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A AARLE 4 BRelA et
He 249 Y T4 Yol £28 B
o2 A7 R gdew, z7el ot we
= 24 Hus AL 9B 9y A ¥
8l 9 ThColeman & Taylor, 2023). £3]
o 1083 g4 #d9 4L os §
Z+E) 11 9] O™ (Mor Barak, Luria, & Brimhall,

2022), o= ©&d Q¥ T W] 13
2 oa, 21417 Ao FEY AAYS
S5 AEE 942 QAAFHT QU

TRl E HE MZAITe =32 19,
AR 04*4 A=l g, Y=l =FAY
Z7} 502 3 =2 U gAo] FEEHA
s R W A 9] 2020). E3] ]9
A8 ZEo] A HA, 22 HA A
A9 QY oA %OM Ho} ohekst
g FAo] o]Foiz L Yt o] w} o
A4 o] =& Yol|A d7Fs FES| YT
T AEE 3= 2329 3

27 7Y
gHaol v %

g 7S —L—?E}EL, °l ZX‘/] o
g QAATIE guAelorg R mef 229
HEE A9 W4 o) B % it of
Mol the 7o) T 8H el
(Inclusive Leadershipy’ o]t} E-8F gty ol,
AL 2R Aolg EFFT W, of
oFsl FAYPo]l 22 YolA A&ELE w1
AAel el WS & e Ashe o
H A& @3t Ashkali, Groeneveld, & Kuipers,
2021, E8H AHAL Holt AT 74
2o AHEA GAE BAT 5 A=S A
sta, 289 AS EFsta, I 719 &

AHe E¥ekH, A AYd ¢EE =

9 @

o, 27 U A399 Poloh WAL HED
4= ) THNembhard & Edmondson, 2006). X-8&%

AL 220l %WA s 57, 29

ey A%l
WA gt 71:“#?, 744, 2023; Q1 & Liu,
2017; Song, Wang, & He, 2023).

53] olEg ad= diFlew =4 W A
g Tz oAEA FAdA Hlojd FHs}
g el g 94 FALAA HS T
8% YulE 7HE 7 JTHFYE, 2018; Mor
Barak et al,, 2015; Shore, Cleveland, & Sanchez,
2011). Collins, Burrus, & Meyer(2014)= LMX
(Leader-Memebr Exchange)7} 2|5 &0l w]X|=
Faoln Aol e Aolg LIS,
Dtiske] WA Ae TAE 9 Ad F

A2 w49 22

o of
offt

il_t“

B

o2

2

fo

76/‘1
=3, *lﬂe 71% 2 3 =84 oA
o TUANA &3 o7
Aee AARRHH.
Yy 284 YuAe vl I F
AR FEd des, 24 W X
2 duAe] gt 2EEHE Az i
olslie «izis] 719l o] el
R AGHQ025)E A3 A7 HEE &
Z8&2 oo AL dFHel ois
dstsiodt, s =832 ool Rt
459 HFHEY Pso A dFe
A=A 2L Aol tigk A97F 2ade 94
S} T}F. Carmeli, Reiter-Palmon, & Ziv(2010)2}
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=8H 2/yo| oy 74

2ol ot

Randel et al.(2018) A Z-82F FrjAlo] T4

Ao FAHHA AHE fFEITh: AHE
s2sgou, 1 FAH A% ol e
ATE oby BESn Fxd v ok =
@ A Ave uEE x4 dus
QI FHAS O Tl gk ol
weh, chepd WA 54 A A
7 uiie] ofHl FFL MAEAT 2
Hut A7l Basie, olgd Weeld X
84 2ol oy FHUe Ao b

BER JFE MAEAE A¥se ATe
95 Basi

olsh e ZwolA B ATE o THL
& FHo 2gH Aniel PAUs 3
Gl GRS MRS WAUES skt
sttt 7} 48(Task Performance), Z2] oA
Roj@ HRoN aTHE Fa 4us o
2 @aAon sl 94F Astel A3

o7 J7]osl= o] u] gt th(Borman &
Motowidlo, 1993). ¢ 32 22| 7|9l
A4S e 7P 71831 Wl & s
2ES, YN, AH4, 2014, £84 €Y
Kol 7Agle] Ssks Ao AEH st
& AEgomA oy TAU 23 Bl
ol 43 ojsshn AUT + Y HF
A g AN & Ao
B Qo 59 287

