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Synergistic Effects of SYM-COIN
on Unethical Pro-Organizational Behavior:

The Moderating Role of Perceived Psychological Safety

Yunchae Oh Youngseok Han

Hoseo University, Department of Psychology

This study examined, from a SYM-COIN perspective, how the joint effect of collectivistic goal-value
orientation(CO) and independent self-representation(IN) relates to unethical pro-organizational behavior
(UPB), and how this relationship varies by psychological safety. Survey data were collected from 307
employees belonging to regular work teams across diverse industries in South Korea. Hierarchical
regression analyses tested main effects and two- and three-way interactions. Results showed that CO had
a significant negative main effect on UPB. The interaction between CO and IN was also significantly
negative, indicating that the inhibitory effect of CO was stronger when IN was high. A significant
three-way interaction further revealed a cross-over pattern: when psychological safety was low, higher CO
predicted lower UPB. When psychological safety was high, IN was associated with higher UPB under
low CO, but with lower UPB under high CO. These findings suggest that psychological safety can
expand behavioral discretion, such that the combination of pro-organizational motivation and
self-representation does not necessarily align with ethical enactment. Practically, organizations should raise
psychological safety while strengthening CO by aligning goal and performance signals with normative
legitimacy and long-term trust, and designing decision criteria that connect individual agency to ethical

accountability.

Key words : SYM-COIN, collectivistic  goal-value orientation, independent  self-representation,

psychological safety, unethical pro-organizational behavior
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