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A =y 18
7} NAEE FA
of WEm, 15~644 IL&E68.7%), BALE
A7V&63.3%)= 7158t 3, 18 A A
F7F 343 WsE Holu kA ST,
2024). A3l FE AAE N7 7HOECD) 3
A F = AFELS 29%2 ANF02.4%), L
H02.6%), THEQI%} FA APEC] &
w7kl EIFRATHEE], 2023). 1Y o] T
¥H A= BTt E2 oA EolEE
A Aol AWsta Utk FA%(2023)¢]
A AT ] w2, 4007 Hol| Sutele &
2A50] A%E & AR YEyton,
_?_

9 & 19l 442 &

o

T 80% 1%01 3 H]UJQE o 2
o] TRz wEsA Rt o #HE
&E FA7F FEEAA dehta Qloh
RS0 ZFZH dal wEehA £
= 99 F IR, FYAAE AGste
ZHo] &A1t AZ" FY A (perceived

2= =]
Tyst= AT

overqualification, ©]3} POQ)©|
AM e7EE ARG ¢ =2 5
o AR, AN, 1% 5 5L AT 3
S Asle] 222 AZksE A ovldit
(Maynard et al., 2006). &, S FF 2L AL
o, g% #H V& 59 =4o] 4

Z3psto] 2o FRHA Ferhal s,
s AAL ) A2 g 4B
ojmtal, ol E2hd 3 -8(underemployment) 2]
@ gelola viEAs e 18 Yoz
¥ tHErdogan & Bauer, 2009; Feldman, 1996;
Khan & Morrow, 1991; Liu & Wang, 2012). Al
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o BYAAL AAE FAZ A4 9
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Al 53t (Erdogan & Bauer,
2021; Zhang et al., 2016). TW7|Q9] JAIET
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sl =, ol g dgoA Ade A
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2 olgt Al &8 Tl Ui #rkE
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TEE FES 83 E3va Q45
2EY2E APE F AkEdwards, 1991;

Khan et al., 2022). AF2EY 2= A 37
o] AT YUN A FS W TAs= A
ol el Z5/4el Z(Ahmad & James, 1991;
Benedict et al., 2009), FAAFE A4sl= =

A7e A 718 BEol ARoje] B
O~

QA7 o Q8| AFAEH~E AYeT
A EmEo] drold 4= QI THBenedict et al.,

2009; Luksyte et al., 2011; Piasentin & Chapman,
2007). ©|EF 2EH e RS Ash =
A8q 2z, oHIE F7t 5 244 A%
2 o] Th(Luksyte et al, 2011; Maynard &
Parfyonova, 2013). w3l 4oz gk #
F2EH2E 24 AgdA side AeF
gt AAA ARNA FEFE VA, o=
AN} o), HAR olold 2o %
ARl S vE & UThArshadi & Damiri,
2013; Applebaum et al.,, 2010; Chen et al., 2010,
Noor & Maad, 2008).
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AEL Mol AL ot ZATHAL F
Ve AAEAY, HE $ ARbe #2838
5 2AdA Yol Folg Aastud wd
SHAl FokErgel 5, 2011; Sonnentag & Fritz,
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YR 7 BUAE AT 3oz o
B 84 WA @ SE QI ol §F

2ol ALl Zleolvdt BoE FHEA X
& o AR 9A4F H3lAI|HE I3
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Yz A, 2AFEH] AMAA F
4% PFEE 222 HIAA d& TS 9]
Al EE AAHOE AR EAE i1
Aoy 5o A MAT & UThBerg et
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4 ATES FE I8V Y Ao
2 OgFAKeg, Wittekind et al, 2010), W
of &7 187FsAS TR SR o] x
e AAHTE (g, De Cupper &
De Witte, 2011) 7 f+8¢] 187540l A=
o0& A3 ¥ mAes AEA g3ds F
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1989) #HFANA WF 187sHS =AU
A 85 AZE dUehiY, oF 187bsA
< 27 9 A g5 AZE UshiEE A
2 O g5 Ao ojojd rHeAe] Eoh
Jeyg 7€ ATES FE F 18754
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-

h h A
o Aol Hlgl W2 FEY AFE ¢A =
TPso] EolAw, ol HRE B 2A%
A AzE 2=HTE 9)\“4'(Maynard et al.,