ﬁg EQ_

lF

DERE

R S R
A A5 o) el FEag FEA

8 =(Proactive Behavior)o| g}, 7fQlo] BT} &

s el 222 Hﬂﬁ}% Z53l, BAE
AR o7 FAslEs A2l YT oFS
23} THFrese & Fay, 2001; Crant, 2000). Z-82
gud, FE4 s, A FY e W
oz *dﬁ!ﬂ AFoA AHAHO R HAZHAE=

o
=2
a
>
rir
ol
0%t

gtk B ATE Y WAE 1Y WAS
Azdos BAFosM, ¥ rjiol
oy THU Y FYol MAE T A=
g FAHL, o8 B A% B2 29
& B W 7198 5 92 Stk

55 274 P95 W) EtE e 2
& Al AT B3ol Basie P
Y5 A AR 2 A £

&, 2017; Crant, 2000), 2] A (Bindl & Parker,
2010), %] F4l(Yuan & Woodman, 2010) il
2= FAA Gy uFo| RA A Fx
o gtk I8yt Campbell(20002 A
A= o3t FrA dEo] A} FHAO
2 WolaoR)7] o= el Ankar A A st
Ak HFa3) et e A13](2016)9}F Joo, Yang, &
McLean(2014) H52l7} Zstal AE zhe]
A7t & = 229 A, A A e
s A7EAY WHstE Alga‘}% FT A9
? 3ol m:n

ESS

l

2~ © o
I o] o

MAE = =
A BsE FESRIE o4 FAMel § 2
Aotol} 44 Qe AU 5 e 8
A, oy THUY FEAH TS FAsHE
agloEnY 87 euye 43S =5Y
Bast ook wepd, E§4 eluio] FuA
B5e AT HY FU FPOE olojA
AE AFHoR FUs AL, o4 74

A9 24 ) 43 Py 9B NS A
S

Arigel #e) a0 ML AL
&

A S EF o FAA, FEA PFe
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WAESE Selstel, E84 Yo, FRA
Y5, A Y 0 BEWAYE Ak
A @tk olg Bol, B A7 x84 euid
of oy THYUY Fxd YT B,
oF F3 Y HAE ololt WAUZE
FRFOEA, 25 1) thepel Extd B

24 Doye TAde Jolg nHsT
@ FAUS SloE Bol) 913l 44
LSS ANSHE 2 EA o] CHashkali
et al, 2021). Z&ZH TH4L Nembhard &
Edmondson(2000)0] X502 AAsHoH, &
t7F 89S slolg BaE ¥ s

= Agsta 7dEe] JdE EFEe A

o

s

Mo o2

o] T8stH, A= 284 YL 740l
TAL + A=H S 7YY F3s
sk AAkE veE= due 23 3s
olg}a A3t ©]F Randel et al(2018)
Tdol e ddow AWy HE &
T a5 S7eh ARk ApEE AAA
B} 7HAE frAskL A §79 LR 2F
g 5N & e ude deeR 28
A fude dWsislt =84 guie 7
A e ApolE dAstaL, Aol 240
SIHEE g HoE AT HUiR =
Aol 7194 o =T Adst=d 2HE =
o oolgd HelM FFo F3u fHdd 8

To2] F3Kassimilation) S FAISH= WA €
HA43 2}o]7F AThAshkali et al., 2021; Randel
et al., 2018).

