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Fae] 2ASAL AEH R AlstE A7 AL ZAE QI EI Stk E44 dSo] 49 AHY
o fe] Hi T2 &, date dAolAl F4E A A3 BelEY] o Motk E AT
U714 AY 2 ¥(Work - Home Resources mode)ol] 71913k, 217 U] Axpolgl= o o W=hg] A<k
o] E4F oolgh= 7MY B9 ARE HolHeAE AHEY, I A Aeld A I AHfeA
(work volition)®] wi7) H&-E HFsTh FAhd 71 o8 Z2A 600 tFoE el AEs A
& Aat, A% O 4abE APE d HAAC FEAR SFE HHoH, 4 AfAE S ol
<A YFE AT Zom yeisth =3 A U AxPE BE2 4 AFYAY HAE T 4t
ool HHH o FAHI FIFS v v, FabE Ao F4F o i A ade FosiA
golth. ol E4F o] A W AabE AE AAEG, 1= 13| okstE A g Qo o3 7
A28 A5E AR FdetE, £ A7e AxPEA w5 04 vk F2H Alke] A A
Holl ek AAE FSPAA A Z4F S AFT F Aes AT, A H5d =53d 2499
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b AANA 71 e SAES 7S
Ko, ZAESA el ALEHI Uk
A4 W2 2024 FA FAHES
75O 2 OECD H# 15190 vla] A
2 0| THOECD, 2024). 53] 7]& oA
HIEAHES A" AdtlA Frksta
(AR, 2023). FH5F M2 ol2d A4S o
gholl = Estar g oo o)Al A4
Tv AA EFAHEET AqHd38] =4 JERd
£ A o]TKOECD, 2025). o]# 3+ A4S
ZAZA0] Td] EA4kd gig s E vk
s71Bthe, ool E4bE Adsty] oAl
T TFEA Ao 70 s
SR AEAE 2021; OECD, 2024, 2025). W
Al A4 oS A 72 8Rlo] K
QA &8 F8Ut ok

AAZ Z4F ke A Aoy S8
olygt Azt 35 S A(perceived behavioral
control), & 7%lo] A& 712 FES ALy}
dFs BAsta dotal Ue A=l o3 3
3 EtHAjzen, 1991). 53] =9 Ush= A4
NA EAHE FF =FAE oot A A&
7Vsde Al aEslor = Addgoltt. g
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g3 =Ha, o]F EQHE dAE e AY
= YAEE ARYSA He A7 BTk
AERE 2021; OECD, 2024, 2025). °]&]g+ =}
W EEOE QI3 =FAAY 724 &
oje]e A 2t EBysiAl vehte=tl, A
7F v A4S AR A kR 24 3dE
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2 W AYBHE JHe 24 ABL Zo|
I A EHe @ s Aoz nudAtR)
A8, 2019). AAEA 22 EHAAE &
Mo £l 2EAS 2 U %
A9 AEE olgele TEA} ST g
Zol REsThs B HALE WA Hm,

Ho|E

du 7)€ AFES gRE Aol =
Agolu E4t ol WA= AAA Tl
23E& Folom, o3t 723 oo o
3 AR S Tl At 2HE Adske
Ae T AHEA Atk T2A s
2 JFge ddsks AdH 7IAE olslst
© A AR W Aol E4td vAe F
2 FFe dsr] S AEA Y B
& BEAgke H Fosith AaEE ez
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Sgat 7 ojdel A W dAE Fgar s 9

=
7‘]% 7Fed Al FEst, A% W 4

H o] d Ao A|(work volition)] ksl

WA 24 4% Bz ololAEA 179
14 @k U AFIAE AE BTHL
A9 oAEAA AEAe AYL gt

QA 8= A E=Z(Duffy et al., 2012; Duffy et al,
2016, 7Y g o FAEE I
A AFYATE W AN A FHA Y A
g tigks FasAl A, date d8e
A& TFsAol tigk FAlo] we & Utk
14 W AaPEE Qe o AFofA7E okstE
g Ay deel] ik FARtol
%/\]—Oi O]—EH %}Ag%‘]— 2= 0/]\_‘5 7‘(:!—7(}17_('1]
&4 713R18S o A e 2
. E3] AHAA AJ4Heconomic production)
ALEI A A AY AKsocial reproduction)iﬂ- =
o A% AuE Ao AN, B8
A wEE A AL dn2
a7 s = A = d =
o AR BT ASE AFS FudT
(Richardson, 2012). ©]&gF 7}x] YA <olA
807 olet AY TAET &AL oA
AdH Hgo=w Z}%O]'tq(OECD 2025), 1 A
_,,]. 73@ }‘\jEﬂ-'k]O] x}]s};ﬂoi o]}\lg TE
& olgre Yol 4 ok Wy 2 A7
2 U Aabde] oo d AFAE o3}
AA 24t S W e AYA A2E AF

