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o2 e 2023 Work in America
2l 2etd, SEAe] 93%7F ow)vt
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S =23} 2. H(American Psychological
Association, 2023), 177}=°llA 16,000 ©]’¢]
AAE e 3 HERAIAE &9 9
HE P 848 B AR 93
B8 25%)°] 7F538%)° olo] F WAZ @
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o|He HEXA A= due] FARIEo]
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o7k AA, &, Tl oia] 2 vk 1
%, Yol g oigNlE AARAEY FES
20000 o] % ZISPH 434 ZALA - F
3ttt 623%, ® FL3F7F 305%= U
ERd o] % 7 I zdH 73k ZAIAME
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43.7%% FHE FAAE Yl o
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i=4 h= J
A g 23 Aeste Ao AAGNA A
R MICE BEE
ATERE Qe A4

AAZ AHE37] YF SHEo]Hi(Muchinsky &

Cubertson, 2016). ©]#]3F FHANA L] oJu)=
RUTbA €L FAMW/PE & TEAHQ
Ape thslel =3

FO% Welolgha @
K ARz QoA one
FATA e GTE B FoAD AE
o 17

o ()]

bk Qo) o] %

o 4
T FEE A ke HolA olyd
Wsll H% 5% "ast ok el =
Zihy e, A19] W3k Fo= A Y
7ol S43% wshEnk oplzy HT A
AN SN Hetd= 5490 A2t
W(work-life balance)= FAISH= A, Folofs:
(financial independence retire early), 8%t A2
(quiet quitting) & TFEFeH @dTe] #AL S
aHstE 4o 4“]7} Zte $84S HE 4
ZH

ol uwhel, FeloM= Yol 7k ofw] g}
ds H}E}EL oot #HE AWste &
#d A=l o EREUAG. 43 AYel
7]'7(] 7]?*]’ oujo] 3l LolE Morse}

Weiss(1955)2] A58 ®3slel= Lo Aejot
ou) F2A4E THE Khan(1974)2] A, 49

'o/]t’]% _T'LAE:]E"_]"E _8_/\9]' Odé‘]:E:]_Q_ D}; Rosso
er al(2010), 7HAE Z7HEAIT o F-¢} HEo
25 Z43l= Qo] o)A IYaeAS o

Yeoman(2014)2] 17, Lysova 51(2019)°] A A gk
ou] e IS Fxlst= WY, €9 9n
(meaning of work)S} Pl A2 9]‘:’](meaning at
work) S T2 Tyssedal(2023)74A], 0] &L 25
o] YuE AER olsfiste= ol Fa3 7]

F 7 Lol oo izt HAY 2 2lF: I X AN =28 SHe=R

& stk
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B A= AAX B L (systematic review)
I el ——,(meta—analysis) AN EHES
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and meta-analyses)©ll Wl AT i A AA
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information academic)®} KISS(korean studies
information service system)oﬂ/\ﬂ 20244 12€ 31
ds V1o R e quE IR s
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HENS - O|F Y / Lof ofojof thet MAX 23 2R =W &R A =22 SR

F7I= ALdstge 2 Asy HTHer F 4 #3222 FEsith vAteR 2y I
14430 =< B A7 4 ez A S ATAM AEE L o) 2 =7 A
ALY D). & A% EYshth U8 SHo=Es ¢
Aol e vy A% % FIRF =2
=4 o= % 2N =9 WeS 49 9rE fleks AW W
e BAskE ATst dof ofn] Aol o
4 el 23 L] v BE B e VAT AR S ek AT F
< ¥FHoz BYs] fd A Ee TR RSt A wFelA de onjst
=@ dut 543 W8 5402 RS A ool A7 wdse 48y
THE 1), it 5402 =39 seA A AT i =% =5 F 1259 7kl 2
A Qs AT 2ok A7 i, A7 B, A A 2 AA A5 A7 2ok A7 W, @
7ol AHE F4 =7 AAsSss A TR, 34 B 3" Wkl S £7 7
Az A, 7k AgE FA g3 & Fol wet 298tk 29 HAH ] AH=E
A9 o AES VIFeE 2049 129 319 FHP] Hd), B A7 FEY £F7
74 =) stERlo] AAE B AA A= J1EE we 5YHoR IdE S
= BYskth #R A7 ®oks A7 Wl W, AA =2 2/l A 3 24 AEe

ox

Al
=2 Aol &8g dolEdolad ka,  HARPE A7Ake) 2919 A AFAL
RISS, DBpia, KISSO| S5% &2 T4 £fF  wak AES]
g 7|20 R A7Vt 99 FE Eoks 4 o ARHE AdEse AHES ARoH
ST olo] AT S A Adl, A, Aol e T tEiMe, A7A 1 Nk
=7HdE BRIt A7 IRdAE & =9E T8 Ut oo WA x