2006; Harari et al, 2017). kA 7]&gh vke} 2
o] AZtE AYAAPoQeIH, FHst= AT
ANA eFEHE ARG © &

T Ay, A, 71, v 5= 7KL

oL 7jQle] 227 A s}

= 7ol 5] WAl 4

= & T8
e Rt g JAASAY, ARl
AqFe FEI LIY 5 e 717t 753
gl Azehs FEYES AT 244 o

& Harvey, 2011).

Aol W2, A4d JJ24e &
HHE AH AFSF #Ho] UTKErdogan
& Bauer, 2009 Erdogan et al, 2011; Khan &
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Fine & Nevo, 2008).

UM FAAR] AAdE EEste HIA
3k dTokes gEA IR d7ES 39
Aol gk 3R AAES Bt :
5, AYAAE ZdE TEEEY Hold A
F 7lee] A 71998 5 e 7hsAel
A= Holthe.g., Erdogan & Bauer, 2009; Fine
& Nevo, 2008; Spitzmueller, & Maynard, 2011;
Zhang et al., 2016). WEFITo| WEA, AZH
HYAA L F719 BEhE SN FAZQ

I THChen et al, 2021;

¥% 00 N
Sy

Azs )yl-O\,]. S8y AHEE *—"I]OH}“L_
FAA] AAE HAsT YThErdogan &

Bauer, 2021). FYAAE A7 FAHALL &
A AFo|A Fsts ARG A F
2 FEolgta Ay W AFAAY
=]
n

SE

0] & &) E(turnover intention)= ZZ& wilal

A e oadoln wojHe oXE ofu|

2RI 5, 2007; Tett & Meyer, 1993). ©]&=
A o)A A dAR HFEHE ARHE
2, oHo=st B AL HAZ o4

7VsAdel Eoh AiQU-AFE R o]2d] w=

B AT 4R 3 BYAE oHejxe) F
9 o &M THKristof-Brown et al., 2005). &
ZATES ALAR RY olFe= 1 3
2 WAE dHEHA Rasia 0‘213%(@%6,
9Hg]l, 2017), ol AFekel =AAE AL
F4% olFos} Robag oua 79
AAe ALAR 7+ BAR| tEA Fejo]

g Azdle FHLE oA
o= diddn. TAHCE, 3}
A z=2oA A

28 7137 AT
W A" dkAd 9 &2 737 B
2] & THFine & Nevo, 2008). ©]& g+
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X
QL
k)
kl
o
>
o T

1>

& ©]&(Theory of planned behavior)
of m2m 7i9le] Ex, 18a FHE

AZtE yF FAL HEFesle q=E
Al dFo IS ]X]WA]zen 1991).
AAZ olRelsl Flel olzlol F1e

R

T AUTKCotton & Tuttle, 1986). A £JF A
alolle ngEo AE, 1894, =F
<

A

z3e) #% 5o Aok g B, o U

o
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o
2
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&
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to
[.9‘

£ do 2 dp

i 28 ot L o X e =
Bl oXx

S THCotton & Tuttle, 1986). Schneider(1987)2]
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, 2009; De Cuyper & De Witte, 2011).

o 2= HJxAF o)A ow 7}
A#HA BHustan Yrkeg,

2021, Maynard et al., 2006).
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Chen et al.,
oA oZhe 2
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&

/‘é(job embeddedness)<
T, &8 T MFEA = =
3}‘11 22 el 2L g /doltk
=, ©]Fd, 2021; Micchell et al, 2001). 2]
ﬂi‘é% 71&9] oA #HE AFER e
Ax &&E F e T8I WFE, o
A ] 8l e A (on-the- job embeddedness) ¥ Z
2] wlElAd(off-the-job embeddedness) &2 T ,J_—
At} o] T =2 () #HEld
embeddedness)> ZA3 2 wte=oiy X Z4sEheE
AE 9 A A 9 Q¥ WESZ, Tga
z22& WY A He Edle Edse
z2] A et ddE Wepolty 24 e g
12 0]} dAsHA FA FdAgo] Yepdtt
(e.g., Mallol et al., 2007; Mitchell et al., 2004).
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s 22 B FEARGhock)o] 227

oA Fed FFS 7A ZN-? 39 o]