Hog HFstaus ot

Y odl ME od X
vo B 2 Ho
2 X

o

(USTINCIY
rlo flo

o

o

Lorfr

00k

= A olekol A o AFolX|e Oj7f =xt

O|2H Hig: &-7r8 AHal 2Y

o449 243 B A% FsAe BAS
Tejshe, E4 AL B FefolA o)ol
A APoRR ofsiEhs B WAL 9

dAY AN =5 4 v 9F, 48
s B8 PEol BRdos Agss o
ol A, F4ko] @ AT worlgs 713
(omoolehs T 99 zhe] FBAE Lol

=
FEFs FaE AYd B E o
lo] Fasitt. 43 Mol b=
ok A AE AL - oY
|- 79 A0 F Qo Esjor 5o
(Kahn et al., 1964), o] Z}AoA 3+ G o)A
o Aol the Yelo] Astel Y& A
A o|(spillover)7} A 4= QITHFrone et al.,
1992; Greenhaus & Beutell, 1985).

A7 AL (Work-Home  Resources; W-HR,
ten Brummelhuis & Bakker, 2012) ®2.&-& o|f]
gk ol #H}gE A(resources)2] ZFol ]9k
&to] A3ty W-HR %232 Hobfoll(2002)2]
A H=E o] E(Conservation of Resources Theory)
< EdUE, ¢ 499 WA 2-Y(contextual
resources) = MA@ THcontextual demands)
7} 7ilA Z]-%](personal resources)®] =7h 7+
2o FEFS WA TE 999 2 IHoutcomes)
= 2080 Adels WAoR Mol
RaTa B 2, AeoAe FRH AP

AA AL A, A, DA

oA
W o
N o rr

N

'O
JFE

SRR

AUA 52 FAAA 1RGN 7]
53 A$e A= FAZA Ao (positive

spilloven) & 7} &t} HHH,
ot FEF ¥ BH
)

= AAA Ade &

S RERE
e W= oy
AA 7 GeolAel
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Asl $4% Qe AL $AH Aol
(negative spillover)S 2] 3t}

B QTe WHR 988 A8se 44 U
ol A ARSI Hel Al 7
25 Bl 4 o] FEFE WA= FAHA
Aol BHE AZSHnA BT FAHCL,
A% W RS 9 BN BT 9
G @7 BFVC A% 0 AR 4
2 Qg FEE g, wiA, 2PEA £3
A2 A%, %70 oo, YA ©A A

(microaggression) 5 3E3F5}H(Berdahl & Moore,
2006; Helgeson, 2009), 2~Ed|~, /57, EF
A4 Q4 B AT - AAE BEe f
AQIH ARG 2WATE ek arE 2
+ A% B, Y ARAE olAT ey
2ol dFe B A AT AQL W
Goe, F4 T Y Gl Uehie

3

S

o ABAEAN ehbE TRE %

H(microaggression)7}A] ZG1A| EsFlch7] 23}

%, 2017; Helgeson, 2009). $t= AlgJoA= o

A8 AW 3RS AEH A & ol

A&}t el ZA WAlEo slom, o]k
P

2
23 gRe o449 MU He A4

4 F

A 2FSthHEngland et al., 2020). E3],
o= el Aol wEAR
AHAY SEG 73)E ATLA
oL QIdskA sk, ol AR
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Shapsle FRE - Aed gEew
1oHBerdahl & Moore, 2006; Correll, 2001).

