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HZ FUe] A A dF& UAFAT
(artificial intelligence, AD2] Tjo] W24 24t
st ok H WA oA LT HAA
(Singla et al, 2024)° WEH Al ZUT 7]
o] mlE&L 2024 720%% FEIIHNOH,
FHANME 20219 147%9" F2 U A1 &
& H&o] 20243 30.6%2 F7FFATHAAE,
2021; ti$Hd-EE]ela, 2024). Al 9§ dlo]
HE sidsty 5% 9 4y 284S 98l =
22 SFety FAsHAl A8ethe AsHoR
A o) E h(Haenlein & Kaplan, 2019). AEH 0=
Al e ARE A&sA BAsta b
Al JF-5 Asshste] 22 W ApEA
3 £5F Folv H FEHJUT HIZdde
3E Al(generative ADS| WHOE wiAE A
F N, dAYE, dAAL R 5 TRt
HzYU2~ 7% Ao g &g WMyl s 8
= JF &E&8A0] SU18kaL JthSingla et

al,, 2025). AAR, AIE EQ3 U 7PEL

>

A19] =10 WAl Y Ao FAHZA
AIE 8 F

p [¢]
G MAGL gsgon,
]_

=<
73] Arell thel ¥7H B=E EAT-
ShA o] 2025; De Cremer & Koopman, 2024,
Soulami et al, 2024). FAAOC R FAHYELS
Al9] E8AY F8AS UAUAL,

o7 &8sty fsfiAe Ve 4
dfata, A7|FEHORE TGk o
fsity AAZ APATANME AL Al Q1A
o] A AFow SFFeH HE/ AxYH
H, 59 T840l F4EI UTHDaniels et
al., 2023; Sala et al., 2020). 3, 70<lo] Arel ©f
3 Zt= B A2 Hslt] gisste 4
Al SFS oAGA AAS L gt T2
Al o7leAel wet g2 4 Stk Oy
U Qe gy APntez 232 U A9
Al 78 42s ARsirlele dA7E Aok
MRlel MZE 7es & A7t Zsid
gE 2Fo] AZE 7l& 2 3G w3t 7
AE BA J4skaL o] & A YA ¥ETHY,
<

TAEE A= Ve
5

M= MU &5 A FA(learning orientation)
B opz 24 249 o Gx 9 B
ARl 2Ae) FEAGHE P Aol
steAgd Aol ALz o

Ak HAAS) a1 ol HAE
S A BHoR Yt

olAd 7o td HEs 7Y A

o= Al 8o #3 7|E9 == MU
Z2 9 AaAgy o B3z dge =
23] WA Eo 71EY dFe F=2
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Davis(1989)8] 71€48 28 (technology acceptance
model, TAM)Y} 22 7|& T4 °o|&& &8s}
of A1l i3t AAA HrbE 7o = 3
4 Aol =3e g olE A
7€ S 2 gk Al 14o] 7]
Adte 8% adds HoF
Joll A ofr7h ok T8y HEs
P S B o B ] 1 = i G R U B
& BF Igete oAtdA Adeg 53
HAF Aot FH A2 A e A
Al EEAolY HoPRTE TRl AP
229 ANE B3 93 o 2 FFS
3t . 53, 244 A-dolA Al T
Aol oatet FHsHA =EE AUt B
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r4’(Schepman & Rodway, 2020). e A AL
dg FAgel BRaE e 7]

H-S(person-environment fir) ©] E(Edwards et al,
1998y A-gstod, 7i1e] B 22 A
ko) AEApgo] Al AHREHE 2 Agoz9)
#AE xsa, AU 229 dxY

AS =
Boxle] Yo} o] mE ALEHE P A
goEe] £2L DA ALAS Fo s}

= %
FH7] w & o] tEdwards

et al, 1998). 3] A1o] &g #3 AL A

b HFelol Al AFEIE S Al ARBQlE ZH 2

QTF7F & ZFo Ao e AUl EFY
of o3l Al #H H=E vlE 4 Ut o]
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Al MEEE Sl AFEQ:

22 Ul Al =%je] S7hgel w1 At
g dEsta 7Y S FH] Sl
Alell thgh pAdele] Q1A 8 S vhet
& Fasgo] AXIL Atk 74 7RIl Al
o 38AA =S 2 AIE AHET =it
e W I 58] AAER Al AHSEHE 5l
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Chaiken, 1993, 2007). AH&OlEE T BHEE
ol HAl 85 dSse 5714 7|kolA,
FT olE ARgstEE MUY FHHA oA
U A8e = ThDavis, 1989). £3], Al AR
ST 7Qle]l Al ARgol diE] zZte FA
T FAA grloln, Elo] AMgElA Q=
Q

g} obd A8S T IFete A9 ALg
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gt A8 = Uk 2
A gadd BEs
Al 7 EAMrET 2984, 9
A HE A EE =UEh
Al 7]€9] dFol7]l
AHGEIE B oot Bt ATE AlE F
8] 7hssith 7€ 7le 8 ATolAMe
TAM¥} 0|5 243t Venkatesh 5(2003)2 5%
71482 8 (unified theory of acceptance and use
of technology, UTAUT)®] AMZE& 7|&ol thdt
HES AgolEE A9eis oEd B2 9
o BgHglon, o) F YL Al Y 2]
A7ANNE H AL Kelly Seozmel e}
24 AFANE o] F 2aol Al 48 F4
Agste H 7P de Z8F olgeR
Ak 28y A& vkel Zo] TAMS
A gl FAFete] o &34 2l
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Jehte Al 0E 234 BEE 29

offti: AR AU ol¥d WAE
o

thA AU, BFRIY, 2024; Krigeloh et al., 2025;
Schepman & Rodway, 2020; Sindermann et al.,
2021; Stein et al, 2024). &), MEA HoH
Al e B =ol FIFe WA= AQ1F A
g 22H 37 80s SAEte AT 94
ZS7VstaL Ak AT, #E3F], 2025; Kaya et
al., 2024; Park & Woo, 2022; Sindermann et al.,
2022).

£ ATE oldd A7 BEl %A AR

of A1 gl G AL 891 Aeisa

WA A} £70) FEAGOR WA
A

2 WslnA @ 53, A O BgE
HEE W) o AgHEs B =
Wik 44 ZWoR kol ¥ 7K A
. AgHEE A2 ge

21 BAA QlAo] e HA Yoyt 714
71%3 37 ok Yoprl a1 #d FH2 A
TEE A tig 7AA ez 382 H
St AR & " FE S43Ene

)=}
2y 73

Rodway, 2020; Stein et al, 2024; Yam et al,
2023), 384 HEE AVt 7HAE 58, 19
o} e IFAR] Ve AP HeEtA FEY
AcheldY &, 2025). ol Al gk 24
B9t 342 Bl=rt Tes] vl ide] of
Yzl MZ E5dzoz Z5d £ s d
o] AAdE ot} weba ZHze afS
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AR Qg 27 B (perceived job
insecurity caused by ADS dE A BAHZA
TE Yeilie Aotk AIR QI AR
U2 AE ALY A}, AE, o yot
7b Ate dAE 5 dve AdelA =21
(S kAW, BEAY, 2024
dE o= AlZ Qs ALl AF7t B
A o A= AR Aol Tl B
s = 4A 74 AA e
A utgd ¢ v geo g, Iy 3 H
LA Y=
Aol BE AuAEel 34 HER, Al A
A e JiA 84, T A AEelA Al
o Hsx, A1l tig v 3 ZE 840
A SAAHR] Bkl AAS 2IITHAA S,
SHR, 2022; Schepman & Rodway, 2020). A
de obfEs dubA AdlAMY] T H

S(general positive attitude)