Z &2 fuie oy SHdA Hdd =
Mol 3 Age vA & Ak TE

Jus FHASC] AN AZE AHE
EPY + Q=S Ausi IR A
B B 24HE, BA 4] o

=

Paustian-Underdahl et al., 2017; Van Knippenberg
& Van Ginkel, 2010). WA Z-84 ZJEA42

3
2 A7 4 Y= G, TARL epde
2 s 42+ U olgE Bl B
ozt THAS TS BEHEE Slofe
T AUtk
e AT BAS019 &3 riY
aHE 749 HE, dF AAE TR
Awstanh WA, #4499 B SHoA,
7L HEZ A, FolFd dF H
A4, 444 B B B7%d 52 21
& 9o ol B0l YEYH AUB0I6E
A Geirh Adlel 6E 54e A
SAo] 24 o) 4472 A
1) A% BYe FE S olrke
AZ3HTE Choi, Tran, & Park(2015)&
1999 HUBE o e

= =
4rgoo] mAE FE
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A
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nj
hinad
o
-
ox,
(o
lo
i)

kel FAAR] AAE HYATFE T3 &
SATHCarmeli et al.,, 2010; Qi et al., 2019).
Z8A YU TAYY Ao x YIS

nd = AT RAE, £As, 2019). 284

o ooft oo oot ox
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SF7F & W olE Hustes Fst
9 W A3E FAE F ddAES 50 oY
2013). =9 IT 719 AdES e @
g2, oldd, dZo2ne| AellM E&A I s 2HAM T3 2R 4
e A5 o] dBde AAer Al Ve AYS aRHor sk ¥
gl T watn, AR AdEEe AxHoR 7
Z &2 el tigk A7t AYPHHA,  oshs FEFS o FFTHBorman & Motowidlo
A7AES E8&4 gualol Ao mAEe 1993). F A FHL 22 FHUo] Al
FFe FrokeE ol =& dude] W A 2AX ARE sk 283 dEe
AUzl tigk o7t “‘Jﬁd—g Asta & 2 AU Y FHS FTo 2o A
d HdS dAFee dE S0, T&A ¥ B A 24dn 2HER 3¢ FPL
oA 2429 9 o4 %Lt]'* B9 #A 1 St AzAAEE, AP 5o Eoll
of glo] A Aeld tdzrel miAEd A 2o A fFEAS UEE 7P 71
(EFE, °oluF, 2333, 2018; Cammeli et al, Al F71 WA F YR RIS
2010, EE4 st dYAGe] BAANA 5 2014).
g ddyFo w7 EIKYe, Wang, & Guo, 24 Y guie 74 A ol 4

2019, &4 Y4t FELAFEY e FE vHTh o)& /\M wgo|EF 2]
HANA A =Y wi7H A Choi et al, ZéO]%EE AnE g Aok WA AEA
2015) 5= HAFHATE Ty 224 X8 Fhol
A gr4e 9FEH wMAUSS IE] 4
AeMe AHds] o miHelE gAs  F
I AFske A7 destkAnA, A, =
2019; ¥R, AYA, 2025). &

<

O Jo o ox El mt

Al t$-g wS o, o] foL et
o
2L

A9 Aol TS BYSHL e

= Y52 A HtkBlay, 1964). =, B9

= T o]Foixl J1E 28A Bn  FHH FEAEL THACR i 2o

A ATES AvEE, o4 A8 FHoE O Aud oRgw dUL fEstn, oe

7 ETE Agdos AW ATE ARH AR FoI1 AYE FPsken B
:IL 3

oIt e #F AR E4

g 13 v, JAHe J|EY FF FuFgE Z}7172 4 A 0] E(Self-Determination Theory)ZH
TEHE SAS Ad g A ¢ 3l oA & W, 7Y Aed, fed ¥A4
o, olgoAl E&2 Ztie] of¥A & o= Al 7HA 7R ASUr 52 0
steAE Ho HYs] duE da7) ok 2 B717F AEE o U2 AaE 29
ofo]l & A7 I 24 W o4 dHe < ATHDed & Ryan, 2013). 2H7} FAL]
For 83 guilol mAe FdFe A4S AAE ETE ALF JAEAE AAE
Hom EAsta, o] WAE Ausks WA W, fede AT THoE fude
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oS

o] WH 5712 AsAA #Y F3 9
o olojd & gtk =&A o
B0l AZE ofeltols AIRE df 1-?_7g
Aol t@ Felg glol AfEA A=
JEE AgA AANS AT ]'14(7]13]75‘
A%, 2019. o|HE ere F5L& LAY
= 22 U i EdA FAd FA
2 Fofstal, Al A5 Zx8 I HOL
o