Aot 2 AT, 2 VY A7 F A+ Gtk T ARS T 29 71 I
FOE FET F ¥H dAF FoAA A= g F XY PAEE FrRIPOH, HFHO

>

2]
B3 A7k B¥ AF, LR 97E s = AR 2 24 As dEvt 1o AES

H 1 T2 28 24 g5
i a4
AA A= ~ 20243
AT Eof 78t w&sh A 9 167) T 2ok
ot £4 AT o 214, A, 4, 57hE 2F
AT U ¥H A7, AF A7, 28 7N AT
24 =7 WAMI(Steger et al., 2012) 9] 117} A=
Je =4 Ao om] A 2l &4 dof ofulo] FEFE HX &= W
do] ou] A7 8l gAY do] ofu7t FEFE HX = W
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20243 12€ 3198 7]FO &2 K, RISS,
DBpia, KISSOll SA1E do] ojn] B &%
g QAOE AA AEE B4Rt
g 2). 19999 FE 2001374 A8 4(1999;
2000; 20010l Jsl d&] ofm] H& 42 9
& A7 FRE 3 FuelA e orre
A71E AFAES F8 FalAblA HolH
U Ao R HATh o]F 20121 3 4(2000)
o] M3 HA=E AR 2y AF A7t
Ag = md 107 o]ke] Ao o]
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O8 2 AR o=
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20003 tHe} 201030, 2020dTH 2 FES T
(GE 2. 7Y g&A FA EFE VISR ¢
9] o] #H =Fo] 7 Bol AAE &
ok AY96od), wEsherH), 4eshes
Hyolty. WA, 7P BE A7t AAE AY
8} Bof st&x|olA= 2010dt7HA] & 43 9]
AT =] AAER oY, 2020t el S0
A 26He] =Fo] BEHATY 1 F 20249
of 71 Be 9 =Fo] EvE o] A ¥
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Si=N

WEE Fof rEE T AR g Yo
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Yol ojo] 17 S
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4 g et 2y 1% 9T, A% g
A7, §Y BF 972 PRI 7Y 2
% A7 024 By AR, W T
AE Mz A% g o]

‘ T
iLlHOW 3 111%01 H]XHH%*\FL , /‘lﬂ%i
w3

5101 & %7} —erﬂl;— E‘ﬁq A5 E}%ﬁ} bl
T 4o oret dEE A= sy
ek & AFE 9 BREES AT A7
2, F 70| AAEHAJG. AZIEEE 2000
tf 2%, 2010t 3%, 2020dth 2ol 7z
ERENG v 9 B+ oj:vlb
& (cluster analysis), FHAY 5
(latent profile analysis) 5o WS ggele o
of ojmle] tigk 14 FEE EEsEe A
ojm, & 33o] A=A

ojojA el ool o )
B3 ABlEsHE wHege l"f:’“@ él@ Sl
E ANEgY & AFelA

= % O?iii o] T AT Eﬂ@% 283t
@7‘7]' 168, 23 A% AEHfocus group
interview) = 83k A7} 338 Al A Kcase
Study)7} 1HOo 2 eyt

miAsto g, B sl A7
ARt o F o) ool E
A= 201993 2024'd 0l A2
Hom, ety de

= & 3del &
A lfc g 24

g A AR
1ol AR ATk

£y =3

?%‘51211, def e FHs] AR
3 oSl 8T ol w

ATl ASE Aol ofn] 23 7o 7
T A7)% g NE 5 FHoR AT )
ol ofgl 2R EHSATHE 5)

