BTG A: 2 D 27

Korean Journal of Industrial and Organizational Psychology
2026. Vol. 39, No. 1, 1-34
https://doi.org/10.24230/kjiop.v39i1.1-34

AR Qelrt Agd A5 L 5o
293 AP nAE ww
HAAR FET BalAY AR

4 A & 4oy
@ 33

2

dedista A

AC)

roz AgA HIPEn oA HIPse TRl
7 BAE 2ARD, ARAet 4ed AW B Beld AT WA
AT WA gEg BHAAAAER 57 FL JAGE 57D 4uAgel o

o geieA AT ol s F @ 19A ol AAA AR 3P thkos
HEZAE AT, B4 A%, F dAE 1 foF 34 WA BAnd w9
Argolo Aela HoAE 7 WAL MIAAH gEo] Be W RAOZ Ve 2R

7k 4BER 7] B SafU 712 Ak Fzo] R wuth we w P v

BRb A AEabgol BAEIIt 53, A PEe] Bu 477 $712 A

ol 8 W ARA) 508 ez AW ol Aoz g B
o]

4 722 ololA= WA} o=, ARdole] A H9129@E, @
B 1 B P S et e
Slen 9 ARA Bl AN, BAUSE T AT YHE AL

# B 5l= 2025 Association for Psychological Science Annual Convention®llA WEH EAE ] &S 34
7

AT EARS PR R st ekt FaF, 03063 MEFEA F2T ATAR 252
Tel: 02-760-0485, E-mzul' hi.park@skku.edu

5 @@ Copyright © 2026, The Korean Society for Industrial and Organizational Psychology. This is an open-access article distributed under the terms
== of the Creative Commons Attribution -NonCommercial Licenses (https://creativecommons.org/licenses/by-nc/4.0) which permits unrestricted
non-commercial use, distribution, and reproduction in any medium, provided the original work is properly cited.

-1 -



4 3] 8 F(withdrawal behaviors)

[e)
R =
4 e ARel BYsA ek T4

=3
Do
(e}
—
)
BN
3
=2
-z
ol
)
r [*]
of2
o
tlo
=)
i
4
o,

(psychological withdrawal

02‘:‘,
offt
o
o>
o
Y
L2
tolt
o2

2 A 3] B(physical withdrawal
behaviors) &. 2 8= A8 A4 (Colquitt et al.,
201HF vioE F #§3 3 #AE AHst
A 3o =4, 3P F 3 1 BA
of tisA AF-<E o(work engagement)ﬂ' ]
TEA ALY F AeA AHE Zojth Al
A, 2Tt d3gsol rA= e 7
Az =AM BIQIAH ZE(abusive supervision)
3} Ql(subordinates’ attribution)®] &L
Astaa @k TAHOE HT-delol A
12]2 d3gss Fall =uld HPsow
olojA = AT} HIIAR Fh=ol o)A
iR, o]k &yt Zelo] FQlsh= H]
A=e] 714 daA gAl 2ekd A

o2 o gatsit
S F8 5070 71de tdeE 3 dex
At wEd, HAEe A dF AR o
16.7%° d§3sk= 3hF o 1At 208&
dr =2 9 A 8= ARRSHATE 8
g A AS4oz s 7Ide €7
g 71e] Autoll X mAE A= YT
7AYAEE3, 2024). T SHI 7Y

> N

ol
M2

_—

@
Hl

o 933%7F Ao dF =9dol B FdE o
A7F AokaL gt A @=7d GAEH S, 2024),
dPgeor & o e v e &
g et Fesite S AR B
ol H71 fAsiMe = 24 400 A
ygo] sk= olfE =AY Havt 9l
o H3PEe e U ABATIE oln
EASARE oA QAL gol ¥ ATt
a7En. dE 80, FE A4, 22 5 A
A Ay NS AHsAkel, A

2 FRITGE WA FAAFE A4S

olf 7+ FAldE 2HS BFA AUt
_]

@ BAE 2AR AT Jou@3TY
2019), 54 A99] TarldE W= 33
719l At} Ikl ThsAe wolr] AR F
& 477 sk

e A 2ol A3Pe Aoy 29
s =)A dIPFoe FEE 5 UL,
53] A2l Aol =24 H3Yso
AHE #gol E TheAel Ay, 2019;
Colquitt et al, 2014). °]= Aeld H3|gFo|
o 4dAel =84 Zagg o FA]
A A AT 7137t Aee vt
MY, 2019). =3 Koslowsky(2009)& 7114
o] AoEe AT A48T 5 3l

1, 24 A9 8Qle] o] #AE =AY 5
3]

Z

¢

o



0z
=]
oo

& HAPHFE AbStaL Ak HIQIA A
AEs 2AWTE AR, AFdee A
385 2 7 BAVE A EE WA
A7 o Feed Zlolgt ottt vot
7d HIIAR =9 gt Hate] F3A )
ol whet et S LM (Liu et al,

Aok Al 5718 4nE

A 57 ](performance promotion motive)Q]— A5

2012), F3}7} A

W F7)(injury initiation motive)= TS}, F
WA 2HUTEA 2y Bdsiitt oy
g HF BES U HAYA 2 Ao

4l &
2 A4 Ao e hsAe FolaA

stk B A7E B AsAFel i ol
A2 Wolm, 23 AAolH AHYF oS
72 YA Pere SRS ) lelsia
A e,

sata Ay B

PFoT xégl?-—_} ‘F A THColquitt et al., 2014).

@%@Ei A2k, A, 2Elal o]Fo] H3
g5 FH FFoE AT A THKoslowsky,
2000). JEJUr Aog myr &= Aad
(minor) e HIPF= Lﬂﬂ‘:ﬂ AY AL
Ak olojd & rke HolH, A sl
HFE At A7 el A=A

(Koslowsky, 2009; Rosse, 1988). ozt =o&
WO R Colquitt 5(2014) A3 5S 4l
A A9 ged dayson T
7 599l Aolst EA AASS AN
Aok 13-]_;(—] Algd d3lg=e 2] A0 A
NeH oz Ease AZHE WulaAL 4

TR oz HIeEE o2 sHEIT o

=

=2

fuzt

ot
0%t
ofn

o OjX|= Zaf HQIAX =D =3l 0lo] =EF I}

Hese 29

9] AbolH FA(cyberloafing) = RIHSHA T&H
ThKoslowsky, 2009). RFH &8 H3|P5L2
ARZ 2 FAS A A7 "ol %
< T E]'. X AF Az o]Ho]

1 Ao, F]eofo] EXFstAY F4
71—-_]74] 7 AR 83 A3|g-5

rl

@ Azt

. Koslowsky(2000)= 2} 23] 345 <]
A e ol It AE5AdNE
olafiafoF $h& A AL, Johns2001)= P33
1 BAE AHsh] s oA A 2
Z ) o]F Colquitt 5(2014)°]

Hd A5 T HIPFY F 73
712 BEE AASAT A

k
o
e

0

=

g o

B!