+

_IZi ox

= o o F-lﬂ —1> 2 o

e *s@o] 7]-—0]]7(]1:q

e A4 AHE dEdE 011:}

3 AFoAE E&A 4ol +
A

L 283 HUHe By A 3

1
(HAY FEFS vH Aot

F&7 Pzolzd dA Aoy xr] A4l
S WA 7| S Y8 222 FAZF

l

2R
0% UAE ) AP BEL LT
(Frese & Fay, 2001). +537 PEo& FEx0Z
Aol A530) 2ok B fA <as)

= & 90 $HCrant, 2000).
o} 22 gApSol s 1990L:1EH
7] Ao, FE FEA ﬁﬁ
Ao E AMEEO] SIThAI/IT, 2018).
FEA tE Bolve A7t ta A
£ Ho|ANh FFHOo=E Jidle] A
2o g st WMstA7H = o239l
g HlA FARE orlE WSt
. dE E°], Bus(1987)= FEAS 7<le
AA AAlo] A A& WA T 1A S
oA YEo0F HQOW Parker, Williams, &
Turne(2006)% o] 27| F m] 2 2] o
ARl Ao AAlY s Mdstee 3
Z2032 AHo3YTl Grant & Ashford(2008)«=
Aol Al ol FEFE nx7] A 5
3].15 }\-]xﬂx'l 8§£O§_ l:]__g)\—_‘]—y_’
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Parker, 2011; Crant, 2000; Parker et al., 2000).
FRA el U 28, F9AY, A
B Fx, 22538, ZA 4, Bindle & Parker,
2011; Crant, 2000; Frese & Fay, 2001; Parker et
al, 2006) 5°| ATt
o) 3 2AeA e 74
o

P5ol GFe 1A 5 Utk 53]

2 03 5 gtk WA, AEE gRAe
(Social Information Processing Theory)3Z7 ol A, 7]
e H=et FEe FH SN AFH=
ALS A GAle o] d8ke Wr=rThSalanck &
Pfeffer, 1978). 224 Erl= F4UNA F
2% AR AE AlEsta oS FofsiH,
go|o] ¥ e AU FrF 3
ol Ui AEze Ag3n &2 griS
o0& Az, 2L Azl i) Adwa] ¢
< Zolge Bes AolFH, 7AYE ol
w2l A AdolA @Al ofolyof A|gkolut
BAAZ], ®sh eAH 2o F=H P
Y Aotk 7YY 1#F SAA XS
5

5= Zue 3
A

PHow FEAL WA 7E BL Y
O PHoEE BA $de Anshe FE4

3T
287 oiyle] FEH P50 vlAE
AR & At A7|AAH A O] EDed
yan, 2013)0]] WEH, A7+ H 2184,

&
=

o
=2
a
>
rir
ol
0%t

e 578

a9, o] &F F5E w WA S0t
ZAslElo] Aoy FEAQ PF &M
gt} 284 Fgae T oAe ==
3, kst AR AR5, 5357 B
AR olgd &5 FHAUG o
ohA FAYS AeA Ada dgYe g
o2 3L FTFHoR HdHe F=A

[e)

T 979 Guo, Zhu, & Zhang(2020)2 =

Zo] 2z wete|A T8 griie] 74U
9 F=F YT F sl Fd FFo) v
E 99e 435502 st Chang, Ma,
& Lin2022) 94X =87 2ia} 2o F
=3 P o] WAE AFHoE AZFY
T} o9} e AN wpgo Theel 744
< 2890