2 -oke] RAYS

(Holtom et al., 2012). =3 %A AFGgdxo
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Axel AAH - AEH 222 DHY Belo]
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NE AN 5 T 2H re ARER
B dshs Age A5sAY 18 AAZ
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2017, ©]F8, AAZ, 2016, De Cuyper, 2008;

& Arnold, 2007; Vanhercke et al., 2014).
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€ AFE AHYHE sl 3T
4 ogE e U
employability) 2} @A AFplo] 2&H 23S H
oju} 9 =AY & 2AGAE FE
3 QFE AT 5 A= 9 o

(external employability) &= -

=
(perceived employability)©] 3, A HS 531
18 AT ¢ Ue A did sl
Noz 18715A
QF 318715 (perceived external employability,
o]d} PEE) ® AZH W 1187154 (perceived
internal employability, ©]3} PIE)C.2 FEL
U ThHBerntson & Maklund, 2007; Vanhercke et al.,
2014). AZE WF L87bsde A a%d
z22] YollA & AF=2 Ay 49 4
Yol ik 7iele]

}_,

rO

_l

I

2= 5 A=
woE 1T F 2

Azke olHlshd, A
A 242 ol
Q%)

=
[e)

<
r

KN
fo
s
&
ofo
N
off
ox
rlo

s
K
>
b
=
s T

-

M ¥0 to

[e)
ki3

N,

N

N

o

&L o
=)

o

_] i
By
)
olr
o >
s
rlo
oy
o
=2

A4l

—{E‘M—O.L
Al
N
OWFH”:(O
ox %
ﬂlloﬂi%
i G
N
&
e
S
SN
= -

olO &

F
P
¢

L
N
i

0 =
>
=)

e o H
)
o
ok
Jt
N
tot

N
2 yo
ild
e
N

O
B2
ro

>
ol
ol

|

fru
]
of
)
e
o ot
|

o] 7bsattka A4S
R 387 BA AZske
Zsle] Q1A 2AES T2 xZd &

A O U BREA, A, s 7
48 713 5o MEE AdE

3)
AR Yok AR R 18

4 4 ont
%0
o

X
I:L?L‘ ox,
o o
w o

X

b o
2 |
ot

kv
£l
N

].

o

1
o
N
N
olr
ox

o

| ol olel@ 1e
249 Bl Az

A4F 5 ok 2ATAA] B
Aol %@ 24 Vel Ui 187k

& PPAAE A3 B2 2HoR o|Fo]

4z
=

fo
N
)
olr
oX
o
o
o2
>
N

Ir
pau)

rO
Lo

ol

o O§ o
=
rO
NS
k)
e
-
X0,
BN
£

-1 [
ox.
rjg

& alH
2|
&
ol N
b
% N
S =
ol
2
S~
Ko
o
or
X
rJ

£
)%
ox
o

N
-

21
o

of
ol
=
B
k)
>
ol

EL S

>
>

RN
ro
)

’ N
L
P
Jl

N o to
ol
ok

! J® oft
fo

Moo
2

N
o jg

S X ox
-
oX,
e
o,
=
-z
=
oo
NS
or

o ox,
Hir
X

=)
W
)

Tﬁ
fo o [ 4o N X M

|

B DA I\ TR A )

