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Personal Strengths Knowledge Is the Key to Employability:

Implications for Library and Information Science and
Career Development Education for Its Students
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ABSTRACT

This study introduces strengths theory, a core subject of career development and job-getting, and discusses
about the factors of strengths(namely talents, knowledge and skills), the processes of strengths personalization,
and generating employability. It searches for opportunities to apply the concept of employability to the field
of Library and Information Science now thrown under hard pressure from information and communication
technology. Employability is defined here as competence to make oneself employable as needed by discovering
or creating work opportunities using one’s own tested personalized strengths. Employability is a package of
systematically organized information about the essential abilities and productive personalities of a person, and
it is essential to be duly cognitive of one's employability if one seriously intends to succeed in jobs and career.
Since generation of employability heavily involves complex processes of information and knowledge-making,
expertise from LIS, particularly from areas of personal information management(PIM) and personal knowledge
management(PKM), is expected to help for process facilitation.

Keywords: Career Development, Personal Strengths, Talent, Knowledge, Skill, Employability, LIS Students,
Personal Information Management, Personal Knowledge Management
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L 2R Qs 94e) Aol Adsle) Ade] ° 5 ek Algvieh B B/ Erlt

Gt o) BEA MR FAS 2o eI, A4 400 S et A AHeAE
Q)

ol
-

BAk= Aotk tiAl® Fokehs o, SUEY dhe € s HW, 134 e Wit ¥ AF
A H3, ASH R it H9Y o] FEskE vle 24, Bok A7l Aol et 2
S FgiA e Aol b Aolghs Aolth AYF FdRoklA fEA IEE e HS5S
Sk 7HR oItk

3. A
47173 (identity) = 54 19] dto] o7 G0l k=, & o WFo = 713 =4 5=
A ek Aol Aok Wde Aeleta, AE duH ARt ot Al HeAl e
_/":

H= 4o EA7H(sense of unity) FE 4] 9u|E 7|4 2

34) Dan P. McAdams, The Person : A New Introduction to Personality Psychology, Fourth Ed. (New York
: Wiley, 2005), p.9

35) AAARLE McAdams® “integrative life narrative”& =erth(Ibid, pp.9-12. #x). &4te] AN S HAs =
“narrative” Wl talA =, Ira Progoff, At A Journal Workshop @ The Basic Text and Guide for Using
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Ay A7 BAOTA HARHE A4 1]

Z A (life mission or purpose) 2.2 BEHE 7% 3ith & 5o, Au APES ¢l EFHo7
At Al Ho] 84S Al Aoyt Al tEA IZE Ags 2 Aol

Aol AJY ] FFAA I dol FQ8ua o} #4734 (character strengths)
Aol Al Peterson#} Seligman<> /45 2470 =02 B/t st o]ojA o5
£S5 6719 9EoE Bt 1 #x) 30 952 F49 A9ldeltt g&
(virtues) & AT EHAAET] THAVITFEC] 58k A7 RSl 499 A&
o] 9] kx| o] H3T)
= 375‘]—3— FALF o g ARl SIS A A= 4th Akl wet ofd F4ES 7Sl
WERL o 2 oAl U Zlo] o dE ) olw AshAl Teve F3dHe A
(signature strengths) ©]2} 3l=tl, ©] tjx734 el 8- At 20k st} gjg7tdel ©
ohe 4o & AFRE O 3E540e 22 Aely, E8e B ¥ s 2 Aotk ek F4

ko

RAS
(51
oX,
A1)

L

o= A
7L THRle] gk 33 wEt thEA 2dE Zlelth o] EHW, g /iAol HAA YEeR=
FAAAE 7P el = A tE ¢ ok AFelx e A IS0 R dFakAT 718
AE I FA0] AR, tial Al ofeld] eles Y o Q7] wiitelth oFA FA47HS
21814 0 7 HnpE "/Hl] al=t), o]= A4 ®l|nf(situational themes) 2} 3Hch39) ZF3k EAJo)
Hiere] sojE wf 4> TS AFAY 750l =5 Aotk dE 5o, 7H9 AFgelA,
F73¢] At '?% —ir]%’e AlE3E7] ot I A&H O R £ FHE /W] ofHE Zlo]
o Alsol 5&3atal, AAe] Qlom, Sed 7|eE FE AE FAA0E Aol glod 2d
sttt F497349 JidE S8 (s X]’ll 71 F) 9 nE X3 ederhi) TR EE F4
- 73Ae M7= & 8910 2 & ith

the Intensive Journal Process. (New York : Dialogue House Library, 1975). 3=,
36) Christopher Peterson and Martin E. P. Seligman, Character Strengths and Virtues : A Handbook and
Classification (New York : Oxford University Press, 2004), pp.29-30.
) Ibid., p.13.
38) ARy, AN ¢ A5 H3HA FE(AE ¢ FAAL 2008), p.32.
) Christopher Peterson and Martin E. P. Seligman, op. cit., 2004, p.14.
) Ibid., pp.12-15.
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LT A - AR T A (40P A4T)

ofr
i)

