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A Study on the Effect of Leadership Types on Stress Syndrome of
Librarians in the Public Libraries
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ABSTRACT

This Study is to analyze the effect that the subordinate factors which compose transformational leadership
and transaction leadership, cause stress syndrome, The resul:s of this study are as follows OThere were no
relationships between the stress syndrome and the term of service showever, the level of stress among
librarians tended towards fairly high level @ The charisma and the individualized consideration of
transformational leadership showed negative(-) effects on stress syndrome. ©The management-by-exception
of transaction leadership showed positive(+) relationship with stress syndrome, and the contingent reward,
negative(-)relationship. @ The effect causing stress was greater in transformational leadership than in
transaction leadership. Therefore, it was confirmed that the charisma and the individualized consideration of
transformational leadership were variables decreasing stress, end the management-by-exception of transaction
leadership was a variable increasing stress,

Key Words: Leadership, Transformational Leadership, Transaction Leadership, Stress, Public Library
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