B
N
i
ins
3
-
O>"
)
oft o
o
o|N
N
ol
rr

Hd
=
ofv
[y}
S
—
B
&
kel
i)
o,
1)
@

Chambel, 2013),

oo
N
N
ofr -
oX,

Booft e K
[\S)
(=]
(e
\O
S
1
do o
Y

oo
N
N
o
oXx
rlo
r 0

M
N
Y

N

e
S
fru

N

N

o

> ofN

SEEESEEER
15k, 2020). &=3]E, A7
a1 7HRle] o
JTHVanhercke et al., 2014).
=) AHoA AT RS
AFsAY, Tl ALY qFe LIS
T e 7IEE AEd BF, 8ol AR

=obd 4 Aok A FellA
AP 247t Ao o 52 Jidel tiEAlel
AFE W FiQle] AAshs 87FsAol
o Ao Z YVENGI(Berntson et al, 2006),
79 9 7l& FFo] I olE A%
o AYLE Tl n8TbsAEel TAA
Ao 2 VERFTKWittekind et
. 2010). FYAALS Adshe FALLS AR

o
X
o
o
go

e

AN boeo o R e ol ffr oo 2 HE R orlo o

o
4 ]

it
il

o
=
[0
2 4 o
;0

2

[t
il
Q2
N
N

X tHo
e IR HE

2 o2 4
o
o
=)
N
rr
N

1o
N
1y
ofr
R
X
1>
ol
o
2l
rlo
4
N
3
o
ofl
<

- 60 -



=
YU - 0FH

i

/ X2

r

thal Azhsi, ol A4E WjF g 95 1
B7bsdo B A e mE 2
AYATE AHEE 187
d Hgo Y-S WX THDe Cuyper et al,
2011). AP R F0] E(Conservation of resources
theory)oll WEH, AL Aol 74zl A&
FASAA AMEE Ades A s= 571
7} ATkl 7HE CHHobfoll, 1989). 11-87Fs/3
2 JiRle] BFek Ao Z A E M (Kirves et
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experiences) & Z-&JTHHFSY 5, 2011). ©]2] AP ZE(Job Crafting)®] FHRL Ytk A
@ ARsEds HRAYE AUd Bo  dTEe 2ATAUC] HYE AL
(psychological detachment), 2)(relaxation), A}7] Ao gk 22S WA Z|AY, JdFoF #
dF(mastery) B TAl(contro) B TAAHH, o] HH tiITAE WA= BEE S X
ARG & ALAZIT O U A% BETh ok A TAR4E TRET A
2 nolt § 2ATAUA 3RH 4T AL A TATRHE 9FL, WS F A
S "X TEezion et al., 1998; Sonnentag & Fritz, ol &3 ZAAE WHIAI)L 4F 9 &
2007). A AEAR0], AJAAE AZsle F9oE HHE e Ae YrEth =
ZATAAL sl 9olog 93 ARAE AR QX ZIYIZELS JFo HAHd i3t
g8 Aste] A7) oA AY o2 ALl A FAE HMIHANA dFE Hu
I} 2 HIYPsor oA T FAHAA  on] A AsiHsts ALlelth miAToR,

FFe e 4 UtkAwshadi & Damiri, 2013; A = o a3 AIFE
Luksyte et al, 2011; Noor & Maad, 2008; o] tijldAA P Fs5AE BAE WA
Piasentin & Chapman, 2007). old] <5 £ AJZt = A& D3THWrzesniewski & Dutton, 2001).

o,
rlo
2
-

o zZAFTAUNA FL3 AP dgs & ZAA o wstel= JF JiA, HAEske
T oem, ol T FE HEsta AF Y FUE Ee oHE 47 Has) o
2EHAE AT 4 AkSonnentag & Fritz, Fo] mEHEA WA & XY, olHs
2007) ke 2474 9 75 544
T UT@Leana et al., 2009). AHYHFo|E

71 3. A7k HJYAAT o)A Ee] F (Hobfoll, 1989)°] WEH, /MU A E£4E
AlolA 3 EAHS A4H 7 18758 AL W FEHoE SRy, A4S
A ERE 24 Zloltk A2 0 g AF/gdste Ad Ede Hasst
. A4

A 4 Az AYAAT
I

A IA 357 2} 2 <)
o] MiEHE 2=HE Aotk A Ede BT ol 2ATFAHUSS
25 a4s WHIATIHE F71E 7HA
Y=ol =Rzt A AFHoR AN Ao HMIE AT
7Vs/d o]l A tHSanchez-Cardona et al.,, 2020;