A9 A4 (wisdom and knowledge): A4S 53 AHEE & o= A4
o 2 (creativity) [E34, #414]

o 5714 (curiosity) [, #1574, AdMNEA]

o AL 7] ¥k (open-mindedness) [ H]#A Aba]

o 3349 (love of learning)

o A7 (perspective) [A13]

2. §7)(courage) : Wel9] el BAYE W) FxE DA sl A (wil) S BAHE 5

o 2704 (bravery) [tHEA]

o 274 (persistence) [ WAL, ZHA]
A2 (integrity) [RAA, zg 4]
(

=
g (vitality) [Hr14, €4, 719, oyA]

0
g

. FreAuE (humanity) : AFgHe ERH 23] AH S 9l t1A 4.

“W}(love)
2187 (kindness) [FEA, F4, mgAd, A9, didrE, 27441
e A}3]2 2)%(social intelligence) [BAZ A%, 1AA

34%(Just1ce) A7Fe FEA 9 Holl 7|5t EHIAL
o A A (citizenship) (AR, 244, €92]

2 A (fairness)
_‘

A (leadership)

5. AAA(temperance): FE&S AT & U= TE.

~

o #8431 21X (forgiveness and mercy
J 73 E(A3/HY)

E¥ A (prudence)
. XVBS’S A (self-regulation) [A7]12AA]

. 29X (transcendence) : -4 Aol YvE Aol &

3(
o 7P (ol 2tk B Aol thEh (appreciation of beauty and excellence) [797,

AF-A (gratitude)

o 8" (hope) [, mlgiAtaLA, migix1aky ]
o % (humor) [Eo]4]

e 4 (spirituality) [AGA, B, FHA4]

ol

e BA

41) Ibid., pp.29-309 W&-& FEHoZ UG 7.
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Ay A7 BAOTA HARE A2 13

V. #d3: 1 oujel Alx 2

21A17)= 7)ol A1 2p7)9) AYL MYAE= Alho|tha2) King S5 A8 7] 749S 243
t}43) Fugate 52 AW FHYH|E L /NI 4) McArdle 52 o] 0|28 =3t

53] Fugate 52 FA94< 4 2
ability) 0.2 Aelay, Qe 7
A}I@] Q178 A} (social and human capital) @ Al 7] X402 A= o] okl F4stal Qrki6)

Aslol] gt =4 -39 (work-specific(pro)active adapt-
‘]

(3]
i=]
A A (career identity), 71912453 (personal adaptability),

YA QA A ARA AT SASE, A S el A, AR B34 A
Sol, A5 eli-eiicncy), AR §o2 Sl Gk 183 AHALY AL N 2

Al BV ES AL 243 #e), AF275Y & T o5 ol&2 2o e T
Z sk A AR L AE 2ol skl 18 9 A8 (el AR dA|, FR
J

WEND 249 o), ARLTEY B4 5)2 4 ol TSI g s, 2o Add

woE )8 AFHoz EFL YA ¥
S 7Hlo] ALHS WA IAAe LA ), o] A2

= Al AGEE A= H
ZUAE ke ALE Azbslof gt} A71¢] /iAdsHE ARlS oltel M w7t B8R SR AT
ataL grolupafof gtk Yoyt 7t of O E 3h=A, F ofH FAE AL UEA 58 golok
&t ololl thgk s AREE AAIZ = lojof sh= Aot o] HjZUA AL IEAe] Fo R
A71] S8 (048t 743) o] dwht 7174 91%112 getsfjof T ofnjst= Aot o]zle] Wt
AQe ZAteln AP PAke 7P S8 FEolth

0133’3} 7\]7—}01]/‘1, o] =i #Y (employablhty)—% ‘3 7felo] Ao AZH AHoR o

=
IEANTIE Y o= Aot }SPE} Mol Zkak= Ao &

o
Lo

B7NA AR ALE ofE BgIZR o) e =iz, A s 7INeE g A4 g 7
712 AAE, As el vl P Aolet, A4 es Axe] A 5

D
GO AZEge] BT Aolth of ), of® 443} 71&S F7F 2914 1 Hee] e olojo}

42) Peter F. Drucker, The Essential Drucker (New York : Harper Collins, 2001), pp.189-224.