& o]fdl ¢
SEANT17] el
(compensatory form)®]T}. ©]
A 39 AsjPso] 7
sl T "HYFe Baso =
F453, ARdow AT ol H B
A7k B8 7Vsel St viAEeR s
% (progression) 54 H3|WFo] THE {3
AHY5L e AL oujsi, =9
Algld A5 e A4S eyl £
A H3P=EAH ¢ B2y JeghE A v}
540 At AW ool B A WA



BYoANe 7 HIPF 3+ B4

Eia=s B A9 AAE
de AL IPPo|HColquitt et al., 2014;
Koslowsky, 2009; Sagie & Birati, 2002). %13
o] %—3] =83 o] QL 7Ho]o] Ao A3
= A AZEe] HZRAHoE ] I H3I| S
TOE AWHE F Ass AR wEolth
olgjgt 3¢ ol P AHE FTHIHAS
U 23 A= Aeld HIPeH &
g3 H3PF 1+ AA AV e 7HsA
o] lom, HA=E AlgF H3|PFo] &4
AP FE 'Y o|AYRY FIIE oJojA&
a3 FRAFHATHETY, 2019), 1Y O
-39 A9 4719 FAAE ddeE
& Aol wEelday, 2019, = 23
Mo A H3|ss 1+ BAE o Bol ATt
of Aol dRts} TS wY FaU } °lE}
oA BHop ok s 28
35 F ol PP
HEAE A A g

7Hd 1 APE 23l =94 23IY
T3 A AE B Aotk

ﬂﬂé XiEH‘GLOE’H 3 S 4|
A7 W&l (Koslowsky, 2009), éﬁl Y5 Z}
A7lE 89S 24 g8t 3
T olE s =¥ OlTOiZ:i AR ¢4

WA, AL, 2023; S, &A1) 2020 ©]
gha

S, 2016), °lF UFEL 24 A9

A,
_41 2 4
W5E gRdlY Jey teE deds =

& (multi-level withdrawal behaviors model)©] T
oks vhel o] i Wg 3 H3IY
o APz 8D F Aves HelA
(Koslowsky, 2009), =Uloll A= AgiH4=2] ¥
E st A€ deiol Utk ol A
A9 HEE olHor Tl IFS WA
W(Albarracin et al., 2005), ASHOEZT ZA|&
C]’J X]E’U]-ZJ/]_ 71—0 —j-XéFHO] EHE.‘ ], §q
P& F= 7 dFol WM TBlan, 1994;
Golden, 2006). ©lo W} B Ao = dF
of ek &= HJEOJ ZFdort d3PF
o] ol 719 4 eA AW Rzt g
A Fdel= 2‘4—'?— Bt A0 F
717F sk e E v, & (vigor), &
Al(dedication), 1|1 & (absorptlon)«] Al 3k
2ol o Z FAHETKSchaufeli & Bakker, 2004).
s ade 44 AXA 9, 5714 F9,
agar JAF SHE WP THBakker, 2011).
HA gee AR
71]—| =8E BAY F UEF e =2
T3 AUAE 9P| eThSchaufeli & Bakker,
2010). Th-o2 4l 2 Ho| 71-3}] =7
poigol @4, A4, EA 5L APt
+ “defo]thSchaufeli & Bakker, 2010). PFAI2}
OS2 EFE ARt Tk Ae A XS
AR g HFoko LS = A
Ae ARet Besb] offe dHE And
TKSchaufeli & Bakker, 2010). Z2F-Fo|7} &&
AR 5ol Bl Ao ARde o
© 5 A ¥ Bol 719E 7ol 3
thA G AL vl 2022; Bakker & Demerouti,
CHT e vEREA dAFedME AR
_i,_"r -3 7—]71— 74
¥ 3AH Anst B
., 2023).

:g
mLm;

ol



Cropanzano, 2010).

Argelst AHYE 1 PAE AURE
(conservation of resources)®] =(Hobfoll, 1989)°.%
ARE Utk AU REO]E(Hobfoll, 1989)°]
nEE S T we Ade @71 s @

Aol AdE FAS i, o= A A
o] Z7IE oot A F7F] I Al

2¢ AUFEAE 1A a6, AsHes
2] M43k gain spiral)©] A H ThHobfoll,
1989). =, AF4o| AA7} shte] Ao w
Zhgste] ASAQ A BAE fEdhe
T AY FTHFY F 714 F A
(Salanova et al, 2010). A& Eof, AFLor}
AZL 71es Wi o vye F
e B o 9laL v Adde] dngh &
AE BAsks H F7F Ade FAsle olF
o Al olBdAM =S e F Ut
(Salanova et al., 2010). ©]&¥ AFF7} 2
o Agal e WAL B W
ToA AFZHOZ UZTEAThSalanova et al,
2006; Llorens et al., 2007,
2009). tolrl, 230 £go] B2 918 37
49 WFL s 2 dolE FEE AAL
2AHY Y5 FASE A Aol F
X]’‘Q_‘:}(Baumeister & Heatherton, 1996, Zhang et

, 2019). A3Y5L Wus] x2o FAHZQ

[e) O
=& AL

Xanthopoulou et al.,

f%% nx= 3Fo|H, o] EA7] 3
o] BEgE A AA A3 gFo] el
7FsAd o] HTHAAS, 2022; Taris et al., 2001).
ole} x| o7 2RI} & AIELS F

A< Yol ExE B FAAC] AHEs
u}—:—j_rx} sh7lol, O g3o g Al M3 3
< BASE o AU A Ao

Js|9S0) D|Xle &1k bl ZET 2

Hielel =E=at

O

2 AgYFo| gy Aol Ak Tha
oo, AdomA HEdhs ATt
bagolHE Aol AsAE W
Aoltk W, AW Mo A
oAt BE Hxd <5 @
&S B7] uwEoll(Kammeyer-Mueller et
ATz o
o] HIPEY ‘?l_‘?_oﬂ
, 71w

3
X

~ g o

off
lo w© MAe

¢

1ieA

[e)

it dlo

2

A

o] ¥

2024; Kim & Hunter, 1993),

J 2 F-ge

L
54

o &4 7t

=0

= ?@6354 F 7PXI % °og %Lf??:_

AKColquite et al, 2014). ©] F FF dF
PFolAE A AA7L —%Zﬂé T
Colquitt 5(2014)2] 2 3]3 3 ?‘%01
ZH, Ao E84 %d_ﬁlﬁﬂiﬂr ¥d;
Feo] P S Hol7] Mol Aoz
gt FEY Ale)d H3] o]
2 7bsAol Atk ol JIE FAIR
A3y sl g vl&S 1s}7] d
AeH], YFH FHo] Lolate] FHHE=
g3 3PS vtz APshr] Aol 4
Fejo] Aeld HIPsom AlFste] BRI
WSS 2 = THKoslowsky, 2009). AR
AFIZA], Berry 5(2012)¢] WEHEA AT
A5 A3YPs o= WYY mgo] Hg
ol Hlwd 7hE FEQl AZto] AZ FF
S B9 TFHLE o|FOE oloxita R
vtk e, AAg e H3gsol
A7) et Bo= vt e 238
ol WA Yy o]Fo Aol 47
g FEE olojd JlsAdol Ave o]

olZ3t o|&F wjAd wet B AT
5ot Eel7] 3P FoE HE o]of7]
Z|EokE, O Ard JE) A HIgs

o
Pﬂ
ﬁ
‘E
id
%0
&

10

i
H]