(De Vos, De Clippeleer, & Dewilde, 2009), 9]
“dBindl & Parker, 2010), 2 A|18]5(Morrison
& Phelps, 1999)3} Z2] &Al(Yuan & Woodman,
2010) T3 AR BEAo] FlF I

o] T TAYY F=F PFH A 53
ol BAE vt ol ABE + Utk F
=R AY2 ARl dF-E s A
A el ES whts v HHsy] Brhe o]
& AAst L =¥3}7] o &oll(Frese & Fay,
200 o3t HEE H U2 A AHRE o
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oA 4 Uk EF |5 A FEE A
4102 Jstee wEe g0, ol
& AN P9I AT FY] 4L Eol
H) 7] $tHBindl & Parker, 2010; Parker et
al, 2006). 0]= H}ElOZ T}So] spHS MR

rlr

= A el A

&2 guist A1
ke A H FEA gFo Wggs A
otk ok WA, 282 ezt 743l
A AZEL A=Y Aol dia] AAE B
Aoz FAE ddstAY A s
2o FEA Y52 @ 7ol =& Aot
(Bindl & Parker, 2010; Parker et al., 2006). TSk
E &4 Zuie] FAY EFF A o

e e et AeAd 22 7
s TN, ol T AEH
=29l 6§%g§ olojd & Stk F

o

gL

o
ol
=
o
v .|_,
o rlo
Og;‘(c
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o
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>
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e
Q2 1
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5=
OFO
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w© r
n)
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L
in's
_|
o2t

: Wu & Parker, 2017). & A+
AAo g Ao FE vy 9= X
B4lol TAgel B Sl v Pl
A FAYe F2A X mfYgTe Ay
Bozy, /) HelozA Fr4 Y5 F
8AS sels|R A ) o|9f e =9E
oz tesl Hae AAsET

M & 283 PR B 5 3
#AE F54 Yol WAL Zelr

B H

dow st sy A
51 S HEL 5 240 B
AZ AYHAE, 134 2D AE SYAQ
o 83 Uit ATEALE FEL, 2
AR 22t ZARAE oLl F

34

=4 g5 9 Al Adsds S5
Fot Y SEA HolEHE 1x2ke} 234 Al
Aol Ags] dZdstr] fall, 2AHAA
I AEHUSE &8t 7 FEAY A
RHE nadsty delE IAAA 1249} 2
2 Al BE SEe FAAe F 2750
noH, EAY 8H = AYsta F 2507
o] "olHE HF &4 A&ttt A+

oz} = 200071 21.8% 30tH7} 20.6%, 40TH
7} 21.4%, SOth7} 19.6%, 60T ©]o] 16.6%=
Uelgtth AF3E2 = AN 24.8%, JA
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sr23) / ZEH 2[C40| ofy THA It

r[Q

F 19.6%, FFH 17.8%, 718 FF 11.7%
FOo 2 YeRth n&FEoRE Auiat
20.0%, SHA} 51.2%, AEHNEY 16.0%, 11538+
TEY 128%PT HF Uol= 44424 HF
AdEE 738302 Ut

Al

HE

1

Z&3 goi

Z8A Fu4y ZAHL Ashikali et al.(2021)9)
A 288 139 Ee 2&sith & A
TollA ZL2 2TIA]S Ashikali er al(2021)9)
XJO £ 8o, O A BAE =
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A8 o, s=dl$ 1Pthe ZAsT:
B AT YA YR A E A<S¥(Cronbach's q)
= 9602 YEhgtth

Bs
Y52 Parker et al.(2006)9] &
A0l AT 23 3

Ll

N X
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=
8

Mo

N
e
o
Jit

Zs|
Pss 4 ]’7] el A == 2 A
TollA F52 52, Parker et al. (2006)9] A

JE Fgste], 7Y 2227 AdEE &
A ol Aol Al Hkel qE A

g AHostgTh AHgE B3] o2 “y=

2

de o mHHoz a7 i e A%
e RS, g 4% 53 A
A=g 7%, B4, 718 EE ololtelg 2

opdith, «rte] ool #¢f &l F-&3itt
AZEE g2 A9EddA v gAas &
g 5ol Jlem, BE 2@ 53 gE
TASAT. & AFelA A AE
dA] AE = ﬁl#—t— 872 Uehgth

o v ol K

==
A 2

sl %3

B e B AT FEUU0E, Y=
93} g0l AT =7 57 Y
2 BESGTh B ATlN WY S
Hox aTse AR 9 Y
& Auol te TAY 2xze A7

I Qs o2 FRSYT 4 FBL 53

PAE "z = A48 234 Yk 5 = v
29T O SHHES Sk A
) e)

® A e
2] R &(SEM: Structural Equation Modeling)-&
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= daleelx : oy

omA, ¥ ATe B4 S AU
O 2 FHE A THHair, Anderson, Tatham, &
Black, 1995).