olggt #HL Yol A3} o] E(Psychology
of Working Theory, Duffy et al., 2016)¢] 344
7 E B3tk def Agst o] m=
H, NQdo] ALS] - AAA T2 oA Bdst
= Ak A AFYA Fgol FHF FEFS
nth d AfAE Ailel A e
A9 & dval e FA4E 3 A48
A 7148 AHEEHDuffy et al, 2012),
AP 2o 72 AHow s ofstd
T Atk Yot & Aol dde 7=
A Ak A olHs, AFEA &9
el 9 AT, o8 oA U4
NSl T} Do BEH 44
AITthDuffy & Dik, 2009). wWabs] & A-fro]
At AL QB4 dk) Al Het W
o, 4 - 721 Alofol AUSS o3 7}
s4o] £t}

HApEe B8 age] A7 BReA W
A UehtE Acfoz, el AY A
715438 A 3HSFTHHeilman, 2012; Kossek et al.,
2017). AAZ A2PEE 22 @AM S
A drkE BREol 49 71304 A
He A 1A APE o, ole A9 A

Lot 34 o H oo
oo ox i X

¢
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Sgat 7 ojgel HY W gxrd

go g FAEES FEAIHEHAA 5,
2022). AAPEA T2 KollA AFL FHo
HaB7 L AL - B 7137 AREH
(Benard & Correll, 2010; Correll et al., 2007), &
g5 dSh] S8l o B =¥ 7ok

Ao Qe ARVHI LS, 2019, olHT
Ao] FHRLEE 2o AL YA
Stk BA A4 B FAAol orslE

TKBerdahl & Moore, 2006). Welxs A W A
e 2Ao) o 2aAel A AEL A
Aapure Ao

AAANA Aeglo] AREtE A4E 7
& 7hFsAel =t U9 Ad dAFME
QA ARe de A AfoAs v

= I N T
AR JUHA EuH A, o]

o ==
Y-S B3 AY

OOE
o o

d, 2022; Fxlo}, 2022; o|Algh o718, 2021;
England et al., 2020).

olo] B AFE= W-HR R BHA, A
Aol o FYolA FHEE W ea7=

&%}o@ 49 U AfolAkE HeH A
2 #aA Aoz st

7M1 AR W AR B3 4 AR
A9 RARog FAE Aot

2 RRoX|et E4F 2

Q AfoAE 22 A B Aol g
AEo] gtou, St s s #d

I Ak EFAF o &K(fertility intentions)S &+
3 AUE 4 AGelt AR SJrlshe A
g4 AxZ, A4 24 P5E 3= 9

Al 8] QQlo]THAjzen, 1991; Bachrach, 2013).
Ajzen(1991)0l] WEWH, E4F 9L A9
7HA Y HEE8 olygr X Z4H 5 FA

ZYI B4 olgol BA: Y X

=] (il

FolX|2] oj7f =3t

(perceived behavioral control),

=
= = [¢}
S FRT AU 4L 25 Ao

2
N
N
tlo
2 T o R

= =
53 979 =% % BE BFAAE ol
& WAL Bg FEdd bsAel an @
[e]
‘:\:T

¢
4 8

)
=2

2021; OECD, 2025) 04*301]71] Z4ke 7
gk Az A __r]‘o‘-] oz oAl
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7Hd 2: & AFYAE 4T ATFH HH o
E ¥¥d Aotk

W-HR Ege] oA, o AR <
Qofoln BT Weta a7k A Gole
2 golmE AN AU Lo 9
AR W) A2e +9F Aoz didd
(ten Brummelhuis & Bakker, 2012). <, Z&
AP AFo) U ARIAE ofAAIE o
=k gelel 471 AAR F ol
o EAA ke vz 4 9]
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A &5 FAE a78ts Addolng, o4 L