2

ook g

2

by

I

ks
a
=
el

29l

o

Q)

=]
R

e o

)

rlr

1lo
AN



o7 WA IdE Fo Ay HIPFsS F
3 =8z H3PEor AIEHE FFE B
A FoF et HIAEY F 7F
TR WFo]l & ZlolBE, Ad HI|Y
T 1 AFdee =94 HIPso
2 A oloAe BHE HolA &s FE
o AAE U A AFelAMe Agd
AP 57 =94 HIPF 1+ =& s
HusAohd4Y, 2019). & ATolMe o)
g R EHe| 2HE Fof, HIPF Y
HEEA 27409 7hsdE RAFE A
SN H3gEe] WPy =Yl gt =y
AT AHE Hsta gtk

Koslowsky(2009)9] s d3dgs Ry
AR dEusz el adls 24 &
A5 ke Aae FElAe AUade
THHoE sty HIPForo W 7
28 Agete o 24 £0. 5 o] 2y
Ae H3YF 2 A At

o} 237 Ao alols 2 ES), HYA
AN 5ol EFETHKoslowsky, 2009; Trice &
Beyer, 1993). ©] FoAE A o4
AR BEY 5 Mg FFs A=
22 2] aflo R, wEl 2020,
Eisenberger et al., 2010), @< TAS Wl
AT FA F shdoltt HYy dTe FE
girle] FAA SHol Ao aRAS ojF
A woleAd 238& FATKYuK, 2006). A
A= H3gso] FAMTY W IAHH d

i

NS 2AHFE gF APAT7 EAEE
o), +53 443 H3Ps 1+ dAE AW
E glr4o] AslstAH KSong & Lee, 2020), &
Zle] 715 157 Aol HIPFS FFE
a7t WEE guiel & W U=
SR THWang & Walumbwa, 2007). L84 2
A= Ao FAA grHE EA s,
A4 e SR AdH 2F A
A &S vH 5 UKTepper et al,
2017).

Lob7h Koslowsky(2009)9] ThrE H3]85
232 N Ao ayHEnt
£ 1 AsALS T3 HIPss FEA ol
A 4 ASe 4oz et a4, =
W AgdAToAa F2 gFoAHd 24 A4
o] W7t Q1A Wt H3jss 1 BAE
27 e 2AHTERE 448 7 Ate
Zojtt. oo we} B AT diete 2
Fdolo] 297 gt x2 o A4 uet
gz2A dehd & S AR stk
B AT Ak FAA 2o F5
sted ool siEste AFA ARl HIIAH
=0 - a9s st

<

MR AEme A =
AL ol - Hddojz oz A&l AT
Y5 ol A

i
it
o
o
&
—
e
e}
8
[3S]
j=d
(=3
=

9
g
AR Ake) Bl B
v g 4 Qold

S H



o
isa
(et
e
o I
)_4
ﬁ
_Q,
i
r°"
Oll
ol
[‘l[‘
[
bt
2
(]
e

(Tepper, 2000). A%F2] wlEREA A3jol] wp=w
(Liu et al., 2024; Zhang & Liao, 2015), FALE]
MR Ee ZANNES BEAY £

& Eole 5 tf 744 Aot Bdo]
a1, Ul WEREY AT vs=g A}
7} BEE kel FE 5, 2021). 3, FFA

& Aol Blsl Akt Fat 3F AgAgE
g A sk, 1 A w4z gss
0 =4 Hudth= A0] Mackey 5(2017)2
HEHEY ATellA =gt oleh BEshe,
a9 AR QJAXEE A BAAET s
- 9 TAHe] AAH
= H &S FALAEET, 2023, =W A
Ae tor 3 HEzatelr o] opd
% U A5 TheiAz M B
= A713], 2023). °]F A}
A7 Ade = A AddA
S AR HIQRIAA ZE=o] w|

2 A7Y de4S B

O ox
Tl
_I}EIE
L

N,

N
=
o
i

o2 ™
oo XN

£ Xz fok
o L
tlo 1
o>
of\i
o
o

iy
1
N
N
Biiy
o,

neolol AsAE 7t
ol 2 F A

o o rr o

o
of
L)
i
-~ >
N
Ir
o

il

9ol YA FHE Y £4 9Fo] 9&
o otshE bsAel e, Aol &R

Ao A MU A FIHEQ AR E F
A%ksla AYUS RESIH I 1]
(Hobfoll, 1989). “+AFY] wIIAZA 7H&=
AZtshs AYY dFA ALE &

Ho|AS0f OXl= =ak HIQIAY Z=ut 23t elel =2

ot A tJABAZ 2Ed 2 stressor)
O\ Chzhang e al, 2019). TERH F37} A
AR G A Adshe e
Angs} Fe Aol AN HEHT
A Asage PAol AL AUE HA5
of AzHoz ARt A3PE 2e
B BAVL MAAE gEOE o8 ofd
g g F WHA o]+ WhHi(reactance)| =
(Brehm & Brehm, 1981)2.2 A9 4= Qlt}
HHEo] 2Brehm & Brehm, 1981)0] wW=W, A}
e ERICZRE ] o a7 We o
ol Aol tigk AA 2 Aoz QU4st
o FEALS FHEa A2RE HE3A B
Q) aTE AR PP FE & 9
o ol Bol, FAE J1E el B A
e wolr] AYHel AP By 4
UTHBrehm & Brehm, 1981). H-3lollAl HIAA

Ao g QAEE A AFE YdEste o
o= AdAd F ladeF &, 2016), A
AL FAZREH R g5 weta =
e A #HAZHY FAL dHE AEE
T U THAshforth, 1997) olol] Ara}e] miolA=A
AEs w4 Adske FepEde e
g Wbl 5718 w2 Aol Jeiy 27 W
oA dY FEE s S FE AR
22l PFo] oJHE 4 A(Avey et al., 2015;

Mitchell & Ambrose, 2007), ©]ol Rt} IHE AR
Felo] b PFo] yehd rhsAdol Atk
Ko Ao A BEE 2USE W
o2 s FPT JlEAo] drhelsAl
, 2012). ol FAIEE IHde = E}
Mol AAe AFE WAL & U BF

= Ao]7] W&t Wright & Brehm, 1982).
FAHoRE ZANUDE ANEFIE 5

ONIANETF T,

O

ok offt 09,1 4N
fu

l

{

[¢]

2016;



Zellars et al., 2002), & Z3UA] & dE3)
55 & 4 AthAvey et al, 2015). LT 9
4 < A8k AYe olo] tig wt
2 52 AFdYdx st H3YF

2 9 & < 3len, 53] A4
43P woll 2 GA dethe HoAA F
d5o] Adsr] v& 412 Zeolth ol w
o aHEste) A WA A HRdes 4
o1 AslBe] B wAS e v
A qme] musel, B QATolA ltkehe
HRdols] AU Eske Az A 1

A% 4% zol % W o 23 Ueh

Felo] E(Heider, 1958)° W=, 7§21l =}
e Zgjol A WA 54 A T <l
A4 2ge S2A G, oF WEeE A
2o "=t g5 AAgh ol A
FHge 22 o thekst tiadol tisjA 131___}/\33}
of 23 U 7109 HEu dsel=