43) K. King, “Career Self-Management : Its Nature, Causes and Consequences,” Journal of Vocational Psychology,
Vol.65(2004), pp.112-133.

44) Mel Fugate, Angelo J. Kinicki, and Blake E. Ashforth, “Employability : A Psycho-social Construct, Its
Dimensions, and Applications,” Journal of Vocational Psychology, Vol.65(2004), pp.14-38.

45) Sarah McArdle, Lea Waters, Jon P. Briscoe, “Employability during Unemployment : Adaptability, Career
Identity and Human and Social Capital,” Journal of Vocational Psychology, Vol.71(2007), pp.247-264.

46) Mel Fugate, Angelo J. Kinicki, and Blake E. Ashforth, op. cit., pp.14-38.
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& Zolty. 7 249 Agle A4 29 ke shel Su(#) ol met 24E Bt
Atk Fol= gke] AlRla 2o 9ekS 3tk CampbellS “7)1%-S w=2} (follow your bliss) I
H3IAL ATkAN) BA9] A 2lo] A &H 07 Fu o] FAHHH 7] ok ZlolH ¥ 5 A
oltt, E71A] %E ok XS FFA A&H R Fy3|7 oe € A At} 7|Ee WA"
A2g e R o uf o] §8&F Ao|BE M) T AXg 7NC R o $871%S dAvlElok
gt} A 2jo] FrE whel Zojd g lvky BARE 3 FHRE AATS F7E gl 4%
o] & Aolth ThEA ¢ Aol H A olgtal wtEH 5o & Aotk A7k
HlE AR dold e Aol7IE Btk Savickase &3S FAIU AEeS S5 L
of2rE HAANA T FAE TASE Aol 7hal Fu7F f3E 4 ATkl ko) 2459t
ZlEdnt AU HHAY e qloh AEste A2, BES B3 Ae IEA (B0 2
T AMEo g AaEE "k 214 7] AT ALg]ol|A %%’ & olglsted, 7iQle] A A
Z790] Hw 7124 AHE(basic capital)dll sl@Hch

V. FRRRE) AREAEL ol

A9 @ J1ole] Ale] AEE AR U /5% BAY Rrele] 22wE TEAT)E
S0 Aotk o] AYLS AN FHEE FALL A B AR P,
o1g Aush AAste) HHL ANCRA Aok Teht S AT Nl B Auw
2 X3 SH AL ohIT A o] HolE WE W, ALY AP o) THHOE g
2 5 9t SYE 39T Tk A% AQYe] TF4 B Aokt Ay w= AHS gew
wol A LS & U O Aok ALGe HANT AEAES 4971398 A9 S19E
QAsks WHEN ABE ol88 & glolok s Zoltk AM & Jl2le] A7)e] AYHE Bels
3 AR 5 0w Age AR/ 0 AEAe] 27T o] Hale] old A48 A
o AYARY) Aot ole) BHAHOR dslA GE o oS 9L = ARolth HelE/3
B} WA oR ZohaRA ol SuiEe g RAg(gRn = )& A2 w5 24

47) Joseph Campbell, Pathways to Bliss : Mythology and Personal Transformation (Novato : Joseph Campbell
Foundation, 2004), p.xxiv.

48) Peter F. Drucker, The Age of Discontinuity (New York : Harper and Row, 1969), p.268.

49) Mark L. Savickas, “Examining the Personal Meaning of Inventoried Interests during Career Counseling,”
Journal of Career Assessment, Vol.3, No.2(Spring 1995), pp.188-201.

50) Marcus Buckingham and Donald O. Clifton, Now, Discover Your Strengths (New York : Free Press,
2001), pp.41-47.

51) Jason Frand and Carol Hixon, “Personal Knowledge Management : Who, What, Why, When, Where, How?”
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HA9Y A #FHAoEZA MAFE AA 15

R3] JRAYGF A7) Aol FEEE slolth. UCLAS Anderson 733t
MBASHIES o2 AR /A 474G 9] 88, A9 Anderson Edge ZZ21HS 53,
7FEAM AFetal ok B /1A A0 A E AH R AFH EAPETA W &
O B3t Qitk52) Anderson Edge®] 522 vl2 o] A9 FHA| e} WS o] dl= o=
Holz v}, SAERE stodw 7P ALY, 8538, 54T 55 588 + W sk d
Utk Aotkbs) E EXf Au|27E tieh f o2 F2E, ol EHH, 2533 = (education
and careers) & 7+ ZF 3 %72 ¢ (organizational convergence)©] o] Fo]Fo] B %
ATES) FHAE S Fokel AAE FHe] 713 AR IASe] S FET uf, AR thHe
2 dgo]l 2mEA Hol slao] wrstth o] 7139 Tk AR R/ So] ofgA
AN 87t AeAE GAEIED MENEUSE] W2 oA T o] AT el HFEE
o] ohgl theFgt Foke] "HHAH A HErF RS FAdolojof & Zlolt}y M52 AM7E