A 2HEL ZHTFAHYY WA 715 Wizeniewski & Dutton, 2001). ©]21dF 342 7l

FINFI L EAR AFFRES 357 9] A-AF B o] E(Kristof-Brown et al., 2005)%}

& ZFEA O] E(Hackman & Oldham, 1976)] & ¥A3c}h gagzele 740 AT 234
TAG B FA A AREA A & FEAIEBeag e al, 2010), ©1E HFYA
S A3 THCampion & McClelland, 1993). L AoZ QI3 BUXE ZAaANE & U o
g WEA AojASloM e AL A & B9, AFAAY HEe 2FFAY] A
Ao AAYE 222 ZASY WA I Foll o onE FAATIAY, Al o)
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YO 058 / X4 WARAD} 0fF] 2 B ZH HAOIM X[2E 187K tif: 254 X HAHZol ZEE Hifet
Reconar
!up-nnwv:l:-': ¥ PEE IrrllJtLI::'Il';l
POO
o i DOrganizational
Job Craffting o Embeddedness
POQ: Perceived Overqualification
PEE: Perceived External Employability
PIE: Perceived Internal Employability
Jg 1. g1y
3 HEEE WAL AR O ge  JM s AZE AR olFelse)
ZHede Fod 4 UThHackman & Oldham, — AlolA FHAZR 2 2[2Hd 95 18714
1976; Kahn, 1990). AFHOo2, 2AFAHAE o WiAasds 24T Zlon
o FaRzge B B ARBEAS U M 6 A2E B4 =AY
B, e 43E wold, e AU WA gaAEYe A2 U aerks
T AE 22 UTKBerg e al, 2010, A WHEHE 2HT Aol
Kahn, 1990).
FaRzge B3 2IFHAL AA f
ANE A1, ARV Y AP 79 T
ChBond et al, 2008). FIAHYZE FFo] =&
FHAE AYAAE AdSPDE olF We AP0 X KBS BX
7hed ARoR Adstar, A A% WA
Aol dFe BEY 71908 FEL S Ak B e B w ) s1del FAS
gebd gaszEe AFHoR syt T & ARUES gHoR eokl ARg AN
g BYAA AFAIAE B4 23 el BT F s00%e] AEAT mBIA FA
A Ae] e B WS ol FIMG P MRHYo iR SANE:
2 HYAAo] 187FsAE AA oA EY  GIRB-A24-NY-0056), 24%d 6€ 17U%H 23%
22 ol rAE e 24T F A 7 6283E 221 AR JAIE Tl AA
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B 1. AFCHAL| QAFSAHEA HMa (N = 500)

T Bl N (%)
43 250  (50.0)

A
S 250  (50.0)
20~29A) 60  (12.0)
30~39A] 190 (38.0)

Lo)®h

40~49A 190  (38.0)
50~59A1 60 (12.0)
158 4 58 (11.6)
i Ogtn &9 390 (78.0)
3 4 52 (10.4)
e/ A 319 (63.8)
ik & 67 (13.4)
AL al/e Y 48  (9.6)
AT 37 (7.4
71E} 29 (5.8
AL 141 (28.2)
4 44 (8.8
o 95 (19.0)

Al L

hm =]
37 122 (24.4)
2} 49 98
B ol 49 98
19wk 100 (20.0)
19 o)d~sd mg 252 (50.4)

A2
sd old~10d HIRE 92 (184)

713k
108 ol d~204d wTE 45 (9.0
204 o] 11 @2
e A2 432 (86.4)
FH 142 68  (13.6)
A 500 (100.0)

stich eakel Holel £ A 48 2 4
5 ATEASA Wl s EEa tl
FANE Ho2 aRsgon, 5
5 ¥A0 SAd) el Al xﬂﬂ%
Holg % 5008 e tiow B8 4459
W A 2R AN X
= wgos AZRA. & A
o % 19 Ao Utk

ro{r O ot

A Z+E Y AE (Perceived Overqualfication)