‘:kHu et al, 2025). ©]9} }—s}

X

ox T

>

fu
(]

HIIAAR] t$-5 Wty Adshs Féhe
ofF <ddstiA Akl VIS FEstazt
& Zloltt. Aol HIIAA e ditA e
2 A8 Aol ddstA Xake 5 4
ZR dHzE ARl kel FAH YFgE &
F e }4H acloly] Wi, Hatz 5t
AT el HE F71E FES AAA #H
AL FEE 7FsAlo] 1$ =ThBurton et al

ﬂ}i

2014; Yu & Duffy, 2021) A HIRIA A
=2 kY] o&=rt REgE 8RIR1H|(Tepper,
2007), &<k HIIAA nb% = AgdT
= AP oAl s 7}%11 Fate 1
g2A s Aolgt MHAskE A9t BT
(Martinko et al, 2013). ZL2JLh %8} A= 59
sAAN FHE AL FEHE A4 o

e A$E AThTepper, 2007). &2 A}

AR 2L 5E JMHI 02 Ry} 914
oka sz, Bate] YAolA At A
njelAd o g t2rin Azkshd ol o [3]
HIRIAZA 508 ¥ T (Tepper, 2007). TF

gk ool A5 Al Wi Fate] whkgo] &
2 F JOEF(Liu er al, 2012), “FARS] ¥l
A2 A=l ik Fatel AJs 23
—8—7]- A}\E}_.

Akl WA s AEEte] Liv T
(20122 Fsp7F A7t
F /AR 722 F

Wil WA S 43

_‘\l
oll
i)

o
gg
fror
:{o
ofl
(o
ﬁu

>,
>
N
A
—d
ox
o
il
Hir
o
N,

T LAY AR o] ArlHe A
o) A0l Ego] WO 914 4 YT e

al, 2012), °J& Aol Ak vIRIAZA 1
o] ol AL AusiEo] & P Ao
2 Q2" rhsAol vk F WAle sl
W F7E Adshe FHoE, AL ARl
Al ot Tl e O=E F1 Uta A
sk Zlojtt o] A% Fshe A e
stAY Ze ARA 2EHAE E31
Aot wopso] Aol ok A A OJ A
5 wAY #- APS B rhsAol
ThLiao et al., 2020; Yu & Duffy, 2021). &ﬁtﬁ



Sikcks ZAste] A A
sAgENE By Folg ottt niglA
A 5L Agakel J38h 7t did@A A e
un, 53] Rake] AZto] FQ3Th(Tepper,
2000). EF Hl=g F£Eo ¥IAd S

AZpsH g olEd 3]
2 oA sXst=AE e F Uil e
al., 2012; Tepper et al., 2017), olo whz} vl
A% gEoz g Az A Dekd AP
ol itk mebA Raph Az AAke) v

[e

L)

ft
I
o
>
lo
offt
N
i
%
1%
[0
ol

QL

o ¢

)

l-fO

o

Mg

rir

-

fo

b

]

offt

>~

o

=

i

o rr
off wx -z

N A
=N i% o
i) oz
o
off X off Ut Hdz to rie

T A = 52
o !
X
rie

=
o
c

~
(e)
—_
)
lo
2
2
2,
R=)
It
[
B
ol
ok
N
N
R
iy
o
A

i

- Ho
g

2 ox
==
o L

v gz 2 5 oo a4 WAy p=
of fo] g Wl HRelol Ae)H 2|3
5 2 3A WAL A ek e
Bal7h ABE2 Bo)2 ASe SEol
& ush fRT B2 ek sl U
& W o oA BEE Aol ol u
o} ofehst go] Hue MR ARHTA

1SS0 OjXl= =ik HQAY Z=0 o010 ZER

ek

7Hd 2. AFdeloh Az dIdE 1§
A A7 A HEol ve W o st
A Yyeides 2dasrt A3E1 5712 A
AJete o] W Rt £S v FEHA

A HEAgaI} Lhehd Zlolh

0

L
R

M 3 HRQlst HuA BHYF
4 WAt AR gl we W o 7

o
fol
Lo

ofgel WgE FHsAE W, 3t
A AR ARolAe e FE2
Aot =94 d3gel
of =7t detd Zlo=m o

o

(o

it
2 K

2
zt

A
i)

uiy(y
S

o

ol
i)
N
-~
)
N
=
of
o
rir
o
>
o
R
-0,
i
B
N
=
- _1H-1

& 2
N
Boge F

oy !

5% ARdelsl el YslAE
A7} A Jeptul, ole wet 2%
A AEH AHAES AR Beld 29
42 ololAe HEH} A

Ax zhzo] Ge w o e Bad A
o Ul olgid mdAn pse 2
ot

A
aMESE Rale] FuE A
l'?_

»
4

2 lo

o
M O O oot & oo 4

(¢
=2
1o
=

Jalfme A o] ok Al b
AAH AEe @ APAY e A
2 vAq 5o 2ud WA o
=g ZoZ dAET Hayes(2018)= ©1EA)
A AEAgESE Q& HaArt G



Subordinates’ Attribution

Abusive Supervision

- Performance Promotion Motive
- Injury Initiation Motive

Work Engagement

Withdrawal Behaviors

Psychological Physical

Withdrawal Behaviors

\ 4

Figure 1. Moderated Moderated Mediation Model

= Z ZA"E AR nEs 2
e Z4d™ w7/l 2E, moderated moderated
mediation) 2.2 @3}t ATh FUHEo R 1A
£34g vejsh Apdelziy 2oy As
BEo ool APaFe 2AaA)
Ao et AEHes ok
e A A7 mEe AAsu
o™ 1.

it

ol &2
o rlo o

7Ha 4 AFEert AeA PSS F
8 E2)% dIPFoR oo AN}
HIAE Z=e] ol wet geAe 24
d wESE AAE F7] FAJde] FUtE
-] A= E7]§ Felshs 3ol
9s guyg w8 o 2dE wpEs g
A vered el

M s ARGt Aeld AYFS 5
8 B8 AHYFOE oloAE HHEA)
HQAR gEe] szel we wels 24

) # d7e WjESdEG P ade 24e ‘%
A8k Hayes2009)E ©1# 3 TES IA F
AlBHAl eskar, Adke] 4 gl s Z’éﬂ
) 7l(moderated mediation)BH= 7@ 9 5HA
Agstal Q7lell =49 wifete 2de g

i

A NEHE PG B Aol FhE
zAse] alfE FIE AAsKE 5ol
29 ut we o 248 gAEl o
27 verd el

.