55 YepEE, Ald dig 34 HEE &
A gt A o FEEH sy R Al 7]
9] 7154 2y 2 Q3 /A {84
< Au¥og Wriske A% #Ho] o

Bt KISl Al AFBEHE U Al AFRO|E ZH 2t

(Park et al, 2024). 87T Y¥Hd A HE
B e TIHAE DHT o Fe
St Ag3oll A lQle] Hol= Arel st d4lF
<4 BkE A
et R o] Al ARREIE 9ol Al
AR =S A FANMTE S8aAt gt
A EE Y 7l AHES dEde d
450 CHDavis, 1989). AHGEHE=7F Arol thgt
A2 - AAH HrE YEidls AdE A
BT, Aol Es Al FEoE o
Ae 78 7#” W9 7hsAol &
AA R, AR EE 71E FEe BAjle] A

i rr

2 r_

Al 71E AR oojA= T FE3 oS
WO B2 (Venkatesh et al., 2003), &2 W
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£ 913 tkSujan et al., 1994;
VandeWalle, 1997). SFAFo] =2 MU
sEo] M Thssitta He AR viRlEAl
(growth mindset)S AY ™, o= A2 Ao
g =d &35 738lethDweck, 1986). e}
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AN ERA QRE A5ty ApRAor A4
71815 BAsks Adel =H olHd 54
2 AN AT A o uwiet HEE
5% QthSujan et al, 1994). WEFA Al EH O
2 A% A% A rhsAol AIEE 3ol
ME AT =2 0le e HEE
Aol obd 29 7|32 145ty AT &
Aol S7VEHA @& 7HeAol = ES
%X]%WO] i%% 7H<L€— A3} 7Ee &
3 7
o]

i r{r

XN

u} =]

0 ot Jn & o
ob

£
gL

Olf7d, 2022; Yuan & Woodman,
2010). 140}7}, olgg EAL AlS} e AE
< 71ES WolEole HRAR FYsA A

g 5 Ak SEA] FE e A

e g AAE FHEA oAVnE, B
AT Mg SHse ol 424 4
8w Aol 55 ol aE A
AFe YA FE ETE A
ot H529 A}J‘u; Yoz olojd

3, AgL A % UHEPOH uhet hsgoll it
AZ & ¥-58 HATKButton et al., 1996;
Farr et al, 1993). 1BEE 54 29 ¥
$AS A Alelet sleE, 24
oA AlE &3t E8te AANAME A
2 ge grg 5L 2y & g, o
Mg & F7)7) AA @502 A3y
saliE 22 Ael AR sk 2t 3

wasolel a7 mgolt, 24 ) shre
TFAY 222 358 24 4+ P 940
o] EAsIA] ko zAo|gh= WE Yo A
ola|& a7} UthEllinger, 2004). Crossan &
(1999)0] ANE ol 2ol W2, 22 e
Mol 422 A Fintuicing) N A A1 &3k, S

M(interpreting)= AA AT FIodA TF
(integrating) | 31, W}A|gto. B2 ZZA FFof A
zﬂ55§]-(institutionahzing)5]‘:"1 o|Foxit} o]&
4] 22 R YA framework)]EFaL A A ST}
1999). =, S5 A9, A,
T z=24e) Al 7HA] el EAsi,
o|Z0] JuA s Holg u Mz %A
Q1 S50l 7Hssitt. mebA 7i’le]

HiE o2 Alghs M2 7ES
st = =S ZHEE ol
Zlo] zdetA] Ik AT +
A7) olEe Aolth. A3yl
] 2 Qs TAYsh= Bk

(Crossan et al.,
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AN TR Fo 7‘]’519] i
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(Sinkula et al., 1997). <A FAHo] =& %3

TR S wistel] wEA 2§t AR
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o B BFL A EE B0 v
AsAgo] els) FAEG. oldF YL Al