A ZE HJYAAL Maynard, Joseph,
Maynard(2006)7]‘ 7Nk SPOQ(The Scale of
Perceived Over-qualification) S HF3Fe] AR5}
Ak A% AwE F oRgoR oFol 3
on), Bge| AL e U B 1R

a7 Agur o e dEe 233 A,
e ARedd Qo] Waw fE o4l
Axe 2% Stk Bol ek Axe] 4

5 Cronbach’s as= .806°]T}.

0] 2] 9] & (Turnover Intention)

0] 2] 2] == Mobley(1982)$} Becker(1992)8] ¢
7ol ARg8EaL AT 200400 sl Fmol=
HekE AEE ARSI F v o
FojA dom, #3o dAlE s TE 3
Zoll A 2 AT, vUe FF AAE
IREFI Ads Ao £tk ol itk A
A A= AFE Cronbach’s ax .834°]t}

2
ol
f

ZZ) vl e A (Organizational Embeddedness)

Z) Bl A2 Felps 5(2009), Holtom ¥}
Inderrieden(2006)2] HEE o|FdI A73d
017)°] B}ERE 3= 2 e A= 8t
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el T =S AHEkdlt &g A
e 2R 9w, A9 2, =4
A 3EY, F 16EFOE oo glon,
g dAE v Akt & ge A
&R, vhe FREd IS
ok @&AAAD, v AL vl

hyE

™
N
2
o 2 @ e m

=
3449 AFE Cronbach’s as= 920, 22 4A|
Cronbach’s a© .817, & 3|A9] Cronbach’s a&
757019, HA H=o AFZ Cronbach’s o=

917°|t},

AZ+E 18715 (Perceived Employability)

AZtE 187542 Juhdi, Pa'Wan,
Othmna, % Moksin(2010)°] 7§38}, o]
2018)°] F=molZ WHkE I8IFSA HAEE
AHEEIGTE R 187FsA 48, WR
SIVsA 4T, F sEIFOE o]FolR g
o, £ dAle Ue @A fAR 3
2t o2 SAA IE 4 Ak E 3
Vs, e @A 45 el F7HER1 7
o] RAHE FYPT FEo| JrirufF 1
8754 Fol Aok 9 187FsAe 4lF
= Cronbach’s a= .812, UF 187149 Al
7820|t}.

—

2 oo df o K

% Cronbach’s a&=

& (Recovery Experiences)
& Sonnentag¥ Firtz(2007)7}F 7S}k
A]

toie ok
oz
o oﬂ.

g2l Seo1°] ElFsst = 2%
2 IEBAY HEE Ags §T
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L O
Im "
r = = g

T= A , Fr2 478, A
4%, BA 48T, FOIGEFOE o|F
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-
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287t580 tpvfmik 2= Ay A HA=Yel ZEE mj=at

AR F), “FoE EA W 222 AT
ATk EA) Folth AzApeel UAw
Cronbach’s 916, F49 Cronbach's a=
940, A71/839] Cronbach's av= .878, &A1)
88solH, AA H=xo A=
879°| .

(lT_T

Cronbach’s a&

Cronbach’s a&

ZIYZE)(Job Crafting)

J EHE < Slemp®}  Vella-Bodrick(2013)°]
B7] S(2014)°] EVEE3 =

%Ea ARgsERTE A A=

8 5Ed, dA ZA=E SER, 84 A=

H 528, & 15719 Folx gle

o B3] dAe P mel $e g

HAY FRE WA b

2f 328

ﬂaw 5

1 =

2goz ol

gty 2
), ‘U ol Wi &hel HH3 ofgA o
T A=A ARG (RIA 2 2H),
A yek FARRE 71y EulE Tt

dEd 7HAA AWE I REIn @
| Fe=E) Fol Ak #H FAH=ZE

AlF S Cronbach’s a= .804, $1X] = rE

A

X!,

9] Cronbach’s ax .873, #A =AY EZE
Cronbach’s ai= .811°|H, A HE9 2F=
Cronbach’s a= .896°|T}.
AR

2 A9 7EE HASshr] $Is8l spss

Staistics 27.07% PROCESS Macro v4.1< AF8-3f
o] BASYTE FAH BA Axp=
2.