TR G Oy

2 AFE A5 FH $A A7 &£
theke]l A&l 4l o9 ¥ (institutional  review
board) ZH-E] Axto]l thit FAS gkt oo
A ) el HEZA HAE S 20044
108 8¥YHE 11¥47HA] JHAEE T35k
o AT oS dAkeE A deke 194
ool AUA Ao s, AdE

15

232 B3 /170 28 Age B9 97
MRES ANSEL 200 F25A g
A% w2 A7) FRIUG. A7 RS
U3 AT Folo] ALHOE Felg 5ol
W E 4Re] 3% & gon, 39 vk

AT FhA 38499 ATEANH AnE

- 10 -



0z
=
ofo
1z
ogt
e
~
|
o
ne
1o
N
0z
o
1
%
ot
o
Ol
mjo
ofm
ot
o
L]
J?.'_

BH 4 HF A8 T 412480 = 9.1)
2 Uepsith AEE Pl 187848.7%), o
gol 19798613%)10. HF sHE2 494
dstn £ 2317860.2%), 234 stn =
6678(17.2%), L8t =9 4678(12.0%), 3t
A EY o1 40%(104%) SO Auk o))
49A st SdAolit: 18 FHo A

A 352%091.7%), BRI 3278(8.3%)
o= 76‘?1] xlx]—o]o] tﬁ‘ﬂlﬂo](}}\u} ;(l;_o,]
39 AFFA 2008(52.1%), FHE1Z] 51%(13.3%),
AT 487(125%) T AR YERRTE Z
T2 AHHE 114929.7%), ElF 83 (21.6%),
IE 87H22.7%), 2w 4278(10.9%), L

)

¢

¢

T BAE 58W(15.19%) 0.2 FAHALE vkA
o g HiF &7 69Lﬂ<51) = 690°|A

2 459D =

4go1en, F7 Pt TFAGL 42043

S8

B Rt

ARde s SAs] s 848312009)7
HQHEE Schaufeli (20062 @53 A F-E
==

%4 &= (Utrecht Work Engagement Scale 9 item,
UWES-9)& AR&SHlt sheladldl 24, o
A, aga 50 o A4 A B3 F
ol EFo® 745 doH, 5A Likerr &
23tk = 88 184 ek,
_ olg aEny) B dize 29
m e ge

Afeuel A7

axl =] /\L

Ho|AS0f 0Kl =k HIQIAY Z=a 2

X Al9(Cronbach’s o) .92¢]
3, 918 WAYAE Alge EHo] 83,
#Alo] 86, 183 EF7F 84E UFEFSITH

4=
=L Tepper2000)7F 72t A
° Aeoinel = 22 a7 =gt

& EYS WA P ANY oy BPos 3

il
]

H

2
A

X

71

b
X o e
o}.i

N

Astath 3o JAZE “IAE Yol dis)
£A we oIE TE AReA B,

Az YollAl F#HEHAl et o
o, 53 Likert 452 ZAEATH1.00 = “H3
a8 &ty 500 = w2 B AR
NA e HHALAE A

o
= 952 YERTH

A7l Y8 Liu 5(012)°]
E oM A@o24°] M W&
AHgEATE A3ER F7)9k delad 57

Z1ze) gl ol T3 F 10 PR o) F
o 9JoH, A Likert FEZ ZAIFHIIG
(L.00 = “H3 ™A Frb, 5.00 = “wj 1
gop). A 2R AAE TVl A
v U AHE EoluA @tk Fol A,
el 571 A YellA dslE 43l

93 @k 5ol Atk 2 A=A Slelh

ur

R =

719 WALAE Aes 942 =4 YEbst

Xl“P AR 5719 A B e o
]

AF7t 682 F7VsIAnh AAE B3 <%
AR delA AE %@ﬂﬂ et
A5 2yE oo AAbE yelAl ye
Aol ZEo e 7316}14 gt} ol

- 11 -



rok
H
0z
o
ot
ot
Rl
=
e
#0
P
™

WA LA =S FEA717] fs 2 d7olA
€ o ¥ &< A AFHE R
LISREL 9.3(Joreskog & Sérbom, 2017) ZE’T

S 83l FF 2 A E Y (confirmatory
factor analysis, CFA)S A 3YSt Az Hspt
Jdshe e Fo1E ATLEE go| T )

2 FES Z¥o] xX(19, N = 384) = 198.25,
CFl = 94, SRMR = .11, RMSEA = .16, ©
L2l BEHTE x20, N = 384) = 396.36,
CFl = 87, SRMR = .14, RMSEA = .22, 7

Ho=E © AT, AX(, N = 384) =
198.11, p < .001.

A3 Y F

A3P5E S437] 218l Colquite 5(2014)
o] A5 "o R o]dMo17)0] Wt
TR AEE AMESHATE T ahela
g4 H3Psd =7 HIPzo] va 7
Z- g B F 105F0=2 o]FojA gl
o, 5 Likert 452 4% ATK1.00 = “HF
a8 &y, 5.00 = “ul9- TP, oA &

¢
¢

FB
r o
o> N2

N
43

goz dela AAFe B9 U 2TA
2 Fo Wak AL sn) Ae 2l
£ 497} kol 9la, el W3
o BS U @%sh dBglel HA FA

E
AE F 828 FRE 2ol Y34, N =

384) = 25009, CFI = 91, SRMR = .06,
RMSEA = .13, Y8Rl BFHT} ’35, N =
384) = 627.80, CFI = .75, SRMR = .11,
RMSEA = 21, BAXCSZ [ ¢ ?}% gl
S UAT, A, N = 384) = 71, p

Hayes(2022)2] PROCESS 4.0 macro®l 4] ﬂ]ifs}
= oe 23 T B A7 HF ZFel 2=
Model 115 AHEStY HAAS *é/‘]é‘}oiﬁ} -
A Al ed —SHHOI HEE wz2 £9
st F 7 MY EAEs 4 o}ﬁit} 4 A
ABE ®1oh o] A siAsEr] sl dSH
T 2AWTY HaFAsE AAE AT

[‘

_a

(Aiken & West, 1991; Hayes, 2022). J%2-&
o] ot Ag, G|l AR S F
8 FAAY 2AE PP 3t 1

ARE IYPZE YERATHAken & West,
1991). EZF o]F 2dE wl7§EF} A 9(index)
£ Zlsle, A2 T 7HKconfidence interval, CI)©l
B0.00°] EFHA gor o]F =Hd vl
St EASTE AAsYY RE SAE
274 24 A7 Busgith olmf &
A AR AR AREE g e 0.00)
U &< 0008 A3 #7187 Hal e
& Aesidnh 4 AsdeTe B
} A S(variance inflation factor, VIS 15}
W, 472N 5% A8He Aedle
132, S 5715 AHEd
2 Ut 71#
B Ao

ﬂllO oN‘ }01'

745-+= 2.032
Ql 10.00ETE Sty whElbA
A7 A

- 12 -



=
M
i)

oft 2

233
S = -.07, ns) L @Q%%(r = -.02,
ny) BT frolg el itk 1y A
WAl 2dsl HAA Ee Aed A
3WFr = 17, p < 01 D ETF HIYPF
(r = 20, p < 000 F3tAT fFejgt A4
FHE BQY FHEoR Bkl F A

|'u>f
ﬁ
ofn

of DX Zak HQIAX ZHEq} 23l 0lo] AMZT}

ol A W, s s AEA
A Y 5(r = 20, p < 001) L E7 H3
BB = 41, p < 001) TS folF HH

Aahe Rk

£ 20 A7mye] B AnE AN
o WA ol 30| e 23 gol, AT
Qo) MR 4%, Jeln 4UER )
7Y Al felshl kgt
010, p < 0. I 29| HEL HAEA B
712 Ashe FEo] B2 WE ekl 19
Zolth. WAAH AFol Ee B
Hrgelst Aelx BHWE 1+ WA A
o2 Uehgort FlakAE Ukib = 017,
w, FIIAA gEe] wre Sl 4