o] Ao gk HEAE kA Egota =2

FE Fio] HHE HAH 48 9 A 97 TOX

QAa Ho] 24 Slgpo] Yold TP Aol

Stk W 9 AR} BE GHe T AR 21 98 A} flE A)E o

24 At SN ARG AUG ¢ Ak A 224 ool Tl 942%e] B4tol

ool ¥7] W] ooz AR SBE 4 B WA UAN ol TolAIEAD, 2004,

YHoE | uHoE ANsel 4 oF A B4 AT 0% ool 25HelA 39

o) U B 4 Uk WA X AR Al Aolo] REATHE W TeSIEAR,

ARE ol4e] U ARSIAT AT, o 2022, 254 o4t 9A] olael FA A& o

L B0 o] ZaE ool 4 Atk ool A TEAE HECE ARE FUIUT. W

B aTE A% U A8 AP0 9 ARe @ A% %MD = 302 by,

Aol ofhE o) B4 ool HAHY 9T BT 24 AU BIAGAR, 20009 4

2 H3 Aoz dasdn @ FEOIAG ® 1S 4T Boide 4%,
Zoz B aT: o 9Ye cmdast  EY G W AF A 2 UPE 259

AS) el A £AE WA A4 9 BEE ANDY

o] Ad}e] HolHrth= W-HR 2] B0

7kete], Axplo] E4F o] Moz AT A}

FEFE ARG o AFYAE B

HEIIT Yebd Aoz sty =% 713A 22 9 8] (Institutional Review Board)

3, B dFE W-HR B2¥ @A A% 9 el T2 5 U trE dde 9

W BapE Aol o 2EAY] &4 9o Fl wiaEd JBHdde & d7 A

2 HolHe Agd AEE st o, € 2T vaEd dBgRle AE

53 A4 A AdomA 4 AfArE A AR Al AR TR 9 i+

A Ul Aapde] E4F o mXE FAE AT 2o sk A AT kA

FEFe mifstEA ASstaA @ a8 1 Al AT F ES IStk Fo 9

< A7 2¥e AAZRT A R A AR A 243 dA

A3 Y ARAE A% U A4 A B 9T A9ES St AREgien, B
W3t 24 o) BAE WY ook g AEH P ;

A AF = =
42U 2l 2}.89)7] 22 93
E=1




H 1. AT HOXte ARSAEH £
QAT-5AS W n (%)
ik
25-274] 13 (2.2%)
28-30A] 102 (17.0%)
31-33A] 191 (31.8%)
34-36A 207 (34.5%)
37-39A1 87 (14.5%)
712
1d w]gt 117 (19.5%)
1d o3 mut 235 (39.2%)
3 o] i-5id mRt 133 (22.1%)
59 o) d-7d mEk 53 (8.9%)
7'd o]d-od wgk 38 (6.3%)
9 ol 24 (4.0%)
L]
158t ¢ 24 (4.0%)
Aed &4 74 (12.3%)
Hgta =4 419 (69.8%)
o =4 83 (13.9%)
AT AY
A& 165 (27.5%)
7] - A 261 (43.5%)
A 15 (2.5%)
FAAEHEE - & U, AD 50 (8.3%)
FEAASE - &7, T, 4 4 89 (14.8%)
sdARe - &5, 39 18 (3.0%)
Al 2 (0.3%)
eHF 25
2009H w| Rk 6 (1.0%)
2005+ ©]Xd-300%Hd H] Tk 192 (32.0%)
3009+ ©] 34009+ W Tk 209 (34.8%)
4007+ o] 5005+ wgk 76 (12.7%)
5005H ©]/d-6005H mTH 59 (9.8%)
6007+ o] -7005H W] Tk 19 (3.2%)
7009H o] d-8007H m]TH 15 (2.5%)
8005H o] 4 24 (4.0%)

nE

of SHHES MAHYoH, SH] HuA
& BAG) 98l BEolE T Ao A% B
gl wo] Bahe W3 18A kel A
AFALNe] LFAUL. BE AF R
B8 SR WS Anw HE B
o AHgHAT
5y =37

SRS RS L

Aest Seunel e 23 o gaE

Aeld Aol et A 7}
=& sH PgAE A=a=d9

=vj$- 2Yrhz

)

'
H
N

SPERSEY

Duffy9} &55(2012)0] 7R3 4 A7 A]
Z Z(the Work Volition Scale)E KimI} Lee(2022)
7} golz Wek ¥ Husd dRol o
Ao A A E(Korean Version of the Work
Volition Scale)E AFEsted =Astch o 2+
°JA 370 8 A, A A,
724 Aehor TAHM, 1T AFA 8§t
AHE ks 4EFS AR £
of dAZE ‘U Ul gl SlolA
A AL ATt dd A
Z

2 =@l 7d PAE A=0=33 I¥A &

] ==
Z_-]l——‘—\__
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=
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82
o
=
ofje
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el
- AFA s Azl g uE dx =
Kim¥} Lee(2022)0| A& 74, £ Ao+
722 FRIE AT