AR, spss 27.0% T3t =4 Fae] Al
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stod miAESRE ZHFEAT. npAgoeR
PROCESS Macro model 72 AF&3te] 2= wj
MEFAZS AZEITE ATEA T HaAE,

A8 ST AgdATelAd & A7 Fa 4
FE3 FdYo] e Aer HuHY grt

(e.g., Cotton & Tuttle, 1986; Mitchell et al.,
2001; Ng & Feldman, 2009). Wb & A9

Ae BATNA ek & Qe A -
Hol e WA ds) ZHE AFE
84 Wsse gUgon 99 & U
AZHsc.

A2 Ao o Fslwe] nlxx L}
of T Az 9% ngbsAel v}
A% A ® 33 2tk A28 $YAA
o145 2k B e AZkE 9 ¥ 187}
sS4 AR B4 A Ad, A9, 9
¥, 4F, AN/ DEINE AT T A
28 YAl A4E 9% n87bs Al
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.190
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015
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A0 - 01FH / X2 IARIALD 0fF] oA B 7k BAOM X|24E 187t549l tf=t ol54y R HAYZE Ol ZHE oj/iEt
= A9, A%, g A5, AFVRE 189 9 2ok AFE AEY, 3EHH] e
HE SAS & A" #YAAH IEAE FEAAA AIAF0] RE s A
o] FEAgao]l o3t ZoE Uegom@E  #HAHS Holv BAHE ¥ (compensatory)©]
= -176, p < 05), 45L& Frk M2 UEET ole 3EAH & " AR
R HskEF =3 009 < 092 A F Aol uig o] 9F 18IteRE A |

7Yetel 1B 2dadt 42U

w = o
YAAe] Az 9% LgAEH & BAAA Al B} 9% D8R

Azt 3 2l
o X+ ZAFR a34E Q3 A= F ¢ AAES HAFHOR IA FUHAZIT
I 2oy A, T, 2 FEAA 95% AFET Fo2 AZtE YA o] A7H 9
el 0 TFEA ok 2A% G} £ 18THSHE B9 olHelwd] mAE
Jstgon, A3e Ve Tdze 09 2 0@ HE39e 24d NEd 3% A%
H 6. A|ZHEl npdXrAD X2t o 1 &7tsM 7 BAON 354 +F0| M2 ZHEED
} N 95% CI
3E5A4E B SE t
LLCT ULC
-1SD -.638 525 070 7.508"™" 388 663
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® p < 05 Fk p < 0L FE p < 001
A
4 -
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POQ: Perceived Overqualification
PEE: Perceived External Employability
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*p<05, **P<.01, ***P<.00]
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The Mediating Effects of Perceived Employability on the
Relationship between Perceived Overqualification and Turnover:
The Moderated Mediating Effects of
Recovery Experiences and Job Crafting
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This study investigates the mediating role of perceived employability in the relationship between perceived
overqualification and turnover-related variables. Specifically, it examines how recovery experiences and job
crafting moderate these mediating effects. Using survey data from 500 employees in South Korea, the
study employed PROCESS Macro to test the proposed moderated mediation models. Results indicate that
perceived external employability mediates the relationship between perceived overqualification and turnover
intention, while perceived internal employability —mediates the relationship between perceived
overqualification and organizational embeddedness. Furthermore, recovery expetiences and job crafting were
found to significantly moderate these mediating effects. These findings provide theoretical and practical
insights into managing employees who perceive themselves as overqualified, emphasizing the importance of
enhancing employability perceptions and fostering supportive strategies such as recovery experiences and

job crafting. Implications for organizational practices and directions for future research are discussed.

Key words : Perceived Overqualification, Turnover Intention, Organizational Embeddedness, Perceived

Employability, Recovery Experiences, Job Crafting

- 90 -