$olo Al AT 7 WAV BAHo

ST

'1"

1 571 A ZIABECr = -07, 09 R 2 FASATHS = 022, p < 05). °I¢} H=
2ol WAWEC = 07, a9 RO KB Hoz AnE B2 AUk S0 ¥
Table 1. Descriptive Statistics and Correlations of Study Variables
Variables 1 2 3 4 5 6 7 8 9
1. Work engagement: Overall -
2. Work engagement: Vigor 86" -
3. Work engagement: Dedication 927 8™ -
4. Work engagement: Absorption 9™ ™ 82" -
5. Abusive supervision 2 M TR Y S | M
6. Performance promotion motive 357 3™ 3™t 3™ 2™ -
7. Injury initiation motive 10 .01 -16" -1t 75T a3t
8. Psychological withdrawal behaviors — -.07 .01 -10°  -10 17" -07 20™ -
9. Physical withdrawal behaviors -.02 .09 -.08 .06 29" 07 AR 7 S
M 3.01 2.68 3.20 3.14 2.34 3.29 2.00 2.67 2.10
SD 0.76 0.87 0.84 0.84 0.92 0.73 0.95 0.79 0.82
« .92 .85 .86 .84 95 .68 94 .84 .84
Note. N = 384.
p < 05 Tp < .01, Tp < 001

- 13 -



[m]
NERUESS

2|

100" > 4, 10> 4o > 4

sl E

‘00001 = 9z1s opdwes densooq Gmuy saddn = T VYW MO} = TT [eAIIUI DUSPYUOD = [) ‘JUSDYJ0D UOISSIITII PazIpIepueIsUn = ¢ ‘J8¢ = N 90N
(0] L0°0~ 200 - 9¢'0 ¥0°0- 010 - SY ySIH
VS USH
y1°0 0¢°0- 910~ - 00~ o cro- - Sy mo7 SIOIABYD] [EABIPYITM
Zro S 600~ = zro L0°0~ ¥0°0 # SV ySg [eorSojoypAsq wia 1090 102Mpu]
VS M07
100 120~ 010" = 800 0T0- €00~ - SV Mo
110 L0°0- 200 - 110 LO°0O- 200 - 195 A
81°0 €00~ 010 - o 00 cro - VS YSIH uonNquIIe SeIeUIpioqng Aq UOHEIpaW
<10 P1°0- 000 < R 710 00 00 R VS Mot P27BISPOW [EUOTIPUOD JO SIITPUJ
110 10°0- €00 - €10 000 > 900 - UOTIBIPAJAl PAIBISPOJN PAIBISPOJN JO XOpU]
99'0 850 LSO 99'0 8H°0 WS sjoraepq [emerpyim eiSooyphsq ¢ SIOTABY2q
***Om. . ***om.
110 L0°0- 00 110 L00- 200 JuowraFeSud o ‘T TP PaIstyd g
LT°0 100 ,600 61°0 100 L01°0 ©x @ x @ L
980 200~ L0°0 61°0 y0°0- 80°0 ©x @ 9
910 110 200 110 yLo- 00~ © x (M ¢
SIOTABTq

€0 90°0- 800 007 Yo ¥0'0 W10 S0 @ x M ¥

d : 4 [emeIpyam [ed150[0Asd ‘]
LT0 200 LS1°0 ¢ro 010" 200 (VS) uonnquize  sareurpioqng ‘¢
(0] y1°0- 000 > 120 200 10 (Sv) vorsiasadns aasnqy g
100 L0 o 010 cro- 100 JuowaFesud oM T
n TI n TI

9 2 9 2
D %56 D %56

aanow uonenmur Amfug

aanow uonowoid 2dUBUIIONdJ

uonnqIIe  SareUIpIOqng

SI0DIP2Id UoLIANID)

[SPON UONBIPSIN Pa1eJapOIN PaIeIspPOiN Bl JO SYNsay g d|qel

- 14 -



/ HRET HEY Holdss S8 =2/Y HolAS0 DX= =ik HIAAY Z=a 23l 2E e

Fe
=

b=0.17,p=.10
b=0.07,p=.44

— — s High ADusive Supervision

b=-0.06,p=.54

== == Low Abusive Supervision

¥

Psychological WBs

! \ 1

]

Psychological WBs
‘\

w

1 1
Low Work Engagement High Work Engagement Low Work Engagement High Work Engagement

High Performance Promotion Motive Low Performance Promotion Motive

Figure 2. Three-way Interaction with Performance Promotion Motive as the Second Moderator

< W& Yepd I8 29 = T e v =& o AFFee} Ay HIdgE 1+ I
AH o] B W = 007, a9t W& W Th FOASH AT = 003, w9, WIVAH
(b = -0.06, n9) EF 2z olel Az 3|y

Ardels Aeld We  @Eo] Be wE
F U WAL FEAFA oA SA Aol F 1 WAV $ASR AT - 07
7} R 2ghee HeET 5 WAAR  p < 05 W AT ST} 3 A
Dm0l e W ARAGlel ANY Bl U ekl 8 9] $2€ BE, WA
A UEbe 2AE} 4957 B2 o FEel BAlel 34%1%9]9} wa 3
ﬁg Qo E Z=
_o/]

Ho ¢

2o o B &2 ot X o L < 1

1

N

=
N

Prl"
kY
o
5T
31

Adete ol weh g2A YehuA 43
=7 B717F =& W o FEA Jehgth
mebA 7k 27 AR A oA deht & wlel

3 29 930l A A o], ARde], S w AFdeje} 4le)A A3
HlAZ = aga felid 571 A 3 AT BAeR JEstod folshA|
4 A3AeE A HIAPTES FoIsAl kb = 017, a9, HILAA =] Y&

H

o
ol

2_
T

=

s

Z 2 ZKstandard error)l| /\1 9] 5<]—°] =
=

,E‘:I.

o:.:.lﬁ

o &

d

= =] =]
ARSATHb = 009, p < 05). T1H 39 H5 AFDefe} AR AoPT A
57 - [e] ; O~ [e) =]
IJRzZE felaE 71Z FAJske el el UEsthe = 016, p < 05). L
[e] o = o =1=)
2 S Uehd otk WA PRol 39 PAe TP, MU4H Puo =3
5 5
2 4 o4
2 g8
Z z
= b5=10.03,p=.65 =
) 3 - 'Ens
g —-*_=—~___‘— é T b=-0.16,p <.05 e High Abusive Supervision
E - E M w= w= Low Abusive Supervision
& 2 b=-027,p<.05 &2 b=-0.17,p=34
1 1
Low Work Engagement High Work Engagement Low Work Engagement High Work Engagement
High Injury Initiation Motive Low Injury Initiation Motive

Figure 3. Three-way Interaction with Injury Initiation Motive as the Second Moderator