T2 B HA= Anderson & Gerbing
(19890 AR o] WA HTHE wt

oJA= R 3|7]A]Q] lavaan(0.6-19H A)S AL-8-3}

otk

st WA 24Ed 2% 53 24 Ad
o] ZA=F 3 el WMYHAEAE  FR HY I gL V=S
g% ¥, T2EY 4G 53 o5 )
Wl e 724 #AE FASAH o x84 Yo, F=4 s, A s
Ao B AT o]2d By gio] T FAMA tF reFARY} dHE A3
A deRge Al By ¢ AREE £ ¥ 13 2o AREAA) o5k, A
Mwaty, 14 el e mYe s WU TgA Ay, 224 A% A9 F
3} B3tk g o] ABAE mT FAHoR fou)

T3 24 P wfEaFAE BEoh Y Sla AR A BAE e Zer y
sHA AESH] Y8 REAE#H(bootstrapping) Elgtth B AFtoA FA oz IHTH
Me FtHow Agsych RExEYY 9, Y ANEE IF 3 9FL AP
< B Exu XY FEEZ g 7 S B 2R A W A s
A glol &% 27 2 wiERE Y & WA FARCE fovsiiit o 9
e MrsA wow W ET A A o 4%, & AT uASH WA BT §
gk A2 o ThPreacher & Hayes, 2004). ARSR FemjstA] grol, B Ao E4ol

B dpoae RE BEAS R ZEI¥ A XA |2 s
@amaos FPgon, TP BY R ATNE U S Pdoz A
H1JIESA W HEBARY Aot

B EFHEA 1 2, 3, 4, 5. 6. 7.

1. 283 Fg4 3.29 74 1

2. FEA Y5 3.42 54 A6¥* 1

3. 34 8 3.64 89 33k 45w 1

4. 99 44.42 13.24 -.06 .01 A1 1

5. 84 3.78 91 12 09 19 01 1

6. AAAF 7.38 7.81 .05 -.02 20%F 48 14% 1

7. 97 3.62 0.96 A8FE 02 24wk 01 ALY 1

Z n=250, * p<.05, **p<.05, &, AF(1:1005-Y7 T, 2:100-2005-Y ®FE 3: 200-3008+-Y H]9h 4