1 A (AAH 71e) & BEAR A AZ7PF B8R she A I wig oE Aolthsd)
Ao T AANE7E B FAE o] ZolAeE A AR Ay sl AY9ES o8 H A
/7% oEH O R tobz Aojtt, oW A X3} 7ES wig-aL oJslof shEAlE, o] =] Wt
= WE o, 3 2B Al i A 5 AETOER OA E F Uk AA/7Iee] S
H o] g2 Efget Hiole i, Jush A]As A aHF F s
ool HH/A|A7dge] HMTA Aol A Haazieh EAYE HF A
Ade B8R o Zlo] otk AN B A3 S 59 /Q1F AEAA 9 A7)

gS 95 PRE ¥ Zolckn)

ol

<http://www.anderson.ucla.edu/jason.frand/researcher/speeches/PKM.htm) [cited 2009. 10. 20].

52) Ibid., p.b.

53) Ibid., p.A4.

54) Christine M. Abbot, “Personal Career Development in Converged Services,” Librarian Career Development,
Vol.6, No.3(1998), pp.28-35.

55) Ibid.

56) ol¢l A&z, ALA AR 2000 28715E 7] 4,000 ol/Fe] SIS U g dA g AEE”
ojFE OlFLE APY S AT LHUA, A tEo]l ABAF S AAHH FEA ofH R AT
Hokth AM A 3dwstelErt vi2Y 2 s AANES FEe o JFE FeA I dRH 49719
o thal] gAFEAAE AFE WA XL AATh e 71GREF0] B FEEA T A o>
dell, A" 257 dom, IRES o DA Zo} ofGA ARSEA BEY It oA, A7|iAE 2E
g AANZAE DA F& FEE FE3] B2V e AoltHEAYE 7]AHhttp://news.chosun.com/site
/data/html_dir/2009/06/14/2009061400793. html>) #=).
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16 F=T=AMH - FHI A (A40d A43)

AFSL Ak oleld Wt 285
23 ik Hel AAHLE o)
& 45 B 2909 AQEAE LS e TE0 2aAe) b o3 00, )
Foly Faage] 0% oo AeAT I3, olefd Aol 53 BHTAY Al
2 AQEo] PAHE 5 FHEAZ ool wA, TS 1 ol o] Yo} weol 1F
S Ao AT ZAS] of@A Btk olsh 2 A4S TR A% a9zt

o
=2
R
%
E
ot
ko
_?L
.
d
0?~
i)
12
ot
2
=
__(I}l=
=
i
Mo
%
y
o M
T,
Rl
)

N
==
1
=
=
(o3
o

2289 2w9) 2L A3 ofolelolE A2 z} AEsIe, o 7 7HL 1 -
AR NEH SA) S T AN G, 7140 ArkE gEAnh o)A S RS
W5, A8, A1) A 2909 3719 ABOR uskn, AGA SHE 1A, Fo, g,
2%, 49| uw ISl %97 Ao et @; e o] ol 3] BT F

Z*E’\X‘J} AH 111] X*E/HHV\-J Xﬂ =M, :/_E]I AREET ‘“c?(mformatlon literacy) il th
= O FEaA =95 At kst J18A Ao EN FaA R e

71e99] 71317} EagEtial ®Sl7] wiolth

TR Ao 47137 o] FEAIL ol sl Helth et SR

2o

4
e e opth 23lel /157 BN ST 2l ge] =T Sk W] 1A
W) 7)g AT BRgR Hobg H1el Aol F ik HEsT vk FHeAE B
Aol tHEA R, SEAT A 2 SREAD 5o AEH EATeles YA g
ohJeh ITAL 8 5o ARAY Fol, B3 5] A4 Hob SO %] 7187} 1 9
A2 SEo} ol sle, oleleh A1sesl A o)A 3 AVIoIES A A

e tishgel A AQe) FoAel 42E T o) 2T Ut of w A A

= _IE
o

ATAAE AAA AQAA S vheiere] Aue] SR tslalte] SRS A =
o8 Bert Y Aol

kel A9 B mAR) L3 LANNE, AGS} 5 BALolS) BRIt FuY
g5 03 w9 s f71H08 ARAIE AT AT ATHA St 2 F Y
ZEk!

olo} Tk} 0|2, o] A4 53 B g AT Ae) AvSo] WRH Ao
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