- 15 -



3} AL FA7F 2 W o F
BASOIA AU FEAGEA ol 7
oA AT At B3] wrel 71 30] A
A4 9kt

29 3ol Al olF 2dH uiE
e 2E, RS S R ouA 2dw
2 RYA o]F FHH Q&= AF
el 9& EIEHY, b = 006, 95% CI
£0.00, 0131, e} ABEA =77} =2 o
5 BY, vdAA A= zdd wijads}
ZASAT, b = 0.12, 95% CI {0.04, 0.22]. 73

H53 5717 &2 75l nIAH =l
oW HEAI} YAAT H = 0.10, 95%
CI [-0.04, 026}, HIIAZ Z=Fo] vrod &
o7+ A A Z@Hi = B3 By A3
F5S darle 52 HEIE Uehs,
= -0.12, 95% CI [-0.22, -0.02}. HHHA, A3}=
717t G AfoE HdAd Axe &
3 BAQlel AT ATl Hol
EAEAT .1 AAEHZ 5717 =S W
A7 5o A" wpyjERE B AT
oA ddet wEgFe s AL,
47 G5 AAEHJG oot g=2A,
} F A 2ARE 2YoMe olF
| wpEITt SAsHA Bk, b =
05, 95% CI [-0.01, 0.11}, Yo7t vl 7kA] o
z70 25 R aste] A gte] 4
X3Eo] FAHCE t2A AUTE F,
il 719 FEd mE HIAA s
249 uiNEAE YeERA] goba 7Hd
sv AAEA AT

|

olol 74
sl

Azjegrlmowom

=7t 24

sl aQlue] Ax) Hrdele] Al &

fagle FES 382 EFo|, 4, N =
384) = 16266, CFl = 95, SRMR = .05,
RMSEA = .12, 18%] EFRT} (27, N =
384) = 595.62, CFI = .81, SRMR = .07,
RMSEA = .23, $A4C= AW ¢ %533

th AX’3, N = 384) = 43296, p < .001. ©]
off 7= AR, FFEEe A e
H2 AA ATRde Al 24 Jehd

A selstgn Y, A4, 19n BRE

7z dEHTE, AR5 5719 sl 5
718 F A 2dusE WMol BQlsiy &
AR W BAS FI7E AAE F7t
A ME A FeAede] virs g<lst
Fqom, RE F271 10008 GA &o} o5
FA3edE 43 BAZE |l
32 5 WA 2N A3E3 57
o wo AxE A &Olﬂ} ax gEs
ASHTE ARRYS ), &9, vIAH s,
a8 AAER B 2 A Aol &
oA ThHs = 0.11, p < .05). AH=EF F7]
AQde] w& A, HIIAH FHEo] woH
A5G oot Ay H3|Ps 1+ AV BH
o7 FYPb = 030, p < .01), HIAAH
A=l wtom ARdolel Algd HIYF
B BAY FAoE FRths = 014, p <
05). HFA AAEZ 57 AQle] v A9l
© RIIAA = sEH AHglel AF4
ole} A H3lgs 1+ BAVE FroskAl &
UKL 4). Yo7t olF 28 wWlasd=

FEE A, b = 0.06, 95% CI [0.01, 0.121, A3
H57 57178 @& ve vilAd A5y =
AR wiAEI7E JAARE b = 0.04, 95% CI
[-0.03, 0.1}, A=A %717} =2 o HdA
A = 2HE wlERE e, b =
0.14, 95% CI [0.07, 0.221. 53|, 4H4=FH 571

- 16 -



‘000°01 = azis odwes densiooq ‘wuwy saddn = O W] MO} = T [eAINUI DUPHUOD = ]D)

00> 4 100> 40 > 4

ok

JUADIJO0D UOISSHITHI PazZIPIEpURISUN = ¢ 'F8C = N ION

810 110~ 200 - 120 800" €00 - 870  L00 o - SV YSiH
Wdd YSH
€00~ 120 ro- - 100- 00~ 01°0- - 100 81°0- 80°0- - SV 40T SIOTARUD] [EMEBIPYIM
010  L00- 200 - L00 T 000> - T %00 900 = SY YySiH TeotSo[opAs eia 103> 131U
Ndd 40T

600 810~ €00~ - 800 L0 200" = 800  ¥I'0- 200 - N
00 600~ 100~ - 900 010 200" - 910 000> 800 - EREHIRRE o
810 100~ 800 - 810 000> 800 - To  L00 yro - Wdd YSH Wdd 4q uonempauw
110 %00~ €00 - 800 L00- 100 - I10 €00~ K00 - Wdd 80T POTPIOPOUL TPUORIPUOY JO $9IPUT
010 €00~ €00 - €10 100 €00 - 2o 100 900 - UONEIPIJN PaIeIdPOJ PaIEISPOI JO Xopu]
990 850 LSO 990 80 LSO 990 850 LSO sioieyaq [emeIpyum [eo[oyphsq g SI01ABYq
L00 600~ 100 900 01'0- 200 910 000> 800 3900y JwdwWRFEFUd oM T rsIpye ORI 2 !

~

—
<o €00~ 900 810 000> 600 0z0 00 110 © x @ x (L .
170 €00~ 600 o 100 880) 810  ¥00-  LOO © x @9
900 10~ 900" 010  ¥I'0- 200" yI'0 600~ 200 © x (D ¢

SI0IABYA]
810 000> 600 L0 LI0 100 800 L0 <O L0090 0T @ x MV
[emerpynm [esrSojoypAsq ‘|
yI'0 010~ 200 <o 600 €00 010 €Iro- 1007 (Wdd) 2anowr uonowoxd adurwwIopag ¢
o €00, TI0 120 €00 2o 120 €00 210 (Sv) uorsiazadns aarsnqy g
€0 10" <00 900 Y10 $0°0- <o €00 900 3008} JuswdFeFud JoA 1
n TI mn Tl n TI
7 A 1 A 4 A
D %56 D %6 D %56
$10301p21J uonIII)
vondiosqy uonedIpa(J 10817

1208 JuawaTeSuy PO\

10JRISPOIN PUODSS BY} SB SAIJOJ\ UOIIOWOId 92UBWIOMSd UM s}adeq juswabebuz Yiop "€ 9|qel



Psychological WBs
l\\
il
Psychological WBs

=

5=0.30,p<.01

b=-0.14,p<.05

Low Vigor High Vigor

High Performance Promotion Motive

Low Vigor

b=0.11,p=.14

—

b=-0.03,p=.73

e High ADbusive Supervision

w= w= Low Abusive Supervision

High Vigor

Low Performance Promotion Motive

Figure 4. Three-way Interaction Driven by Vigor with Performance Promotion Motive as the Second Moderator

7V & W BlAH HEo] oW #Yol
Aed A3 ss =9 B9 HIPF9
S7HE olojA& IHAEANIE AFHU, b =
0.17, 95% CI {0.07, 0.28]. dZSHF7} ALl=}