300-5005H H|RE, S: S00%FA ©]/dh
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SR MElE R oY
B2 TZ2EEHE Zu
23 df P P/df IFI TLI CFI  RMSEA  Adf Ax?
ATEy 368 721.69 1.961 93 92 93 .062 -
ojkny 1 369 721.21 1.957 93 92 93 .062 1 52
gt=y 2 371 727.02 1.960 93 92 93 .061 3 5.325
QPRI £ A IRyl g T2 Aoz fousl uehiA etk =
WA B A E 20 Btk ATEIY 047, p > 05 T 19] B9, A
ALET X*368) = 721.69p < .001), IFI = Wl o] RE F27F fFofmsiAl yehd,
93, TLI = 92, CFI = .93, RMSEA = 06222 X 8&7 gu4lo] F24 3ol HAHQA I
UERREO P, o) Kiine20050] AIME 71%] & DAIB = 42 p < 00D, FEH PE
CEL TLL IFI7} 90 )3, RMSEA7} 08 o3t Z¥Aste] FH AFS mAE Ao U}
Ae FEd AYEE /RgE 2L 35 BROE = 55, p < 00D, oFA B, %
s Avolth F UidRy wE A7RYT 87 fuile] ARyl Aydos de
Aol W@ AFE Aok RMSEAGES HP mATE 7M1 A14E9a, 284 P
o EAA B Adelde AZF 2y = Aol FEF P%d vAE 4 27 3
F A4Y $2o AYEF Role ACE B Fo| ARATe] JF vk M 29}
e B OikRy 29 A, FEH & M FEEAT HF 2E A §lo
o WHEHE wjAZ RYPor AHAPAT A&, ol v§IEH TAH HAAEE 24F
5o AEE T 7Y o84 gdE U A3, 53] ®Ql e FYud #AE Bo
oA, AGge] Fsivty AGEJTE A7 s TS diRY 1S HTRIES A
23 didrdie] A, BF FEAY W A HFEIY FARNIE g 9T
MEAE Z3star Slol, ®Ql 38 A A Wlel SAHSE Fovd IdFS mAA
5 3l HAFHoE RS FAsuA o qdth I8 19dME AFERFY B4 AR
Ak E el Sla, 9 20x= HERFe
4 ARE Yy gtk HERF Wl
HOl Zto| A AT ol BAE ATEIEHR HAFTEIANM AT
HIZEY #AE HEY TAZAL IJAAF
ATRE AT 24 A 282 g EAAIE % 39 A
tAiol F27 dFod A2 FFS mA=
AR YERGIB = 41, p < 001, FE=H 072 45
Fzol A s FAA &= A= A
o2 UBPRTHB = 52, p < .001). LY E pAEte 2, 282 ZrAle] 2T o
4 griol A sl mA= FFS T A FFAM F=H PF HEHAE
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23 A= Y z SE
Z84 gy -3y I 04 525 07
AT L8 Yoy ->F=4 PF 41 5. A1k 07
F53 Y5 - F3 .52 5.98#* 08
HERY Z &4 vy -F54 Y5 42 .98 05
F24 g5 ->AY I 55 6.7k .08
¥y <001
Ho AdsA AFs] s FE2EHE A3 nyiA R, FE3 dF0] T84
7IMES FIE 283k i Ede Iyt oAd AFAEF e A 4w
Hog AR o (full mediation) &S P& o] &

wE2E W24 e 4
] 2ol Cheung®} Lau(2008)] A|<kol
1,000719] REAEZ] TES 7HIOR 95%
A Z) 9] Bias-Corrected A3 77HS 4HE31A
ro4ds Hrketnh

B4 A3, 284 guile]l 54 P5S
Wj7f 2 ARG mA e IPHEdE FAA
o7 FFATKB = .24, 95% CI {0.13, 0.30},
p < .001). §HH, &2 grj4o] 25t
& AREHAE FostA] 2 AR Y
EPSTHB = .11, 95% CI {-0.06, 0.26}, p =
27).
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The Impact of Inclusive Leadership on
Task Performance among Female Employees:

Focusing on the Mediating Role of Proactive Behavior

Sohee Park

Department of Management, Inje University

As workforce diversity emerges as a key element of organizational competitiveness worldwide, there is a
growing interest in inclusive leadership that recognizes and respects individual differences among employees.
In particular, the role of leadership in effectively leveraging the capabilities of members from diverse
backgrounds has gained increasing attention, highlighting the need for empirical investigations into how
leadership affects female employees. This study aims to examine the impact of inclusive leadership on task
performance among female employees and to analyze the mediating role of proactive behavior in this
relationship. A survey was conducted with female workers across various industries in South Korea. Out of
the final 275 survey participants, data from 250 respondents were used for analysis after excluding
insincere responses. The analyses revealed that inclusive leadership significantly influenced proactive
behavior, and proactive behavior, in turn, had a significant effect on task performance. However, the
direct effect of inclusive leadership on task performance was not statistically significant, indicating a full
mediation effect of proactive behavior. These findings suggest that inclusive leadership indirectly enhances
task performance by promoting proactive behavior among female employees. This contributes to a deeper
understanding of the mechanism through which inclusive leadership influences performance outcomes and
underscores its strategic importance in managing diversity within organizations. Finally, the theoretical and

practical implications, limitations, and directions for future research are discussed.
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