ZHelA Lo oulE A3 98 7H
o] AM8E == Steger et al(2012)0] R
Sk Working as meaning inventory(WAMI)©]T}.
o] 7= ou e &S Thlo] ALl ¥
o Rofahe 344l 71 A AR Al
2 Aojalvl, 44 o, Ye F@ o
T4, H 2 Bele] Slael A ok 2%
2 74 Stk wamiE 20179 HEHT,
o017yt ¥ AEE HEoE = o
o] ou HZK-WAMDE NS o]F 7
g AREESloH, F 2909 =0l 2
HAh KWAMIZE WEE7] o) dells A4
(2014)°] MAP‘SP-‘H =xdlM wAMIE EFEE)
3t AErE & 25 =EA AFREHSIT,
oj9lil = ATATE AHH wWAMIE W< “3}04
ARERE AFEIZE 163 SRIEITE %, o] A
AdH@o14)e] Wk A=W, T-/]%‘(Z()lﬁ)
o] Mkt HxnhE AHEE ATE EFst
H, ¥ 7399 A7t wAMIE 7He g Y
o s AT ZoR Yyt
T HARZ Ao ofu] FAd wo] AHEE
T5 Wirzesniewski et al(1997)°] 2o o

A4 FH8ES A Gobs), 74 Hlcareer), 2
(calling) &= &F38}7] H3) eI H=o|th
g =70 A4 WAL fARE g A
ol A Job-Career-Calling  scale T= JCC scale
To® B o] AEE JiRlo]l 45 od
HAoA sl et=rtel we} Al 7EA 39
A Aol EAFGD L1, oF Y, 4
son TEALTY. BUF VL aTie
Qe ofgA Mol Hek 2 oo
7 gebta me Bl ANE 29 £

ol b

i

o

=]
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ol

olojof chet MAX 2

2l I SEX AN =28 SHeE

HS5 5F =Y €9 9o 2 45 g7 HE
A7
24 =7

LA = A s

24 Wet 16

A2014) 25

Working as meaning inventory Steger et al o)A, MEH 014 ,

(WAMI) (2012)

3] 9(2015) 1

K-WAMI(H g, o] W], 2017) 29

R 73

Jobs, career, calling scale(JCC) Wrzesniewski et al(1997) 10
Neoclassical calling scale Bunderson & Thompson(2009) 9
Spirituality at wotk scale Ashmos & Duchon(2000) 4
Psychological meaningfulness May et al(2004) 3
Psychological empowerment Spreitzer(1995) 2

Workplace spirituality Petchsawanga & Duchon(2009) 1

Yo 9m Hx 3 4(1999; 2000) 8

def o] 4= gzl 2)(2015; 2017) 9

= 41 AR (CVQK) Aeld, 472012 2

= 3 Y EE AR (oK) d=71 014 1

= o] gl A AR (K-eMWs) U5 91,2022) 2
A A 124

T g AFA T S =7E AR A9, A4 ETE BF ARSE ZloE #4

oty B A= & 10 9o ou AT 31 JTHDobrow & Kharas, 2011). ©] ZE+= 7
A ARRENeH, 58] AFs FokrmhellA  flo] A de &BA - uAH AEeR
o] AHEE AT s A=E A, FHdMs tiF
Bunderson & Thompson(2009)°] NEsk AT = JCC scale(Wrzesniewski et al., 1997)3 A
(cllingy A=+ TEY ASAE U223 Y A7 oA L AThoR).
42 A7E 7o 4w AL o233}t oz I Lo o) Aol Bol
of 749 Hxolth ZWelAe F 98 A AREE HEE 2= 9jeois; 2017)7F N
:Iloﬂkl /\]‘%—HM_‘U:] o] A= @51 Al 72:}-\—' ! s ?ﬂ_]«] /]U] ﬁ.E(work meaning inventory,
AL AAE A AT dF AFedME wMmpolthoH). o] HEw =] AARlS Ui
Neodlassical calling scale 52 HASZ AF3} oF do] ou|E YA E =As] ¢
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af JpEAeH, AATH TSR
AA, AvFT, 8713, A7, 49
g9 grf 3k 8loz FAF o Ut} o
F 201799 F& AFolAM= 87 s 89l
o] Al 9 37l 8% A, ARFHA, A
opdFoE FREE FEIF AAEHIAN
FEA(1999; 20002 Lo ofm] A== =
el A 7ie S4 =72, 3 $HEolA
do| YulE Fx3letaat g HxO A F
sholtt. o] Hxe A A FRFS
dZshe QloEHR U onE FASH
el ALEJL, 2000 UARD F& AT
e AFRES St Qo EN Yo
onlE A AT HAEE Ndsidth A
T3, BAA o5, 49 Wi, AEE AL
Ao w57 sk9 2oz FAE o] 3l
o, I AFoAE F sHY ATlA At
|5 At

