dEs u|Frh Umpress2t
Bingham(2011)°] 7R¥Fst v]S-E]% X1%22 dPF
AL g At sH HAE A
$93, e "ol olojo] Hrkyl,
2 Hols® FRE ShIaAA
S 3wEeE AN A=
Cronbach’s agkS 8492 e}y

B
™

[y
it

=%

o
Ack

go]
k<]

et
23}

MroL
v

g

}E B
371 919
2011; Mehta, 2015). &, HAFAZ QI3 &3
= 5 e HasE s A Spector &
Brannick, 2011; Bernerth & Aguinis, 2016) A
gasrzow A%, Aos, 2AHY, 97
22 FAYT: ABL 9

AR Aolg B4 el - A% - vlgeld Wz
A5 MYl JFL F

2014, 24& LA - DAL - FET
of vAlsh £EE Wil wel, A% 2 o
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Z7HE 5o FEe mE 4= 9 ThMorrison,
2014; Ng & Feldman, 2010). T3+ ZZ {33}
9A7L BEY S04 FE 9 Be zes)
2 Aol B3l WY FHT 2] BRI ES

A2 EASFI THVictor & Cullen, 1988;

SD=0.76), FEFFL M=3.246SD=0.97), H]-&
g7 12AYPFS M=2.53SD=0.95)E L}EF;
ot AAHoE FAEFIIA|AFAF ] Htol
71 =3, vegd x2A5 Heto] 7t
7 Stk Table 10] WEW, SH3 27|

Park & Blenkinsopp, 2009; Detert & Edmondson, & HEEZ7IAAEF(r=-39, p < .001), &
2011; Morrison et al., 2011). 4 FE9| 54 A dAYFe=-16, p < 0 P HFEYF
I el BEE RIS 8l 7IESAE A (=-18, p < .05¥ FF IS HYTh E ¥
Zalgon], We 1 1} WA Tels] o wed AzHse FHe folshA el
a gaEAae AN olold 7t FeId  Ae=01, n9, FHH AV|EATOZE W&
TS THHETE 3 AH FAEAE HE F IAxFYPEE d3Fs] AdHue As W
2 3k HEAETo] fF A% B BT JRBWAAAFHS w7 By
£7147] BAe1 Do xPEe] Fo B3 FU 459 AH WS BoI=136, p
TS AASHL, FeAd JHEZE AEst < o0), HEYH JAxAYFsH=E T T
Rk o] BA ARS Holr=-37, p < .001) &F
FoAE st vlEgd HAE AAlse
ZIEed 9gs 3 Jehdn =3 883
|+ A= HAY TS vEEd x5 B 4
= Ho(r=-32, p < .001), F A3} WHe7F A
7|rY, HESEIKREY, 228 B0 oz Aukd Ik FodEels s
& o] 2 o N JAEYES &uE EAFe Aol
Fo8kAl alr=-.06, ns) HIEE]A] 223
7I1eTA A%, =84 AEAY Hite  TIde AAFEY B o] BEE A
M=3.618D=134), JFERIIAFHLS M= (=10, p < .10), HFYPFo] FY ALY &
5.14(8D=1.20), &&d FAPF M=358 7 Folepriag Gt ue} 7)o gt
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Boundary Conditions of Ethical Participation:

The Interaction of Self-Construal and Goal Orientation

Yunchae Oh Yeongseok Han

Hoseo University

This study examined the differential effects of the combination of self-construal and collective goal value
orientation on ethical voice, silence, and unethical pro-organizational behavior. A survey of 307 employees
from Korean companies was conducted and hierarchical regression analyses revealed three key findings.
First, collective goal value orientation emerged as a consistent predictor that promotes ethical voice and
inhibits unethical pro-organizational behavior. Second, independent self-construal functioned as a boundary
condition through interaction with collective goal value orientation. Third, interaction patterns varied
across behavior types. For ethical voice, independent self-construal showed negative effects when collective
goal value orientation was high, suggesting interdependent self-construal is more effective. For silence,
independent  self-construal reduced silence only when collective goal value orientation was low. For
unethical pro-organizational behavior, independent self-construal showed strong inhibitory effects when
collective goal value orientation was high. This study extends the SYM-COIN model to the ethical
domain and demonstrates how identity-motivation fit mechanisms form boundary conditions for ethical

and unethical behaviors.

Key words : self-construal, collective goal value orientation, ethical voice, silence bebavior, unethical pro-organizational

bebavior, SYM-COIN
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