[~ H{}r o
o
-
JHU
e,
_>|i
o Jo
1o
X
_\,L
fr
ui
rir
pous

A8 A (McQuillan et al.,
2015; Miller, 1994; Shreffler et al., 2016)0lA A}
29 A o] B&E FEgisdotdir 5(2008)0] A
QR M-y Axjo] we} Fmol= Wk

SAsA FARCE, At HF
SAol A gk F Wol Yo
gL = o e Hd‘?"%
T3 oA B

Hlﬂ%

i %
e
9‘L
xR
o
@
rsL'

o rlo

4 H

Yaha, w4 olvlsl Ea
btk 2L <AiE 714 e
Wik, “AdE 7H ol
Uk, lzE 29 o
Atk of® U= oj7de] HhHE
ASE daun B AdE A4 o]
et guzkrs 2ok WHAEe 24 F
of el 73 PAE AEa=H 13

7=vl$- agthe ggdon, ol

24 ol FOL A2 U

912 Yehytth

2
Ry
oXx
o
o
fm

ol

=

:?1:.'

e

=)

=
&0 tot ¥0,
Y l‘>‘ ofy

@

HH’ &

£

o A~
=T =1
d

B A7 WA dAEE

oA, 2013) AH, A4, 8, 7R
¢ oAt &5 E«l RITFEA2 Wl
= FAst7] A%k

7% A5 B4 SPSS 27.0= AMgdt
FEAT A7 HASY] A= B H=E A
EZ A3} Curan 5(1996)°] AAT = >
|2| g AR > [7]9] 7% siEEe Ml
& T O o2, ool EAlg=A
g A3, 357 [3.9] 8 2Heke 9l
A= HAFHA GUTHOsborne & Overbay,
2004). Mahalanobis Ag]¢p gk 7| 00DE AR
sl ChAE ol 4NE FUY ATANE T

2 re
J!

O

|

HE o)Al UehA ottt A7) A%
FHFo] BE ¥ SHIES A
o] ASFA e TASA Askth E 2 AT
HelEd B4 Hdee] 7esA 2 W
o FHEAE AT eAH B d5F
4 FES zhe W disiAT AAEH
om, B4 MAE T 1T A7 fle |
5 dRIl AL EA A A efskd T

oHe 45

SPSSell 4] PROCESS Macro +%3(Hayes, 2013)
4 BES ARRst] iz Zdte] g HE

< FHAt whEHS folde FEX
EY WoR #EE 50003 wHE FE3)o]
AF3A, 5% A= s Bl Bl
ok 24 o3k Hdd JATFEATE HilE
< 25 AT So=, A U 4 A
< 4 AFYAel FAA] FEFES PN
(B=-.13, SE=.05, p=.004), & A-Fo)A|= 24

o] TAAL FFs A= ALE UE
WTKB=.17, SE=.07, p=.019). °]= 7}d 13} 2
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SFet 7 oldel A W dAE ZPar S ofgol A & ArgelXlel oivf =t

ne

1 2 3 4 5 6 7 8

L A% W Axrd A -

2. 4 AfA - 13%x -

3. E4kel g -.07 14 -

4. A% 03 13 35w -

5. 89 -.05 5% 2% 2% -

6. E1717¢k .04 -01 S 52k -.09% -

7. B &5 04 1% .04 20%% 20%% 5% -

8. w9 A5 02 08 .00 09% 120 A1 47 -
H 2.08 437 4.41 333 3.96 3.66 4.41 4.95

FFHEA 85 96 1.79 2.99 70 250 1.67 1.89

J= .62 12 -31 -07 -27 1.17 1.70 1.14
A= =22 58 -91 -47 2.16 81 3.12 1.82

T ¥p<.05. ##p<.0L.