Al F8& 9d 7led Wt ohJgt
| 2o A=, #3}, o 278 st
7Y A,

A Eg3 ng

L AE] HElE BRAThKiistof, 1996). T

AJA-27 FF2 Jgstel wet FEret
2 B3 (complementary fid} FEIX|ZH Fg
(supplementary fit) O = ?L*E‘%E}(Muchinsky &
Monahan, 1987). 4& R &2 H3te 7)el 3t
7ol Bad A& AZ duhd AFsta e
A& YEPATKCable & Edwards, 2004). 7 &
o7 A aFARNE Ji%le] dvhv FF
A71EA, B Jikle]l 82 k= Ade
g0l drtyt FHZATIEAE TBHETHCable

BHIF MOl Al AFBEIE UL Al ALBCIE 2 B

& Edwards, 2004). FEYA& H3e 7)1z
S0 Mz Ay FARE S4S 7HA
U+=AE YEPATHCable & Edwards, 2004).
AHoz JHAF o] A4 FasHA A
Zrske 77 AR drlg B3RS OE
Th(Cable & Edwards, 2004). 7%1-224 F-gt
(person-organization fi)< T PX| 2 FFOoZ
wo] ZAHHY, FAHOZ A spA <}
279 Ba} Qo fARAE WAk
(Kristof-Brown et al., 2005). ¥ A7 E3 F&
A e ALsto] A] FEe
G 224 s SFAFIol Akt #
ANRAE TR R AQlzA FikE FAs
A Fnh 3, Feke SAse WAL

AANA(molar) B, EA A (moleculary HE, 1
21 YA A (atomistic) 0] U THEdwards et

al, 2006). AAA AR 224 HIe AU

ST

Eagd

of A} 2A9 ¥ FEE A Bk
Ao e el 2Ad ZPBk
we, AR Aze e A4 $749
B4 27 5Yho 24 F % Y5
e BAT BAHoR BAa nE 45
2 ZASHE Pl of B A
ool S ¥x, FRACE YW /1F
2 Agstel R 94X - BUA, 13 ¥
Q] YA AT F ek HelA 7
AE AT A Aont 9w 24 3
Hoz WAL ek B AT 9
A A2 S BE AP A
22 3 AXsh BYX FEo] wE Avkw
ohlet $YA ol HE A BE R

S 714 4 AcHEdwards et al., 1998). 1}

- 349 -



BE BEYAZE wiEAl BAAQ ARE olo] AR g7 tgdte Ador &gt
A AL ol ELA Y] Wak FAZQ (o), Argt #EE wf Wk tjHlsie] A}
Z1A el wet #A 9 Fdo]l SEkAH, 374] A& HISFOENHE) FAHA AARE o]
48 (monotonic) A, A asymptotic) A, old 4 ity olE FFshH, A9 T5A|
© EE M (parabolic) ¥A T T 7= UrE‘PéL FPHET AN °]/] SgEAFol = Aeole

T UTHEdwards et al, 1998). &, /MU-BFAH F  AIE Y5 T4 22 7ol ohd ERlo]
& o8 AMde EAd wet dACl A8 AEA skEsta dEfslor sk AAZ A
= 71A7F 2ebAA BA FAAH o AA Aste] ALle] AR ik BHEAEE d A

A
7 geA B 5 0T FARTEdads 28 7PsAle] B0
« dl, 1998). O B AT g3l AU Hok AAY FHAFHol o e A,
22 SHAPY BUA P wek PH A I5e FEshe 28 BN
de) a1 F8olN TE ATE Urd B A 15 PO AN o) s
ohiel, FAWFY Wgel WEAE Hold M & dFe Azshw AT Byl
ol ek Ao dsus 248 FsAel ¥

WA, GEAFRe ez
© wey 0o MAE 48 PAE wY

=]
o
Zolth, ol /MAU-37 FF o] E(Edwards ec A3t W Afols EYX7E AF
2)
.
=

m{m
e
S
s
> o
[o
ofy
>
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rr o
pau)
o

al, 1998)2] ©]=2 (carryover)d»]- ] Z(conservation)

7IAE A8 Aol old JAlE 749

278 2A3 A1) SHe nE Yre

Fael] 6l 8w W AEsE, wE vl A L kel seRael 24

A ARle] ) e BET 4 AR ARG £ 4901 > 27) B

ST MY ) 45U F BUAR  ALSS AR D HE 2R
f{)