Ashmos & Duchon(2000)°] 7]&dt A== 2
Ao Al A (Spirituality at work) S H
ae AZk, om) e 4 A, sEAd
WA ol gh= s}

_J—_y, o]i =

UA

>

|

_—

¢

Z'
THY Aol 2HE F 38 =E ERE

May et al(2004)2] 2]¥]ZHmeaningfulness) 2%

+ Kahn(1990)2] ©]&°] 7|Rkg 34 =7 =,
ouzhE NQlel Al AR-E 7 SlaL
EZo] e FFoE AT u e 4lE
A Z AYJ3Th Kahn(1990)3  Spreitzer(1995)
o Ag dA7E EdE 7N, B4
WAL FAT GHFH O F Meaningfulness scale
2 A 39 890s FEIA Ge o

Q fol P2, AI%lel A AN Lle
Wz oulE FAA e AAdelA S éi
o= 540] Atk SdMs dAA &
Hel AellA AHEH A

o]o] Spreitzer(1995)= A€l UFAHHE
(psychological empowerment)E UA| 2H-S F3
Edus B71sE A2 AR Ao, o
AEA, Fakg o xpdow A
MRS I F, Y (meaning)
Faete= dol Ale 7R
- Fat=Ao gk A
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o] o] o] Supof thEk ghjo] M=

o 71 A7) AAAL gl a3 I
SHAl HThSavickas, 1993). AAZ T A
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a9 M A 8RloEE R ASH
22 (E=RY 9], 2013) Tl THFEAI R

= 8% F 7P wol d7d A8 wdd
(callingy O I THALAR, 77 o}, 2015; <
2017; #Zlo] oA, 2014; 2014).
g A o] ofd, 2]
of tigk FA dobrt e &
<) FoE vt E gEo|x
5712 9u|dtkDik & Duffy, 2009;
1997). &9 o4& 71zl 74
)l Al A& o EE UHHE A-ske
L& wolSo|n, o] U] ze o]
Azto g2 olojd & Qv ¥A 4H HAEE
dof om| ZAol AMEPH ZFH o], =
Nxe 29 Ao orE AR YrE o

P>

o

BroXor
°
o

R 1
oo g oF

Wrzesniewski et al.,

2ol ojojof thiet MAK 2o 2F: I & A =28 2=

il

7357t Bk wepA Ao ofn] B¢
TolM 29I Lo ouE FEst] TE
<, &% o o] WAE HEgs =24
He AEEE 4T 5 ok 1 94«1
AA BFold Bx gloze Y
B=EfE, vHe3, 2020; FAM AL
2022), FHZ AF A AL CHA PG

2020; A3k 9], 2024) 5ol ALk
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A Systematic Literature Review on the Meaning of Work:

An Analysis of Korean Academic Journal Articles
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This study aimed to identify research trends in the academic literature on employees’ perceived meaning
of work against the backdrop of ongoing changes in the industrial environment. To this end, a
systematic analysis was conducted of studies published in Korean academic journals from 1999 —when the
first domestic article addressing the meaning of work was published —through 2024. A total of 144
articles were included in the analysis and were examined according to publication year, academic
discipline, research participants, research methods, measurement instruments, and research content. The
results indicated that publications on the meaning of work have increased sharply since 2020, with
studies spanning a wide range of disciplines, including business administration (30 articles), education (27
articles), and psychology (26 articles). Employees constituted the most frequently studied population (84
articles); however, research has also extended to diverse occupational groups, generations, and genders.
Regarding research methods, model-testing studies based on survey data were the most prevalent (111
articles). Finally, the reviewed studies were classified into two broad categories: (1) investigations of
antecedent factors influencing the meaning of work and (2) investigations of outcome factors affected by
the meaning of work. Based on these findings, the study discusses its contributions, theoretical and

practical implications, limitations, and directions for future research.

Key words : Meaning of work, Meaning at work, Meaningful work, Work meaningfulness, Systematic
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