H 3. 074 2ol HIEES 2| HASEH el 28
TERA YR B SE t 4
Y z}-8-2]7) AR W Azxpd -13 .05 -2.93% 004
a9 -.07 02 -4.70%% .000
2| 01 .01 89 373
=] 23 .06 4.04%% .000
17|17 04 .02 2.25% 025
2 &= .05 .03 1.84 067
]2} A5 .02 .02 .69 493
4ol 2% W Axpd -.06 08 -83 409
A z-H-29l A .17 .07 2.34% 019
bk -13 03 -4.68% .000
24 -.02 02 -1.25 213
= 25 10 2.53% 012
EA713E -19 03 -6.11%% .000
Bl A5 -.01 .05 -15 877
WA A5 .03 .04 77 442

T ¥p<.05. ##p<.0L.
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95% CI

B SE LL UL

A% W AP — A AR - E4F FHEA A -.04 02 -.08 -.006

2% W A2 - 4 7R - 24 gKEA -.02 01 -05 -.001

F. ¢l = AF F7NKconfidence interval); LL = &}3lower limit); UL = AF&Hupper limit).
1;\]1?].-;]_] - 12w (04) o] 218 9]7] 09+ (.04) 241 o5F
8 2. AFSAEH Helg SHT 07l 29| #FE%t 2| HAS
(B SE). (<.05, *<.01)

E AAZTKE 3). T3 FEZEF WS o AApE AP o X}W«IXIOH A B
3 Wl &3 B4 Ay, AR o AapE e ren, d ARYAe E4b o3l
3ol o AFoAE Fal %J o)k m  FAAQ FFE HFTE F, ARl H 32
Ae T a3 FoF AR YEyt  H RS Alo] date AYE Add
(B=-02, SE=-01, 95% CI {-os -001p. ol Ytke AN oFEAZon, AY Adddo
7+ 3% A A8k ARk g, A ok @ Qe A E T s A
ol EA4F 9F| WA= F EA«B= -0.09, Atk olHd A= AGxpHol A AMdd
SE=.08, p=267)¢} w7 By AH &3 1A AM3the e A AFEEAA,
= FostA LAUTHB= - .06, SE=.08, p=409).  ©]2A, 2022; <MFlo} 2022; oA, o]7]8}
npR g o g2 wijaze] 7|5 S¢1E 7] Y 2021; England et al, 202009} Lol i3t EA7¢
3 Ah=3 4 ®F38 Y E I Complecely O] FAavt A S IS Ads AW
Standardized Indirect Effectys= -.012 UEeER} 2+ st ) A AFGHAA 5, 20229 o

L g3 Z7] IS ThPreacher & Kelley,
2011). 1% 2= ATEATHE RIS A
7 BEge] 73} ARZATE AL

A Ueblh @ AfelAE A W 4R
o) 4 ojgo 2 folal o)
Astgom, 438 e M4 Tos el
S gkglth ol@ A A% ) A
2 OF e ARA BUHE RIP
AAN0I9HE AL, T Wl ko] 2

2] g

Al 9

fu

L= b}
A2 FEAgo] fFoskA &Ud M3y A+
S AWA, 247, 2019; F}, o]H A,
2013) = YA|g) o]Hg HYHH Ao

UE @ 7 bsd dWe A7 el
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SFet 7 oldel A W dAE ZPar S ofgol A & ArgelXlel oivf =t
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How Workplace Gender Discrimination Shapes Fertility Intentions:

The Mediating Role of Work Volition

Cheongra Heo

Psychological Science Innovation Institute, Yonsei University

South Korea’s ultra-low fertility rate has continued to worsen and is widely recognized as a serious social
issue. Within a structural context in which childbirth and childcare threaten women’s career continuity,
decisions about having children are closely intertwined with women’s perceptions of their work
environments and career opportunities. Drawing on the Work-Home Resources model, this study examined
how workplace gender discrimination, a contextual constraint in the work domain, transfers to fertility
intentions in the family domain. In particular, this study investigated whether work volition, as an
individual’s psychological resource, mediates this relationship. An online survey was conducted with 600
married working women without children in South Korea. Results showed that greater experience of
workplace gender discrimination reduced work volition, and lower work volition in turn decreased fertility
intentions. Workplace gender discrimination indirectly influenced fertility intentions through work volition,
whereas its direct effect on fertility intentions was nonsignificant. These findings suggest that fertility
intentions are more closely linked to weakened perceptions of career choice resulting from discrimination
than to the experience of discrimination itself. Overall, this study demonstrates that structural barriers
rooted in the gender-discriminatory work environment can undermine perceptions of career choice and, in
turn, constrain women’s fertility intentions. The findings highlight the need for psychological interventions

to strengthen work volition alongside efforts to promote gender-equitable workplaces.

Key words . fertiliry intentions, microaggression, Work — Home Resources model, work wvolition, workplace gender

discrimination, structural competency
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