)%

N
-

o
S T

ol

o

A zo] gl AN Feshe A & W, A SEAe] 220 S5

o4 BET 5 Qe Aol oldd A GHRT we SN < 27) BAA

7h UEhte e el B AN BAss ADSE AR A AR Bbgael F7ks
[}

YA M E 2EHRlo] TAdhs of, SIFAFE ELA AR AT

I AV YEE 4 UTHEdwards et L Ay HAE B Aotk

Sy

—d
ild

al, 1998). StEA|FAo] 2ART w2 U2

$4e 875 2Hete St E wistel oA A Aol U‘JrEE’i Z1&d] W 384 H

s 8S AYY, oo Al EYelgls Al =& AA /\}%9] qZste= A3 Ay
& 7les sFslok ab e e o G A= i el L E’i—’F‘: & A4 BEe 1Y

Agd - QIAA oFf ALS FRT & THDavis, 1989; Venkatesh et al., 2003). ©|o] o}

s B5ol, 2HHET Q’*Xlso"é of & MY = ¢HF T EE9t AR EE FARE ¢

& Al FRG g dFe FF AR S BY Zolth FARCE A Ud
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o iRl SskEAIAde] w2 A, 7H/el
obFg] Y s AE zta tiet= &7
o] o]& AAetA X Arel ok A
Hkgolu At 152 4 vk R 3
SAFAR] A SFAFA 0] & A<l
FRE W A Ji1A 54 e YA
I3l A A Ade A7t dEo] A=
Z1eo U3 AEA Hee S8
A 2kFTHMartocchio & Hertenstein, 2003). THA|
oafl, 229 StFAFYEY 79l
o] o & A, 3AAA S A
Fo] ot shgol tigk WA 717t oz
of FARE o] Qe 94 srIveRE
S 717 A ol AER Zled o
3 S Wkgo] YEhA e 4 AUtk
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o ALl < 232) B )
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B 2 7L AUS Aa Aopad &7
= Addsks & A0l 3 RS
ZAske ol E30] 57| wEo|thEdwards et
al, 1998). AAE Te} A= I LA

% sz we}
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dutx oz 7y AP EAo] & S

oA A& wj 7 HAHe Ayt yehdth
2kl Bkad el 2023; Do et al, 2021; Kristof,
1996; van Vianen, 2018). ©]Z Z&3}AA 7l
Qo] gAY 249 ShgA o] e
FEAA LA wol] vlE)] & FFolA A
A w 2R ERgAe] s vke Ay}
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The Relationship between Person-Organization Fit
of Learning Orientation and Employees’
Al Use Attitudes and Al Use Intention

Daae Shin Hyung In Park

Department of Psychology, Sungkyunkwan University

This study investigated the relationships of person-organization (P-O) fit in learning orientation with
attitudes (job insecurity, general positive attitude) towards artificial intelligence (AI) use and AI use
intention. P-O fit was measured as supplementary fit by applying an atomistic approach assessing both
sides respectively. A survey was conducted on employees aged over 19, and a total of 350 responses were
analyzed using polynomial regression analyses and response surface graphs. The results revealed that, along
the incongruence line, no significant relationship appeared with job insecurity, whereas a U-shaped
relationship was observed for general positive attitude and use intention, in which either higher or lower
individual perceptions of organizational learning orientation than organizational culture explained an
increase in these outcomes. Along the congruence line, a non-linear relationship was observed for job
insecurity, in which it increased up to a certain level and then decreased again. For general positive
attitude and use intention, a linear relationship was observed in which both increased when congruent at
high levels rather than when congruent at low levels. In summary, positive perceptions toward Al
appeared not only when individual and organizational learning orientation were congruent at high levels
but also in incongruent situations where learning orientation of either side was high, implying that
learning orientation is a key mechanism facilitating Al acceptance. Based on these results, academic and
practical implications were presented, and limitations of the study and directions for future research were

suggested.
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