T ve A AaAgo] FoekA

1, olF =Y wWEHdE SAsHA Fodth
ot RS 572 AJSe ol =4
HIQIARA Zh=o] o] e
-0.10, 95% CI {-0.20, -0.01}, =
95% CI [-0.21, -0.03], 25 Agld AP
w3 =94 FIPss AaAe 74 %
HaH} FEHog AFEch
£ 4ole F WA =dHTTE Sl
71Y we] A#RE Atk 0112@47}
Hp = 007, p < .05, Ab = 008, p

mﬁom

A

05), BF(b = 008, p < 05 W ZF H2
A4 =3 s 5719k Ak deR
&0l frolstslal, 7t shelasid *Jzﬁr% &
FE O™ 5ol AAskTh ST 29
d o, ST F7IE ALSHe FEel W
ox HAR] 45 g duaglel AFd
olsk Ael3] dIPF 3t BATE el &
S He Aeletd, gE d5Es Fe
71E ARl GA BEA @it ols 24
| ouiAEs oA 71 Aser sl Al

of
o
do
fo
o

ol

o Islks
Al < ¥3s
YR
= e

RIS *3
= Uelstth gk g
A5, fsad 5717

F=o] 249 Wizl axr) Vet
b = 0.13, 95% CI {0.00, 0.201. HIANAA 7+
o] v o] P EaAT} AT B
grato] EASHA= Fokont R o2 Eh
oM, p = -0.18, 95% CI [-0.31, 0.08], BIIA
A 5ol &S Wl IPHAaHS, b = 0.06,
95% CI [-0.02, 0.14], ZFol7} FAH R &4
skt

of

==

2L
ol
o
N

o
M

o

=9
T =

B
DLy
EI\‘ [ 5

=

£ i
rO N

o

I-H i

2 d7e A dyde =o04] 4
s 3 BAE Gk, AFE] AL
avs B ARdept A dPee

58] 224 WPFOR ololE HEY
b kg Ao® stk el AT
go] R WAl Aol ARGl WA
7%, 293 R 7 e Asdgos
AA PETe) Awt geeAE
szt sk olE S8l el 3
S T T 194 ol AUA A

JN PU

2 |

e o o N
rO

- 18 -



00001 = 2zis ajdwes densiooq ‘yuuy Joddn

000 >4 100> 4 o> 4

ko

TN W] JPMO] = T ‘[eAIIUT 2JUIPHUOD = [D) ‘JUIDIJA0D UOISSIISAI PIZIpIBPUBISUN = ¢ PRC = N PION

600  800- 000> - 600 800~ 000> -  pI'0 200~ 900 - SV ySH
WII YSH
€0 0 910 - 910 YO 600 - 800 160 810 - gy moT SI01ABYP] [EMEIPYIA
o 050-  80°0- - W0 <€0- <TI0 - 1IZo  810- €0 - SV ySIg [e2150[0AS] BIA 193552 10TIPU]
WIT 40T
100 0T0- 600 - 100 610 800 - €0 w0 00 - Sy mop
L0 600 1070~ - 90 010 200 - 910 000> 800 - wapp 1AM
810 200~ 600 - €0 L00- 00 - 0z0 000< €10 - WII YSTH I 4q uorrerpau
€0 To-  000< - 800 SI0- €00 - <o o0 00 - IWII MoT PRIRIOPOU PUOIPUO? JO $IPU]
010 100~ 500 - 00 W0 300 - 800 1000  y00 - UORBIPIJY PITRIOPOJ POIBIAPOI JO XOpU]
990 850 LSO 990 80 LSO 990 850 LS50 s1oMeqaq [emespys eISo[oydAsd somAByq
***om‘ ***Om4 ***Om. .
L0 600 100" 900 010 200 910 000> 800 3000 JuawafeSud o T PSPy RG] 2
¢ro 100 800 ¢ro 000< 800 ro. 000< ,L00 ©x @ x 0L
o 00 L00 910 100~ LOO €0 <00~ 100 ©x @9
o 110- 100 810 900 900 800 L10-  <00- © x (1) ¢
SIOTABUq

120 y0- 800 80 HI0 cro- 100 80 6L0 200 0 0T @ x 1%

[emerpyim [exSojoydAsq T
870 200 10 970  000< £10 870 700 10 (NID 2Anow uvopenwr Amfuy ¢
o €10- 000> pI0 710~ 100 o T 200 (§v) vomsiatadns sasnqy g
J00- 90~ ST0- €00- 970~ yI0- 900 810~  900- 3000 JudwafeSud spo T
n TI mn TI mn T

7 A 7 A 7 A
D %% D %56 D %<6
SI011paIq ivaciisg)
uondiosqy uonedIpa(] 10S1A

1202 1upwWSeSuT JIoM

J0}RISPOIN PUOIDS 3} Se SAION uoneiiul Ainful yum sjede4 juswabebul >Iop & djqel

- 19 -



5=0.10,p=.13
————

- -
-

Psychological WBs
]
Psychological WBs

P b=-031,p<.05

Low Vigor High Vigor

High Injury Initiation Motive

b=-0.01,p=.93

b=-017,p=.15

Psychological WBs
Psychological WBs

Low Dedication High Dedication

High Injury Initiation Motive

» 4

8 @
z g
= b=-0.00,p=.98 =
= =
s - - <
] - <
&2 5=-0.29,p<.05 =,

Low Absorption High Absorption

High Injury Initiation Motive

b=-0.09,p=.16

__———‘-_"—_ - =
b»=0.06,p=.72
Low Vigor High Vigor

Low Injury Initiation Motive

b=-0.15,p<.05

b=-0.26,p=.09
Low Dedication High Dedication

Low Injury Initiation Motive

b=-0.15,p<.05

—_—

b=-0.16,p=.32

Low Absorption High Absorption

Low Injury Initiation Motive

e High Abusive Supervision

= == Low Abusive Supervision

High Abusive Supervision

== == Low Abusive Supervision

High Abusive Supervision

= w= Low Abusive Supervision

Figure 5. Three-way Interaction Driven by each Facet with Injury Initiation Motive as the Second Moderator
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The Effects of Work Engagement on Physical Withdrawal
Behaviors via Psychological Withdrawal behaviors:
The Moderating Effects of Abusive Supervision

and Subordinates’ Attribution

Jae Yong Sim Hyung In Park

Department of Psychology, Sungkyunkwan University

This study distinguished psychological withdrawal behaviors from physical withdrawal behaviors and
examined their relationship using a sample of Korean employees. Furthermore, we investigated whether
the indirect effect of work engagement on physical withdrawal behaviors via psychological withdrawal
differs depending on abusive supervision and subordinates’ attributions (each of performance promotion
motive and injury initiation motive). An online survey was conducted with 384 Korean employees
working with immediate supervisors. The results revealed that psychological withdrawal behaviors was
positively related to physical withdrawal behaviors. Moreover, the three-way interaction appeared in that
the moderating effect of abusive supervision in which the relationship between work engagement and
psychological withdrawal behaviors became negative when abusive supervision was low, was intensified as
employees attributed the supervisor’s behavior more strongly to performance-promotion and injury-initiation
motives. Although the indirect effect from work engagement did not differ statistically across the
moderators” levels, the conditional indirect effect emerged when abusive supervision was low and
performance promotion attribution was high where work engagement reduced psychological withdrawal
which in turn lowered physical withdrawal. Additionally, the results varied across the three facets of work
engagement (vigor, dedication, absorption). Based on the finding, we discussed theoretical and practical

implications, along with limitations and suggestions for future research.

Key words : withdrawal behaviors, work engagement, abusive supervision, subordinates’ attribution,

performance promotion motive, Injury ipitiation motive
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